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The New Richmond Exempted Village Board of Education met in regular session at 7:00 p.m. on September 
19, 2005, at Market Street School, 212 Market Street, New Richmond, Ohio 45157, with the following 
members present:   
 
 Ralph Shepherd, President 
 David Hawkins 
 Fred Heflin 
 Kevin Walriven 
   
Thomas Durbin, Superintendent, and Linda Hillgrove, Recording Secretary, were also present. 
 
Mr. Durbin presented the following additions and changes to the agenda: 
 
 2006-63 Personnel Items 
  
   Add:  B. …effective September 6, 2005 
 
   Delete: F. Gracie Miller, Head Custodian, NRE, $800 Stipend 
 
   Add:  S. It is recommended that the Board of Education employ Todd Wells 

as freshmen and reserve teams’ athletic trainer at the rate of $17.32 
per hour, upon submission of a time sheet.   Salary to be donated to 
the New Richmond Exempted Village School district by the New 
Richmond Sports Foundation 

 
2006-55 Moved by Mr. Walriven, seconded by Mr. Hawkins, to approve the agenda as amended.  Roll 

call:  Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Hawkins, yea; Mr. Walriven, yea.  Motion carried. 
 
PRESENTATIONS 
 
The Board of Education presented Certificates of Appreciation to Tim and Teresa Dufau for the “Run for 
Callie” and thanked them for their community service. 
 
The Board of Education presented Certificates of Appreciation to Mrs. Karen Cahall and Mrs. Judy Meyer 
for becoming Martha Holden Jennings Scholars.  Mrs. Cahall and Mrs. Meyer thanked the Board of 
Education for allowing them to attend the Martha Holden Jennings Lecture Series. 
 
PUBLIC PARTICIPATION 
 
Mr. Joe Middeler thanked the Board of Education for fixing the problems at the high school stadium 
concession stand. 
 
Mrs. Schneider thanked the Board of Education for their support of the fund raising activities to help her 
family after Callie’s accident. 
 
2006-56 Moved by Mr. Heflin, seconded by Mr. Walriven, to designate the mileage reimbursement rate 

as 48.5 cents, per the Federal Standard, effective for the period September 1 through December 
31, 2005.  Roll call:  Mr. Hawkins, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Heflin, yea.  
Motion carried. 
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2006-57 Moved by Mr. Heflin, seconded by Mr. Hawkins, to approve payment of tuition in the amount of 

$7,866.19, for Ahelia (Lee) Grammas to West Clermont Local School District for the 2003-2004 
and 2004-2005 school years.  Roll call:  Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Hawkins, 
yea; Mr. Heflin, yea.  Motion carried. 

 
2006-58 Moved by Mr. Walriven, seconded by Mr. Hawkins,  
 
  Whereas, the New Richmond Board of Education has employed a new superintendent of 

Schools; 
 
  Whereas, it is the intent of the Board of Education to have the Superintendent use the 

following information as guidelines to assist in the decision making process; 
 
  Whereas, expenditures should not exceed projected revenue and the Superintendent must 

reduce operating and personnel costs; 
 
  Whereas, it is important for the New Richmond Exempted Village School District to 

achieve an “Excellent” rating from the Ohio Department of Education and the Superintendent 
should work with all staff members to improve achievement test scores, Ohio Graduation test 
scores and to reduce the high school dropout rate; 

 
  Whereas, the Board of Education has determined New Richmond High School is in need 

of renovations and it is important for the Superintendent to provide the necessary leadership to 
successfully complete the project; 

 
  Whereas, accountability and responsibility for all individuals are necessary for excellent 

districts, the Superintendent should provide the leadership for all individuals to be responsible 
and to be held accountable; 

 
  Whereas, communication is extremely important in al aspects of life, the Superintendent 

should emphasize and demonstrate effective communication with all stakeholders of the school 
district; 

 
  And, Whereas, the Superintendent of Schools needs to “Walk Your Space,” and do what is 

necessary to provide the Board of Education with “No Surprises.” 
 
