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Market Street School 7:00 p.m.

June 6, 2005

The New Richmond Exempted Village Board of Education met in special session at 7:00 p.m. on June 6,
2005, at Market Street School, 212 Market Street, New Richmond, Ohio 45157, with the following members

present:

Ralph Shepherd, President
David Painter, Vice-President
David Hawkins

Fred Heflin

Kevin Walriven

Charles Moore, Superintendent, and Teresa Napier, Chief Financial Officer, were also present.

Mr. Moore presented the following additions, deletions, and changes to the agenda:

Add: 2005-183 A.  Supplementals (2005-2006 School Year)

Name

Brian Benzinger
David Brandon
Jon Brandyberry
Andrew Carr
Andrew Carr
Carla Corbin
Carla Corbin
Malissa Cornette
J. Patrick Crowley
Mary Ann Dalton
William Gabriel
William Gabriel
J. Thomas Gilfillen
Susan Griffin
Susan Griffin
Tina Grippa
Tracy Hamilton
Patricia Hill
William Harris
William Harris
Douglas Heflin
Lana Gilday
John Kinsinger
Richard Mahan
Judy Middeler
Sarah Mizelle
Nicole Parker
Nicole Parker
Nicole Parker
Anthony Peterson
Gerald Reardon

Position

Varsity Baseball Head Coach
Varsity Baseball Assistant Coach
Varsity Girls Track & Field Head Coach
HS Instrumental Director

HS Marching Band Director

Softball Assistant Coach

Varsity Volleyball Head Coach
Sophomore Class Advisor

Ecology Club Advisor

Girls Varsity Basketball Assistant Coach
JV Football Coach

Varsity Softball Head Coach

Varsity Golf Head Coach

Academic Team Advisor

HS Newspaper Advisor

Varsity Girls Tennis Head Coach
Substitute Teacher Caller

Athletic Director/Dean of Students
HS Drama Director

Varsity Boys Soccer Head Coach

HS Vocal Music Director

SADD Club Advisor

Varsity Cross Country Head Coach
Freshmen Class Advisor

Varsity Girls Swimming Head Coach
HS Assistant Drama Director

Hi-Y Club Advisor

Fall Varsity Cheerleading Advisor
Winter Varsity Cheerleading Advisor
Varsity Wrestling Assistant Coach
Varsity Boys Track & Field Assistant Coach

Pay Level
Pay Level 11

Pay Level 8
Pay Level 11
Pay Level 8
Pay Level 7
Pay Level 8
Pay Level 10
Pay Level 2
Pay Level 2
Pay Level 10
Pay Level 10
Pay Level 11
Pay Level 6
Pay Level 6
Pay Level 10
Pay Level 6
$3,250 Stipend
$12,000 Stipend
Pay Level 11
Pay Level 11
Pay Level 8
Pay Level 2
Pay Level 10
Pay Level 2
Pay Level 10
Pay Level 6
Pay Level 2
Pay Level 5
Pay Level 7
Pay Level 9
Pay Level 8
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Gerald Reardon Varsity Football Head Coach Pay Level 12
Name Position Pay Level
James Robinson HS Student Council Advisor Pay Level 8
James Robinson HS Yearbook Advisor Pay Level 10
Deron Shinkle Varsity Wrestling Head Coach Pay Level 11
Todd Wells Athletic Trainer $5,000 Stipend
Todd Wells Boys Tennis Head Coach Pay Level 6
John Wright HS Pep Band Director Pay Level 3
John Wright HS Marching Band Assistant Director Pay Level 4
Marvin Zeigler National Honor Society Advisor Pay Level 3

Delete B. Lay Coach (2005-2006 School Year)

Ron Bird, JV Football Coach, Level 10

Add B. Lay Coach (2005-2006 School Year)
Name Position Pay Level
Ben Bird Freshmen Football Coach Pay Level 9
Ron Bird 8" Grade Football Head Coach Pay Level 7
Earl Bradley Freshmen Football Coach Pay Level 9
Greg Hawkins JV Football Coach Pay Level 10
Bethany Humphrey Freshmen Girls Basketball Coach Pay Level 9
Nadia Hlebiczki HS Marching Guard Instructor Pay Level 4
G. Warren McConnell  Varsity Football Assistant Coach Pay Level 11
Joseph Middeler Varsity Boys Swimming Head Coach Pay Level 10

Add 2005-183 E.  Volunteer Coach (2005-2006 School Year)

cukrwbdE

10.
11.
12.
13.

John Kieffer, Assistant Football Coach
Add  2005-184 Extended Time (2005-2006 School Year)

Name

Cynthia Banfield
Cristy Behler
Carol Ann Coulter
Julie Fetchak
Cynthia Groman
Patricia Hill

Pamela Klein
Terry Miller
Shirley Morand
James Reaker
Esther Root

Gail Ryan
Kimberly Sherden

Position

LCE Guidance

Food Service Department
NRHS Guidance
Technology
Psychological Services
NRHS Athletic Director-Dean of
Students

Monroe Tech Assistant
NRMS Guidance

NRHS Media

NRHS Guidance

NRMS Tech Assistant
NRHS Vocational

NRE Guidance

Number of Days

10 days
10 days
20 days
10 days
20 days
10 days

10 days
10 days
10 days
20 days
10 days
10 days
10 days
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14. Carole Snider Monroe Guidance 15 days
15. Rebecca Walriven NRE Tech Assistant 10 days
16. Jeri Weingartner LCE Tech Assistant 10 days

Add  2005-185
l. Bus Driver to CNE on June 28 & 29, July 19 & 20 and August 16 & 17, 2005
Regular Hourly Rate, Upon Submission of a Timesheet

Deanna Penn

2005-170 Moved by Mr. Hawkins, seconded by Mr. Heflin, to approve the agenda as amended. Roll call:
Mr. Shepherd, yea; Mr. Painter, yea; Mr. Walriven, yea; Mr. Heflin, yea; Mr. Hawkins, yea.
Motion carried.

2005-171 Moved by Mr. Heflin, seconded by Mr. Walriven, to utilize Steed Hammond Paul, Inc. for
professional design services with timeline as presented, at New Richmond High School.
Estimated cost - $51,000 plus reimbursable expenses. Roll call: Mr. Hawkins, yea; Mr.
Shepherd, yea; Mr. Painter, yea; Mr. Walriven, yea; Mr. Heflin, yea. Motion carried.

