Market Street School 7:00 p.m. June 29, 2010

The New Richmond Exempted Village Board of Education met in special session at 7:00 p.m. on June 29,
2010, at Market Street School, 212 Market Street, New Richmond, Ohio 45157, with the following members
present:

Sharon Stark, President
Ben Bird
Fred Heflin
Kevin Walriven
Thomas D. Durbin, Superintendent, and Teresa S. Napier, Chief Financial Officer, were also present.
2010-197 Moved by Mr. Heflin, seconded by Mr. Walriven, to enter into executive session for the purpose
of conference with an attorney in accordance with Ohio Revised Code 121.22(2) and for the
purpose of consideration of the appointment, employment, dismissal, promotion, demotion or
compensation of a public employee; in accordance with Ohio Revised Code 121.22(1).
Mrs. Stark declared the special meeting moved into executive session at 7:01 p.m.

Mrs. Stark declared the executive session adjourned and the special meeting reconvened at 8:09
p.m.

Mr. Durbin presented the following additions and changes to the agenda:
Add: 2010-199 Treasurer’s Report
B.  Transfer of funds in the amount of $738,000 from the General Fund to the
Board of Education Contingency Fund 022-9997 pending Duke Energy’s
Appeal of Personal Property Taxes for tax year 2009, paid the first half of
2010.
Delete: 2010-199 H. Funds Establishment

450 School Net

450-9011
Authority: Current Budget Bill appropriation item 228-539
Purpose: A fund provided to account for wiring all classrooms in the

State and to provide a computer workstation and related
technology for every classroom in Ohio’s low-wealth school
districts.

Classification: Governmental Fund Type, Capital Project Funds

451 Data Communications

451-9011
Authority: Current Budget Bill appropriation item 200-426
Purpose: A fund provided to account for money appropriated for Ohio

Educational Computer Network Connections.
Classification: Governmental Fund Type, Special Revenue Fund

Add: 2010-199 H.  Funds Establishment
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Change:
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532 Educational Stabilization Fund

532-9320
Authority:
Purpose:

Catalog of Federal Domestic Assistance #84.394
To stabilize state funding

Classification: Governmental Fund Type, Special Revenue Fund

Funds Establishment

533 Miscellaneous Federal Grants

533-9011
Authority:

Purpose:

Section 5705.12 of the Revised Code and as directed by the
Auditor of State and/or the Ohio Department of Education.
Grants programs include, but are not limited to the following:
Code of Federal Domestic Assistance #84.318, Title Il-Part
D!

Technology

Classification: Governmental Fund Type, Special Revenue Fund

Funds Establishment

572 Title |, Disadvantaged Children/Targeted Assistance

572-9011
Authority:
Purpose:

Catalog of Federal Domestic Assistance #84.010

To provide financial assistance to State and Local educational
agencies to meet the specials needs of educationally deprived
children. Included are the Even Start and Comprehensive
School Reform programs.

Classification: Governmental Fund Type, Special Revenue Fund

Moved by Mr. Walriven, seconded by Mrs. Stark, to approve the agenda as amended. Roll call:
Mr. Bird, yea; Mr. Heflin, yea; Mrs. Stark, yea; Mr. Walriven, yea. Motion carried.

Moved by Mr. Walriven, seconded by Mr. Heflin, to approve the following:

A.  Transfer of funds in the amount of $1,117.20 from the following dormant funds to the
General fund 001:

Fund Description Amount
200-9009 Class of 2009 $ 556.15
200-9614 NRE Student Council $561.05
Total $ 1,117.20

B.  Transfer of funds in the amount of $738,000 from the General fund to the Board of
Education Contingency fund 022-9997 pending Duke Energy’s Appeal of Personal
Property Taxes for tax year 2009, paid the first half of 2010.
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C.  Advance of funds from the general fund to the following funds:

Fund
516-9010
516-932N
572-9010
572-932N
Total

Description Amount
Special Education Part B IDEA $ 366,213.36
ARRA 477,661.97
Title | 13,752.20
ARRA 313,153.42

$ 1,170,780.95

D. Final FY 2010 Appropriations:

APPROPRIATION RECAP SHEET
ALL FUNDS TYPES

GOVERNMENTAL FUND TYPES

Fund Class/Name Fund Number /
SCC
General Fund Class 001 $

Total General Fund

Special Revenue Class

Special Trust 007 $
Public School Support 018 $
Other Grant 019 $
District Manage Activity 300 $
Management Information System 432 $
Public School Preschool 439 $
Schoolnet Profess. Development 452 $
Idea Part B Grants 516 $
Fiscal Stabilization Fund 532 $
Stimulus title 11-Technology 533 $
Title I Disadvantaged Children 572 $
Drug Free School Grant Fund 584 $
Improving Teacher Quality 590 $
Total Special Revenue Class $
Debt Service Fund Class

Bond Retirement 002 $
Total Debt Service $

Capital Projects Funds
Permanent Improvement 003 $

Total Appropriation

31,644,278.08

31,644,278.08

15,364.31
15,688.61
4,400.86
198,006.78
5,000.00
92,787.88
11,431.62
1,331,829.15
261,424.55
5,361.94
969,474.26
9,960.79
196,027.82

3,116,758.573,116,758.5
7

238,352.51

238,352.51

2,737,865.79
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Total Capital Project Fund Class 3 2,737,865.79
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PROPRIETARY FUND TYPES

Enterprise Funds

Food Service 006 $ 931,932.70
Uniform School Supplies 009 $ 11,249.67
Rotary — Special Services 011 $ 25,642.00
Special Enterprise Fund 020 $ 16,435.71
Total Enterprise Fund Class $ 985,260.08
Internal Service Fund Class
Rotary-Internal Services 014 $ 1,105.00
Total Internal Service Fund Class $ 1,105.00
FIDUCIARY FUND TYPES

Agency Fund
District Agency 022 $ 1,710,375.59
Student Managed Activity 200 $ 50,391.47

Total Agency Fund $ 1,760,767.06
Total Appropriations - All Fund Types $ 40,484,387.09

E. FY 2011 Appropriations:
APPROPRIATION RECAP SHEET
ALL FUNDS TYPES
GOVERNMENTAL FUND TYPES
Fund Class/Name Fund Number / Total Appropriation
SCC

General Fund Class 001 $ 24,873,924.75
Total General Fund $ 24,873,924.75
Special Revenue Class
Special Trust 007 $ 64,044.12
Public School Support 018 $ 40,527.51
Other Grant 019 $ 446.64
Underground Storage Tank Fund 031 $ 11,505.44
District Manage Activity 300 $ 178,175.57
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Management Information System 432 $ 5,000.00
Public School Preschool 439 $ 82,333.94
Schoolnet Profess. Development 452 $ 10,000.00
Idea Part B Grants 516 $ 1,367,849.38
Fiscal Stabilization Fund 532 $ 266,000.00
Stimulus title 11-Technology 533 $ 1,935.52
Title | Disadvantaged Children 572 $ 961,491.59
Improving Teacher Quality 590 $ 187,910.33
Total Special Revenue Class $

3,177,220.043,177,220.0

4
Debt Service Fund Class
Bond Retirement 002 $ 421,397.43
Total Debt Service $ 421,397.43
Capital Projects Funds
Permanent Improvement 003 $ 705,891.23
Total Capital Project Fund Class $ 705,891.23
PROPRIETARY FUND TYPES
Enterprise Funds
Food Service 006 $ 1,095,091.00
Uniform School Supplies 009 $ 1,070.30
Rotary — Special Services 011 $ 20,000.00
Special Enterprise Fund 020 $ 288.72
Total Enterprise Fund Class $ 1,116,450.02
Internal Service Fund Class
Rotary-Internal Services 014 $ 888.01
Total Internal Service Fund Class $ 888.01
FIDUCIARY FUND TYPES

Agency Fund
District Agency 022 $ 2,092,140.40
Student Managed Activity 200 $ 18,261.10

Total Agency Fund $ 2,110,401.50
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Total Appropriations - All Fund Types $ 32,406,172.98

F.  Return of advanced funds from the following funds to the general fund:

Fund Description Amount
516-9010 Special Education Part B IDEA  $ 366,213.36
516-932N ARRA 477,661.97
572-9010 Title | 13,752.20
572-932N ARRA 313,153.42
Total $ 1,170,780.95

G.  Transfer of funds from 001-9606 to 001-9006 and from 001-9303 to 001-9003 as follows:

Fund Description Amount

001-9606 Monroe $ 3,753.85
001-9303 Middle School 4,000.00
Total $ 7,753.85

H. Funds Establishment

007 Special Trust Funds

007-9016
Authority: Sections 5705.09
Purpose: To account for the assets held by the New Richmond Exempted Village

Board of Education for a graduating senior in the year 2016 to receive a
scholarship. Said recipient must have been a student of the New
Richmond Elementary School

Classification:  Fiduciary Fund Type, Expendable Trust Fund

020-9011
Authority: Section 5705.12
Purpose: To account for the operations of the collection of tuition and the

payment of pre-school expenditures
Classification:  Proprietary Fund Type, Enterprise Fund

439 Public School Preschool

439-9011
Authority: Appropriation Item 200-408
Purpose: A fund to assist school districts in paying the cost of preschool programs

for three and four year olds
Classification:  Governmental Fund Type, Special Revenue Fund

452 School Net Professional Development

452-9011
Authority: Section 5705.09
Purpose: A fund provided to account for a professional development subsidy

grant
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Classification: ~ Governmental Fund Type, Special Revenue Fund

499 Miscellaneous State Grants

499-9011
Authority: Section 5705.12
Purpose: A fund to account for various monies received from state agencies

which are not classified elsewhere. A separate special cost center must
be used for each grant and be approved by the Auditor of State.
Classification:  Governmental Fund Type, Special Revenues Fund

The Miscellaneous State Grants fund includes the following:

State Appropriation Grant Name

200-416 Career Technical Education Match
200-427 Academic Standards

200-432 School Conflict Management

200-441 American Sign Language

200-442 Child Care Licensing

200-445 Ohio Reads Admin/Volunteer Support
200-447 GED Testing/Adult High School
200-452 Teaching Success Commission Initiatives
200-455 Community Schools

200-558 Emergency Loan Interest Subsidy
200-578 Safe and Supportive Schools

516 (IDEA, Part B) Special Education: Education of Handicapped Children

516-9011

Authority: Catalog of Federal Domestic Assistance #84.027

Purpose: Grants to assist states in providing an appropriate public education to all
children with disabilities

Classification: ~ Governmental Fund Type, Special Revenue Fund

532 Educational Stabilization Fund

532-9320
Authority: Catalog of Federal Domestic Assistance #84.394
Purpose: To stabilize state funding

Classification: ~ Governmental Fund Type, Special Revenue Fund

533 Miscellaneous Federal Grants

533-9011

Authority: Section 5705.12 of the Revised Code and as directed by the Auditor of
State and/or the Ohio Department of Education.

Purpose: Grants programs include, but are not limited to the following:
Code of Federal Domestic Assistance #84.318, Title Il-Part D,
Technology

Classification: ~ Governmental Fund Type, Special Revenue Fund



Market Street School 7:00 p.m.

572 Title |, Disadvantaged Children/Targeted Assistance

572-9011
Authority:
Purpose:

Classification:

Catalog of Federal Domestic Assistance #84.010

To provide financial assistance to State and Local educational agencies
to meet the specials needs of educationally deprived children. Included
are the Even Start and Comprehensive School Reform programs.
Governmental Fund Type, Special Revenue Fund

590 Improving Teacher Quality

590-9011
Authority:
Purpose:

Classification:

Catalog of Federal Domestic Assistance #84.367

A fund used to account for monies to hire additional classroom teachers
in grades 1 through 3, so that the number of students per teacher will be
reduced.
Governmental Fund Type, Special Revenue Fund

Approve the Transfer of Funds:

June 29, 2010

WHEREAS, as of July 1, 2010 an unexpended balance in the treasury to the
credit of the general fund which sum is not encumbered by any unliquidated and
outstanding obligations or encumbrances and;

WHEREAS, the board of Education has determined that it is necessary to
transfer the sum of $1,432,813.48 from the general fund to the following funds.

NOW THEREFORE BE IT RESOLVED that the sum of $1,432,813.48 be
and is hereby transferred/reallocated from the general fund to the following funds of
the school district:

001-9001 Computer Tech Textbooks & Instructional $ 117,954.00
Materials
001-9002 HS Textbooks & Instructional Materials 59,185.00
001-9003 MS Textbooks & Instructional Materials 35,910.00
001-9004 NRE Textbooks & Instructional Materials 34,400.00
001-9005 Capital Maintenance Fund 537,595.40
001-9006 Monroe Textbooks & Instructional Materials 36,880.00
001-9007 LCE Textbooks & Instructional Materials 34,720.00
001-9008 Transportation 180,701.71
001-9009 Textbooks & Instructional Materials 0.00
001-9101 General Fund/Technology 40,850.00
001-9202 General Fund/HS 28,035.00
001-9303 General Fund/MS 17,010.00
001-9404 General Fund/NRE 17,200.00
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‘ 001-9505 Custodial Non-Restricted 236,158.85
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001-9606 General Fund/Monroe 18,440.00
001-9707 General Fund/LCE 17,360.00
001-9808 Bus Fuel 0.00
001-9909 General Fund/Curriculum 0.00
001-9999 Board Service Fund 20,413.52
TOTAL $1,432,813.48

Enter into a contract with Clark, Schaefer, Hackett and Company, Certified Public
Accountants, to provide services for the year ending June 30, 2010. Services include
conversion of the District’s financial statements from the cash basis to conform with
generally accepted accounting principles in accordance with the model described in GASB

34 at an estimated cost of $12,000.

Approve FY 2011 membership and service fees to HCCA for the following services:

Membership $ 5,000.00
Financial 9,940.00
Student 15,158.50
SIS Software 2,733.50
EMIS 2,485.00
Archiving 12,425.00
TOTAL $47,742.00

Approve the following eligible school groups for coverage under the districts liability
insurance policy, contingent upon payment of $100 premium for each eligible group.

Locust Corner Elementary School PTO
Monroe Elementary School PTO

New Richmond Elementary School PTO
New Richmond Middle School PTO

New Richmond High School PTO

New Richmond Alumni Associations:

a. Classes graduating 1965 and prior, and
b. Classes graduation 1966 and after

. New Richmond Sports Foundation

Establish insurable values for the district building and contents at $72,538,200 for the

2010-2011 school year.

Approve participation with Ohio Casualty Company for property, fleet and liability

insurance coverage at a cost of $51,307.

Approve the Work Calendars for the 2010-2011 school year.

Authorize participation in the 2011 Ohio School Boards Association’s Workers
Compensation Group Rating Program, Comp Management, third party administrator at an

annual fee of $2,385
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Roll call: Mrs. Stark, yea; Mr. Bird, yea; Mr. Heflin, yea; Mr. Walriven, yea. Motion carried.

