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The New Richmond Exempted Village Board of Education met in regular session at 5:30 p.m. on July 15, 
2005, at Market Street School, 212 Market Street, New Richmond, Ohio 45157, with the following members 
present:   
 
 Ralph Shepherd, President 
 David Hawkins 
 Fred Heflin 
 Kevin Walriven 
 
Mr. Painter arrived at 5:40 p.m. 

Charles Moore, Superintendent, and Lois Ireton, Recording Secretary, were also present. 
 
Mr. Moore presented the following additions and changes to the agenda: 
 
Add: 2006-04 Executive Session   

   It is recommended that the Board of Education enter into executive session for the 
purpose of 1) consideration of the appointment, employment, dismissal, promotion, 
demotion or compensation of a public employee; 2) preparing for, conducting or 
reviewing negotiations with employees regarding their compensation or other terms 
and conditions of their employment in accordance with Ohio Revised Code 
121.22(1). 

 
Add: 2006-06  Employment of Personnel 
 
    B. Classified Substitutes (July 1, 2005- June 30, 2006), effective July 11, 2005 

    3. John Simmons 
 
2006-01 Moved by Mr. Hawkins, seconded by Mr. Walriven, to approve the agenda as amended.  Roll 

call:  Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Hawkins, yea.  Motion carried.
  

 
PRESENTATIONS 

Mr. Doug Heflin and Mrs. Martie Wheeler addressed the Board of Education regarding the Troubadours’ trip 
to New York and their performance at Carnegie Hall and presented the Board of Education with a picture of 
the group in front of Carnegie Hall. 

 
2006-02 Moved by Mr. Heflin, seconded by Mr. Walriven, to approve the following: 
 
 A. Approve the minutes of the following: 

  1. June 6, 2005 Special Meeting 
  2. June 13, 2005 Special Meeting,  
  3. June 27, 2005 Regular Meeting. 
 
 B. Approve the financial report for the month ending June 30, 2005: 

 
• Receipts 
• Cash Position 
• Expenditures 



 
 

     
                       Market Street School                         5:30 p.m.                        July 15,            2005 

• Investments 
 
 
 

 C. It is recommended that the Board of Education approve the following severance payment: 
 
 Name DOB Retirement 

Date 
Sick 
Leave 
Balance 

Paid 
Days 

Daily 
Rate 

Total 

 Charles D. Moore 03/22/1953 July 31, 2005 350.75 175.38 $632.16 $110,868.22 
 

 D.  Dispose of the following: 
 

• One Xerox 5314 Copier, ICN 04889 from the Graduation Academy 
• Ten CE White Seats used in Bus #22 from the Transportation Department 
• Three Singer Sewing Machines, ICN’s 02036, 02037 and one without an ICN from 

NRHS 
• One Hundred Ninety-six Literature and Language-Orange Level, McDougal Littell & 

Co., ISBN 0-8123-8200-5 from NRHS 
• Twenty-twoo Literature and Language-American Literature, McDougal, Littell & Co., 

ISBN 0-8123-7106-2 from NRHS 
• Fifty-four Patterns in Literature, Scott, Foresman & Co., ISBN 0-673-27053-X from 

NRHS 
• One Hundred Seventy-seven Literature and Language-Blue Level, McDougal, Littell 

& Co., ISBN 0-8123-8225-0 from NRHS 
• Ninety-four Literature and Language-Yellow Level, McDougal, Littell & Co., ISBN 

0-8123-8250-1 from NRHS 
• Fifty-eight Literature and Language-Purple Level, McDougal, Littell & Co., ISBN 0-

8123-8275-7 from NRHS  
• Thirty-one Reading Literature-Blue Level, McDougal, Littell & Co., ISBN 0-8123-

7176-3 from NRHS 
• Twenty-four Writers Craft-Purple Level, McDougal, Littell & Co., ISBN 0-8123-

7008-2 from NRHS 
• Forty-six Writers Craft-Orange Level, McDougal, Littell & Co., ISBN 0-395-86387-2 

from NRHS 
• Ninety-five Computer Applications, Thomson Learning, ISBN 0-538-72330-0 from 

NRHS 
• Fifty-one Writers Craft-Yellow Level, McDougal, Littell & Co., ISBN 0-8123-7006-6 

from NRHS 
• Eleven CTXVL500 Monitors: S/N 7G791604966, ICN 03742; S/N 7G791900778, 