2005-172 Moved by Mr. Hawkins, seconded by Mr. Painter, to accept the following donations:

$10 to NRHS Troubadours from Martha Shipman

$25 to NRHS Troubadours from Lee and Rose Vesper

$600 to NRHS Troubadours from Eleanor and Fred Heflin

$1,500 to NRHS Track Relays from Beechmont Ford

$10 to New Richmond Alumni 1921-1965 Scholarship Fund

Zimmerman from Ida Chapter #416 O.E.S.

e 310 to New Richmond Alumni 1921-1965 Scholarship Fund
Zimmerman from Covington Shrine No. 10, Order of Jerusalem

e $25 to New Richmond Alumni 1921-1965 Scholarship Fund
Zimmerman

e $25 to New Richmond Alumni 1921-1965 Scholarship Fund in Memory of Evelyn
Zimmerman from Joseph Hawkins

e $50 to New Richmond Alumni 1921-1965 Scholarship Fund in Memory of Evelyn
Zimmerman from Ohio National Foundation

e $75 to New Richmond Alumni 1921-1965 Scholarship Fund in Memory of Evelyn
Zimmerman from Daughters of America New Richmond Council #57 and Linda Davisson,
Janet Stricker, Gerry Painter, Pat Fairbanks, Helen Bockhorst, Joan Kenney, Dottie
Kiskaden, Mary Campbell, Doris Williams and Jeanette Sturgis

e $100 to New Richmond Alumni 1921-1965 Scholarship Fund in Memory of Evelyn

Zimmerman from George B. Pearson, Jr.

=3

Memory of Evelyn

=3

Memory of Evelyn

5

Memory of Evelyn

Roll call: Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Painter, yea; Mr.
Hawkins, yea. Motion carried.

2005-173 Moved by Mr. Heflin, seconded by Mr. Walriven, to approve the disposal of the following:

e Thirty Microsoft Word for Windows ’95, ISN #0-538-71455-7 from NRHS Business
Department



2005-174

2005-175
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One Century 21 Keyboard, Format, Docs, ISBN #0-538-20560-1 from NRHS Business
Department

One Computer Application for the New Millennium, ISBN # 0-538-72330-0 from NRHS
Business Department

One Century 21 Keyboarding, ISBN #0-538-64892-9 from NRHS Business Department

One Complete Course College Keyboarding and Typewriting, ISBN #0-538-20750-7 from
NRHS Business Department

One Century 21 Computer Keyboarding, ISBN #0-538-69919-1 from NRHS Business
Department

Roll call: Mr. Hawkins, yea; Mr. Shepherd, yea; Mr. Painter, yea; Mr. Walriven, yea; Mr.
Heflin, yea. Motion carried.

Moved by Mr. Walriven, seconded by Mr. Hawkins, to authorize the payment of Invoice No.
104930480 in the amount of $6,746.57 to Gordon Food Service. Roll call: Mr. Heflin, yea; Mr.
Shepherd, yea; Mr. Painter, yea, Mr. Hawkins, yea; Mr. Walriven, yea. Motion carried.

Moved by Mr. Hawkins, seconded by Mr. Painter, to adopt revision to Student Policy No.
5.02.01, Community Service Requirement:

COMMUNITY SERVICE REQUIREMENT POLICY NUMBER 5.02.01|

1.

GENERAL

The New Richmond Exempted Village School District Board of Education recognizes the
importance of volunteer service to the community as compatible with the role of schools in
today’s society. Further, the school district supports the ideal that caring for others and the
community are characteristics of responsible adults. Students who perform meaningful
community service not only improve the lives of those whom they help but are also
instilled with core values of good citizenship and responsibility through practical, hands-
on experience while bettering the lives of others.

To this end, beginning with the New Richmond High School Class of 2005, all juniors and
seniors will be required to complete a minimum of twenty hours of unpaid, community
service prior to graduation. Community service may be performed at any time during the
students’” sophomore, junior or senior years, including the summer between, but in every
case must be completed by the third Friday in May of the students’ second semester of
their senior year.

Students who complete community service hours in the summer prior to the start of the
junior or senior years, may submit these hours to the Student Program Administrator
(SPA) once school begins via the Pre-approval Form for consideration of possible credit
for the summer hours. All forms must include the hours worked, the type of work
performed, the agency assisted, and signatures of the student, student’s parents, and on-site
supervisor. The SPA will review all submissions and inform the student as to any and all
hours credited to the twenty hour requirement.



Market Street School 7:00 p.m. June 6, 2005
Community service is defined as an activity performed to benefit at least one other
unrelated person and for which the volunteer receives no pay. Non-profit organizations
include the Red Cross, Goodwill Industries, Habitat for Humanity, etc. If an individual or
group earns a profit from the students’ work, it is not considered community service but
simply “free labor.” Service hours to benefit for-profit activities or businesses will not be
applied to this requirement except under exceptional, pre-approved circumstances.

CURRICULUM REQUIREMENT

Community service work is considered an extension of the senior government class
curriculum and a required assignment as described on the course syllabus. Completion of
twenty (20) hours minimum will result in successful fulfillment of this assignment.
Failure to complete twenty hours will result in an unsatisfactory grade of “F” for the
assignment and a “D” for the government course. Grades will not be pro-rated for those
students who complete fewer than twenty hours prior to the course deadlines.

Students enrolled in first semester senior government classes must fulfill the twenty hour
community service standard prior to the end of the first semester to receive full credit for
both the assignment and the class. Those students who do not achieve twenty hours prior
to the end of Term 2 will be given a “D” for the course regardless of their overall class
grade; however, deficient hours successfully attained during the second semester will be
added to the first semester hours, and the first semester government grade will be adjusted
accordingly if the twenty hour standard is achieved. Therefore it is incumbent upon all
junior and seniors, especially first semester government students, to attain as many hours
as possible prior to the end of the first semester of their senior year.

The only exception to the twenty hour standard will be for newly enrolled students who
will be required to complete five hours for every semester attended at New Richmond
High School. Enrollment at any point in the first semester of the junior year will require
all twenty hours. Credit for community service performed at other schools by newly
enrolled students will be evaluated for credit after receipt of appropriate documentation
from the student and previous school district.