 Roll call:  Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Hawkins, yea; Mr. Walriven, yea.  Motion 

carried. 
 
2006-59 Moved by Mr. Hawkins, seconded by Mr. Walriven, to approve bus routes for the 2005-2006 

school year as presented as attachment 4.D.  Roll call: Mr. Heflin, yea; Mr. Shepherd, yea; Mr. 
Walriven, yea; Mr. Hawkins, yea.  Motion carried. 

 
On Friday, September 16, 2005 public bids were opened and read aloud for school buses. The following bid 
was received: 
 
Company Bid Bond Pers. Prop 

Tax 
Bid Amt 

Miami Valley International Trucks, Inc. X X $67,500.00 
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2006-60 Moved by Mr. Heflin, seconded by Mr. Walriven, to approve the bid for two (2) seventy-two 

(72) passenger school buses at a cost of $67,500 per bus from Miami Valley International 
Trucks, Inc.  Roll call:  Mr. Hawkins, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Heflin, 
yea.  Motion carried. 

 
2006-61 Moved by Mr. Hawkins, seconded by Mr. Walriven, to revise Article G of the dress code general 

guidelines to read:  Shorts are permitted to be worn during the school day at the discretion of the 
high school principal. 

 
 After discussion of pros and cons, Mr. Heflin moved to table the item. 
 
 Mr. Durbin stated the motion to table was in conflict with parliamentary procedure. 
 
 Mr. Shepherd called for the roll call. 
 
 Roll call:  Mr. Heflin, nay; Mr. Shepherd, nay; Mr. Walriven, yea; Mr. Hawkins, yea.  Motion 

failed due to lack of majority. 
 
2006-62 Moved by Mr. Heflin, seconded by Mr. Walriven, to enter into executive session for the purpose 

of considering the appointment, employment, dismissal, promotion, demotion or compensation 
of a public employee; preparing for, conducting or reviewing negotiations with employees 
regarding their compensation or other terms and conditions of their employment in accordance 
with O.R.C. 121.22(1).   Roll call; Mr. Hawkins, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr. 
Heflin, yea.  Motion carried. 

 
 Mr. Shepherd declared the regular meeting moved into executive session at 7:47 p.m. 
 
 Mr. Shepherd declared the executive session adjourned and the regular meeting reconvened at 

8:43 p.m. 
 
2006-63 Moved by Mr. Hawkins, seconded by Mr. Heflin, to approve the following: 
 
 A. Accept the following resignations: 
 
  1. Bonnie Beckelhymer, classified employee, effective close of business, August 19, 

2005 
 
  2. Diane Burton, classified employee, effective close of business, September 13, 2005 
 
 B. Employ Julie Gould, classified employee as a full-time bus driver, on a one-year limited 

contract prorated, 1 year experience, salary step 2, effective September 6, 2005, pending 
certification, and submission of successful criminal background check and a negative TB 
test. 

 
 C. Employ the following certified substitutes for one year, July 1, 2005-June 30, 2006, per 

Board adopted alary schedule, pending certification, and submission of successful criminal 
background check and a negative TB test: 
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  1. Bryce Bramsen 
  2. Amanda Broerman 
 
 
 
  3. Alex DaDalt 
  4. Clara Gossett 
  5. Jennifer Hall 
  6. Jeffrey Jones 
  7. Deborah Kouns 
  8. Deborah McKee 
  9. Karen Splain 
  10. Jamie Lynn Titcomb 
 
 D. Employ the following classified substitutes for one year, July 1, 2005-June 30, 2006, per 

Board adopted salary schedule, pending certification, and submission of successful 
criminal background check and a negative TB test: 

 
  1. Robert Davis 
  2. Theresa Davis 
  3. Cynthia Fiddes 
  4. Hope Lynn 
  5. Molly Miller, effective August 3, 2005 
  6. Debra Scribner, effective August 3, 2005 
  7. Cindy Tyler 
 
 E. Employ the following student workers for the 2005-2006 school year, at the rate of $3.25 

per hour, upon submission of a timesheet. 
 