2010-200 Moved by Mr. Heflin, seconded by Mr. Bird, to adopt the following new, replacement and
revised polices as presented:

BY-LAWS

0140 - Compensation (Revised)

MEMBERSHIP

0141 Number
The Board of Education shall consist of five (5) members elected at large.
0141.2 Conflict of Interest

A Board member shall not have any direct or indirect pecuniary interest in a contract
with the District; nor shall s/he furnish directly any labor, equipment, or supplies to the
District; nor shall s/he be employed by the Board in any capacity for compensation.

In the event a Board member is employed by a corporation or business which furnishes
goods or services to the School District, the Board member shall declare his/her
association with the organization and refrain from debating or voting upon the question
of the contract. It is not the intent of this policy to prevent the District from
contracting with corporations or businesses because a Board member is an employee of
the firm. The policy is designed to prevent placing a Board member in a position
where his/her interest in the public schools and his/her interest in his/her place of
employment might conflict and to avoid appearances of conflict of interest even
though such conflict may not exist.

Among the conflicts which law specifically forbids:

A. the prosecuting attorney or city attorney from serving on the Board of
Education;

B. a Board member from serving as the school dentist, physician, or nurse;

C. a Board member from being employed for compensation by the Board;

D. a Board member from having, directly or indirectly, any pecuniary interest in

any contract with the Board;

E. a Board member from accepting a reward, gift, or reduction in price for
favoring, recommending, or advocating the introduction, adoption, or use in
the school of a textbook, map, chart, or any other school supply;

F. a Board member, for a period of one (1) year after leaving office, from
accepting employment with the Board where such employment was authorized
by the Board while s/he was a member thereof;
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a Board member from soliciting or using the authority or influence of
his/her office to secure employment with the Board;

a Board member from voting, deliberating, participating in discussions, or
otherwise using the authority or influence of his/her office to create a
position with the School District or to set the compensation for such
position where s/he is considering, or is being considered for, employment
in that position;

a Board member from having interest in the contract for the purchase of
property, supplies, or fire insurance by any county, township, municipal
corporation, board of education, or public institution anywhere in the State
of Ohio, if such contract exceeds $150 unless the contract is let by
competitive bidding;

a Board member from voting on a contract with that person as a teacher or
instructor if s/he is related to that person as father, mother, brother, or sister.

Board members shall not accept any form of compensation from vendors
that might influence their decision on the eventual purchase of equipment,
supplies, or services. Furthermore, Board members shall not accept any
form of compensation from a vendor after a decision has been made to
purchase equipment, supplies, or services from a vendor. In addition,
Board members shall not enter into a contractual arrangement with a vendor
seeking to do business with the District, or a vendor with whom the District
is doing business, whereby an individual Board member receives
compensation in any form for services rendered. Such compensation
includes, but is not limited to, cash, check, stocks, or any other form of
securities, and gifts such as televisions, microwave ovens, computers,
discount certificates, travel vouchers, tickets, passes, and other such things
of value. In the event that a Board member receives such compensation, the
Board member shall immediately notify the Treasurer, in writing, that s/he
received such compensation and shall thereafter promptly transmit such
compensation to the Treasurer.

Nothing herein shall prevent a Board member who attends a conference
held by an association of public officials and employees from accepting a
meal, or attending a reception or open house, the cost of which is financed
by a private party so long as the meal, reception, or open house is: (1) of an
ordinary, routine character; (2) at an educational or informational event;
and (3) open to all of the public officials and employees attending the event.
See Ohio Ethics Commission Advisory Opinion No. 2002-02 (6/13/2002).
A Board member is prohibited from improperly using his/her position to
secure the donation of the cost of a meal, reception, or open house at a
conference of an association of public officials and employees to which s/he
or his/her Board belongs, while the Board member is simultaneously
engaged in governmental business or regulatory activity directly affecting
the related interests of the person solicited.
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A Board member whose spouse is an employee in the District may not vote,
authorize, or use the influence of his/her office to secure approval of an
employment contract with his/her spouse. Neither may s/he vote, deliberate,
discuss, or otherwise attempt to influence a collectively-bargained, negotiated
agreement affecting his/her spouse if the spouse is an officer, executive committee
member, or member of the negotiating team or committee of the employee
organization or if the agreement includes provisions for health insurance under
which said Board member is covered as a benefit of the spouse's employment.

R.C. 102.03(D)(E)(F), 2921.42(A)(3), 2921.44(D-F),
R.C. 2921.02, 3313.13, 3313.33, 3313.70, 3319.21

0142 Qualifications

Each member of the Board shall meet the qualifications specified by law and courts
of competent authority. R.C. 3313.01, 3313.13

0142.1 Oath

Each member of the Board shall, before entering his/her duties of office, take an
oath to support the Constitution of the United States and the Constitution of the
State of Ohio and to perform faithfully the duties of his/her office. R.C. 3313.10

0142.3 Orientation

The Board of Education believes that the preparation of each Board member for the
performance of Board duties is essential to the effectiveness of the Board's
functioning. The Board shall encourage each new Board member to understand the
functions of the Board, acquire knowledge of matters related to the operation of the
schools, and learn Board procedures. Accordingly, each new Board member, no
later than his/her first regular meeting as a Board member, shall receive for use
during his/her term on the Board:

A. a copy of the Ohio Ethics Law as required by R.C. 102.09(D);

B. a copy of the Board policy manual;

C. a copy of each current negotiated agreement;

D. New Board members shall be invited to attend all meetings of the Board
until sworn in.

E. The Board shall encourage the attendance of each new Board member at

orientation and training meetings.

R.C. 3315.15
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0143 Election

Members of the Board shall be elected at large in accordance with law. R.C.
3313.01, 3313.02 (City), 3313.08 (City)

0144 Term

The term of each Board member shall be four (4) years and shall commence on the
first day of January following the member's election. R.C. 3313.09

0145 Filling a Board Vacancy

A vacancy occurs on the Board when one (1) of the following events occurs:

A. death
B. nonresidence
[}
C. resignation
D. failure of the person elected or appointed to qualify as an elector residence

within the District within ten (10) days after the organization of the Board
or of the appointment or election

E. failure of the person elected or appointed to qualify due to acceptance of
duties incompatible with those of a Board member

F. removal from the District

G. absence from meetings of the Board for a period of ninety (90) days, if the
absence is caused by reasons declared insufficient by a two-thirds (2/3's)
vote of the remaining members of the Board and this vote was taken and
entered into the record of the Board not less than thirty (30) days after the
absence

H. removal from office

Whenever a vacancy occurs, the Board shall fill the vacancy at its next regular or
special meeting but not earlier than ten (10) days after the vacancy occurs.

The Board shall take the following steps to fill the vacancy:

A The Board shall seek qualified and interested candidates from the
community through the news media, word of mouth, and contacts with
appropriate organizations.

B. All applicants are to submit a notice of their interest, in writing, to the
Treasurer.
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C. The Board shall interview all selected candidates to ascertain their
qualifications.

Appointment by the Board to fill a vacancy shall be by majority vote of the
remaining members of the Board.

If the Board fails to appoint a member to its Board within thirty (30) days after the
vacancy occurs, the probate court of the county, upon being advised of the failure to
fill the vacancy shall act as the Board and perform the duties imposed upon the
Board.

The newly-appointed Board member selected to fill a vacancy shall serve the
shorter of the following periods:

A. until completion of the unexpired term, or

B. until the first day of January immediately following the next regular Board of
Education election taking place more than ninety (90) days after a person is
selected to fill the vacancy. At that election, a special election to fill the
vacancy will be held. However, no such special election shall be held if the
unexpired term ends on or before the first day of January immediately
following that regular Board election.

Whenever there is a need to have a special Board election to fulfill an unexpired
term, the Board shall give written notice to the Board of Elections. The term of a
member elected at such a special election shall begin the first day of January
immediately following the special Board election and shall be for the balance of the
unexpired term.

R.C. 3.07, 3313.11, 3313.85
Resignation or Removal

Whenever a member shall cease to be a bona fide resident of the District, his/her
membership shall cease immediately.

The removal of a member who resigns shall become effective upon the presentation
of the resignation to the Board duly convened or upon the effective date specified in
the resignation, whichever is later.

Any member who fails to attend meetings of the Board for a period of ninety (90)
days for reasons determined to be insufficient on the affirmative vote of two-thirds
(2/3's) of the remaining members of the Board, and this vote is taken and entered
into the record of the Board no less than thirty (30) days after the period of absence
shall no longer be a member and his/her office shall be vacant. R.C. 3313.11

A member may be removed for misconduct in office in accordance with law. R.C.
3.07 et seq.

2010
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0147 Compensation

Members shall be compensated for meetings in an amount equal to the maximum
allowable compensation permitted by law. Each Board member shall be
compensated in any one (1) year for meetings as determined annually by the Board.

Additionally, members shall receive compensation for attendance at training
programs in an amount equal to the maximum per day rate permitted by law for
programs that are three (3) hours or less, or not to exceed the maximum per day rate
permitted by law for programs that are longer than three (3) hours.

Should State law be amended to provide for an increase in the amount of
compensation members may receive for the upcoming year, only newly elected and
re-elected members will be eligible to receive the increase, effective with the first
day of their new or subsequent term. Current members will continue to be paid at
the rate in effect prior to the passage of the resolution and will only receive the
increased compensation, if re-elected, effective with the first day of their subsequent
term.

R.C. 3313.12, 3313.202(D)

Expenses of a Board member incurred in the performance of his/her duties and
expenses of a member-elect in training and orientation will be paid from the Board
Service Fund, provided that each such member or member-elect submits a written
statement of his/her expenses for approval by the Board at its next regular meeting.
R.C. 3315.15

A Board member may request coverage for himself/herself and/or family in the
District's group health care plan. The member must pay all premiums for the
coverage and must exercise this option in writing, announced at a regular meeting
and recorded in the minutes. This does not constitute "pecuniary interest” in any
contract. R.C. 3313.12, 3313.202

Within thirty (30) days after a Board member initially takes office, s/he must elect
whether to become a member of the School Employees Retirement System
(“SERS™) in accordance with R.C. 3309.012 and A.C. 3309-1. The election shall
be irrevocable while the Board member continuously holds office. If the Board
member does not elect membership in the SERS, s/he shall forever be barred from
claiming or purchasing membership rights or credit for the particular period of
holding office for which the election and notice was required.

The Board member shall notify the Treasurer whether or not s/he wishes to
participate. If the Board member elects membership in the SERS, the Treasurer
shall file proper notice of the person’s election with the SERS Board. Any Board
member failing to make a selection shall be considered to have elected not to
become a member of the SERS for the particular period for which election was
required.
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The Board shall establish a Board Service Fund which shall not exceed the greater
of two dollars ($2.00) per enrolled student or $20,000. The Board Service Fund
shall be set aside from the General Fund on an annual basis by resolution of the
Board and shall be used to pay expenses actually incurred by Board members in the
performance of their official duties. Such Fund may also be used to pay for the
expenses actually incurred by newly elected Board members relative to training and
orientation to the performance of their duties prior to taking office. The following
guidelines shall govern the reimbursement of expenses for Board members.
However, under no circumstances will Board members be reimbursed for the
purchase of alcoholic beverages.

A Expenses will be reimbursed only for activities authorized by the Board.

B. Reimbursement for mileage, only to attend conferences, will not exceed the
current rate permitted by law.

C. When attending a Board-approved conference, all fees, parking, mileage,
meals, and housing can be submitted for approval.

D. No entertainment expenses are reimbursable.

E. A voucher detailing the amount and nature of each expense must be
submitted to the Board for approval after the expenses have been incurred.

Public Expressions of Members
The Board President functions as the official spokesperson for the Board.

From time-to-time, however, individual Board members make public statements on
school matters to local media and/or to local or State officials.

Board members should, when writing or speaking on school matters to the media,
legislators, and other officials, make it clear that their views do not necessarily
reflect the views of the Board or of their colleagues on the Board.

This bylaw shall apply to all statements and/or writings by individual Board
members not explicitly sanctioned by a majority of its members, except as follows:

A. Correspondence, such as legislative proposals, when the Board member has
received official guidance from the Board on the matters discussed in the
letter.

B. Routine, not for publication, correspondence of the Superintendent and
other Board employees.

C. "Campaign articles" or "position papers" of candidates for elections to the
Board.

D. Routine "thank you" letters of the President of the Board.

2010
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E. Statements by Board members on nonschool matters (providing the
statements do not identify the author as a member of the Board).

F. Personal statements not intended for publication.
G. Post election statements by Board members thanking citizens for voting for
them.

Board-Staff Communications

The Board of Education desires to maintain open channels of communication
between itself and the staff. The basic line of communication, will, however, be
through the Superintendent.

A. Staff Communications to the Board

Communications from staff members to the Board or its committees shall
be submitted through the Superintendent. The Superintendent shall forward
such communications received from staff members to the Board. This
procedure is not intended to deny any staff member his/her constitutional
right of free speech or the right to appeal to or otherwise address the Board
on important matters through established procedures.

B. Board Communications to Staff

All official communications, policies, and directives of the Board of staff
interest and concern to the staff will generally be communicated through the
Superintendent, who shall also keep staff members informed of the Board's
concerns and actions.

C. Social Interaction

Both staff and Board members share an interest in the schools and in
education generally, and it is to be expected that when they interact at social
affairs and other functions, they will informally discuss such matters as
educational trends, issues, and innovations, and general activities of the
District. However, since individual Board members are not authorized to
act on behalf of the Board unless in open public session or when
specifically vested with such authority, it will be considered to be
unacceptable conduct for Board members to discuss individual
personalities, personnel grievances, or other complaints with members of
the staff. Instead, staff members should be encouraged to utilize the
procedures, established in Board Policy or the collective bargaining
agreement to have their concerns, complaints, or grievances addressed.

Access to Records
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Individual members of the Board do not possess the powers that reside in the Board
of Education but no member of the Board shall be denied documents or information
to which s/he is legally entitled and which are required in the performance of
his/her duties as a Board member.

Access to District personnel and student records shall be subject to the Board policy
and applicable State and Federal law.

Information obtained from employee personnel records by members of the Board
shall be used only for the purpose of aiding the members to fulfill their legal
responsibilities in making decisions on such matters as appointments, assignments,
promotions, demotions, remuneration, discipline and dismissal, or to aid the
development and implementation of personnel policies, or for such other uses as are
necessary to enable the Board to carry out its legal responsibilities.

ADMINISTRATION
1340 — Non-Reemployment of the Treasurer (Revised)

NON-REEMPLOYMENT OF THE TREASURER

The Board of Education has an obligation to the citizens of this District to employ the professional leadership
best trained and equipped to meet the educational needs of their children. It shall meet that obligation by
retaining only the best qualified person as Treasurer for this District.