PROGRAM ADMINISTRATOR

The Student Program Administrator (SPA) supervises this program, defines community
service, tallies student hours, suggests volunteer projects, and advises students in planning.
The SPA is not responsible for arranging community service nor expected to match
students with agencies; however, the SPA will have an on-going list of those activities
which seek volunteers and are appropriate to the community service guidelines.

All community service projects must be approved by the SPA in writing and in advance of
the student’s starting date via the Pre-approval Form complete with name, phone number,
signature, signature of the student’s direct supervisor, and signature of the parent or
guardian. Forms are available from the internet via EDLINE and the high school guidance
office. The SPA, in conjunction with the building principal, will have the final authority
to approve service projects and can only do so in writing via a completed Pre-approval
Form. All forms must be signed by the student, parent, and work supervisor and submitted
to the SPA prior to commencing any work.
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LIMITATIONS

SERVICE THROUGH THE JUDICIAL SYSTEM. Community service which is
court-assigned will not be applied toward the twenty hour minimum requirement.

ORGANIZATION-BASED SERVICE. In general, service performed for profit-making
activities is not applicable with the exception of hospitals, nursing homes and other such
medical providers. Service performed for an individual must be accomplished under the
umbrella of a non-profit organization (e.g., after school tutoring) to be considered
applicable.

SERVICE THROUGH RELIGIOUS ORGANIZATIONS. Participation in religious
ceremonies, projects that further a religious denomination, or those that improve a
particular church do not qualify as community service. For example, serving as an
acolyte, reader, usher, earning funds to send missionaries abroad, working to increase
church membership, or improving the physical condition of a structure or building do not
qualify as community service.

Participation in church-sponsored community projects that benefit non-church members or
the community at large may qualify as community service. Examples include a church
group building houses with Habitat for Humanity or raising funds to feed the hungry. The
test to determine if this type of voluntary effort is appropriate is whether such religious-
affiliated community service is for the benefit of a particular church or denomination or if
it is for needy individuals of the community who will be the recipient of the volunteer
efforts.

TRADITIONAL SCHOOL-SPONSORED ACTIVITIES. School-sponsored events
which are traditionally performed after normal school hours are applicable but with a
ceiling on the number of hours that can be applied to the two year, volunteer service credit
requirement.

After a formal announcement by a school official or sponsor that volunteers are needed for
a certain event or activity, students will be permitted to sign-up; however, they will not be
given credit for more than 10 hours of campus volunteer efforts no matter how many hours
are actually worked. Examples include cleaning the campus after sporting events, planting
flowers, and other campus-wide cosmetic or maintenance improvements.

DOCUMENTATION

In order to receive community service credit, verification forms signed by the supervisor,
student, and parent should be turned into the SPA within one week of completion of the
service. All forms must be submitted to the SPA by the third Friday of May of the
students’ senior year to receive full credit for all hours worked and successfully complete
the government class assignment.

Forms may be picked up in the high school guidance office or downloaded from the
Internet via EDLINE. To ensure that credit is available and appropriate for the type of
service to be performed, except under very unusual or special circumstances, no one will
receive credit for work that is not approved in advance by the SPA. Do not assume that all
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community service volunteer efforts will be considered applicable to the 20 hour standard.
Always complete and submit Pre-approval form prior to commencing any work to insure
that credit can be given for community service considered.

New Richmond High School
Community Service
Pre-approval Form
Student Name:
Date Submitted:
Grade: Age:
Volunteer Organization or Agency:

Address:
City: State: Zip:
Supervisor Signature: Phone:

Write a brief description of the service you plan to provide and when:

Date you will begin this service:

How many hours do you plan to serve?

Student Signature Date
Parents/Guardian Signature Date
Student Program Administrator Signature Date

Hours Completed: Hours Credited:
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New Richmond High School
Community Service
Hours Worked Verification Form

Student Name:
Date Submitted:

Organization Name:
Supervisor Name:

Phone:

TO BE COMPLETED BY THE SUPERVISOR

Total Hours Completed:
Date(s) of Service:

Description of the Service:

Supervisor’s Signature: Date:

Date Submitted to SPA: Hours Credited:

2005-176

2005-177

Roll call: Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Painter, yea; Mr.
Hawkins, yea. Motion carried.

Moved by Mr. Walriven, seconded by Mr. Painter, to approve the application through John
Wood Insurance Agency, Inc. of Georgetown, Ohio for Student Accident and Athletic Insurance
for the 2005-2006 school year. Roll call: Mr. Hawkins, yea; Mr. Heflin, yea; Mr. Shepherd,
yea; Mr. Painter, yea; Mr. Walriven, yea. Motion carried.

Moved by Mr. Walriven, seconded by Mr. Painter, to enter into executive session for the purpose
of consideration of the appointment, employment, dismissal, promotion, demotion or
compensation of a public employee; preparing for, conducting or reviewing negotiations with
employees regarding their compensation or other terms and conditions of their employment in
accordance with Ohio Revised Code 121.22(1), and property disposition in accordance with



2005-178

2005-179
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Ohio Revised Code 121.22 (G)(2). Roll call: Mr. Hawkins, yea; Mr. Heflin, yea; Mr. Shepherd,
yea; Mr. Painter, yea; Mr. Walriven, yea. Motion carried.

Mr. Shepherd declared the special meeting moved into executive session at 8:10 p.m.

Mr. Shepherd declared the executive session adjourned and the special meeting reconvened at
10:00 p.m.

Moved by Mr. Walriven, seconded by Mr. Heflin, to approve the purchase of real property,
known as 1125 Bethel-New Richmond Road, New Richmond, Ohio 45157 (Clermont County
Auditor’s Parcel No. 260914.030, from Diane Wolf for the purchase price of $118,000.00, plus
approximately $50 for deed preparation fee. Conveyance and closing to occur within thirty (30)
days. Roll call: Mr. Hawkins, yea; Mr. Shepherd, yea; Mr. Painter, yea; MR. Heflin, yea; Mr.
Walriven, yea. Motion carried.

