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The New Richmond Exempted Village Board of Education met in regular session at 7:00 p.m. on May 15, 
2006, at Market Street School, 212 Market Street, New Richmond, Ohio 45157, with the following members 
present:   
 
 Kevin Walriven, President 
 David Hawkins, Vice-President 
 David Painter   
 Ralph Shepherd  
 Kim Hayden 
   
Thomas D. Durbin, Superintendent, and Teresa S. Napier, Chief Financial Officer, were also present. 
 
Mr. Durbin presented the following additions and changes to the agenda: 
 
Add: Presentations: 

• Barb Hamilton 
 3rd Place First Aid – CPR Skills 

 
Add: 2006-189     5.   Billy R. Morrow, classified employee, effective close of business May 19, 

2006. 
 
2006-177 Moved by Mr. Shepherd, seconded by Mr. Hawkins, to approve the agenda as amended.  Roll 

call:  Mr. Walriven, yea; Mr. Painter, yea; Mrs. Hayden, yea; Mr. Hawkins, yea; Mr. Shepherd, 
yea.  Motion carried. 

 
PRESENTATIONS 
 
The Board of Education recognized the following High School Students who participated in a competition at 
U.S. Grant Vocational School: 
 
• Alicia Dodson – NRHS   
 1st Place Chapter Scrapbook – Future Educators Association 
• Kellie Durbin – NRHS 
 1st Place Job Skills Demo A – SkillsUSA 
• Ashley Donley – NRHS 
 1st Place Job Interview – SkillsUSA 
• Jenny Traylor – NRHS 
 1st Place Tech Prep Showcase – Skills USA  
• Mike Ormes – NRHS 
 2nd Place Carpentry – SkillsUSA 
• Chris Haun – NRHS 
 2nd Place Technical Drafting – SkillsUSA 
• Will Lawson – NRHS 
 3rd Place Collision Repair – SkillsUSA 
• Barb Hamilton – NRHS 
 3rd Place First Aid – CPR SKills 
 
Mr. Tom Fernandez, Steed Hammond Paul, presented proposals and costs for the repairs to the High School. 
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2006-178 Moved by Mr. Hawkins, seconded by Mr. Shepherd, to approve the minutes of the April 17, 

2006 Regular Meeting.  Roll call:  Mr. Walriven, yea; Mr. Painter, yea; Mrs. Hayden, yea; Mr. 
Shepherd, yea; Mr. Hawkins, yea.  Motion carried. 

 
2006-179 Moved by Mr. Painter, seconded by Mr. Hawkins, to approve the financial report for the month 

ending April 30, 2006: 
 
• Receipts 
• Cash Position 
• Expenditures 
• Investments 

 
 Roll call:  Mr. Walriven, yea; Mr. Shepherd, yea; Mrs. Hayden ,yea; Mr. Hawkins, yea; Mr. 

Painter, yea.  Motion  carried. 
 
2006-180 Moved by Mr. Shepherd, seconded by Mr. Painter, to approve the following: 
 
 A. Accept the following  donations: 

 
  1. $25 to New Richmond Alumni 1921-1965 Scholarship Fund in memory of Mildred 

Lamb from Jean Croxton 
  2. $35 to New Richmond Alumni 1921-1965 Scholarship Fund in memory of Mildred 

Lamb from Marian Gilfillen 
  3. $40 to NRHS Faculty Scholarship from an Anonymous Donor 
  4. $50 to the Mock Trial Team from Marvin Zeigler  
  5. $891 to NRHS Faculty Scholarship from an Anonymous Donor 

 
B. Approve the district’s Five Year Forecast for fiscal years 2006, 2007, 2008, 2009, and 

2010.  The Treasurer of the Board of Education is directed to submit the document to the 
Ohio Department of Education. 

 
 Roll call:  Mr. Walriven, yea; Mr. Hawkins, yea; Mrs. Hayden, yea; Mr. Painter, yea; Mr. 

Shepherd, yea.  Motion carried. 
 

2006-181  Moved by Mr. Painter, seconded by Mr. Hawkins, to authorize payment to MACTEC 
Engineering and Consulting in the amount of $18,633.21. Roll call:  Mr. Walriven, yea; Mr. 
Shepherd, yea; Mrs. Hayden, yea, Mr. Hawkins, yea; Mr. Painter, yea.  Motion carried. 

 
On Thursday, May 11, 2006 public bids were opened and read aloud for the roofing project at Monroe 
Elementary School: 
  

Contractors Bid A Bid B Bid C Total
Daniels & Sons Roofing Co. $76,321 $5,997 $5,877 $88,195
The Zero-Breese Co. $89,603 $3,985 $4,575 $98,163
R.E. Forshee Co., Inc. $80,174 $2,679 $3,061 $85,914
C.A. Eckstein Inc. $73,526 $9,578 $15,214 $98,318
Imbus Roofing Co. Inc. $79,078 $4,388 $3,707 $87,173
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2006-182 Moved by Mr. Painter, seconded by Mrs. Hayden, to enter into a contract with R. E. Forshee, 

low bidder, at a price of $85,914 for roofing at Monroe Elementary School.  Work to be 
performed in accordance with bid specifications.   Roll call:  Mr. Walriven, yea; Mr. Hawkins, 
yea; Mr. Shepherd, yea; Mrs. Hayden, yea; Mr. Painter, yea.  Motion carried. 