ICN 03685; S/N 7G791900787, ICN 02542; S/N 1G791406928, ICN 00374; S/N 
1G390615148, ICN 01110; S/N 7G791800103, ICN 03744; S/N 7G791800116, ICN 
03741; S/N 7G791800114, ICN 01096; S/N 1G390615372, ICN 01114; S/N 
7G791800117, ICN 03745; S/N 7G791801942, ICN 02546  

• One CTX X50 Monitor, S/N 1R591514060, ICN 00414 
• Ninety-five IBM 300GL CPU’s:  S/N 23GPDK7, ICN 03973; S/N 23GNZW0, ICN 

02027; S/N 23AAHP4, ICN 03894; S/N 23AAAK3 without an ICN; S/N 23GN4P8, 
ICN 03497; S/N 23AAAR5, ICN 03470; S/N 23AABH8, ICN 02584; 23GNYC9, ICN 
03401; S/N 23AABL6, without an ICN; S/N 23GNYL3, ICN 04059; S/N 23GPDD5, 
ICN 03367; S/N 23AAAD5, ICN 02596; S/N 23GNYDT, ICN 03369; S/N 
23AAHM5, ICN 00437; S/N 23AABC2, ICN 03761; S/N 23AAAV4, ICN 03760; 
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S/N 23GNYK3, ICN 03501; S/N 23GNYK9 without an ICN; S/N 23GPDG4, ICN 
03534; S/N 23AAAG7, ICN 03666; S/N 23AAHR9, ICN  

 
 
 
 

03840; S/N 23GPAK3, ICN 03381; S/N 23AAAR2, ICN 01144; S/N 23AAAK7, ICN 
04062; S/N 23GNYL5, ICN 03595;  S/N 23GNYL5, ICN 03595; S/N 23AAHT3, ICN 
03662; S/N 23GPAH4, ICN 03382; S/N 23GNZW9, ICN 03530; S/N 23AAAB4, ICN 
01575; S/N 23AAHG3, ICN 03845, S/N 23AAAP3, ICN 03846; S/N 23GNYV3, ICN 
03843; S/N 23GNZP6, ICN 03976; S/N 23AABK1, ICN 03763; S/N 23GPDM0, ICN 
03594; S/N 23AAAR8, ICN 03383; S/N 23GPDM2, ICN 03471; S/N 23GPDK1, ICN 
03469; S/N 23AABR2 without an ICN; S/N 23AABA8 without an ICN; S/N 
23GNYH5, ICN 03412; S/N 23AAAZ6, ICN 03910; S/N 23GNYL8, ICN 03531; S/N 
23GPAM5, ICN 00476; S/N 23GNYR8, ICN 03648; S/N 23GNZK9, ICN 03532; S/N 
23GPDK2, ICN 03612; S/N 23AABG3, ICN 03544; S/N 23GNZW1, ICN 01082; S/N 
23AABF0, ICN 03614; S/N 23AABD5, ICN 01658; S/N 23GPDA9, ICN 02585; S/N 
23AABR8, ICN 03871; S/N 90G9YR6, ICN 00102; S/N 23GPDH5, ICN 03400; S/N 
90G9YR0, ICN 03889; S/N 23AABMI, ICN 03661; S/N 23AAEP0, ICN 03368; S/N 
23AAAK4, ICN 03646; S/N 23AABD9, ICN 03384; S/N 23AAAV9, ICN 03399; S/N 
23GNYK7, ICN 03411; S/N 90G9Yt6, ICN 03972; S/N 23GNYT9, ICN 03626; S/N 
23AADX2, ICN 03543; S/N 23GBDL4, ICN 03928; S/N 23AAHM0, ICN 03647; S/N 
23GPAM6 without an ICN; S/N 23GNZA9, ICN 03664; S/N 23AAAN6, ICN 03841; 
S/N 23AABP0, ICN 03762; S/N 23GPAM1, ICN 04090; S/N 23GPDK8, ICN 02026;  
S/N 23GPDD6, ICN 03593; S/N 23AADM7, ICN 03638; S/N 23AAAL6, ICN 01901; 
S/N 23GNYH2, ICN 03891; S/N 23GNYL6, ICN 03645; S/N 23GNYM0, ICN 
03472; S/N 23AAAB2, ICN 03892; S/N 23GNYT1, ICN 03621; S/N 23GNYK8, ICN 
04069; S/N 23AAHR3, ICN 04070; S/N 23GNYM3, ICN 03975; S/N 23AAAK5, 
03414; S/N 23GNYT2, ICN 03600; S/N 23AAHT2, ICN 03602; S/N 23GNZZ3, ICN 
03893; S/N 23AABM3, ICN 03559; S/N 23AABP5, ICN 04057; S/N 23AAAX7, ICN 
03601; S/N 23GPDL3, ICN 03610; S/N 23GNYR7, ICN 03413; S/N 23AAHR4, ICN 
03627; S/N 90G9YL4, ICN 03005; and, S/N 23AABR0, ICN 03663 
 