Moved by Mr. Hawkins, seconded by Mr. Painter, pursuant to Article 2, Section 2.09 of the
Master Contract between the New Richmond Education Association and the New Richmond
Exempted Village School District Board of Education, to approve the Summary of Tentative
Agreement between New Richmond Education Association and the New Richmond Exempted
Village School District Board of Education, effective July 1, 2005 through June 30, 2008:

SUMMARY OF TENTATIVE AGREEMENT
BETWEEN THE
NEW RICHMOND EDUCATION ASSOCIATIN
AND THE
NEW RICHMOND BOARD OF EDUCATION

The following is a summary of changes for ratification purposes only.
Any provision not spoken to will remain current contract language.

ARTICLE 1 - RECOGNITION

NEW
1.04 MANAGEMENT RIGHTS/MID-TERM BARGAINING
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Unless otherwise agreed to in this Master Contract, nothing herein impairs the right
and responsibility of the Board to:

1.0401 Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion of policy such as the functions and programs of
the public employer, standards of service, its overall budget, utilization of
technology and organizational structure;

1.0402 Direct, supervise, evaluate of hire employees;

1.0403 Maintain and improve the efficiency and effectiveness of governmental
operations;

1.0404 Determine the overall methods, process, means of personnel by which
governmental operations are to be conducted;

1.0405 Suspend, discipline, demote or discharge for just cause, or lay off, transfer,
assign, schedule, promote or retain employees;

1.0406 Determine the adequacy of the work force;
1.0407 Determine the overall mission of the employer as a unit of government;
1.0408 Effectively manage the work force;

1.0409 Take actions to carry out the mission of the public employer as a
governmental unit.

1.0410 Make the rules and regulations by which students and employees shall be
governed;

1.0411 Pursuant to this provision, the parties hereby agree that the Board shall not
be permitted to exercise any management rights which alter or modify any
existing provision of this agreement.

1.0412 The grievance procedure shall be the exclusive process for resolving
disagreements/disputes arising under this Article with regard to the Board’s
compliance with the mid-term/interim bargaining procedures set forth
herein.

ARTICLE 2 - NEGOTIATIONS PROCEDURES
2.10 DISAGREEMENT AND IMPASSE
2.1001In the event negotiations are not completed within sixty (60) days of the first
meeting, either party may declare impasse. Once impasse has been declared, the
parties shall request a mediator from the Federal Mediation and Conciliation
Service whose rules and regulations will govern the mediation process.




Market Street School 7:00 p.m. June 6, 2005
2.1002 Mediation shall last for thirty (30) days from the parties' first meeting with the
mediator and if an agreement has not been reached, then an impasse shall exist and

the impasse procedure shall be completed.

NEW

2.1003 This impasse procedure shall supersede and replace the impasse procedure
contained in Chapter 4117 of the Ohio Revised Code. Once the impasse
procedure is completed the parties may implement all remedies available to
them pursuant under Chapter 4117 ORC.

ARTICLE 3 — ASSOCIATION RIGHTS
3.12 FAIR SHARE FEE
CHANGE
3.1201 When the association attains ninety-five-percent{95%) ninety percent (90%) of
those eligible to be Association members as members, the Board will
automatically deduct from the pay of members of the bargaining unit who elect
not to become or to remain members of the Association a fair share fee for the
Association’s representation of such non-members during the term of this
Contract. Effective July 1, 2005 all new hires will be subject to the fair share
fee provisions of the contract.

3.1202 Notice of the amount of the annual fair share fee, which shall be equal to one
hundred percent (100%) of the unified dues of the Association, shall be
transmitted by the Association to the Board Treasurer on or about September 15 of
each year for the purpose of determining amounts to be payroll deducted, and the
Board agrees to promptly transmit all amounts deducted to the Association.

3.1203 Payroll deduction of such annual fair share fees shall commence on the first pay
date which occurs on or after January 15" annually. In the case of bargaining unit
members hired new after the beginning of the school year, the payroll deduction
shall commence on the first pay date on or after: sixty (60) days employment in a
bargaining unit position or January 15"

3.1204 The Board further agrees to accompany such transmittal with a list of the names of
the bargaining unit members for whom all such fair share fee deductions were
made, the period covered, and the amounts deducted for each.

3.1205 The Association represents to the Board that an internal rebate procedure has been
established in accordance with Section 4117.09(C) of the Revised Code and that a
procedure for challenging the amount of the representation fee has been
established and will be given to each member of the bargaining unit who does not
join the Association and that such procedure and notice shall be in compliance
with all applicable state and federal laws and the Constitutions of the United States
and the State of Ohio.

3.1206 Upon timely demand, non-members may apply to the Association of ran advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by
the Association.
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3.13 LABOR MANAGEMENT COMMITTEE

3.1301 An informal committee shall be established as an aide to communications
between the parties. The membership of this committee shall be the
Superintendent (or designee) and a maximum of three (3) persons appointed at
the discretion of the Superintendent, plus the Association President (or designee)
and a maximum of three (3) persons appointed by the leadership of the
Association. Other parties may be invited to attend as needed when mutually

agreed to by the Superintendent and the Association President.

3.1302 The committee shall meet upon request, no more than one (1) meeting per month
and no less than one (1) meeting per quarter. Meetings will be held after school
hours. An agenda shall be established one (1) week prior to the meeting, however,
additional items may be added to the agenda at the meeting. If the agenda is not
established prior to the meeting, the meeting shall be canceled. Agenda items will
only deal with district-wide issues. Building issues shall be discussed at the
appropriate levels through proper channels.

CHANGE

3.1303 The purpose of the committee shall be to assist in the process of open
communications between the parties. Its procedures shall consist of joint, informal
discussions aimed at clarifying or addressing issues of concern to both parties. The
interest based processed will be used when feasible. The open discussions held by
this committee shall not be construed as negotiations nor as an official decision
making process. Recommendations made by the committee shall not be binding on
the Board or the Association.

NEW

3.1304 In addition, on an as-needed basis, the Labor management Committee shall
review and recommend a textbook adoption process which may include but
not be limited to textbook selection, supplemental materials selection, piloting
of potential textbooks, and professional development in the implementation of
newly adopted textbooks to insure the proper implementation at all affected
grade levels in order to create a uniform and seamless curriculum experience
for students. The textbooks recommended to the Board shall be considered
for adoption by the Board in accordance with Board policy.

3.1305 this Article shall not be subject to the grievance and arbitration procedure,
but contractual concerns shall not be precluded from the procedure.