The Board may, at any regular or special meeting held during the period beginning on the first day of
January of the calendar year preceding the year the Treasurer's contract of employment expires and ending
on the first day of March of the year the contract expires, re-employ the Treasurer for a succeeding term not
longer than five (5) years, beginning the first day of August immediately following the expiration of the
Treasurer's current term of employment and ending July 31st.

At the expiration of a Treasurer's current term of employment, the Treasurer is deemed re-employed for a
term of one (1) year at the same salary plus any increment that the Board may authorize, unless the Board, on
or before March 1st of the year in which his/her contract of employment expires, either re-employs the
Treasurer for a succeeding term or gives to the Treasurer written notice of its intent not to re-employ the
Treasurer.

Except for a Treasurer who is automatically disqualified from service for failing to hold a valid Treasurer's
license and is not considered an "otherwise qualified Treasurer”, the termination of the Treasurer's contract
shall be in accordance with R.C. 3319.16 and may be terminated for good and just cause.

Reporting Professional Misconduct

Consistent with Policy 8141 and State law, the Board and/or the Superintendent will file a report to the Ohio
Department of Education, on forms provided for that purpose, matters of professional misconduct on the part
of the Treasurer, as a licensed professional, including a conviction of the Treasurer of certain enumerated
crimes and/or conduct which is determined to be unbecoming to the teaching profession. Reports of any
investigation regarding whether or not the Treasurer has committed an act or offense for which the Board is
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required to make a report to the Ohio Department of Education shall be kept in the personnel file of the
Treasurer. Should the Ohio Department of Education determine that the results of that investigation do not
warrant initiating an action suspending, revoking, or otherwise limiting the Treasurer's license, the report(s)
of any investigation will be moved to a separate public file.

R.C. 3313.22, 3319.16, 3319.31, 3319.313, 3319.39
A.C. 3301-73-21

ADMINISTRATION
1541 - Termination and Resignation (Revised)

TERMINATION AND RESIGNATION

Termination
The employment contract of an administrator may be suspended and/or terminated, upon a majority vote of
the Board of Education, for good and just cause including disclosing a question to a student on a State-

mandated assessment. In such cases, the Board shall abide by due process, statutory procedures, and any
applicable terms of the administrator's employment contract.

Resignation

An administrator may resign in accordance with law and any applicable terms of his/her employment
contract.

Reporting Professional Misconduct

Consistent with Policy 8141 and State law, the Board and/or the Superintendent will file a report to the Ohio
Department of Education, on forms provided by the Department for that purpose, matters of professional
misconduct on the part of licensed professional administrators, including a conviction of the administrator of
certain enumerated crimes and/or conduct which is determined to be unbecoming to the teaching profession.
Reports of any investigation regarding whether or not a licensed professional administrator has committed an
act or offense for which the Board is required to make a report to the Ohio Department of Education shall be
kept in the personnel file of the administrator. Should the Ohio Department of Education determine that the
results of that investigation do not warrant initiating an action suspending, revoking, or otherwise limiting
that licensed professional staff administrator's license or permit, the report(s) of any investigation will be
moved to a separate public file.

R.C. 3319.02, 3319.15, 3319.151, 3319.16, 3319.161, 3319.31, 3319.313, 3319.39
A.C. 3301-73-21
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PROGRAM
2111 — Parent and Family Involvement (Replacement)

PARENT AND FAMILY INVOLVEMENT

The Board of Education recognizes and values parents and families as children’s first teachers and decision-
makers in education. The Board believes that student learning is more likely to occur when there is an
effective partnership between the school and the student’s parents and family. Such a partnership between
the home and school and greater involvement of parents in the education of their children generally result in
higher academic achievement, improved student behavior, and reduced absenteeism.
In accordance with statute and the State Board of Education Parent and Family Involvement Policy, use of
the term “families” is used in order to include children’s primary caregivers, who are not their biological
parents, such as foster caregivers, grandparents, and other family members.
In cultivating partnerships with families and communities, the Board is committed to the following:

A. Relationships with Families

1. cultivating school environments that are welcoming, supportive, and student-
centered; *

2. Providing professional development for school staff that helps build
partnerships between families and schools; 3*

3. Providing family activities that relate to various cultures, language,
practices, and customs, and bridge economic and cultural barriers; 2°

4.  Providing coordination, technical support and other support to assist schools
in planning and implementing family involvement activities. *

B. Effective Communication

1. Providing information to families to support the proper health, safety, and
well-being of their children;

2. Providing information to families about school policies, procedures,
programs, and activities; >*

3. Promoting regular and open communication between school personnel and
students’ family members; **

4.  Communicating with families in a format and language that is
understandable, to the extent practicable; **

5. Providing information and involving families in monitoring student
progress; °
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6. Providing families with timely and meaningful information regarding Ohio’s
academic standards, State and local assessments, and pertinent legal
provisions; %**

7. Preparing families to be involved in meaningful discussions and meetings
with school staff. >34

C. Volunteer Opportunities

1. Providing volunteer opportunities for families to support their children’s
school activities; **

2. Supporting other needs, such as transportation and child care, to enable
families to participate in school-sponsored family involvement events. **

D. Learning at Home

1.  Offering training and resources to help families learn strategies and skills to
support at-home learning and success in school; *#%4

2. Working with families to establish learning goals and help their children
accomplish these goals; *

3. Helping families to provide a school and home environment that encourages
learning and extends learning at home. *

E. Involving Families in Decision Making and Advocacy

1. Involving families as partners in the process of school review and continuous
improvement planning; **

2. Involving families in the development of its District-wide parent
Lr;\ﬁolvement policy and plan, and distributing the policy and plan to families.
F. Collaborating with the Community

1. Building constructive partnerships and connecting families with community-
based programs and other community resources; >**

2.  Coordinating and integrating family involvement programs and activities
with District initiative and community-based programs that encourage and
support families’ participation in their children’s education, growth, and
development. %4

Implementation
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The Superintendent will provide for a comprehensive plan to engage parents, families, and community
members in a partnership in support of each student’s academic achievement, the District’s continuous
improvement, and individual school improvement plans. The plan will provide for an annual evaluation,
with the involvement of parents and families, of the plan’s effectiveness and identification of barriers to
participation by parents and families. Evaluation findings will be used in the annual review of the Parent and
Family Involvement policy and to improve the effectiveness of the District plan.

! Indicates R.C. 3312.472 State Requirements

2 Indicated IDEA 2004 Section 650 & 644 parent involvement requirements

® Indicates Title | Section 1118 parent involvement requirements

* Indicates State Board Parent and Family Involvement Policy recommendations

R.C. 3313.472

PROGRAM
2460 — Special Education (Revised)

SPECIAL EDUCATION

The Board of Education, is committed to providing a free, appropriate, public education to children with
disabilities identified in accordance with applicable State and Federal laws, rules, and regulations.

In order to satisfy the requirements of the Operating Standards for Ohio Educational Agencies Serving
Children with Disabilities (“Ohio Operating Standards™), the Board of Education adopt the model policies
and procedures promulgated by the Ohio Department of Education’s Office of Exceptional Children (ODE-
OEC), which is incorporated by reference into this policy. While the Special Education Model Policies and
Procedures (“Model Policies™) issued by the ODE-OEC are comprehensive, the document does not include
every requirement set forth in the Individuals with Disabilities Education Improvement Act of 2004
(“IDEIA™), the regulations implementing the IDEIA, the Operating Standards, the Ohio Revised Code,
and/or the Ohio Administrative Code. As such, the Board affirms its obligation to follow these laws and
regulations, regardless of whether their provisions are restated in the Model Policies.

Copies of Model Policies and Procedures are available at the office of the Board of Education.

R.C. 3323.05, 3323.051, 3323.08

A.C. 3301-51-01 et seq., 3301-51-02(F)
IDEIA, 20 U.S.C. 1400 et seq.

34 C.F.R. Part 300

PROFESSIONAL STAFF
3121 - Criminal History Record Check (Revised)

CRIMINAL HISTORY RECORD CHECK
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In accordance with State law, the Board of Education requires a criminal background check of each applicant
the Superintendent recommends for employment on the District's professional staff as well as for current
employees on a periodic basis. This requirement includes all substitutes and persons employed on a part-
time basis such as coaches or activity supervisors. In addition, all professional staff members with a license,
certificate, or permit issued by the Ohio Department of Education must undergo a criminal background check
as prescribed by the law. Such background check is not otherwise required of any currently-employed staff
member who is a candidate for another position within the District.

The Superintendent shall establish administrative guidelines which will require a records check that complies
with the law through the Bureau of Criminal ldentification and Investigation (BCIl) and through Federal
Bureau of Investigation (FBI) records.

The guidelines established by the Superintendent shall also direct that any information and records obtained
from such inquiries are confidential and shall not be released or disseminated.

Should it be necessary to employ a person to maintain continuity of the program, prior to receipt of the
criminal history record, the Superintendent may employ the person on a provisional basis until the report is
received.

Effect of Guilty Plea and/or Conviction of Enumerated Crimes

Professional staff members determined by virtue of a criminal records check to have pled guilty to or have
been convicted of any offense enumerated under R.C.3319.39(B)(1), including a judicial finding for
intervention in lieu of conviction and/or participation in a pre-trial diversion program relating to any of the
offenses listed therein, or who are otherwise determined to have engaged in conduct unbecoming the
teaching profession under certain specific circumstances set forth in Policy 8141, are subject to mandatory
State reporting requirements in addition to the initiation of an action by the Board to terminate their
employment.

Suspension From Duties Involving Care, Custody or Control of a Child

In accordance with Policy 3138 and State law, the Superintendent shall immediately suspend a licensed
professional staff member from all duties that require the care, custody, or control of a child during any
pending criminal action for which that staff member has been arrested, summoned and/or indicted for any
crimes set forth in R.C. 3319.39(C).

A comprehensive list of the crimes which must result in a suspension are set forth in AG 3121.

R.C. 109.57, 109.572, 2950, 2953.32, 3301.541, 3319.291, 3319.39, 3319.40

PROFESSIONAL STAFF
3140 — Termination and Resignation (Revised)

TERMINATION AND RESIGNATION
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TERMINATION

The employment contract of a professional staff member may be suspended and/or terminated in accordance
with law, upon a majority vote of the Board of Education, for good and just cause, including disclosing a
guestion to a student on a State-mandated assessment. In such cases, the Board shall abide by due process,
statutory procedures, and the applicable terms set forth in any collectively-bargained agreement.
RESIGNATION

A professional staff member may resign in accordance with law and the applicable terms of any collectively-
bargained agreement.

A resignation, once accepted by the Board, may not then be rescinded.

Reporting Professional Misconduct

The Superintendent (or Board President where either the Superintendent and/or Treasurer has engaged in
misconduct) will file a report to the Ohio Department of Education, on forms provided by the Department for
that purpose, matters of professional misconduct on the part of licensed professional staff members in those
specific circumstances set forth in State law and Policy 8141, including a conviction of the professional staff
member of certain enumerated crimes and/or for conduct which is determined to be unbecoming to the
teaching profession in conjunction with the non-renewal or termination of a professional staff member, or
resignation by a professional staff member under threat of same and/or during the course of an investigation
of conduct reasonably determined to be unbecoming the teaching profession.

Reports of any investigation regarding whether or not a professional staff member has committed an act or
offense for which the Superintendent or Board President is required to make a report to the Ohio Department
of Education shall be kept in the personnel file of the professional staff member. Should the Ohio
Department of Education determine that the results of that investigation do not warrant initiating an action
suspending, revoking, or otherwise limiting that professional staff member's license or permit, the report(s)
of any investigation will be moved to a separate public file.

R.C. 3319.02, 3319.15, 3319.151, 3319.16, 3319.161, 3319.31, 3319.313
R.C. 3319.39
A.C. 3301-73-21

PROFESSIONAL STAFF
3362 — Anti-Harassment (Revised)

ANTI-HARASSMENT

General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment which is free from
all forms of unlawful harassment, including sexual harassment. This commitment applies to all School
District operations, programs, and activities. All students, administrators, teachers, staff, and all other school
personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful harassment.
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This policy applies to unlawful conduct occurring on school property, or at another location if such conduct
occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against harassment based on gender, race, color, national
origin, religion, disability, or any other unlawful basis, and encourages those within the School District
community as well as third parties, who feel aggrieved to seek assistance to rectify the problems. The Board
will investigate all allegations of harassment and in those cases where unlawful harassment is substantiated,
the Board will take immediate steps to end the harassment. Individuals who are found to have engaged in
unlawful harassment will be subject to appropriate disciplinary action.

For purposes of this policy, "School District community” means students, administrators, teachers, staff, and
all other school personnel, including Board members, agents, volunteers, contractors, or other persons
subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or visitors on School
District property (e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing
business with, or seeking to do business with, the Board, and other individuals who come in contact with
members of the School District community at school-related events/activities (whether on or off School
District property).

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the
following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging
harassment, or who has participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of harassment.

C. Disregarding, failing to investigate adequately, or delaying investigation of
allegations of harassment, when responsibility for reporting and/or investigating
harassment charges comprises part of one's supervisory duties.

Definitions

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title X of the Educational Amendments of 1972,
"sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual
nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or
condition of an individual's employment, or status in a class, educational program,
or activity;
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Submission or rejection of such conduct by an individual is used as the basis for
employment or educational decisions affecting such individual;

Such conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive
working, and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or

opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:

A.

B.

Unwelcome sexual propositions, invitations, solicitations, and flirtations.
Physical assault.

Threats or insinuations that a person's employment, wages, academic grade,
promotion, classroom work or assignments, academic status, participation in
athletics or extra-curricular programs or events, or other conditions of employment
or education may be adversely affected by not submitting to sexual advances.

Unwelcome verbal expressions of a sexual nature, including graphic sexual
commentaries about a person's body, dress, appearance, or sexual activities; the
unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

Sexually suggestive objects, pictures, videotapes, audio recordings or literature,
placed in the work or educational environment, which may embarrass or offend
individuals.

Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

A pattern of conduct, which can be subtle in nature, that has sexual overtones and
is intended to create or has the effect of creating discomfort and/or humiliation to
another.

Remarks speculating about a person's sexual activities or sexual history, or
remarks about one's own sexual activities or sexual history.

In the context of employees, consensual sexual relationships where such
relationship leads to favoritism of a subordinate employee with whom the superior
is sexually involved and where such favoritism adversely affects other employees
or otherwise creates a hostile work environment..