• Ten IBM 6540 Monitors:  S/N 23-60579, ICN 03837; S/N 23-K7776, ICN 03582; S/N 
23-59046, ICN 03835; S/N 23-65276, ICN 03622; S/N 23-24260, ICN 03843; S/N 23-
59090, ICN 03818; S/N 23-51906, ICN 04068; S/N 23-60573, ICN 03927; S/N 23-
64887, ICN 03862; and, S/N 23-58981, ICN 03849 

• Nine ADC Spectrum 5EA Monitors:  S/N BDAK852022492, ICN 00316;  S/N 
BDAK85200689, ICN 00320; S/N BDAK85200690, ICN 00324; S/N 
BDAK85200748, ICN 00323; S/N BDAK85203171, ICN 00326; S/N 
BDAK85200746, ICN 00313; S/N BDAK85202505, ICN 00325; S/N 
BDAK85203433, ICN 00319; and, S/N BDAK852 2495, ICN 00317 

• Two IBMG40 Monitors S/N 88AA108, ICN 03962 and S/N 66-Q8409, ICN 04103 
• Twelve CTX Monitors:  S/N 7G791900776, ICN 01021; S/N 7G791900777, ICN 

01020; S/N 191-81701698, ICN 01121; S/N 1G390615405, ICN 01118; S/N 
7G791900788, ICN 01023; S/N 1G791406936, ICN 01025; S/N 1G791406848, ICN 
01209;  S/N 7G791804042, ICN 01237; S/N 7G791900792, ICN 01252; S/N 
7G791804281, ICN 03743; S/N 7G791701388, ICN 01022; S/N 1G390615138, ICN 
01113 

• Three Optiquest Q51-3 Monitors:  S/N CD93404772, ICN 01231; S/N CD93401282, 
ICN 01011; S/N 93401289, ICN 02511 

• One CTX VL400 Monitor, S/N 191-81800166, ICN 01116 
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• Four CTXVL500 Monitors:  S/N 7G390305709, ICN 03441; S/N 7G390305717, ICN 
03443; S/N 7G390305698, ICN 03444; and, S/N 7G390305633, ICN 03442 

 
 
 

• One IBM 6541-02N Monitor S/N 66-M944G, ICN 00425 
• One HP 870Cxi Printer S/N US765130XF, ICN 00717     

 
 Roll call:   Mr. Hawkins, yea; Mr. Shepherd, yea; Mr. Painter, yea; Mr. Walriven, yea; Mr. 

Heflin, yea.  Motion carried. 
 
2006-03 Moved by Mr. Hawkins, seconded by Mr. Painter, to approve revisions to the By-Laws of the 

LPDC (Local Professional Development Committee) as presented: 
 

RESOLUTION 
ESTABLISHMENT OF PROFESSIONAL DEVELOPMENT COMMITTEE 

 
WHEREAS, Ohio Revised Code 3319.22 mandates that each board of education shall establish a 
local professional development committee; and  
 
WHEREAS, each local professional development committee will determine whether coursework 
that a district teacher proposes to complete meets the educator license standards promulgated by 
the State Board of Education; and 
 
WHEREAS, the New Richmond Exempted Village School District Board of Education's 
Collective Bargaining Agreement with the teachers' association does not specify or dictate the 
establishment of the local professional development committee; 
 
NOW THEREFORE BE IT RESOLVED by the New Richmond Exempted Village School 
District Board of Education that a local professional development committee (LPDC) shall be 
established pursuant to O.R.C. 3319.22 in accordance with the following: 
 

SECTION I 
The LPDC shall have a district level scope. 
 