  1. Timothy Burkhart 
  2. Josh Calligeri 
  3. Tommy Case 
  4. Josh Kunkel 
  5. Amber Cooper 
 
 F. Employ personnel for the following supplemental positions for the 2005-2006 school year: 
   

 NAME POSITION PAY LEVEL
1. Cynthia Banfield LCE CARE Team Pay Level 4 
2. Amy Cholkas NRE District Art Show $75 Stipend 
3. Patricia Conrad NRE IAT Team Pay Level 2 
4. Rhonda Glover NRMS Newspaper Advisor Pay Level 6 
5. Susan Kelly NRE IAT Team Pay Level 2 
6. Logan Minning Junior Class Advisor Pay Level 6 
7. Sarah Mizelle  NRE Music Director Pay Level 6 
8. Mollie Moll NRE IAT Team Pay Level 2 
9. Shirley Morand K-12 Media Chair Pay Level 6 
10. Sharon Nehls NRHS CARE Team Pay Level 4 
11. Kimberly Sherden NRE IAT Team Pay Level 2 
12. Melissa Wildey NRE IAT Team Pay Level 2 
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 G. Employ the following personnel as homebound instructors, for the 2005-2006 school year, 

effective August 24, 2005, at the rate of $20 per hour, upon submission of a timesheet: 
 
 
 
 
 
  1. Renee Brown 
  2. Lana Gilday 
  3. Rhonda Glover 
  4. Richard Mahan 
  5. Mollie Moll 
  6. Seth Morrison 
  7. Amy Smiddy 
  8. Chrissy Zboril 
 
 H. Employ the following personnel as site managers, for the 2005-2006 school year, effective 

August 24, 2005, at the rate of $20 per hour, upon submission of a timesheet: 
 
  1. D. Andrew Helton 
 
 I. Employ the following personnel as participants in the Reading Initiative Program, August 

8, 9, 10, 11, and 12, 2005, at the rate of $100 per day, upon submission of a timesheet; 
 
  1. Kelly Gabriel 
  2. Patricia Piper 
 
 J. Employ the following personnel as participants in Baldrige training, at the rate of $100 per 

day, August 2, 3, and 4, 2005, upon submission of a timesheet: 
 
  1. Richard O. Martin 
 
 K. Employ the following volunteer coaches/advisors for the 2005-2006 school year, pending 

certification, and submission of successful criminal background check and a negative TB 
test: 

 
  1. James Teegarden, Assistant Coach, Varsity Girls Soccer 
  2. Michelle White, NRMS Science Club 
 
 L. Employ the following personnel as Saturday School Monitors for the 2005-2006 school 

year at the rate of $20 per hour, upon submission of a timesheet: 
 
  1. Susan Kelly 
  2. Judith Meyer 
  3. Mollie Moll 
  4. David Smith 
  5. Rena Snouffer 
  6. Karen Walters 
  7. Julie Winkelman 
  
 M. Employ the following personnel as Intervention Tutors for the 2005-2006 school year, 

effective August 24, 2005, at the rate of $20 per hour, upon submission of a timesheet: 
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1. John Bagley 19. Judith Meyer 
2. Bridget Bell 20. Mollie Moll 
3. Karen Cahall 21. Leisa Moore 
4. Sarah Caldwell 22. Kathryn Paul 
5. Amy Cholkas 23. Kimberly Sherden 
6. Sondra Clark 24. Cathy Singleton 
7. Patricia Conrad 25. Amy Smiddy 
8. Misty Cresap 26. David Smith 
9. Bonnie Faubion 27. Rena Snouffer 
10. Jeffrey Folkens 28. Ronald Stang 
11. Kimberly Fultz 29. Lisa Taylor 
12. Erika Hauke 30. Karen Walters 
13. Janet Gemma 31. Rosemary Wiebell 
14. Susan Godsey 32. Melissa Wildey 
15. Constance Hammer 33. Julie Winkelman 
16. D. Andrew Helton 34. Rebecca Woodard 
17. Susan Kelly 35. Meredith Zimmerman 
18. Dianne Kirchmayer   