ARTICLE 5 - EMPLOYMENT/WORKING CONDITIONS
5.07 ONE PLANNING PERIOD PER DAY

5.0701 All members of the bargaining unit shall be provided with a daily planning period.
Such periods may be used for planning, preparing for the teacher’s assignments,
and to work with students who may have problems in specific grades of learning
and/or parent conferences.



Market Street School 7:00 p.m. June 6, 2005

NEW

NEW

The daily planning period for teachers in grades K-6 shall be a minimum of
thirty-five (35) minutes and the total plan time for the week shall be a
minimum of two hundred (200) minutes.

In addition, teachers shall have forty (40) minutes at the start of the workday
for teacher collaborating, teaming, staff development, tutoring computer
grade reporting, parent conferences, faculty meetings and any other duties
assigned by the administration. The administration shall schedule at least
one (1) day a week during this time for grade and /or subject area meetings.

CHANGE

5.0702

5.0703

NEW
5.0704

Administrators may assign students to the compute lab and-te-the-tbrary without
teacher Supervision. However, there may be times due to the extenuating
circumstances that teachers are required to remain with their classes in computer

lab andfor-the library.

Before preparing the schedules for each new school year administrators shall seek
input from teachers about the schedule to insure that continuous daily plan time
for each teacher is built into the schedule.

Teachers at the high school will be assigned no more than three (3) teacher
preparations per day unless additional preparations are required to provide
teachers for unassigned course offerings.

ARTICLE 6 - LEAVES OF ABSENCE
6.04 PERSONAL LEAVE

CHANGE

6.0401

Teachers shall be provided two (2) unrestricted personal leave days per school
year in accordance with the following provisions. Personal leave may not be used
in lieu of sick leave or to extend professional leave or vacation periods; it may not
be taken one (1) workday before or after holidays, Christmas or Spring break; it
may not be taken during the months of May and June. If during the months of
May and June an emergency or unusual circumstances occur or a graduation or
wedding of an employee’s immediate family occurs, (Section 6.0101(A) describes
immediate family), the teacher may request personal leave and the request shall
state the specific reasons for personal leave. The principal shall review the
request, recommend approval or disapproval and forward the request to the
Superintendent for his/her approval or disapproval.

Each teacher requesting personal leave shall submit a personal leave request to the
building principal at least five (5) school days prior to the time personal leave is
desired; however, in an emergency situation, this five (5) day limitation shall be
waived. The building principal shall then approve or disapprove the leave request.
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6.0403 A maximum of twenty percent (20%) of the teachers in any one building may be

on personal leave on the same school day. Nevertheless, if the maximum number

of teachers are on personal leave in any one building on any one day and an

emergency occurs requiring the use of personal leave and if approved by the
principal, personal leave will be granted.

NEW
6.0404 Unused personal leave days may be rolled into the accumulated unused sick
leave to the maximum accumulation of the employee.

ARTICLE 7 -TEACHER EVALUATION, NONRENEWAL & TERMINATION

7.01

7.02

TEACHER EVALUATIONS

7.0101 Evaluation Procedures
All teacher evaluations, including the evaluations of limited contract teachers
whose contracts are up for renewal, shall be conducted in accordance with the
Board adopted evaluation procedure and instrument.

NEW If a teacher up for contract renewal is absent and unavailable to be observed
and/or evaluated in accordance with the timelines required by the evaluation
procedure, these timelines shall be extended through the end of the school
year and the remaining observations//evaluations shall be conducted when
the teacher returns to work during the remainder of the school year.

NEW If the teacher does not return to work during the remainder of the school
year and is unavailable to be observed/evaluated, the Board shall decide to
renew or non-renew the teacher utilizing the observations/evaluations which
were completed prior to the teacher’s absence as well as
evaluations/observations from prior years if available.

CHANGE
The evaluation procedures contained in the evaluation procedure and the
provisions of this Article all-ef-the-procedures-contained-therein shall replace
and be substituted for the evaluation procedures and time lines contained in
3319.11 and 3319.111 of the Ohio Revised Code, and it is agreed that the Board
adopted evaluation procedure and instrument shall supersede and replace the
procedure set forth in 3319.11 and 3319.111 of the Ohio Revised Code.

NONRENEWAL OF LIMITED CONTRACT

A teacher whose regular limited contract is nonrenewed shall be entitled to exercise the
appeal process contained in 3319.11 of the Ohio Revised Code. The teacher
recommended for nonrenewal shall have the right to present to the Board any evidence
regarding teacher performance.

In the event the timelines for observing/evaluating a teacher up for renewal are
extended until the end of the school year pursuant to Section 7.0101 of this contract,
the Board shall have until June 30 to non-renew that teacher.
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To the extent this provision is in conflict with 3319.11 of the Ohio revised Code, it
shall supersede and replace that portion of 3319.11 of the Ohio revised Code in which
it conflicts.

ARTICLE 9 — COMPENSATION & FRINGE BENEFITS
9.01 BASE SALARIES & INDEX

CHANGE

9.0101

Effective July 1, 2005 and for the remainder of the 2005-06 school year the
Board shall implement the salary schedule attached hereto and designated
Appendix A-1 calling for a base of $31,975, a three percent (3%) over the
salary for 2004-05.

CHANGE
9.0102

Effective July 1, 2006, and for the remainder of the 2006-07 school year the
Board shall implement the salary schedule attached hereto and designated
Appendix A-2 calling for the base of $32,774, a two an don-half percent
(2.5%0) increase over the salary for 2005-06.

9.0103

9.04 HEALTH INSURANCE
CHANGE
9.0401 The Board shall continue to provide the current health, prescription drug and

dental insurance plans-er-eguivalent-in-accordance-with-the following: coverage

through the Clermont County Health Consortium or equivalent coverage.

A The Board shall pay for full-time employees ninety-two and one/half percent
(92.5%) of the premium cost for said benefits with the employee contribution
seven and one/half percent (7.5%) toward the premium cost for said benefits. The
employee contribution shall be paid on a twenty-four (24) pay
contribution/deduction schedule.

B. Teachers contracted to work at least fifty percent (50%) of the regular workday
and regular work year for teachers will receive health insurance/major medical,
prescription drug insurance and dental insurance with the Board contributing an
amount equal to the proportion of time worked by the employee in the part-time
position. For example, an employee who works fifty percent (50%) of the regular
employee contract year shall receive a board contribution toward benefits of fifty
percent (50%).
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C. If a husband and wife are both employed by the Board or by a school district

within the consortium, the Board shall be obligated to provide only one (1) family

health insurance plan/major medical plan or two (2) single plans at one hundred
percent (100%) contribution.