SECTION II 
The LPDC shall consist of five (5) teachers (one from each building) and two (2) administrators 
for a total of seven (7) members. 
 

SECTION III 
The exclusive bargaining representative shall have discretion in choosing the five (5) teacher 
members to serve on the LPDC. 
 

SECTION IV 
The Superintendent will designate the two (2) administrative personnel to serve on the LPDC. 
 

SECTION V 
LPDC members will serve for a three (3) year term provided they remain employed by the 
Board. 
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SECTION VI 

Teaching vacancies shall be filled by designation of the exclusive bargaining representative. The 
Superintendent shall appoint members to fill administrative vacancies. 
 
 
 
 

SECTION VII 
Meetings shall be scheduled at least quarterly. Additional meetings may be scheduled as 
required. All meetings shall take place outside normal student instructional hours at the 
convenience of committee members. 
 
 

SECTION VIII 
The committee will promulgate bylaws, procedures, and policies to be recommended for 
adoption by the Board of Education. Such procedures must include an appeals process and 
process for the conduct of elections. 
 

SECTION IX 
Minutes sha1l be kept at each meeting with reports to the Board on a quarterly basis. 

 
Local Professional Development Committee By-laws 

 
Establishing Local Professional Development Committee as mandated by Ohio Revised Code 
3319.22. 
 
Article 1.  Name, Scope, and Mission 
 
Section 1.  Name of Committee 
New Richmond Exempted Village School District Local Professional Development Committee 
is hereby established pursuant to O.R.C 3319.22.  Hereafter in this document, the committee 
shall be referred to as LPDC. 
 
Section 2.  Scope of Committee 
The LPDC shall have a district-level scope. 
 
Section 3.  Mission and Purpose 
The mission of the LPDC shall be to review professional development goals for certification and 
license renewal for the New Richmond Exempted Village School District educators as they assist 
the community in preparing its members for lifelong learning and productive living. 
 
The purpose of the LPDC is to oversee and review course work and other professional 
development activities for certificate renewal and licensure.  Such activities shall evidence the 
following:  improvement of student learning, progress toward individual professional growth, 
and the alignment with the district’s and/or buildings’ stated goals. 
 
Article II.  Membership, Qualifications, Training, and Compensation 
 
Section 1.  Membership 
The LPDC shall consist of five (5) teachers and two (2) administrators for a total of seven (7) 
members. 
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The exclusive bargaining unit shall have discretion in choosing the five (5) teacher members to 
serve on the LPDC.  A “teacher” shall be defined as an individual represented by the exclusive 
bargaining unit. 
 
 
 
 
 
The Superintendent will designate the two (2) administrative personnel to serve on the LPDC.  
An “administrator” shall be defined as an individual currently working under an administrative 
contract. 
 
Section 2.  Qualifications 
All members shall have completed at least one full year of employment in the district and at least 
three years of education experience overall prior to being selected to serve on the LPDC. 
 
Section 3.  Training 
All new members will be required to “shadow” the outgoing member they are to replace for at 
least one semester prior to the official beginning of their term.  They will be trained for their new 
position by reviewing pertinent materials provided to them by the LPDC and through the 
shadowing experience, which includes, but is not limited to attending all required meetings. 
 
Section 4.  Compensation 
Educator participating on the LPDC will be compensated in accordance with negotiated 
agreement.  Committee members are also eligible to submit their work for LPDC towards 
Professional Development Units as part of their own proposal of certificate or license renewal. 
 
Article III. Terms of Office and Vacancies
 
Section I. Term of Office 
Members shall serve for three years, with either one or two members rotating off the committee 
each year, according to a schedule established by the original committee members.  Any member 
may serve no more than two (2) consecutive terms.  New members shall be appointed on or 
before the third Monday of January prior to the beginning of their term. 
 
Officers shall serve terms of one year, with no barrier to re-election.  A “year” shall begin July 1 
and end June 30. 
 
Section 2. Vacancies 
Teaching vacancies shall be filled by designation of the exclusive bargaining unit. The 
Superintendent shall appoint members to fill administrative vacancies. 
 