Inappropriate boundary invasions by a District employee or other adult member of
the School District community into a student’s personal space and personal life.
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Not all behavior with sexual connotations constitutes unlawful sexual harassment. Conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects an individual's employment or
education, or such that it creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any other adult member of the
School District community is prohibited, and any teacher administrator, coach, or other school authority who
engages in sexual conduct with a student may also be guilty of the criminal charge of "sexual battery" as set
forth in Ohio Revised Code 2907.03. The issue of consent is irrelevant in regard to such criminal charge.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon
an individual's race or color and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working,
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative
references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's religion or creed and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's religious tradition, clothing, or surnames, and/or involves religious slurs.

National Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual's national origin and when the conduct has the purpose or effect of interfering with
the individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's national origin, such as negative comments regarding customs, manner of speaking, language,
surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's disability and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's disabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like.
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Reports and Complaints of Harassing Conduct

Members of the School District community and third parties are encouraged to promptly report incidents of
harassing conduct to an administrator, supervisor or other School District official so that the Board may
address the conduct before it becomes severe, pervasive, or persistent.

Members of the School District community or third parties who believe they have been unlawfully harassed
by another member of the School District community or a third party are entitled to utilize the Board's
complaint process. Initiating a complaint, whether formally or informally, will not adversely affect the
complaining individual's employment or participation in educational or extra-curricular programs. While
there are no time limits for initiating complaints of harassment under this policy, individuals should make
every effort to file a complaint as soon as possible after the conduct occurs while the facts are known and
potential witnesses are available.

The names and titles of the Anti-Harassment Complaint Coordinators with whom complaints of sexual and
other forms of unlawful harassment should be filed are set forth in the administrative guidelines that
supplement this policy. The names and titles of these individuals will be published annually on the School
District's web site.

The Superintendent shall establish Administrative Guidelines describing both a formal and an informal
process for making a charge of harassment, a process for investigating claims of harassment, and a process
for rendering a decision regarding whether the claim of harassment was substantiated. This Policy and the
Administrative Guidelines will be readily available to all members of the School District community and
posted in appropriate places throughout the School District.

Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance
with this policy, to report such observations to one of the Complaint Coordinators. Thereafter, the
Complaint Coordinator must contact the student, if age eighteen (18) or older, or the student's parents if
under the age eighteen (18), to advise s/he/them of the Board's intent to investigate the alleged misconduct,
including the obligation of the Complaint Coordinator or designee to conduct an investigation following all
the procedures outlined for a formal complaint.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under the terms of this policy and its related administrative guidelines shall be maintained as confidential to
the extent permitted by law.

Informal Process for Addressing Complaints of Harassment

The administrative guidelines will include an informal complaint process to provide members of the School
District community or third parties who believe they are being unlawfully harassed with a range of options
designed to bring about a resolution of their concerns. Members of the School District community or third
parties who believe that they have been unlawfully harassed are encouraged to initiate their complaint
through this informal complaint process, but are not required to do so. The administrative guidelines will
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include as a requirement the prerequisite that the informal process is only available in those circumstances
where the parties (alleged target of harassment and alleged harasser(s)) agree to participate in the informal

process. Those members of the School District community or third parties who believe that they have been
unlawfully harassed may proceed immediately to the formal complaint process and individuals who seek
resolution through the informal procedure may request that the informal process be terminated at any time to
move to the formal complaint process. However, all complaints of harassment involving a District employee
or any other adult member of the School District community against a student will be formally investigated.

Formal Process for Addressing Complaints of Harassment

The administrative guidelines will also include a formal complaint process. While the formal complaint
process may serve as the first step to resolution of a charge of unlawful harassment, it is also available in
those circumstances when the informal complaint process fails to satisfactorily resolve a concern. Because
of the need for flexibility, no specific time lines are established for initiating the formal complaint process;
however, once the formal complaint process is begun, the investigation will be completed in a timely manner
(ordinarily, within thirty-one (31) calendar days of the complaint being received).

Members of the School District community or third parties who feel they have been unlawfully harassed
should file a formal written complaint with the principal of their school building or with one of the
Complaint Coordinators identified in the Administrative Guidelines. Oral complaints of harassment will be
reduced to writing by the individual receiving the complaint and the Complainant will be asked to verify the
accuracy of the reported charge by signing the document. Complaints received by a school building
principal will be immediately reported to the appropriate Complaint Coordinator identified in the
Administrative Guidelines.

After a complaint is filed, the Complaint Coordinator or designee shall conduct a prompt and timely
investigation. The investigation may include interviews of the complainant, the individual accused of
engaging in harassing behavior, and any other witness who may reasonably be expected to have information
relevant to the situation. All interviewed parties and witnesses will be provided an opportunity to present
any evidence that they reasonably believe to be relevant to the situation.

At the conclusion of the investigation the Complaint Coordinator or designee will prepare and deliver to the
Superintendent a written report summarizing the evidence gathered during the investigation and providing
his/her recommendations regarding whether or not the complaint of unlawful harassment has been
substantiated. The written report must be based on the totality of the circumstances involved in the
complaint, the nature of the alleged conduct, the context in which the alleged conduct occurred, and the ages
and maturity of the individuals involved.

A copy of the written report will also be delivered to the member of the School District community or third
party making the complaint and the individual accused of the harassing conduct.

Upon review of the written report the Superintendent will either issue a final decision regarding whether or
not the complaint of unlawful harassment was substantiated, or request that further investigation be
conducted. A copy of Superintendent's action will be delivered to both the Complainant and the individual
accused of the harassing conduct.

A Complainant who is dissatisfied with the Superintendent's decision may appeal it to the Board of
Education by submitting written notice to the Superintendent within ten (10) days of the date of the
Superintendent's decision. Upon receipt of a notice of appeal, the Board shall meet in executive session at its
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next regularly scheduled meeting, which is scheduled to occur at least ten (10) days after the
Superintendent's receipt of the appeal notice, to review the complaint and the summary of the investigation.

Following the meeting, the Board will issue a decision either affirming, modifying, or rejecting the
Superintendent's decision. The decision of the Board shall be final.

The Complaint process set forth in the policy and in the administrative guidelines is not intended to interfere
with the rights of a member of the School District community or a third party to pursue a complaint of
unlawful harassment with the United States Department of Education, Office for Civil Rights, the Ohio Civil
Rights Commission, or the Equal Employment Opportunity Commission.

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment
regardless of whether the member of the School District community or third party alleging the harassment
pursues the complaint. The Board also reserves the right to have the formal complaint investigation
conducted by an external person in accordance with this policy and administrative guidelines or in such other
manner as deemed appropriate by the Board or its designee.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment. While observing the
principles of due process, a violation of this policy may result in disciplinary action up to and including the
discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in
accordance with applicable State law and the terms of the relevant collective bargaining agreement(s). When
imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the
matter, including the ages and maturity levels of those involved. In those cases where unlawful harassment
is not substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in
accordance with other Board policies, consistent with the terms of the relevant collective bargaining
agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of the School
District community, all subsequent sanctions imposed by the Board and/or Superintendent shall be
reasonably calculated to eliminate such conduct in the future.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create
greater awareness of unlawful discriminatory practices. The Superintendent or designee shall provide
appropriate training to all members of the School District community related to the implementation of this
policy and its accompanying administrative guidelines. All training regarding the Board's policy and
administrative guidelines and harassment in general, will be age and content appropriate.

R.C. 4112.02

42 U.S.C. 2000d et seq.
42 U.S.C. 2000e et seq.
29 U.S.C. 621 et seq.
29 U.S.C. 794

42 U.S.C. 12101 et seq.
20 U.S.C. 1681 et seq.
42 U.S.C. 1983
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CLASSIFIED STAFF
4362 — Anti-Harassment (Revised)

ANTI-HARASSMENT

General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment which is free from
all forms of unlawful harassment, including sexual harassment. This commitment applies to all School
District operations, programs, and activities. All students, administrators, teachers, staff, and all other school
personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful harassment.
This policy applies to unlawful conduct occurring on school property, or at another location if such conduct
occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against harassment based on gender, race, color, national
origin, religion, disability, or any other unlawful basis, and encourages those within the School District
community as well as third parties, who feel aggrieved to seek assistance to rectify the problems. The Board
will investigate all allegations of harassment and in those cases where unlawful harassment is substantiated,
the Board will take immediate steps to end the harassment. Individuals who are found to have engaged in
unlawful harassment will be subject to appropriate disciplinary action.

For purposes of this policy, "School District community” means students, administrators, teachers, staff, and
all other school personnel, including Board members, agents, volunteers, contractors, or other persons
subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or visitors on School
District property (e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing
business with, or seeking to do business with, the Board, and other individuals who come in contact with
members of the School District community at school-related events/activities (whether on or off School
District property).

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the
following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging
harassment, or who has participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of harassment.

C. Disregarding, failing to investigate adequately, or delaying investigation of
allegations of harassment, when responsibility for reporting and/or investigating
harassment charges comprises part of one's supervisory duties.

Definitions
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Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972,

"sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual

nature, when:

A.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or
opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of

Submission to such conduct is made either implicitly or explicitly a term or
condition of an individual's employment, or status in a class, educational program,
or activity;

Submission or rejection of such conduct by an individual is used as the basis for
employment or educational decisions affecting such individual,

Such conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive
working, and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity.

conduct that may constitute sexual harassment include, but are not limited to:

A.

B.

Unwelcome sexual propositions, invitations, solicitations, and flirtations.
Physical assault.

Threats or insinuations that a person's employment, wages, academic grade,
promotion, classroom work or assignments, academic status, participation in
athletics or extra-curricular programs or events, or other conditions of employment
or education may be adversely affected by not submitting to sexual advances.

Unwelcome verbal expressions of a sexual nature, including graphic sexual
commentaries about a person's body, dress, appearance, or sexual activities; the
unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

Sexually suggestive objects, pictures, videotapes, audio recordings or literature,
placed in the work or educational environment, which may embarrass or offend
individuals.

Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

A pattern of conduct, which can be subtle in nature, that has sexual overtones and
is intended to create or has the effect of creating discomfort and/or humiliation to



H.
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another.

Remarks speculating about a person's sexual activities or sexual history, or
remarks about one's own sexual activities or sexual history.
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l. In the context of employees, consensual sexual relationships where such
relationship leads to favoritism of a subordinate employee with whom the is
sexually involved and where such favoritism adversely affects other employees or
otherwise creates a hostile work environment.

J. Inappropriate boundary invasions by a District employee or other adult member of
the school District community into a student’s personal space and personal life.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects an individual's employment or
education, or such that it creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any other adult member of the
School District community is prohibited, and any teacher, administrator, coach, or other school authority
who engages in sexual conduct with a student may also be guilty of the criminal charge of "sexual battery" as
set forth in Ohio Revised Code 2907.03. The issue of consent is irrelevant in regard to such criminal charge
and/or with respect to the application of this policy to District employees or other adult members of the
School District community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon
an individual's race or color and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working,
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative
references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's religion or creed and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's religious tradition, clothing, or surnames, and/or involves religious slurs.

National Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual's national origin and when the conduct has the purpose or effect of interfering with
the individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's national origin, such as negative comments regarding customs, manner of speaking, language,
surnames, or ethnic slurs.

Disability Harassment
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Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's disability and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's disabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like.

Reports and Complaints of Harassing Conduct

Members of the School District community and third parties are encouraged to promptly report incidents of
harassing conduct to an administrator, supervisor or other School District official so that the Board may
address the conduct before it becomes severe, pervasive, or persistent.

Members of the School District community or third parties who believe they have been unlawfully harassed
by another member of the School District community or a third party are entitled to utilize the Board's
complaint process. Initiating a complaint, whether formally or informally, will not adversely affect the
complaining individual's employment or participation in educational or extra-curricular programs. While
there are no time limits for initiating complaints of harassment under this policy, individuals should make
every effort to file a complaint as soon as possible after the conduct occurs while the facts are known and
potential witnesses are available.

The names and titles of the Anti-Harassment Complaint Coordinators with whom complaints of sexual and
other forms of unlawful harassment should be filed are set forth in the administrative guidelines that
supplement this policy. The names and titles of these individuals will be published annually on the School
District's web site.

The Superintendent shall establish Administrative Guidelines describing both a formal and an informal
process for making a charge of harassment, a process for investigating claims of harassment, and a process
for rendering a decision regarding whether the claim of harassment was substantiated. This Policy and the
Administrative Guidelines will be readily available to all members of the School District community and
posted in appropriate places throughout the School District.

Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance
with this policy, to report such observations to one of the Complaint Coordinators. Thereafter, the
Complaint Coordinator must contact the student, if age eighteen (18) or older, or the student's parents if
under the age eighteen (18), to advise s/he/them of the Board's intent to investigate the alleged misconduct,
including the obligation of the Complaint Coordinator or designee to conduct an investigation following all
the procedures outlined for a formal complaint.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under the terms of this policy and its related administrative guidelines shall be maintained as confidential to
the extent permitted by law.

Informal Process for Addressing Complaints of Harassment
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The administrative guidelines will include an informal complaint process to provide members of the School
District community or third parties who believe they are being unlawfully harassed with a range of options
designed to bring about a resolution of their concerns. Members of the School District community or third
parties who believe that they have been unlawfully harassed are encouraged to initiate their complaint
through this informal complaint process, but are not required to do so. The administrative guidelines will
include as a requirement the prerequisite that the informal process is only available in those circumstances
where the parties (alleged target of harassment and alleged harasser(s)) agree to participate in the informal
process. Those members of the School District community or third parties who believe that they have been
unlawfully harassed may proceed immediately to the formal complaint process and individuals who seek
resolution through the informal procedure may request that the informal process be terminated at any time to
move to the formal complaint process. However, all complaints of harassment involving a District employee
or any other adult member of the School District community against a student will be formally investigated.

Formal Process for Addressing Complaints of Harassment

The administrative guidelines will also include a formal complaint process. While the formal complaint
process may serve as the first step to resolution of a charge of unlawful harassment, it is also available in
those circumstances when the informal complaint process fails to satisfactorily resolve a concern. Because
of the need for flexibility, no specific time lines are established for initiating the formal complaint process;
however, once the formal complaint process is begun, the investigation will be completed in a timely manner
(ordinarily, within thirty-one (31) calendar days of the complaint being received).

Members of the School District community or third parties who feel they have been unlawfully harassed
should file a formal written complaint with the principal of their school building or with one of the
Complaint Coordinators identified in the Administrative Guidelines. Oral complaints of harassment will be
reduced to writing by the individual receiving the complaint and the Complainant will be asked to verify the
accuracy of the reported charge by signing the document. Complaints received by a school building
principal will be immediately reported to the appropriate Complaint Coordinator identified in the
Administrative Guidelines.

After a complaint is filed, the Complaint Coordinator or designee shall conduct a prompt and timely
investigation. The investigation may include interviews of the complainant, the individual accused of
engaging in harassing behavior, and any other witness who may reasonably be expected to have information
relevant to the situation. All interviewed parties and witnesses will be provided an opportunity to present
any evidence that they reasonably believe to be relevant to the situation.