 
 N. Employ the following personnel as mentors, for the 2005-2006 school year, $200 stipend: 

  Mentor     Mentee
  Mary Biggs     Brooks Seibert 
  Melanie Shoemaker    Jennifer Huelsmann  
  Megan Ehlers    Rachel Fehr  
  Janice Fender     Elizabeth Ream 
 
 O. Employ the following lay coaches for the 2005-2006 school year, pending certification, 

and submission of successful criminal background check and a negative TB test: 
   

 NAME POSITION PAY LEVEL
1. Brad Ellis JV Girls Soccer Coach Pay Level 8 
2. James Ferris NRMS 7th Grade Girls Basketball Coach Pay Level 8 

 
 P. Employ the following personnel as participants in Quality Classroom I training at the rate 

of $20 per hour, upon submission of a timesheet, September 13, 2005, October 6, 2005, 
November 17, 2005, December 8, 2005, February 15, 2006 and April 6, 2006: 

   
1. Shannon Beckett 8. R. Oak Martin 
2. Elaine Ellis 9. Karen McCann 
3. Rachel Fehr 10. Elizabeth Ream 
4. Jeffrey Folkens 11. Amy Smiddy 
5. Erika Hauke 12. Julie Webb 
6. Jennifer Huelsmann 13. Rosemary Wiebell 
7. Lisa Kellerman   
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 Q. Employ the following personnel as participants in Quality Classroom II training at the rate 

of $20 per hour, upon submission of a timesheet, October 26, 2005, January 5, 2006, 
March 23, 2006, and April 19, 2006: 

 
1. J. Patrick Crowley 12. Mollie Moll 
2. Wayne Endicott 13. Seth Morrison 
3. Kimberly Fultz 14. Erin Parker 
4. Constance Hammer 15. Patricia Piper 
5. Jamie Jeffers 16. Diana Redden-Glass 
6. Susan Kelly 17. Andrea Schultz 
7. Richard Mahan 18. Kimberly Sherden 
8. Curtis Massey 19. Rena Snouffer 
9. Lisa Mays 20. Teresa Wahl 
10. Paige McConnell 21. Kathy Wilson 
11. Judy Middeler   

 
 R. Employ the following personnel as participants in Quality Classroom III training at the 

rate of $20 per hour, upon submission of a timesheet, January 11, 2006, and May 10, 
2006: 

 
1. Brenda Barnes 16. D. Andrew Helton 
2. Kimberly Barth 17. Michele Jackson 
3. Sheryl Berger 18. V. Todd Jackson 
4. Marcia Besso 19. Melinda Marsh 
5. Rhonda Cain 20. Beverly Maxey 
6. Gregory Chandler 21. Shirley Morand 
7. Amy Cholkas 22. David Smith 
8. Patricia Conrad 23. Carole Snider 
9. Jeffrey Durm 24. Mary Kay Thede 
10. Megan Ehlers 25. Mary Beth Weiler 
11. Janice Fender 26. Gail Weldon 
12. William Gabriel 27. Todd Wells 
13. William Harris 28. Rebecca Woodard 
14. Kelly Heckard 29. Rebecca Wilson 
15. Phillip Heflin 30. Meredith Zimmerman 

 
 S. Employ Todd Wells as freshmen and reserve teams; athletic trainer at the rate of $17.32 

per hour, upon submission of a timesheet.  Salary will be donated to the New Richmond 
Exempted Village School District by the New Richmond Sports Foundation. 

 
 Roll call:  Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Heflin, yea; Mr. Hawkins, yea.  Motion 

carried. 
 
2006-64 Moved by Mr. Hawkins, seconded by Mr. Heflin, to adjourn the regular meeting.  Roll call:  all 

yeas. 
 
 Mr. Shepherd declared the regular meeting adjourned at 8:47 p.m. 
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 __________________________________           _________________________________ 
  Ralph F. Shepherd, President   Teresa S. Napier, Chief Financial Officer  