If a member finds it necessary to resign before their term is completed, a new member shall be 
selected to fulfill that term. Mid-term replacements are exempted from both the shadowing 
requirement. 
  
Article IV. Roles and Duties of Committee Members 
 
Section I. Roles and Duties of Officers 
The committee shall choose two officers at the first meeting of each year. 
 
The Chairperson shall: 
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• conduct LPDC meetings. 
• communicate information to the members of the LPDC. 

 
 
 
 

• represent the LPDC at meetings of other stake holder organizations. 
• ensure vacancies on the LPDC are filled in accordance with selection rules. 

 
The Recorder shall: 

• maintain minutes of all committee actions. These minutes shall be recorded, distributed 
to members for review prior to the next meeting and filed at the Superintendent's office. 

• notify applicants of IPDP status. 
• conduct any necessary correspondence for the committee. 

 
Section 2. Duties of Committee Members 
All committee members shall have the following responsibilities: 

• elect one of their members to act in the absence of the chair. 
• serve as staff information resources and facilitators of professional development.  
• attend all committee meetings. 
• serve as a reviewer of district IPDP for certificate/licensure renewal. 

 
Article V.  Meetings 
 
Section I. Frequency of Meetings 
Meetings shall be scheduled at least quarterly. Additional meetings may be scheduled as 
required. All meetings shall take place outside normal student instructional hours at the 
convenience of committee members. 
 
Section 2. Quorum 
A quorum shall be four (4) of the seven (7) committee members to conduct LPDC business. At 
least two teachers and one administrator must be present to conduct a meeting. 
 
Section 3. Voting 
An official vote must be a majority of members present in agreement on any action. 
 
Section 4. Conflict of Interest 
A committee member shall excuse him/herself from reviewing his/her own IPDP or activity 
proposals or in any other occasion of conflict of interest. 
 
Section 5. Confidentiality of Meetings  
All discussions, voting and records regarding reviews and evaluation shall be kept as 
confidential as permitted by law. 
 
Article VI. IPDP Submission and Approval Procedures 
 
Section I. Definitions 
The Individual Professional Development Plan (IPDP) is an educator's proposed program for 
professional growth towards his/her next renewal of certificate or license. 
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Professional Development Units (PDUs) are units of credit earned toward certificate or license 
renewal, or in pursuit of additional licensure. One PDU represents, in most cases, 10 clock hours 
spent in professional development. 
 
Section 2. Procedure and Timeline for IPDP submission  
Two copies of the initial IPDP shall be submitted to the Superintendent's office by October 1 for 
review and pre-approval by the LPDC. A file will be opened in that educator's name at this time. 
 
The educator will receive a copy of the IPDP indicating acceptance, return for further 
clarification, or denial no later than November 1. The other copy will be kept on file. A returned 
or denied IPDP will be accompanied with a brief explanation of the reasons for that designation. 
 
The educator may begin implementation of the IPDP at any time after his/her most recent 
certificate or license renewal, on the understanding that PDUs will not be issued or recorded 
until the IPDP has been approved by the LPDC. 
 
If an IPDP is returned for further development, it should be resubmitted (in duplicate) no later 
than ten working days before the date of the next meeting of the LPDC. A copy of the revised 
IPDP will then be returned within 10 working days indicating acceptance, return for further 
clarification, or denial. The other copy will replace the earlier version in the educator's file. 
 
Section 3. Procedure for PDU submission 
Verification of Professional Development Units (PDUs) shall be submitted to the LPDC for each 
completed activity .The LPDC will then evaluate the activity for credit at the next scheduled 
meeting and the educator will receive notification within 10 working days of the meeting. 
 
Professional Development Units for self-directed education or activities must be approved by the 
LPDC prior to starting the activity. 
 
Section 4. Maintenance and Review of IPDPs 
A copy of each active IPDP (or most recent revision if not yet accepted) will be kept on file at 
the Superintendent' s office. 
 
Educators with IPDPs may choose to have an annual review of their plan, on the understanding 
that those IPDPs closer to completion will have priority. 
 