At the conclusion of the investigation the Complaint Coordinator or designee will prepare and deliver to the
Superintendent a written report summarizing the evidence gathered during the investigation and providing
his/her recommendations regarding whether or not the complaint of unlawful harassment has been
substantiated. The written report must be based on the totality of the circumstances involved in the
complaint, the nature of the alleged conduct, the context in which the alleged conduct occurred, and the ages
and maturity of the individuals involved.

A copy of the written report will also be delivered to the member of the School District community or third
party making the complaint and the individual accused of the harassing conduct.

Upon review of the written report the Superintendent will either issue a final decision regarding whether or
not the complaint of unlawful harassment was substantiated, or request that further investigation be
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conducted. A copy of Superintendent's action will be delivered to both the Complainant and the individual
accused of the harassing conduct.

A Complainant who is dissatisfied with the Superintendent's decision may appeal it to the Board of
Education by submitting written notice to the Superintendent within ten (10) days of the date of the
Superintendent's decision. Upon receipt of a notice of appeal, the Board shall meet in executive session at its
next regularly scheduled meeting, which is scheduled to occur at least ten (10) days after the
Superintendent's receipt of the appeal notice, to review the complaint and the summary of the investigation.
Following the meeting, the Board will issue a decision either affirming, modifying, or rejecting the
Superintendent's decision. The decision of the Board shall be final.

The Complaint process set forth in the policy and in the administrative guidelines is not intended to interfere
with the rights of a member of the School District community or a third party to pursue a complaint of
unlawful harassment with the United States Department of Education, Office for Civil Rights, the Ohio Civil
Rights Commission, or the Equal Employment Opportunity Commission.

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment
regardless of whether the member of the School District community or third party alleging the harassment
pursues the complaint. The Board also reserves the right to have the formal complaint investigation
conducted by an external person in accordance with this policy and administrative guidelines or in such other
manner as deemed appropriate by the Board or its designee.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment. While observing the
principles of due process, a violation of this policy may result in disciplinary action up to and including the
discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in
accordance with applicable State law and the terms of the relevant collective bargaining agreement(s). When
imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the
matter, including the ages and maturity levels of those involved. In those cases where unlawful harassment
is not substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in
accordance with other Board policies, consistent with the terms of the relevant collective bargaining
agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of the School
District community, all subsequent sanctions imposed by the Board and/or Superintendent shall be
reasonably calculated to eliminate such conduct in the future.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create
greater awareness of unlawful discriminatory practices. The Superintendent or designee shall provide
appropriate training to all members of the School District community related to the implementation of this
policy and its accompanying administrative guidelines. All training regarding the Board's policy and
administrative guidelines and harassment in general, will be age and content appropriate.

R.C. 4112.02

42 U.S.C. 2000d et seq.
42 U.S.C. 2000e et seq.
29 U.S.C. 621 et seq.
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42 U.S.C. 12101 et seq.

20 U.S.C. 1681 et seq.

42 U.S.C. 1983

STUDENTS
5335 — Care of Students with Chronic Health Conditions (New)

NEW POLICY -VOL. 28, NO. 1

CARE OF STUDENTS WITH CHRONIC HEALTH CONDITIONS

Students with chronic health conditions will be provided with a free appropriate public education. If their
impairment does not require specially designed instruction for them to benefit educationally, they will be
eligible for accommodations/modifications/interventions of the regular classroom, curriculum, or activity
(i.e. the school setting) so that they have the same access to an education as students without disabilities.
Such accommodations/modifications/interventions will be provided pursuant to a Section 504 Plan (Form

2260.01 F 13).

Chronic health conditions, for the purposes of this policy, shall include:

A

B.

C.

D.

“peanut” and other food allergies;
Diabetes;
Allergies;

Asthma.

All information regarding student identification, health care management, and emergency care shall be
safeguarded as personally identifiable information in accordance with Policy 8330 and Policy 8350.

The District will coordinate school health practices for management of a chronic health condition and shall

provide for:

A

identification of individuals with chronic health conditions;
development of individual health care action plans;
coordination of health care management activities by school staff;

communication among school staff who interact with children with chronic health
conditions;

development of protocols to prevent exposure/episodic reactions;

awareness and training of school staff regarding Board policy on acute and routine
management of chronic health conditions, information on signs and treatment of
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chronic health conditions, medication and administration, and emergency
protocols for dealing wiht reactions in “unusual” situations such as field trips.

School health practices shall provide students with chronic health conditions the opportunity for:

A.

B.

full participation in physical activities when students are well;

modified activities as indicated by the student’s health care action plan, 504 plan,
or Individualized Education Plan (IEP);

access to preventative medications before activity (as prescribed by their medical
providers) and immediate access to emergency medications during activity;

communication regarding student health status between parents, physicians,
teachers (particularly physical education teachers), and coaches.

Health care management activities shall include:

A.

Staff will be trained about chronic health conditions and their control in each school in which there is a

procedures to obtain, maintain, and utilize written health care action plans, signed
by the child’s parents and physician, for each student with a chronic health
condition;

A standard emergency protocol in place for students experiencing a distress
reaction if they do not have a written health care action plan on site

established communication strategies for students to use to tell an adult they may
be having a health-related problem;

procedures for students to have immediate access to medications in accordance
with Policy 5330 and AG 5330 that allow students to self-care and self-administer
medications, inhalers, and Epi-pens, as prescribed by a medical professional and
approved by parents/guardians;

prevention strategies to avoid casual elements;
case management for students with frequent school absences, school health office

visits, emergency department visits, or hospitalizations due to chronic health
conditions;

student with a chronic health conditions.

Designated staff who have responsibility for specialized services such as giving inhaler treatments or
injections, or conducting glucose and/or ketone tests shall be provided training specific to the procedures by

a licensed health professional.

The school nurse shall maintain a copy of the training program and the records of training completed by
school employees.

Administrative guidelines shall provide guidance for the implementation of this policy.
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STUDENTS
5460 — Graduation Requirements (Revised)

GRADUATION REQUIREMENTS

In order to acknowledge each student's successful completion of the instructional program appropriate to the
achievement of District goals and objectives as well as personal proficiency, the Board of Education awards
a diploma to eligible students at a graduation ceremony.

The Board shall award a regular high school diploma to every student enrolled in this District who meets the
requirements of graduation established by this Board or who properly completes the goals and objectives
specified in his/her individualized education program (IEP) including either the exemption from or the
requirement to complete the tests required by the State Board of Education in order to graduate. Each
student must demonstrate, unless exempted, at least a proficient level of skill on the tests required by the
State Board of Education to graduate.

The requirements for graduation from high school include earning twenty-three (23) units of credit in grades
nine through twelve as follows. However, no student shall be required to remain in school for any specific
number of semesters or other terms if the student completes the required curriculum early.

Graduation Requirements

The following courses are the minimum requirements for all students:

American Government 1 credit
American History I and Il 2 credits
English 4 credits
Health 1/2 credit
Mathematics 4 credits
*Practical Arts 1 credit
#Fine Arts 1 credit
Science (1 Physical, 1 Biology) 4 credit
Physical Education 1/2 credit
Electives 5 credits

*Courses chosen from among those offered in Industrial Technology and Business.
#Courses chosen from among those offered in Art and Music.

Students must pass all sections of the Ohio Graduation Test in order to graduate. Students must complete a
minimum 20 community service hours during their 10", 11", and 12" grade years.

State of Ohio Honors Diploma
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Criteria for Honors Diploma are the same as for a regular diploma plus eight out of the nine following
requirements:

4 units of English

3 units of math including at least Algebra I, Algebra Il, and Geometry

3 units of science with at least one in Chemistry and one in Biology

3 units of social studies

3 units of 1 foreign language or 2 units each of 2 foreign languages

1 unit of fine arts

high school G.P.A. of at least 3.5

obtain ACT composite score of 27

either 1 units of business/tech and 2 additional units in the items listed above or 3 additional
units in items listed above.

Students enrolled in Tech-Prep for one-half days must meet the requirements of New Richmond High School
for graduation.

A student may be excused from the physical education requirement because of illness or for any other reason
acceptable to the principal of the high school

Summer school credits will be accepted toward graduation providing the building principal has given
approval to register for the course(s).

Credit may be earned by:

A. completing coursework;
B. testing out of or demonstrating mastery of course content; or
C. pursuing one or more educational options in accordance with the District’s Credit

Flexibility Program.
Credit may be earned at an accredited postsecondary institution.

Every high school may permit students below the ninth grade to take advanced work for credit. This work
shall count toward the graduation requirements if it was both:

A. taught by a person who possesses a license/certificate issued under State law that is
valid for teaching high school;

B. designated by the Board as meeting the high school curriculum requirements.
An honors diploma shall be awarded to any student who meets the established requirements for graduation or

the requirements of his/her IEP; attains the applicable scores on the tests required by the State Board of
Education to graduate; and meets any additional criteria the State Board may establish.
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No student who has completed the requirements for graduation shall be denied a diploma as a disciplinary
measure. A student may be denied participation in the ceremony of graduation when personal conduct so
warrants.

The Board also shall grant a diploma of adult education to all District residents over the age of twenty-one
(21) who meet the requirements established by the State Board of Education.

The Superintendent shall establish whatever administrative guidelines are necessary to comply with State
rules and regulations.

R.C. 3313.60, 3313.603, 3313.61, 3313.611, 3313.614, 3313.647, 3323.08
R.C. 3301.07, 0710, 0711
A.C. 3301-41-01, 3301-13-01 to 07

STUDENTS
5517 — Anti-Harassment (Revised)

ANTI-HARASSMENT

General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment which is free from
all forms of unlawful harassment, including sexual harassment. This commitment applies to all School
District operations, programs, and activities. All students, administrators, teachers, staff, and all other school
personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful harassment.
This policy applies to unlawful conduct occurring on school property, or at another location if such conduct
occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against harassment based on gender, race, color, national
origin, religion, disability, or any other unlawful basis, and encourages those within the School District
community as well as third parties, who feel aggrieved to seek assistance to rectify the problems. The Board
will investigate all allegations of harassment and in those cases where unlawful harassment is substantiated,
the Board will take immediate steps to end the harassment. Individuals who are found to have engaged in
unlawful harassment will be subject to appropriate disciplinary action.

For purposes of this policy, "School District community” means students, administrators, teachers, staff, and
all other school personnel, including Board members, agents, volunteers, contractors, or other persons
subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on School
District property (e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing
business with, or seeking to do business with, the Board, and other individuals who come in contact with
members of the School District community at school-related events/activities (whether on or off School
District property).

Other Violations of the Anti-Harassment Policy
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The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the
following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging
harassment, or who has participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of harassment.



C.

Definitions

Sexual Harassment
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Disregarding, failing to investigate adequately, or delaying investigation of allegations

of harassment, when responsibility for reporting and/or investigating harassment
charges comprises part of one's supervisory duties.

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972,
"sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual

nature, when:

A

Submission to such conduct is made either implicitly or explicitly a term or condition
of an individual's employment, or status in a class, educational program, or activity;

Submission or rejection of such conduct by an individual is used as the basis for
employment or educational decisions affecting such individual,

Such conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working,
and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or

opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:

A.

B.

Unwelcome sexual propositions, invitations, solicitations, and flirtations.
Physical assault.

Threats or insinuations that a person's employment, wages, academic grade, promotion,
classroom work or assignments, academic status, participation in athletics or extra-
curricular programs or events, or other conditions of employment or education may be
adversely affected by not submitting to sexual advances.

Unwelcome verbal expressions of a sexual nature, including graphic sexual
commentaries about a person's body, dress, appearance, or sexual activities; the
unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

Sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed
in the work or educational environment, which may embarrass or offend individuals.
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F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and
is intended to create or has the effect of creating discomfort and/or humiliation to
another.

H. Remarks speculating about a person's sexual activities or sexual history, or

remarks about one's own sexual activities or sexual history.

l. Inappropriate boundary invasions by a District employee or other adult member of
the School District community into a student’s personal space and personal life.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects an individual's employment or
education, or such that it creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by District employees or nay other adult member of the
School District community is prohibited, and any teacher, administrator, coach, or other school authority
who engages in sexual conduct with a student may also be guilty of the criminal charge of "sexual battery" as
set forth in Ohio Revised Code 2907.03. The issue of consent is irrelevant in regard to such criminal charge
and/or with respect to the application of this policy to District employees or other adult members of the
School District community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon
an individual's race or color and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working,
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative
references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's religion or creed and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person’s religious tradition, clothing, or surnames, and/or involves religious slurs.

National Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual's national origin and when the conduct has the purpose or effect of interfering with
the individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's national origin, such as negative comments regarding customs, manner of speaking, language,
surnames, or ethnic slurs.
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Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's disability and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's disabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like.

Reports and Complaints of Harassing Conduct

Members of the School District community and third parties are encouraged to promptly report incidents of
harassing conduct to an administrator, supervisor or other School District official so that the Board may
address the conduct before it becomes severe, pervasive, or persistent.

Members of the School District community or third parties who believe they have been unlawfully harassed
by another member of the School District community or a third party are entitled to utilize the Board's
complaint process. Initiating a complaint, whether formally or informally, will not adversely affect the
complaining individual's employment or participation in educational or extra-curricular programs. While
there are no time limits for initiating complaints of harassment under this policy, individuals should make
every effort to file a complaint as soon as possible after the conduct occurs while the facts are known and
potential witnesses are available.

The names and titles of the Anti-Harassment Complaint Coordinators with whom complaints of sexual and
other forms of unlawful harassment should be filed are set forth in the administrative guidelines that
supplement this policy. The names and titles of these individuals will be published annually on the School
District's web site.

The Superintendent shall establish Administrative Guidelines describing both a formal and an informal
process for making a charge of harassment, a process for investigating claims of harassment, and a process
for rendering a decision regarding whether the claim of harassment was substantiated. This Policy and the
Administrative Guidelines will be readily available to all members of the School District community and
posted in appropriate places throughout the School District.

Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance
with this policy, to report such observations to one of the Complaint Coordinators. Thereafter, the
Complaint Coordinator must contact the student, if age eighteen (18) or older, or the student's parents if
under the age eighteen (18), to advise s/he/them of the Board's intent to investigate the alleged misconduct,
including the obligation of the Complaint Coordinator or designee to conduct an investigation following all
the procedures outlined for a formal complaint.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint
is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated
under the terms of this policy and its related administrative guidelines shall be maintained as confidential to
the extent permitted by law.
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Informal Process for Addressing Complaints of Harassment

The administrative guidelines will include an informal complaint process to provide members of the School
District community or third parties who believe they are being unlawfully harassed with a range of options
designed to bring about a resolution of their concerns. Members of the School District community or third
parties who believe that they have been unlawfully harassed may initiate their complaint through this
informal complaint process, but are not required to do so. The administrative guidelines will include as a
requirement the prerequisite that the informal process is only available in those circumstances where the
parties (alleged target of harassment and alleged harasser(s)) agree to participate in the informal process.
Those members of the School District community or third parties who believe that they have been unlawfully
harassed may proceed immediately to the formal complaint process and individuals who seek resolution
through the informal procedure may request that the informal process be terminated at any time to move to
the formal complaint process. However, all complaints of harassment involving a District employee or any
other adult member of the School District community against a student will be formally investigated.