 
2006-183 Moved by Mrs. Hayden, seconded by Mr. Hawkins,  
 
 WHEREAS, the New Richmond Exempted Village School District of 212 Market Street, New 

Richmond, Clermont County, Ohio has satisfied all the requirements for membership on the 
Ohio High School Athletic Association, a voluntary not for profit association; and: 

 
 WHEREAS, the Board of Education and its Administration desire for the schools with one or 

more grades at the 7-12 grade level under their jurisdiction to be voluntary members of the 
OHSAA; 

 
 NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION that all schools 

listed (New Richmond Middle and New Richmond High Schools) shall be members of the 
OHSAA and that the Constitution, Bylaws and Sports Regulations of the OHSAA shall be 
approved by and adopted by this Board of Education for its own minimum student eligibility 
standards as the Board deems appropriate; 

 
 BE IT FURTHER RESOLVED that the schools under this Board’s jurisdiction agree to conduct 

their athletic programs in accordance with the Constitution, Bylaws, Regulations, Interpretations 
and decisions of the OHSAA.  Furthermore, the schools under this Board’s jurisdiction agree to 
be primary enforcers of the Constitution, Bylaws and Sports Regulations and their interpretations 
. 

 
 Roll call:  Mr. Walriven, yea; Mr. Painter, yea; Mr. Shepherd, yea; Mr. Hawkins, yea; Mrs. 

Hayden, yea.  Motion carried. 
 
2006-184 Moved by Mr. Hawkins, seconded by Mrs. Hayden, to approve medical, dental and life 

insurance premiums: 
 

2006-2007 BENEFIT PREMIUMS 
 

All health coverage is effective on the employee’s first day of full-time employment.  
 
Health coverage terminates on the last day of the month of the date of retirement, resignation, or 
termination. 
 
Should there be a change in family status, it is the employee’s responsibility to notify the 
Treasurer’s office within 30 days.  Change in family status includes, but is not limited to, 
marriage, divorce, legal separation from one’s spouse, death of one’s spouse, birth, adoption, or 
death of a child. 
 

CERTIFIED EMPLOYEES RATES FOR MEDICAL & DENTAL  COVERAGE 
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The Board shall continue to provide the current health, prescription drug and dental insurance 
coverage available through the Clermont County Health Consortium or equivalent in accordance 
with the following: 
 
 

   
A. The Board shall pay for full-time employees ninety-two and one/half percent (92.5%) of 

the premium cost for said benefits with the employee contribution seven and one/half 
percent (7.5%) toward the premium cost for said benefits.  The employee contribution 
shall be paid on a twenty-four (24) pay contribution/deduction schedule. 

 
B. Teachers contracted to work at least fifty percent (50%) of the regular workday and 

regular work year for teachers will receive health insurance/major medical, prescription 
drug insurance and dental insurance with the Board contributing an amount equal to the 
proportion of time worked by the employee in the part-time position.  For example, an 
employee who works fifty percent (50%) of the regular employee contract year shall 
receive a board contribution toward benefits of fifty percent (50%). 

 
 

CLASSIFIED EMPLOYEES RATES FOR MEDICAL COVERAGE 

 The Board will continue to provide the current health, dental and drug insurance available 
through the Clermont County Health Consortium or their equivalent with the Board contributing 
92.5% of the cost of the premium for said coverage with the employee contributing 7.5% of the 
cost of the premium for these benefits.  In order to be eligible for these insurance benefits 
beginning June 30, 1999, employees must be regularly scheduled to work 30 hours per week, 
except those bus drivers and custodians employed by the Board on December 31, 1991 and who 
were receiving insurance benefits from the Board on that date, shall continue to be eligible for 
these benefits if working less than 30 hours per week as long as they are assigned a regular bus 
run or regular custodial duties. 

 
 Classified employees regularly scheduled to work at least twenty (20) but less than thirty (30) 

hours a week will be eligible to receive health, dental and life insurance with the Board 
contributing an amount equal to the amount it pays for the single premium for said insurance. 

 
 Classified employees working less than twenty (20) hours per week will not be eligible for 

dental, health, and life insurance. 
 
 Classified employees hired after September 1, 2002 will pay 10% of the cost of the premium for 

health, dental and drug insurance. 
 