Educators in their last year of an active certificate or license are required to meet with the LPDC 
by the time of the fall quarter meeting to ensure the goals of their IPDP will be successfully met 
in time for renewal. 
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Article VII. IPDP Requirements Guidelines 
 
Section I. Who is required to submit an IPDP  
Any educator who does not possess a permanent certificate is required to submit an IPDP as part 
of the renewal process. It is strongly suggested that this IPDP is submitted as early as possible in 
the life of the educator's current certificate or license. Initial submissions should be made by 
October 1when an IPDP is required. 
 
Section 2. Requirements 
In order to obtain or renew a 5-year license, an educator is required to complete eighteen (18) 
PDUs as part of their Individual Professional Development Plan (IPDP). This work may begin at 
any time after the starting date and must be approved before the ending date of the current 
certificate or license. 

One-time renewals of certificates under 1987 guidelines will be handled by the LPDC according 
to the Ohio Department of Education policies. An IPDP is not required for certificate renewal. 
 
Upgrades of certificates under 1987 guidelines will be handled by the Ohio Department of 
Education. An IPDP is not required for certificate upgrade. 
 
Substitute teachers may choose to renew through the LPDC, or directly through the Ohio 
Department of Education. 
 
Section 3. Required forms  
Copies of required forms shall be kept, along with a copy of these bylaws, in each building' s 
main office as well as in the Superintendent's office. 
 
Section 4. Appeals  
Appeals to the denial of an IPDP or PDU shall be submitted in writing to the LPDC within 10 
working days. 
 
All appeals will be heard by a three (3) member Appeals Committee comprised of the following: 

• one person chosen by the applicant 
• one person chosen by the LPDC  
• one person mutually agreed upon by both parties 

 
The LPDC Appeals Committee will review all appeals and return decisions to the LPDC and 
applicants within 10 working days. 
If there is need for further appeal, the appeal should be made to the Ohio Department of 
Education - Division of Professional Development and licensure. 
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Article VIII. Reciprocity  
The LPDC will accept other district's approved IPDPs. Educators new to the district should 
request that their former district send their IPDP file to the Superintendent's office. 
 
Any previously approved PDUs will be accredited by the LPDC, and subsequent PDUs will be 
submitted to the LPDC for approval. 
 
Exceptional cases are subject to LPDC review and the subsequent appeals process. 
 
Article IX. Amending these Bv-Laws
The LPDC shall amend procedures and guidelines as deemed necessary. 
 
By-laws, procedures, and guidelines shall be reviewed by the LPDC every three years. 
 
Proposed amendments shall be read one meeting prior to a vote at the next meeting. 
 
The LPDC guidelines, operating procedures and forms shall be submitted to the School Board 
and Exclusive Bargaining Unit for comment prior to adoption. 
 

 Roll call:  Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Painter, yea; Mr. 
Hawkins, yea.  Motion carried. 

 
2006-04 Moved by Mr. Hawkins, seconded by Mr. Shepherd, to enter into executive session for the 

purpose of considering the appointment, employment, dismissal, promotion, demotion or 
compensation of a public employee; preparing for, conducting or reviewing negotiations with 
employees regarding their compensation or other terms and conditions of their employment in 
accordance with O.R.C. 121.11.   Roll call: Mr. Heflin, yea; Mr. Painter, yea; Mr. Walriven, yea; 
Mr. Shepherd, yea; Mr. Hawkins, yea.  Motion carried. 

 
 Mr. Shepherd declared the regular meeting moved into executive session at 5:55 p.m. 
 
 Mr. Shepherd declared the executive session adjourned and the regular meeting reconvened at 

6:35 p.m. 
 
2006-05 Moved by Mr. Painter, seconded by Mr. Hawkins, to accept resignations from the following: 

 
• John Cline, Jr., certified employee, MS Girls Basketball Coach, MS Cross Country Coach 

and MS Newspaper Co-Advisor effective July 10, 2005 
• Elisabeth Neal, certified employee, effective July 31, 2005 

  
 Roll call:  Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Hawkins, yea; Mr. 

Painter, yea.  Motion carried. 
 