Formal Process for Addressing Complaints of Harassment

The administrative guidelines will also include a formal complaint process. While the formal complaint
process may serve as the first step to resolution of a charge of unlawful harassment, it is also available in
those circumstances when the informal complaint process fails to satisfactorily resolve a concern. Because
of the need for flexibility, no specific time lines are established for initiating the formal complaint process;
however, once the formal complaint process is begun, the investigation will be completed in a timely manner
(ordinarily, within thirty-one (31) calendar days of the complaint being received).

Members of the School District community or third parties who feel they have been unlawfully harassed
should file a formal written complaint with the principal of their school building or with one of the
Complaint Coordinators identified in the Administrative Guidelines. Oral complaints of harassment will be
reduced to writing by the individual receiving the complaint and the Complainant will be asked to verify the
accuracy of the reported charge by signing the document. Complaints received by a school building
principal will be immediately reported to the appropriate Complaint Coordinator identified in the
Administrative Guidelines.

After a complaint is filed, the Complaint Coordinator or designee shall conduct a prompt and timely
investigation. The investigation may include interviews of the complainant, the individual accused of
engaging in harassing behavior, and any other witness who may reasonably be expected to have information
relevant to the situation. All interviewed parties and witnesses will be provided an opportunity to present
any evidence that they reasonably believe to be relevant to the situation.

At the conclusion of the investigation the Complaint Coordinator or designee will prepare and deliver to the
Superintendent a written report summarizing the evidence gathered during the investigation and providing
his/fher recommendations regarding whether or not the complaint of unlawful harassment has been
substantiated. The written report must be based on the totality of the circumstances involved in the
complaint, the nature of the alleged conduct, the context in which the alleged conduct occurred, and the ages
and maturity of the individuals involved.

A copy of the written report will also be delivered to the member of the School District community or third
party making the complaint and the individual accused of the harassing conduct.
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Upon review of the written report the Superintendent will either issue a final decision regarding whether or
not the complaint of unlawful harassment was substantiated, or request that further investigation be
conducted. A copy of Superintendent's action will be delivered to both the Complainant and the individual
accused of the harassing conduct.

A Complainant who is dissatisfied with the Superintendent's decision may appeal it to the Board of
Education by submitting written notice to the Superintendent within ten (10) days of the date of the
Superintendent's decision. Upon receipt of a notice of appeal, the Board shall meet in executive session at its
next regularly scheduled meeting, which is scheduled to occur at least ten (10) days after the
Superintendent's receipt of the appeal notice, to review the complaint and the summary of the investigation.
Following the meeting, the Board will issue a decision either affirming, modifying, or rejecting the
Superintendent's decision. The decision of the Board shall be final.

The Complaint process set forth in the policy and in the administrative guidelines is not intended to interfere
with the rights of a member of the School District community or a third party to pursue a complaint of
unlawful harassment with the United States Department of Education, Office for Civil Rights, the Ohio Civil
Rights Commission, or the Equal Employment Opportunity Commission.

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment
regardless of whether the member of the School District community or third party alleging the harassment
pursues the complaint. The Board also reserves the right to have the formal complaint investigation
conducted by an external person in accordance with this policy and administrative guidelines or in such other
manner as deemed appropriated by the Board or its designee.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment. While observing the
principles of due process, a violation of this policy may result in disciplinary action up to and including the
discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in
accordance with applicable State law and the terms of the relevant collective bargaining agreement(s). When
imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the
matter, including the ages and maturity levels of those involved. In those cases where unlawful harassment
is not substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in
accordance with other Board policies, consistent with the terms of the relevant collective bargaining
agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of the School
District community, all subsequent sanctions imposed by the Board and/or Superintendent shall be
reasonably calculated to eliminate such conduct in the future.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create
greater awareness of unlawful discriminatory practices. The Superintendent or designee shall provide
appropriate training to all members of the School District community related to the implementation of this
policy and its accompanying administrative guidelines. All training regarding the Board's policy and
administrative guidelines and harassment in general, will be age and content appropriate.
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R.C. 4112.02

42 U.S.C. 2000d et seq.
42 U.S.C. 2000e et seq.
29 U.S.C. 621 et seq.
29 U.S.C. 794

42 U.S.C. 12101 et seq.
20 U.S.C. 1681 et seq.
42 U.S.C. 1983

STUDENTS
5630 — Corporal Punishment (Revised)

CORPORAL PUNISHMENT

While recognizing that students may require disciplinary action in various forms, the Board of Education
does not condone the use of unreasonable force and fear as an appropriate procedure in student discipline.

Professional staff should not find it necessary to resort to physical force or violence to compel obedience. If
all other means fail, staff members may always resort to removal of the student from the classroom or school
through suspension or expulsion procedures.

Professional staff as well as classified staff may, within the scope of their employment, may use and apply
reasonable and necessary force and restraint to quell a disturbance threatening physical injury to others, to
obtain possession of weapons or other dangerous objects upon or within the control of the student, in
self-defense, or for the protection of persons or property.

Corporal punishment is not permitted. If any employee threatens to inflict, inflicts, or causes to inflict
unnecessary, unreasonable, irrational, or inappropriate force upon a student, s’lhe may be subject to discipline
by this Board and possibly charges of child abuse as well. This prohibition applies as well to volunteers and
those with whom the District contracts for services.

R.C. 2919.22(B), 3313.20(B), 3319.41

STUDENTS
5722 — School-Sponsored Publications and Productions (Replacement)

SCHOOL-SPONSORED PUBLICATIONS AND PRODUCTIONS

The Board of Education sponsors student publications and productions as means by which students learn,
under adult direction/supervision, the rights and responsibilities inherent when engaging in the public
expression of ideas and information in our democratic society.

For purposes of this policy, "school-sponsored student media™ shall include both student publications and
productions. “Student publications” shall include any written materials, including, but not limited to,
banners, flyers, posters, pamphlets, notices, newspapers, playbills, yearbooks, literary journals, books, and t-
shirts and other school-sponsored clothing), as well as material in electronic or on-line form (including, but
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not limited to, websites, web logs (“blogs”), video or audio clips, and newsletters or announcements
transmitted by e-mail, wireless broadcast or other similar distribution/dissemination). “Student productions”

shall include vocal and theatrical performances, impromptu dramatic presentations, or any electronic media
(including, but not limited to, radio and television programs, podcasts, and other video or audio productions
that are recorded for re-broadcast or broadcast in real time using any available broadcast technology).
Further, the term “publication” shall include distribution and dissemination of a student publication; and the
term “performance” shall include presentation and broadcast of a student production.

The following speech is unprotected and prohibited in all school-sponsored student publications and
productions: speech that is defamatory, libelous, obscene or harmful to juveniles; speech that is reasonably
likely to cause substantial disruption of or material interference with school activities or the educational
process: speech that infringes upon the privacy or rights of others; speech that violates copyright law; speech
that promotes activities, products or services that are unlawful (illegal) as to minors as defined by State or
Federal law; and speech that otherwise violates school policy and/or State or Federal law. The Board
authorized the administration to engage in prior review and restraint of school-sponsored publications and
productions to prevent the publication or performance of unprotected speech.

All school-sponso5ed student publications and productions are nonpublic forums. While students may
address matters of interest or concern to their readers/viewers, as nonpublic forums, the style and content of
the student publications and productions can be regulated for legitimate pedagogical, school-related reasons.
School officials shall routinely and systematical review and, if necessary, restrict the style and/or content of
all school-sponsored student publications and productions prior to publications/performance in a reasonable
manner that is neutral as to the viewpoint of the speaker. Legitimate pedagogical concerns are not confined
to academic issues, but include the teaching by example of the shared values of a civilized social order,
which consists of not only independence of thought and frankness of expression but also discipline,
courtesy/civility, and respect for authority. School officials may further prohibit speech that is
ungrammatical, poorly written, inadequately researched, biased or prejudice, vulgar or profane, or unsuitable
for immature audiences.

The Board expressly authorizes the publication/performance of student media outside the school community
(i.e. to the general public). See Board Policy 9160.

General Prohibitions

Regardless of their status as non-public or limited-purpose public forums, the Board prohibits publications,
productions and advertisements that promote, favor, or oppose any candidate for election or the adoption of
any bond issue, proposal, or question submitted at any election.

FINANCES
6152.01 — Waiver of School Fees for Instructional Material (Revised)

WAIVER OF SCHOOL FEES FOR INSTRUCTIONAL MATERIALS

The New Richmond Exempted Village School District shall waive fees assessed by the District for
instructional materials only for students whose parent(s) or guardian are unable to afford them. The
Superintendent may, as deemed necessary, establish additional procedures to supplement the procedures
established in this policy regarding the requests for the waiver of fees. This waiver does not include District
fees associated with extra-curricular activities or student enrichment programs that are not part of a course of
instruction.
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Eligibility Standards

Students eligible for a waiver of school fees include, but are not limited to, the following:

A. Students who qualify for aide under Ohio Works First (R.C. 5107) or Disability
Assistance (R.C. 5115).

B. Students who qualify for free lunch under the National School Luch Act.
C. Students whose families have suffered very significant financial losses due to
severe illness or injury in the family or unusual expenses including, but not limited

to, fire, flood, or storm damage with the approval of the Superintendent.

Notification to Parents

A. Annually the substance of this policy shall be communicated in writing to the
parent(s) or guardian of all students in the District.

B. The first bill or notice sent to parents or guardians who owe fees shall state:

1. The District will waive fees for persons unable to afford them in
accordance with its policy.

2. The procedure for applying for a fee waiver, and the name, address and
telephone number of the person to contact for information concerning a fee
waiver.

Procedures for Resolution of Disputes

A. A parent(s) or guardian who cannot pay school fees may write a letter requesting a
waiver of fees to the Superintendent. The letter must contain the following:

1. name(s) of student(s)

2. name of parent(s) or guardian(s)

3. address of parent(s) or guardian(s)

4. phone number of parent(s) or guardian(s)
5. school where child(ren) attend(s)

6. reason for request for waiver of fees

The Superintendent shall have the authority to review the waiver request and
request such further information, if any, as s/he deems necessary in order to make a
decision on that request.

B. No fee shall be collected from any parent(s) or guardian who is seeking a fee
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waiver in accordance with the District's policy until the District has acted on the
initial request or appeal (if any is made), and the parent(s) or guardian have been
notified of the decision.
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C. If the Superintendent denies a request for fee waiver, then a copy of the decision
shall be mailed to the parent(s) or guardian within fifteen (15) school days of
receipt of the request. The decision shall state the reason for the denial and shall
inform the parent(s) or guardian of the right to appeal, including the process and
timelines for that action. The denial notice shall also include a statement informing
the parent(s) or guardian that reapplication may be made for a waiver any time
during the school year, if circumstances change. The decision of the
Superintendent is final.

Nondiscrimination

The Board expects all staff members to exercise the utmost care to see that, as a result of their actions or
comments, students cannot differentiate between those students whose parents are unable to purchase
required instructional materials or pay required fees and those whose parents can.

R.C. 3313.642

PROPERTY
7540 — Computer Technology and Networks (Revised)

The Board of Education is committed to the effective use of technology to both enhance the quality of
student learning and the efficiency of Board operations. It also recognizes that safeguards have to be
established to ensure that the Board’s investment in both hardware and software is achieving the benefits of
technology and inhibiting negative side effects. As such, the Board directs that students are educated about
appropriate online behavior, including interacting with other individuals on social networking websites and
in chat rooms and cyberbullying awareness and response.

The Superintendent is directed to establish administrative guidelines not only for proper acquisition of
technology but also to provide guidance to staff and students concerning making appro9priate and ethical use
of the Board’s computers and other technological equipment.

The Superintendent shall further establish appropriate procedures to inform both staff and students about
disciplinary actions that will be taken if Board technology and/or networks are abused in any way or used in
an illegal or unethical manner.

PROPERTY
7540.03 — Student Network and Internet Acceptable Use and Safety (Revised)

STUDENT NETWORK AND INTERNET ACCEPTABLE USE AND SAFETY

Advances in telecommunications and other related technologies have fundamentally altered the ways in
which information is accessed, communicated, and transferred in society. Such changes are driving the need
for educators to adapt their means and methods of instruction, and the way they approach student learning, to
harness and utilize the vast, diverse, and unique resources available on the Internet. The Board of Education
is pleased to provide Internet services to its students. The District’s Internet system has a limited educational
purpose. Student use of the District’s computers, network and Intenet services (“Network™) will be governed
by this policy and the related administrative guidelines, and the Student Code of Conduct. The due process
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rights of all users will be respected in the event there is a suspicion of inappropriate use of the Network.
Users have no right or expectation to privacy when using the Network (including, but not limited to, privacy
in the content of their personal files, e-mails, and records of their online activity while on the Network).

The Board encourages students to utilize the Internet in order to promote educational excellence in our
schools by providing them with the opportunity to develop the resource sharing, innovation, and
communication skills and tools that are essential to both life and work. The instructional use of the Internet
will be guided by the Board’s policy on instructional materials.

The Internet is a global information and communication network that provides an incredible opportunity to
bring previously unimaginable education and information resources to our students. The Internet connects
computers and users in the District with computers and users worldwide. Through the Internet, students and
staff can access up-to-date, highly relevant information that will enhance their learning and the education
process. Further, the Internet provides students and staff with the opportunity to communicate with other
people from throughout the world. Access to such an incredible quantity of information and resources brings
with it, however, certain unique challenges and responsibilities.

First, and foremost, the Board may not be able to technologically limit access through the Board’s Internet
connection, to only those services and resources that have been authorized for the purpose of instruction,
study and research related to the curriculum. Unlike in the past when educators and community members
had the opportunity to review and screen materials to assess their appropriateness for supporting and
enriching the curriculum according to adopted guidelines and reasonable selection criteria (taking into
account the varied instructional needs, learning styles, abilities, and developmental levels of the students who
would be exposed to them), access to the Internet, because it serves as a gateway to any publicly available
file server in the world, will open classrooms and students to electronic information resources that have not
be screened by educators for use by students of various ages.