D. The Board shall be obligated to provide only one (1) dental plan to a family where
both a husband and wife are employed by the Board except that those families
currently receiving two (2) dental plans where the husband and wife are both
employed by the Board or within the consortium shall continue to do so.

E. Employees hired after September 1, 1993 can enroll in either plan and will have a
prescription drug card should they so choose.

ARTICLE 10 - CONCLUSION

CHANGE

10.01REOPENER
At the request of either party made after February 1, 2004, negotiations shall
reopen for a—successorcontractforan-effective-date-of July-1,-2005 salary and
insurance benefits for 2007-2008 effective July 1, 2007.

10.02DURATION OF CONTRACT
This Contract shall expire on June 30, 2805 2008 unless otherwise extended.

NEW CONTRACT LANGUAGE

GOALS FOR CLASS SIZE

The Board may adopt goals for student/teacher ratios within the various grades and/or
classes provided by the Board for its students. The Labor management Committee shall
review the previous year’s goals and submit written recommendations for the next
following year. Said recommendations shall be made to the Board not later than its first
meeting in June prior to the next following school year.

In the event class sizes exceed Board goals on a consistent basis at any given level, the
Association may submit its issue with class size to the Federal Mediation and Conciliation
Service (FMCS). The results of any conciliation will be advisory upon the Board.

DELETION FROM THE CONTRACT:
The Memorandum of Understanding on the block scheduling is deleted from the contract. The
high school will have a traditional seven (7) period day.
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APPENDIX A-1
NEW RICHMOND EXEMPTED VILLAGE SCHOOL DISTRICT
TEACHER SALARY SCHEDULE

EFFECTIVE JULY 1, 2005 & BASE = $31,975
REMAINDER OF 2005-2006 SCHOOL YEAR
ES;SEL BA BA+150 MA MA+15 MA+30

IENCE | |ndex  Salary | Index Salary | Index Salary |Index  Salary | Index  Salary
0] 1.0000 | 31,975 | 1.0480 | 33,510 | 1.0910 | 34,885 | 1.1500 | 36,772 | 1.2000 | 38,370
1] 1.0450 | 33,414 | 1.0960 | 35,045 | 1.1490 | 36,740 | 1.2135 | 38,802 | 1.2680 | 40,545
211.0900 | 34,853 | 1.1440 | 36,580 | 1.2070 | 38,594 | 1.2770 | 40,832 | 1.3360 | 42,719
311.1350 | 36,292 | 1.1920 | 38,115 | 1.2650 | 40,449 | 1.3405 | 42,863 | 1.4040 | 44,893
411.1810 | 37,763 | 1.2410 | 39,681 | 1.3240 | 42,335 | 1.4040 | 44,893 | 1.4720 | 47,068
5112270 | 39,234 | 1.2900 | 41,248 | 1.3830 | 44,222 | 1.4675 | 46,924 | 1.5400 | 49,242
612730 | 40,705 | 1.3390 | 42,815 | 1.4420 | 46,108 | 1.5310 | 48,954 | 1.6080 | 51,416
7| 1.3200 | 42,207 | 1.3890 | 44,414 | 15010 | 47,995 | 1.5945 | 50,985 | 1.6760 | 53,591
8 |1.3670 | 43,710 | 1.4390 | 46,012 | 1.5600 | 49,881 | 1.6580 | 53,015 | 1.7440 | 55,765
9| 1.4140 | 45,213 | 1.4890 | 47,611 | 1.6190 | 51,768 | 1.7215 | 55,046 | 1.8120 | 57,939
10 | 1.4620 | 46,748 | 1.5400 | 49,242 | 1.6780 | 53,655 | 1.7850 | 57,076 | 1.8800 | 60,114
11 | 1.5100 | 48,283 | 1.5910 | 50,873 | 1.7370 | 55,541 | 1.8485 | 59,106 | 1.9480 | 62,288
12 | 1.5580 | 49,818 | 1.6420 | 52,503 | 1.7960 | 57,428 | 1.9120 | 61,137 | 2.0160 | 64,462
13 | 1.6060 | 51,352 | 1.6930 | 54,134 | 1.8550 | 59,314 | 1.9755 | 63,167 | 2.0840 | 66,637
14 | 1.6540 | 52,887 | 1.7450 | 55,797 | 1.9140 | 61,201 | 2.0390 | 65,198 | 2.1520 | 68,811
15 | 1.6540 | 52,887 | 1.7450 | 55,797 | 1.9140 | 61,201 | 2.0390 | 65,198 | 2.1520 | 68,811
16 | 1.6540 | 52,887 | 1.7450 | 55,797 | 1.9140 | 61,201 | 2.0390 | 65,198 | 2.1520 | 68,811
17 | 1.7000 | 54,358 | 1.7970 | 57,460 | 1.9740 | 63,119 | 2.1025 | 67,228 | 2.2200 | 70,985
18 | 1.7000 | 54,358 | 1.7970 | 57,460 | 1.9740 | 63,119 | 2.1025 | 67,228 | 2.2200 | 70,985
19 | 1.7000 | 54,358 | 1.7970 | 57,460 | 1.9740 | 63,119 | 2.1025 | 67,228 | 2.2200 | 70,985
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1.7000

54,358

1.7970

57,460

1.9740

63,119

2.1025

67,228

2.2200

70,985

21

1.7000

54,358

1.7970

57,460

1.9740

63,119

2.1025

67,228

2.2200

70,985

22

1.7450

55,797

1.8490

59,122

2.0340

65,038

2.1660

69,259

2.2880

73,160
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APPENDIX A-2
NEW RICHMOND EXEMPTED VILLAGE SCHOOL DISTRICT
TEACHER SALARY SCHEDULE

EFFECTIVE JULY 1, 2006 & BASE = $32,774
REMAINDER OF 2006-2007 SCHOOL YEAR

Step/ BA BA+150 MA MA+15 MA+30

Exper-

leNCe | |ndex  Salary | Index  Salary | Index  Salary | Index  Salary | Index  Salary