2006-06 Moved by Mr. Walriven, seconded by Mr. Heflin, to employ the following, pending 

certification, and submission of successful criminal background check and a negative TB test: 
 

  
 
 
 A. Certified Substitutes (July 1, 2005- June 30, 2006) 
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  1. Charles Buhler   
  2. James Johnson 

 
 B. Classified Substitutes (July 1, 2005- June 30, 2006) 

 
  1. Gina Dees  
  2. Patty Everett   
  3. Lynette Lindsay 
  4. Tara Morris 
  5. John Simmons, effective July 11, 2005 
 
 C. Lay Coaches (2005-2006 School Year) 
 

Name Position Pay Level
Shaun Bock Boys Soccer Assistant Coach Pay Level 8 
Scott Bowman MS 7th Grade Football Head Coach Pay Level 7 
Tom Dean MS 7th Grade Football Assistant Coach Pay Level 6 
Kimberly Ellison MS Assistant Swim Coach Pay Level 4 
Jeff Lavely MS Girls 8th Grade Basketball Coach Pay Level 8 

 
 D.   Reading Initiative Program, August 8, 9, 10, 11 and 12, 2005,  
  $100 per Day, Upon Submission of a Timesheet    
   

1. Shannon Beckett 15. Sherry Northcutt 
2. Bridget Bell 16. Amy Oliva 
3. Mary Biggs 17. Erin Parker 
4. Patricia Block 18. Michele Reaker 
5. Gregory Chandler 19. Janalene Sandlin 
6. Elaine Ellis 20. Melanie Shoemaker 
7. Leigh Fritz 21. Beverley Smith 
8. Jan Gemma 22. Cathy Stapleton 
9. Elizabeth Groen 23. Susan Stoffel 
10. Barbara Holman 24. Christine Transier 
11. Jennifer Huelsman 25. Rosemary Wiebell 
12. Dianne Kirchmayer 26. Julie Winkelman 
13. Melinda Marsh 27. Valerie Woebkenberg 
14. Leisa Moore   

 
E. Summer School Physical Education Teachers (2004-2005 School Year) 

  Program Planning, June 4-24, 2005, Not to Exceed 16 Hours,  
  $20 per Hour, Upon Submission of a Timesheet   

 
  1. John Bagley   
  2. Phillip Heflin 
  3. Andrew Helton  
  4. Curtis Massey 
  5. Judy Middeler 
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 F.  Supplementals (2005-2006 School Year) 
   

Name Position Pay Level
Bridget Bell NRE CARE Team Pay Level 4 
Amy Cholkas District Art Show $75 Stipend 
D. Andrew Helton 7th Grade Boys Basketball Coach Pay Level 8 
D. Douglas Smiddy MS Cross Country Coach Pay Level 6 
Marvin Zeigler Mock Trial Advisor Pay Level 2 

 
 G. Baldridge Training, August 2, 3, and 4, 2005 
  $100 per Day, Upon Submission of a Timesheet 
 
  1. Shannon Beckett  
  2. Mary Biggs   
  3. Jeff Folkens 
  4. Erica Hauke  
  5. Lisa Kellerman  
  6. Karen McCann  
  7. Amy Smiddy  
  8. Rosemary Wiebell 

 
 Roll call:  Mr. Hawkins, yea; Mr. Shepherd, yea; Mr. Painter, yea; Mr. Heflin, yea; Mr. 

Walriven, yea.  Motion carried. 
 
2006-07 Moved by Mr. Hawkins, seconded by Mr. Painter, to enter into executive session for the purpose 

of consideration of the appointment, employment, dismissal, promotion, demotion or 
compensation of a public employee; preparing for, conducting or reviewing negotiations with 
employees regarding their compensation or other terms and conditions of their employment in 
accordance with Ohio Revised Code 121.22(1).  Roll call:  Mr. Heflin, yea; Mr. Shepherd, yea; 
Mr. Walriven, yea; Mr. Painter, yea; Mr. Hawkins, yea.  Motion carried. 

 
 Mr. Shepherd declared the regular meeting moved into executive session at 6:42 p.m. 
 
 Mr. Shepherd declared the executive session adjourned and the regular meeting reconvened at 

8:13 p.m. 
 
2006-08 Moved by Mr. Painter, seconded by Mr. Hawkins, to adjourn the regular meeting.  Roll call:  all 

yeas. 
 
 Mr. Shepherd declared the regular meeting adjourned at 8:15 p.m. 
 
 
 
 
      ____________________________________ 
        Ralph F. Shepherd, President 
 
 
 
      ____________________________________ 
          Teresa S. Napier, Chief Financial Officer 
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