Pursuant to Federal law, the Board has implemented technology protection measure, which protect against
(e.g., filter or block) access to visual displays/depictions/materials that are obscene, constitute child
pornography, and/or are harmful to minors, as defined by the Children’s Internet Protection Act. At the
discretion of the Board or the Superintendent, the technology protection measures may be configured to
protect against access to other material considered inappropriate for students to access. The Board also
utilizes software and/or hardware to monitor online activity of students to restrict access to child
pornography and other material that is obscene, objectionable, inappropriate and /or harmful to minors. The
technology protection measure may not be disabled at any time that students may be using the Network, if
such disabling will cease to protect against access to materials that are prohibited under the Children’s
Internet Protection Act. Any student who attempts to disable the technology protection measure will be
subject to discipline.

The Superintendent or Technology Coordinator may temporarily or permanently unblock access to sites
containing appropriate material, if access to such sites has been inappropriately blocked by the technology
protection measures. The determination of whether material is appropriate or inappropriate shall be based on
the content of the material and the intended use of the material, not on the protection actions of the
technology protection measures.

Parents are advised that a determined user may be able to gain access to services and/or resources on the
Internet that the Board has not authorized for educational purposes. In fact, it is impossible to guarantee
students will not gain access through the Internet to information and communications that they and/or their
parents may find inappropriate, offensive, objectionable or controversial. Parents assume risks by consenting
to allow their child to participate in the use of the Internet. Parents on minors are responsible for setting and
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conveying the standards that their children should follow when using the Internet. The Board supports and
respects each family’s right to decide whether to apply for independent student access to the Internet.

The Superintendent shall prepare guidelines that address students’ safety and security while using e-mail,
chat rooms, instant messaging and other forms of direct electronic communications, and prohibit disclosure
of personal identification information of minors and unauthorized access (e.g., “hacking”) and other unlawful
activities by minors online.

Building principals are responsible for providing training so that Internet users under their supervision are
knowledgeable about this policy and its accompanying guidelines. The Board expects that staff members
will provide guidance and instruction to students in the appropriate use of the Internet. Such training shall
include, but not be limited to, education concerning appropriate online behavior, including interacting with
other individuals on social networking websites an din chat rooms and cyberbullying awareness and
response. All internet users (and their parents if they are minors) are required to sign a written agreement to
abide by the terms and conditions of this policy and its accompanying guidelines.

Students and staff members are responsible for good behavior on the Board’s computers/network and the
Internet just as they are in classrooms, school hallways, and other school premises and school sponsored
events. Communications on the Internet are often public in nature. General school rules for behavior and
communication apply. The Board does not sanction any use of the Internet that is not authorized by or
conducted strictly incompliance with this policy and its accompanying guidelines. Users who disregard this
policy and its accompanying guidelines may have their use privileges suspended or revoked, and disciplinary
action taken against them. Users granted access to the Internet through the Board’s computers assume
personal responsibility and liability, both civil and criminal, for uses of the Internet not authorized by this
Board policy and its accompanying guidelines.

The Board designates the Superintendent and Technology Coordinator as the administrators responsible for
initiating, implementing, and enforcing this policy and its accompanying guidelines as they apply to
students’ use of the Network.

P.L. 106-554, Children’s Internet Protection Act of 2000

47 U.S.C. 254(h), (1), Communications Act of 1934, as amended (2003)

20 U.S.C. 6801 et seq., Part F, Elementary and Secondary Education Act of 1965, as amended (2003)
18 U.S.C. 1460

18 U.S.C. 2246

18 U.S.C. 2256

20 U.S.C. 6777, 9134 (2003)

PROPERTY
7540.04 - Staff Network and Internet Acceptable Use and Safety (Revised)

STAFE NETWORK AND INTERNET ACCEPTABLE USE AND SAFETY

Advances in telecommunications and other related technologies have fundamentally altered the ways in
which information is accessed, communicated, and transferred in society. Such changes are driving the need
for educators to adapt their means and utilize the vast, diverse, and unique resources available on the
Internet. The Board of Education is pleased to provide Internet service to its staff. The District’s Internet
system has a limited educational purpose. The District’s Internet system has not been established as a public
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access service or a public forum. The Board has the right to place restrictions on its use to assure that use of
the District’s Internet system is in accord with its limited educational purpose. Staff use of the District’s
computers, network and Internet services (“Network™) will be governed by this policy and the related
administrative guidelines, and any applicable employment contracts and collective bargaining agreements.
The due process rights of all users will be respected in the event there is a suspicion of inappropriate use of
the Network. Users have no right or expectation to privacy when using the Network (including, but not
limited to, privacy in the content of their personal files, e-mails, and records of their online activity while on
the Network).

The Board encourages staff to utilize the Internet in order to promote educational excellence in our schools
by providing them with the opportunity to develop the resource sharing, innovation, and communication
skills and tools that are essential to both life and work. The Board encourages the faculty to develop the
appropriate skills necessary to effectively access, analyze, evaluate, and utilize these resources in enriching
educational activities. The instructional use of the Internet will be guided by the Board’s policy on
Instructional Materials.

The Internet is a global information and communication network that provides an incredible opportunity to
bring previously unimaginable education and information resources to our students. The Internet connects
computers and users in the District with computers and users worldwide. Through the internet, students and
staff can access up-to-date, highly relevant information that will enhance their learning and the education
process. Further, the Internet provides students and staff with the opportunity to communicate with other
people from throughout the world. Access to such an incredible quantity of information and resources brings
with it, however, certain unique challenges and responsibilities.

First, and foremost, the Board may not be able to technologically limit access, through the Board’s Internet
connection, to only those services and resources that have been authorized for the purpose of instruction,
study and research related to the curriculum. Unlike in the past when educations and community members
had the opportunity to review and screen materials to assess their appropriateness for supporting and
enriching the curriculum according to adopted guidelines and reasonable selection criteria (taking into
account the varied instructional needs, learning styles, abilities, and developmental levels of the students who
would be exposed to them), access to the Internet, because it serves as a gateway to any publicly available
file server in the world, will open classrooms and students to electronic information resources that have not
been screened by educators for use by students of various ages.

Pursuant to Federal law, the Board has implemented technology protection measures, which protect against
(e.g. filter or block) access to visual displays/depictions/material that are obscene, constitute child
pornography, and/or are harmful to minors, as defined by the Children’s Internet Protection Act. At the
discretion of the Board or Superintendent, the technology protection measures may also be configured to
protect against access to other material considered inappropriate for students to access. The Board also
utilizes software and/or hardware to monitor online activity of staff members to restrict access to child
pornography and other material that is obscene, objectionable, inappropriate and/or harmful to minors. The
technology protection measures, may not be disabled at any time that students may be using the Network, if
such disabling will cease to protect against access to material that are prohibited under the Children’s
Internet Protection Act. Any staff member who attempts to disable the technology protection measures
without express written consent of an appropriate administrator will be subject to disciplinary action, up to
and including termination.
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The Superintendent or technology coordinator any temporarily or permanently unblock assess to sites
containing appropriate material, if access to such sites has been inappropriately blocked by the technology
protection measures. The determination of whether material is appropriate or inappropriate shall be based on

the content o the material and the intended use o the material, not on the protection actions of the technology
protection measure. The Superintendent or Technology Coordinator may also disable the technology
protection measures to enable access for bona fide research or other lawful purposes.

The Superintendent is directed to prepare guidelines which address staff members’ safety and security while
using e-mail, chat rooms, instant messaging and other forms of direct electronic communication, and prohibit
disclosure of personal identification information of minors and unauthorized access (e.g. “hacking”) and
other unlawful activities by minors online. Staff members are reminded that personal identifiable student
information is confidential and may not be disclosed without prior written parental permission.

Building principals are responsible for providing training so that Internet users under their supervision are
knowledgeable about this policy and its accompanying guidelines. The Board expects that staff members
will provide guidance and instruction to students in the appropriate use of the Internet. Such training shall
include, but not be limited to, education concerning appropriate online behavior, including interacting with
other individuals on social networking websites and in chat rooms and cyberbullying awareness and
response. All Internet users are required to sign a written agreement to abide by the terms and conditions of
this policy and its accompanying guidelines.

The Board designates the Superintendent and Technology Coordinator as the administrators responsible for
initiating, implementing, and enforcing this policy and its accompanying guidelines as they apply to staff
members’ use of the Network.

P.L. 106-554, Children’s Internet Protection Act of 2000

47 U.S.C. 254(h), (1), Communications Act of 1934, as amended (2003)

20 U.S.C. 6801 et seq., Part F, Elementary and Secondary Education Act of 1965, as amended (2003)
18 U.S.C. 1460

18 U.S.C. 2246

18 U.S.C. 2256

20 U.S.C. 6777, 9134 (2003)

PROPERTY
7542 - NETWORK ACCESS FROM PERSONALLY-OWNED COMPUTERS
AND/OR OTHER WEB-ENABLED DEVICES (NEW)

Board members, District employees, and/or students, as well as contractors, vendors, agents of the District
may use their personal computers or web-enabled devices of any type to access the District’s server and
internal network while they are on-site at any District facility, provided the computers and web-enabled
devices meets the established standards for equipment used to access said server and network, and the
individual granted access complies, without exception, with the established standards for appropriate use of
the District’s server and network.

Connecting to the District’s server and network shall be in accordance with standards established by the
District.  Access to the standards for connecting to the District’s server and network using a personal
computer or web-enabled device of any sort shall be provided upon request for all to whom this policy
applies.

Establishment, and subsequent enforcement, of the standards is intended to minimize the District’s potential
exposure to damage, including, but not limited to, the loss of sensitive District data, illegal access to
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confidential data, damage to the District’s intellectual property, damage to the District’ public image, and
damage to the District’s critical internal systems, from unauthorized use.

PROPERTY
7543 — UTILIZATION OF THE DISTRICT’S WEBSITE AND REMOTE ACCESS
TO THE DISTRICT’S NETWORK (NEW)

Access to the District’s Website is encouraged.
The following resources shall be available on the District’s website:

A. the District’s calendar of events

B. Edline (gradebook program)

C. Board agendas and minutes
The Board encourages employees, parents, students, and community members to check the District’s website
regularly for changes to these resources and for the addition of other resources. Some resources may require
a user name and password, or a login procedure due to the personally identifiable nature of the information
provided through that resource (e.g., the gradebook program and e-mail system). If a user name and
password, or login procedure, is necessary to access a resource, information shall be provided on the website
explaining who is eligible for a user name and password, how to obtain a user name and passwork, and

detailed instructions concerning th login process.

Access to the District Network Through a Server

Board members, District employees and/or students, as well as contractors, vendors, and/or agents of the
District, are permitted to use their personally-owned or District-owned computers or workstations and /or
web-enabled devices of any type to remotely (i.e. away from District property and facilities) access the
District’s server and thereby connect to the District’s Network. This policy is limited to remote access
connections that are used to do work on behalf of or for the benefit of the District, including, but not limited
to, reading or sending e-mail and reviewing District-provided intranet web resources.

Each individual granted remote access privileges pursuant to this policy must adhere to the following
standards and regulations:

A his/her device computer/device must have, at the minimum, the anti-virus software
specified in the District’s standards for remote access and connection

B. the individual may only access the Network using his/her assigned user name and
password

The individual must not allow other persons, including family members, to use
his/her user name and password to login into the Network, The user may not go
beyond his/her authorized access.

C. his/her device may not be connected to any other network at the same time s/he is
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connected to the Network, with the exception of personal networks that are under
the complete control of the user
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D. the individual may not access non-District e-mail accounts (e.g. Hotmail, Gmail,
Yahoo, AOL, and the like) or other external resources while connected to the
Network

E. his/her device may not, at any time wile the individual is using remote access to
connect to the Network, be reconfigured for the purpose of split tunneling or dual
homing

F. use of the Network is contingent upon the individual abiding by the terms and

conditions of the District’s Network and Internet Acceptable Use and Safety policy
and guidelines

Additional standards and regulations for remotely accessing and connecting to the District network shall be
developed and published in AG 7543 — Standards and regulations for Remote Access and Connection.

Any user who violates this policy may be denied remote access and connection privileges.
Any employee who violates this policy may be disciplined, up to and including termination; any contractor/

vendor who violates this policy may have his/her contract with the District terminated; and any student who
violates this policy may be disciplined up to and including suspension or expulsion.

OPERATIONS
8320.01 — Personal Information Systems (New)

PERSONAL INFORMATION SYSTEMS

The Board of Education maintains a personal information (“PI1”) systems and shall do so in accordance with
the provisions of R.C. Chapter 1347. The Board is committed to only collecting, maintaining, and using the
persona information that is necessary and relevant to it carrying out the effective operation of the District.
All personal information maintained in the Pl system shall be used in a lawful manner for legitimate
purposes consistent with the functions of the District.

Personal information is defined as “any information that describes anything about a person, or that indicates
actions done by or to a person, or that indicates that person possesses certain personal characteristics, and
that contains, and can be retrieved from a system by, a name, identifying number, symbol, or other identifier
assigned to a person.”

The Superintendent is directly responsible for the operation of the Pl system, including preparing and
implementing rules that provide for the operation of the information system. All employees responsible for
collecting, maintaining, and/or utilizing personal information maintained in the PI system shall be provided a
copy of any rules that are promulgated and trained in how to comply with them and the provisions of the law.

The Board shall discipline any employee or student who engages in the unauthorized use or release of the
personal information contained in the PI system. Disciplinary action shall be taken consistent with State or
Federal law and any applicable collective bargaining agreements, and may include action up to and including
termination.
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Whenever a person is requested to supply personal information that will be maintained in the PI system, the
person will be informed whether s/he is legally required to provide the personal information. If the person is
not legally required to provide the persona information, s/he may refuse to supply the information and no
adverse consequences will be imposed as a result of the refusal.

The Board shall take reasonable precautions to protect personal information maintained in the information
system from unauthorized modification, destruction, use, or disclosure. The Board shall eliminate personal
information from the pl system when it is no longer necessary and relevant to the District carrying out its
functions.

R.C. 1347.05

OPERATIONS
8400 — School Safety (Revised)

SCHOOL SAFETY

The Board of Education is committed to maintaining a safe and drug-free environment in all of the District’s
schools. The Board believes that school crime and violence are multifaceted problems that need to be
addressed in a manner that utilizes all available resources in the community through a coordinated effort of
School District personnel, law enforcement agencies, and families. The Board further believes that school
administrators and local law enforcement officials must work together to provide for the safety and welfare
of students while they are at school or a school-related event or are on their way to and from school. The
Board also believes that the first step in addressing school crime and violence is to assess the extent and
nature of the problem(s), and then plan and implement strategies that promote school safety and minimize the
likelihood of school crime and violence.

School Safety Plan

To that end, the Superintendent shall develop a School Safety Plan with input from representatives of the
local law enforcement agencies; the local Fire Marshall(s) or his/her designee(s); representative(s) from
emergency medical services; building administrators; representatives from the local emergency management
service agency; School Resource Officer(s); and staff.