1.0000 | 32,774 | 1.0480 | 34,348 | 1.0910 | 35,757 | 1.1500 | 37,691 | 1.2000 | 39,329

1.0450 | 34,249 | 1.0960 | 35,921 | 1.1490 | 37,658 | 1.2135 | 39,772 | 1.2680 | 41,558

1.0900 | 35,724 | 1.1440 | 37,494 | 1.2070 | 39,559 | 1.2770 | 41,853 | 1.3360 | 43,787

1.1350 | 37,199 | 1.1920 | 39,067 | 1.2650 | 41,460 | 1.3405 | 43,934 | 1.4040 | 46,015

1.1810 | 38,707 | 1.2410 | 40,673 | 1.3240 | 43,393 | 1.4040 | 46,015 | 1.4720 | 48,244

1.2270 | 40,214 | 1.2900 | 42,279 | 1.3830 | 45,327 | 1.4675 | 48,096 | 1.5400 | 50,473

1.2730 | 41,722 | 1.3390 | 43,885 | 1.4420 | 47,261 | 1.5310 | 50,178 | 1.6080 | 52,701

1.3200 | 43,262 | 1.3890 | 45,524 | 1.5010 | 49,194 | 1.5945 | 52,259 | 1.6760 | 54,930

1.3670 | 44,803 | 1.4390 | 47,162 | 1.5600 | 51,128 | 1.6580 | 54,340 | 1.7440 | 57,159

O O N o O &~ W N | O

1.4140 | 46,343 | 1.4890 | 48,801 | 1.6190 | 53,062 | 1.7215 | 56,421 | 1.8120 | 59,387

=
o

1.4620 | 47,916 | 1.5400 | 50,473 | 1.6780 | 54,995 | 1.7850 | 58,502 | 1.8800 | 61,616

(SN
(BN

1.5100 | 49,489 | 1.5910 | 52,144 | 1.7370 | 56,929 | 1.8485 | 60,583 | 1.9480 | 63,844

-
N

1.5580 | 51,062 | 1.6420 | 53,816 | 1.7960 | 58,863 | 1.9120 | 62,665 | 2.0160 | 66,073

=Y
w

1.6060 | 52,636 | 1.6930 | 55,487 | 1.8550 | 60,796 | 1.9755 | 64,746 | 2.0840 | 68,302

'—\
o

1.6540 | 54,209 | 1.7450 | 57,191 | 1.9140 | 62,730 | 2.0390 | 66,827 | 2.1520 | 70,530

[EY
ol

1.6540 | 54,209 | 1.7450 | 57,191 | 1.9140 | 62,730 | 2.0390 | 66,827 | 2.1520 | 70,530

-
»

1.6540 | 54,209 | 1.7450 | 57,191 | 1.9140 | 62,730 | 2.0390 | 66,827 | 2.1520 | 70,530

=
~

1.7000 | 55,716 | 1.7970 | 58,896 | 1.9740 | 64,697 | 2.1025 | 68,908 | 2.2200 | 72,759

=
e}

1.7000 | 55,716 | 1.7970 | 58,896 | 1.9740 | 64,697 | 2.1025 | 68,908 | 2.2200 | 72,759

[EY
©

1.7000 | 55,716 | 1.7970 | 58,896 | 1.9740 | 64,697 | 2.1025 | 68,908 | 2.2200 | 72,759

N
o

1.7000 | 55,716 | 1.7970 | 58,896 | 1.9740 | 64,697 | 2.1025 | 68,908 | 2.2200 | 72,759

N
[EY

1.7000 | 55,716 | 1.7970 | 58,896 | 1.9740 | 64,697 | 2.1025 | 68,908 | 2.2200 | 72,759

N
N

1.7450 | 57,191 | 1.8490 | 60,600 | 2.0340 | 66,663 | 2.1660 | 70,989 | 2.2880 | 74,988
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Roll call: Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr. Painter, yea; Mr.
Hawkins, yea. Motion carried.

Moved by Mr. Heflin, seconded by Mr. Walriven to rescind Action Item No. 2005-153 A.2.p.
Certified Two-Year Contract Recommendation for Todd Wells. Roll call: Mr. Hawkins, yea;
Mr. Shepherd, yea; Mr. Painter, yea; Mr. Walriven, yea; Mr. Heflin, yea. Motion carried.

Moved by Mr. Hawkins, seconded by Mr. Walriven, to award a one-year limited contract to
certified employee, Todd Wells. Roll call: Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Painter,
yea; Mr. Walriven, yea; Mr. Hawkins, yea. Motion carried.

Moved by Mr. Hawkins, seconded by Mr. Walriven, to employ the following, pending
certification, and submission of successful criminal background check and a negative TB test:

A. Certified Employee (2005-2006 School Year)

1. Oak Martin, Language Arts Teacher, NRHS, MA+30, 8 Years Experience, Salary
Step 7

B.  Substitute Classified Employees (2004-2005 School Year)

David Giovenale

LuAnn Grooms

Lynette Lindsey

Theresa Morris

Bridget Myers, effective May 12, 2005

Melissa Pemberton

Marilyn Sedgewick, effective November 17, 2004
John Simmons

NN E

Roll call: Mr. Painter, yea; Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Walriven, yea; Mr.
Hawkins, yea. Motion carried.

Moved by Mr. Painter, seconded by Mr. Hawkins, to employ the following, pending
certification, and submission of successful criminal background check and a negative TB test:

A.  Supplementals (2005-2006 School Year)

Name Position Pay Level
Brian Benzinger Varsity Baseball Head Coach Pay Level 11
David Brandon Varsity Baseball Assistant Coach Pay Level 8
Jon Brandyberry Varsity Girls Track & Field Head Coach Pay Level 11
Andrew Carr HS Instrumental Director Pay Level 8
Andrew Carr HS Marching Band Director Pay Level 7
Carla Corbin Softball Assistant Coach Pay Level 8
Carla Corbin Varsity Volleyball Head Coach Pay Level 10
Malissa Cornette Sophomore Class Advisor Pay Level 2
Sue Curfman Volleyball Assistant Coach Pay Level 8

J. Patrick Crowley Ecology Club Advisor Pay Level 2
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Name

Mary Ann Dalton
William Gabriel
William Gabriel
J. Thomas Gilfillen
Susan Griffin
Susan Griffin
Tina Grippa
Tracy Hamilton
Patricia Hill
William Harris
William Harris
Douglas Heflin
Lana Gilday
John Kinsinger
Richard Mahan
Oak Martin
Judy Middeler
Sarah Mizelle
Nicole Parker
Nicole Parker
Nicole Parker
Anthony Peterson
Gerald Reardon
Gerald Reardon
James Robinson
James Robinson
Deron Shinkle
Todd Wells
Todd Wells
John Wright
John Wright
Marvin Zeigler

7:00 p.m.

Position

Girls Varsity Basketball Assistant Coach
JV Football Coach

Varsity Softball Head Coach

Varsity Golf Head Coach

Academic Team Advisor

HS Newspaper Advisor

Varsity Girls Tennis Head Coach
Substitute Teacher Caller

Athletic Director/Dean of Students
HS Drama Director

Varsity Boys Soccer Head Coach

HS Vocal Music Director

SADD Club Advisor

Varsity Cross Country Head Coach
Freshmen Class Advisor

Varsity Boys Basketball Assistant Coach
Varsity Girls Swimming Head Coach
HS Assistant Drama Director

Hi-Y Club Advisor

Fall Varsity Cheerleading Advisor
Winter Varsity Cheerleading Advisor
Varsity Wrestling Assistant Coach
Varsity Boys Track & Field Assistant Coach
Varsity Football Head Coach

HS Student Council Advisor

HS Yearbook Advisor

Varsity Wrestling Head Coach
Athletic Trainer

Boys Tennis Head Coach

HS Pep Band Director

HS Marching Band Assistant Director
National Honor Society Advisor

Lay Coach (2005-2006 School Year)

Ron Bird
Eugene Blom
Earl Bradley
Eric Coulter
Greg Hawkins

Bethany Humphrey

Nadia Hlebiczki

G. Warren McConnell

Joseph Middeler
Steve Wolf

Position

Freshman Football Coach

8" Grade Football Head Coach

Girls Basketball Head Coach
Freshmen Football Coach

Varsity Boys Basketball Head Coach
JV Football Coach

Freshmen Girls Basketball Coach
HS Marching Guard Instructor
Varsity Football Assistant Coach
Varsity Boys Swimming Head Coach
Freshmen Boys Basketball

June 6,

Pay Level
Pay Level 10

Pay Level 10
Pay Level 11
Pay Level 6
Pay Level 6
Pay Level 10
Pay Level 6
$3,250 Stipend
$12,000 Stipend
Pay Level 11
Pay Level 11
Pay Level 8
Pay Level 2
Pay Level 10
Pay Level 2
Pay Level 10
Pay Level 10
Pay Level 6
Pay Level 2
Pay Level 5
Pay Level 7
Pay Level 9
Pay Level 8
Pay Level 12
Pay Level 8
Pay Level 10
Pay Level 11
$5,000 Stipend
Pay Level 6
Pay Level 3
Pay Level 4
Pay Level 3

Pay Level
Pay Level 9

Pay Level 7
Pay Level 12
Pay Level 9
Pay Level 12
Pay Level 10
Pay Level 9
Pay Level 4
Pay Level 11
Pay Level 11
Pay Level 9

2005
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C.  Summer School Physical Education Teachers (2004-2005 School Year)
June 6-24, 2005, 15 Days, 8 Hours per Day, $20 per Hour, Upon Submission of a
Timesheet

John Bagley
Phillip Heflin
Andrew Helton
Curtis Massey
Judy Middeler

SEE R N

D.  Administration of Summer Reading Assessment (2004-2005 School Year)
June 28, 2005, $20 per Hour, Upon Submission of a Timesheet, Not to Exceed 8 Hours

1.  Sheryl Berger

E.  Volunteer Coach (2005-2006 School Year)

Name Position
Erin Gatch
John Kieffer Assistant Football Coach

Roll call: Mr. Walriven, yea; Mr. Shepherd, yea; Mr. Heflin, abstain; Mr. Hawkins, yea; Mr.
Painter, yea. Motion carried.
2005-184 Moved by Mr. Heflin, seconded by Mr. Hawkins, to employ the following for Extended Time
for the 2005-2006 School Year:

Name Position Number of Days
1. Cynthia Banfield LCE Guidance 10 days
2. Cristy Behler Food Service Department 10 days
3. Carol Ann Coulter NRHS Guidance 20 days
4. Julie Fetchak Technology 10 days
5. Cynthia Groman Psychological Services 20 days
6. Patricia Hill NRHS Athletic Director-Dean of 10 days
Students
7. Pamela Klein Monroe Tech Assistant 10 days
8. Terry Miller NRMS Guidance 10 days
9. Shirley Morand NRHS Media 10 days
10. James Reaker NRHS Guidance 20 days
11. Esther Root NRMS Tech Assistant 10 days
12. Gail Ryan NRHS Vocational 10 days
13. Kimberly Sherden NRE Guidance 10 days
14. Carole Snider Monroe Guidance 15 days
15. Rebecca Walriven NRE Tech Assistant 10 days
16. Jeri Weingartner LCE Tech Assistant 10 days

Roll call: Mr. Shepherd, yea; Mr. Painter, yea; Mr. Walriven, abstain; Mr. Hawkins, yea; Mr.
Heflin, yea. Motion carried.
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Moved by Mr. Walriven, seconded by Mr. Hawkins, to employ Deanna Penn as bus driver to
CNE on June 28 & 29, July 19 & 20 and August 16 & 17, 2005 at her regular hourly rate, upon
submission of a timesheet. Roll call: Mr. Heflin, yea; Mr. Shepherd, yea; Mr. Painter, yea; Mr.
Hawkins, yea; Mr. Walriven, yea. Motion carried.

Moved by Mr. Hawkins, seconded by Mr. Heflin, to accept the resignation of Charles Moore,
Superintendent, for the purpose of retirement, effective August 1, 2005. Roll call: Mr.
Shepherd, yea; Mr. Painter, yea; Mr. Walriven, yea; Mr. Heflin, yea; Mr. Hawkins, yea. Motion
carried.

Moved by Mr. Hawkins, seconded by Mr. Walriven, to adjourn the special meeting. Roll call:
all yeas.

Mr. Shepherd declared the special meeting adjourned at 10:11 p.m.

Ralph F. Shepherd, President

Teresa S. Napier, Chief Financial Officer
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