The School Safety Plan shall be comprehensive and consider each school building under the Board's control.
Thereafter, the Superintendent shall convene a meeting annually for the purpose of reviewing the School
Safety Plan, and making modifications as deemed necessary and proper; identifying additional training that
might be needed; and discussing any other such related matters as may be deemed to be necessary by the
participants. The Superintendent shall also convene a meeting whenever a major modification to a school
building requires changes in the procedures outlined in the School Safety Plan. Participants in this meeting
shall include the Superintendent; representatives of the local law enforcement agencies; the local Fire
Marshall(s) or his/her designee(s); representative(s) from emergency medical services; building
administrators; representative(s) from the local emergency management service agency; staff; and School
Resource Officer(s).

The Superintendent shall make a report to the Board about this review and recommend the approval and
adoption of any proposed revisions or additions to the School Safety Plan.
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Upon approval and adoption of the School Safety Plan by the Board, the Superintendent shall file a copy of
such Plan and a blueprint of each building with the following:

A. each law enforcement agency that has jurisdiction over the school building
B. upon request, the local fire department serving the area in which the school district is
located

Additionally, the Superintendent shall file a copy of the School Safety Plan and a copy of each building floor
plan with the Attorney General, who will post the information on the Ohio Law Enforcement Gateway. If
the Board revises the School Safety Plan, building blueprint or building floor plan, it shall file a copy of such
revised document with the above-referenced entities within ninety-one (91) days of the Board's adoption of
the revision.

Copies of the School Safety Plan and blueprints shall not be considered public records, however, building
floor plans are subject to public disclosure.

The Board shall grant access to each school building to law enforcement personnel in order to enable such
personnel to conduct training sessions for responding to threats and emergency events affecting the School
District and/or a school building. Such access shall be provided outside of student instructional hours and an
employee of the Board shall be present in the building during the training sessions.

Prior to the opening day of each school year, the superintendent shall inform each enrolled student and the
student’s parent of the procedures to be used to notify parents in the event of an emergency or a serious
threat to safety. Also, see Policy 8420 0 Emergency Situations at School.

Safe and Drug Free Schools

As a part of the School Safety Plan, the Board shall verify that it has procedures in place for keeping schools
safe and drug-free that include (see also, Form 8330 F15 entitled Checklist of Policies and Guidelines
Addressing No Child Left Behind Act of 2001):

A. appropriate and effective school discipline policies that prohibit disorderly conduct, the
illegal possession of weapons and the illegal use, possession, distribution, and sale of
tobacco, alcohol, and other drugs by students;

B. security procedures at school and while students are on the way to and from school;

C. prevention activities that are designed to maintain safe, disciplined and drug-free
environments;

D. a code of conduct or policy for all students that clearly states the responsibilities of
students, teachers, and administrators in maintaining a classroom environment that:

1. allows a teacher to communicate effectively to all students in the class;

2. allows all students in the class the opportunity to learn;
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3. has consequences that are fair, and developmentally appropriate;
4, considers the student and the circumstances of the situation; and
5. is enforced accordingly.

Persistently Dangerous Schools

The Board recognizes that State and Federal law requires that the District report annually incidents which
meet the statutory definition of violent criminal offenses that occur in a school, on school grounds, on a
school conveyance, or at a school-sponsored activity. It is further understood that the State Department of
Education will then use this data to determine whether or not a school is considered “persistently dangerous”
as defined by State policy.

Pursuant to the Board’s stated intent to provide a safe school environment, the school administrators are
expected to respond appropriately to any and all violations of the Student Code of Conduct, especially those
of a serious, violent nature. In any year where the number of reportable incidents of violent criminal
offenses in any school exceed the threshold number established in State policy, the Superintendent shall
convene a meeting of the building administrator, representative(s) of the local law enforcement agencies, and
any other individuals deemed appropriate for the purpose of developing a plan of corrective action that can
be implemented in an effort to reduce the number of these incidents in the subsequent year.

The Superintendent shall make a report to the Board about this plan of corrective action and shall
recommend approval and adoption of it.

In the unexpected event that the number of reportable incidents in three (3) consecutive school years exceeds
the statutory threshold and the school is identified as persistently dangerous, students attending the school
shall have the choice option as provided in Policy 5113.02 and AG 5113.02.

In addition, the Superintendent shall convene a meeting of the building administrator, representative(s) of the
local law enforcement agencies, and any other individuals deemed appropriate for the purpose of developing
a plan of corrective action that can be implemented in an effort to reduce the number of these incidents in the
subsequent year.

Victims of Violent Crime

The Board further recognizes that, despite the diligent efforts of school administrators and staff to provide a
safe school environment, an individual student may be a victim of a violent crime in a school, on school
grounds, on a school conveyance, or at a school-sponsored activity. In accordance with Federal and State
law the parents of the eligible student shall have the choice options provided by Policy 5113.02 and AG
5113.02.

R.C. 3313.536

Title IX, Section 9532 of the No Child Left Behind Act of 2001
20 U.S.C. 6301 et seq.

Public Law 107-110
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OPERATIONS
8462 — Student Abuse and Neglect (Revised)

STUDENT ABUSE AND NEGLECT

The Board of Education is concerned with the physical and mental well-being of the students of this District
and will cooperate in the identification and reporting of cases of child abuse or neglect in accordance with
law.

Every Board official and employee who, in connection with his/her position, knows or suspects child abuse
or neglect must immediately report that knowledge or suspicion to a public children's services or local law
enforcement agency. Such reporting is required in every case that reasonably indicates that a child under the
age of eighteen (18) or a physically or mentally disabled child under the age of twenty-one (21) has been
abused (physically or mentally) or neglected or faces the threat of being abused or neglected.

The Board official and employee making the report shall also notify the appropriate administrator according
to the District's Reporting Procedure for Student Abuse or Neglect and shall secure prompt medical attention
to any such injuries reported.

Each principal should be mindful of the possibility of physical or mental abuse being inflicted on a student
by an employee. Any such instances, whether real or alleged, should be dealt with in accordance with the
administrative guidelines established by the Superintendent. Board officials and employees must report
suspected abuse to a public children's services or local law enforcement agency even when the suspected
abuser is another official or employee.

The identity of the reporting person shall be confidential, subject only to disclosure by consent or court
order. Information concerning alleged child abuse of a student is confidential information and is not to be
shared with any unauthorized person. A staff member who violates this policy may be subject to disciplinary
action and/or civil and/or criminal penalties.

In accordance with law, the Board will provide appropriate instruction on personal safety and assault
prevention to all students in grades K-6. In order to develop programs that are appropriate and effective, the
Superintendent is authorized to consult with public and/or private agencies or individuals involved in child
abuse prevention and intervention. In addition, the Superintendent shall provide a program of in-service
education on school safety, child abuse prevention for all nurses, teachers, counselors, school psychologists
and administrators who work in the District’s elementary, middle and high schools. The in-service education
provided to middle and high school employees shall include training in the prevention of dating violence.

All newly-employed nurses, teachers, counselors, school psychologists and administrators who work in the
District’s elementary, middle and high schools shall complete at least four (4) hours of in-service training
within three (3) years of the date of employment. Further, all middle and high school nurses, teachers,
counselors, school psychologists and administrators employed by the District as of October 16, 2009, must
complete the initial four (4) hours of in-service training no later than October 16, 2011.

Additional training must occur every five (5) years thereafter.

A law enforcement officer or children's services agency investigating child abuse or neglect may interview a
student on school grounds only in accordance with Board Policy 5540.
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R.C. 2151.421, 3313.60, 3319.073

OPERATIONS
8800 — Religious/Patriotic Ceremonies and Observations (Revised)

RELIGIOUS/PATRIOTIC CEREMONIES AND OBSERVANCES

Decisions of the United States Supreme Court have made it clear that it is not the province of a public school
to advance or inhibit religious beliefs or practices. Under the First and Fourteenth Amendments to the
Constitution, this remains the inviolate province of the individual and the church of his/her choice. The
rights of any minority, no matter how small, must be protected. No matter how well intended, either official
or unofficial sponsorship of religiously-oriented activities by the school are offensive to some and tend to
supplant activities which should be the exclusive province of individual religious groups, churches, private
organizations, or the family.

District staff members shall not use prayer, religious readings, or religious symbols as a devotional exercise
or in an act of worship or celebration. The District shall not act as a disseminating agent for any person or
outside agency for any religious or anti-religious document, book, or article. Distribution of such materials
on District property by any party shall be in accordance with Policy 7510 and AG 7510A - Use of District
Facilities and Policy 9700 and AG 9700 - Relations with Special Interest Groups.

The Board acknowledges that it is prohibited from adopting any policy or rule respecting or promoting an
establishment of religion or prohibiting any student from the free, individual, and voluntary exercise or
expression of the student’s religious beliefs. However, such exercise or expression may be limited to lunch
periods or other non-instructional time periods when students are free to associate.

Observance of religious holidays through devotional exercises or acts of worship is also prohibited.
Acknowledgement of, explanation of, and teaching about religious holidays of various religions is
encouraged. Celebration activities involving nonreligious decorations and use of secular works are
permitted, but it is the responsibility of all faculty members to ensure that such activities are strictly
voluntary, do not place an atmosphere of social compulsion or ostracism on minority groups or individuals,
and do not interfere with the regular school program.

The Board shall not conduct or sanction a baccalaureate service in conjunction with graduation ceremonies.

The Board shall not include religious invocations, benediction, or formal prayer at any school-sponsored
event.

At the discretion of the Superintendent, a moment of silence may be provided each school day for prayer,
reflection, or meditation upon a moral, philosophical, or patriotic theme. However, under no circumstances
shall students be compelled to participate.

The flag of the United States shall be raised above each school and/or at other appropriate places during all
school sessions, weather permitting. The flag shall be raised before the opening of school and taken down at
its close every day or have the appropriate lighting for night-time display.

The mottoes of the United States of America ("In God We Trust™) and the State of Ohio ("With God, All
Things Are Possible™) shall be displayed in an appropriate manner in a classroom, auditorium, or cafeteria of
a school building of the District, if copies of the mottoes or money to purchase copies of the mottoes are
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donated to the District. The donated or purchased copies of the mottoes shall meet the applicable design
requirements as provided by statute.

Furthermore, the Board requires that an observance be scheduled each year on or about Veterans Day to
convey the meaning and significance of that day to all students and staff. The amount of time each school
devotes to this observance shall be at least one (1) hour or, in schools that schedule class periods of less than
one (1) hour, at least one (1) standard class period. The Board shall determine the specific activities to
constitute observance in each school in the District after consulting with the school's administrators.

Professional staff members are authorized to lead students in the Pledge of Allegiance at an appropriate time
each school day. However, no student shall be compelled/required to participate in the recitation of the
Pledge. Additionally, the Board prohibits the intimidation of any student by other students or staff for the
purposes of coercing participation. The Superintendent shall develop administrative guidelines that require
any staff member who conducts this activity does it at an appropriate time, in an appropriate manner, and
with due regard to the need to protect the rights and the privacy of a nonparticipating student. Wording of
the Pledge of Allegiance as set forth in the United States Code shall not be altered.

R.C. 3313.601, 3313.602, 3313.76, 3313.77

20 U.S.C. 4071 et seq.

Gregoire vs. Centennial School District, 907 F.2d 1366, (3rd Cir. 1990)
Lee vs. Weisman, 505 U.S. 577 (1992)

Roll call: Mr. Walriven, yea; Mrs. Stark, yea; Mr. Bird, yea; Mr. Heflin, yea. Motion carried

On June 14, 2010 public bids were opened and read aloud for the purchase of one or more buses. The
following bids were received:

Company Base Bid (One Bus)
Edwin H. Davis & Son $89,555.00
Miami Valley International $87,750.00

2010-201 Moved by Mr. Walriven, seconded by Mr. Heflin, to approve the purchase of a 2010 model of a
special needs bus as per specifications approved in action item 2010-133, from Miami Valley
International Trucks, Inc. for $87,750. Roll call: Mrs. Stark, yea Mr. Bird, nay; Mr. Heflin, yea;
Mr. Walriven, yea. Motion carried.

2010-202 Moved by Mr. Walriven, seconded by Mr. Bird to approve the NRHS Credit Flex Handbook, as
presented. Roll call: Mrs. Stark, yea; Mr. Heflin, yea; Mr. Bird, yea; Mr. Walriven, yea.
Motion carried.

2010-203 Moved by Mr. Walriven, seconded by Mr. Heflin, to approve a 2.25% salary increase for
Charles VVogel $19.95 per hour for FY 11. Roll call: Mrs. Stark, yea; Mr. Bird, yea; Mr. Heflin,
yea; Mr. Walriven, yea. Motion carried.

2010-204 Moved by Mr. Heflin, seconded by Mr. Bird, to approve the following:

A.  Technology Department Salary Schedule
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Technology Salary Schedule

Step FYy 11
1 $17.43
2 $17.86
3 $18.31
4 $18.76
5 $19.23
6 $19.71
7 $20.21
8 $20.71
9 $21.23
10 $21.76
11 $22.20
12 $22.64
13 $23.09
14 $23.56
15 $24.03
16 $24.51
17 $25.00
18 $25.50
19 $26.01
20. $26.53

B. Employee Placement on Salary Schedule is as follows:
1.  Tanya Carter — Step 10
2. Julie Edmondson — Step 7
3. Steve Wolf — Step 4
Roll call: Mr. Walriven, yea; Mrs. Stark, yea; Mr. Bird, nay; Mr. Heflin, yea. Motion carried.
2010-205 Moved by Mr. Heflin, seconded by Mr. Bird, to employ the following:
A.  Substitute Summer High School Physical Education Teachers, effective June 7, 2010

1. Curtis Massey
2. Judy Middeler

B.  Classified Substitute
1. Joyce Montgomery, effective June 3, 2010
C. Lay Coach (2010-2011 School Year)

1.  Ryan Patzwald, Varsity Boys Basketball Assistant Coach, Pay Level 10



2010-206

2010-207
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Roll call: Mr. Walriven, Mrs. Stark, yea; Mr. Bird, yea; Mr. Heflin, yea. Motion carried.

Moved by Mr. Bird, seconded by Mr. Walriven, to enter into executive session for the purpose
of consideration of the appointment, employment, dismissal, promotion, demotion or
compensation of a public employee; in accordance with Ohio Revised Code 121.22(1). Roll
call: Mrs. Stark, yea; Mr. Heflin, yea; Mr. Walriven, yea; Mr. Bird, yea. Motion carried.

Mrs. Stark declared the special meeting moved into executive session at 9:33 p.m.

Mrs. Stark declared the executive session adjourned and the special meeting reconvened at 10:29
p.m.

Moved by Mr. Heflin, seconded by Mr. Walriven to adjourn the special meeting. Roll call: all
yeas.

Mrs. Stark declared the special meeting adjourned at 10:30 p.m.

Sharon T. Stark, President

Teresa S. Napier, Chief Financial Officer