 Classified employees assigned to work at least 20 hours per week but less than 30 hours per 

week are eligible for a single medical and single dental insurance coverage (or family dental 
insurance coverage depending on their marital status due to the cost being equal). They may 
choose to pay the difference for family medical coverage.  The cost for Anthem Blue Access, 
for those employees eligible for insurance before September 1, 2002, would be $543.58.  For 
employees eligible for insurance after September 1, 2002, the cost would be $552.09.  The cost 
for Anthem Blue Preferred for those employees eligible for insurance before September 1, 
2002, would be $621.95. For employees eligible for insurance after September 1, 2002, the cost 
would be $631.82.  This can be done as a payroll deduction and then will be on a pre-tax basis.  
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ANTHEM BLUE CROSS / BLUE SHIELD 

Certified and Classified Employees paying 7.5% of premium: 
 

PLAN DISTRICT COSTS/ 
MONTH 

BOE 
COSTS/MONTH 

EMPLOYEE 
COSTS/MONTH 

 S F S F S F 

Anthem Blue Access  
(PPO) 

$340.62 $858.65 $315.07 $794.25 $25.55 $64.40 

Anthem Blue Preferred 
(HMO) $394.72 $987.07 $365.12 $913.04 $29.60 $74.03 

Anthem Blue Access 
50% Inter-district  $429.33  $429.33   
Anthem Blue Preferred  
50% Inter-district 

 
$493.54 

 
$493.54 

  

 
Classified Employees paying 10% of premium: 

 
PLAN DISTRICT COSTS/ 

MONTH 
BOE 

COSTS/MONTH 
EMPLOYEE 

COSTS/MONTH 
 S F S F S F 

Anthem Blue Access  
(PPO) 

$340.62 $858.65 $306.56 $772.79 $34.06 $85.86 

Anthem Blue Preferred 
(HMO) $394.72 $987.07 $355.25 $888.36 $39.47 $98.71 

 
 

RATES FOR DENTAL COVERAGE 

Certified and Classified Employees paying 7.5% of premium: 
 

PLAN DISTRICT 
COSTS/MONTH 

BOE COSTS/MONTH EMPLOYEE 
COSTS/MONTH 

Medical Mutual Ohio  
S / F 

$97.45 $90.14 $7.31 

DCP S/F $77.38 $71.58 $5.80 
 

Classified Employees paying 10% of premium: 
 

PLAN DISTRICT 
COSTS/MONTH 

BOE COSTS/MONTH EMPLOYEE 
COSTS/MONTH 

DCP S/F $77.38 $69.64 $7.74 
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LIFE INSURANCE 
 

TYPE COVERAGE BOE COST/MONTH  

EXEMPT $37,500 $6.00** 

CLASSIFIED $37,500  $5.44* 

CERTIFIED $37,500 $5.44* 

ADMINISTRATOR 3 x Salary  $.16/thousand  
**Effective March 1, 2006 
* Effective September 1, 2005   

 Effective March 1, 2006   Maximum $250,000 
 

 
COBRA COSTS 

 
 

PLAN COST 
(Per month) 

HANDLING FEE 
(2%) 

TOTAL 
(Per month) 

Blue Access (PPO)    
Single $340.62 $6.81 $347.43 
Family $858.65 $17.71 $875.82 

    
Blue Preferred (HMO)  

 
  

Single $394.72 $7.89 $402.61 
Family $987.07 $19.74 $1,006.81 

    
Dental  

Medical Mutual of Ohio 
Single or Family 

 
 

$97.45 

 
 

$1.95 

 
 

$99.40 
DCP 

Single or Family 
 

$77.38 
 

$1.55 
 

$78.93 
 
 

If employee resigns, is laid off, or retires, the employee is eligible for cobra coverage for 18 
months, as are the employee's dependents. 
 
In case of death, divorce, legal separation, or a dependent being overage for coverage by parent, 
the length of time for cobra coverage is 36 months. 

 
 
 Roll call:  Mr. Walriven, yea; Mr. Painter, yea; Mr. Shepherd, yea; Mrs. Hayden, yea; Mr. 

Hawkins, yea.  Motion carried. 
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2006-185 Moved by Mr. Hawkins, seconded by Mrs. Hayden, to approve the elementary, middle and high 

school handbooks as presented.  Roll call:  Mr. Walriven, yea; Mr. Painter, yea; Mr. Shepherd, 
yea; Mrs. Hayden, yea; Mr. Hawkins, yea.  Motion carried. 

 
2006-186 Moved by Mr. Shepherd, seconded by Mr. Painter, to approve the 2006 Graduation Candidates: 
  

Raymond Christopher Altman Andrew Michael Hughes 
Joshua James Arnayos Mary Elizabeth Hughes 
Kristina Suzanne Armbruster Sarah Lynn Humbleet 
Brittany Lee Baker William John Hupp 
Zachary Kyle Balcom Danielle Corine Kabler 
Katherine Elizabeth Balside Anthony Allen Klinker 
Ryan Lee Battle Mark Allen Koller 
Kaylee May Becker Malarie Kay Kroeger 
Edward Herschel Bensen Karilee Michelle Kuhlmann 
Mary Elizabeth Benton William Nathaniel Lawson 
Jessica Eileen Bernard Erica Nicole Lee 
Ashley Nicole Bishop Bryan Joseph Leffler 
Wesley Levi Bowling Steven Mitchell Lewis 
Andrea Blair Bowman Carrie Beth Logan 
Darrin Donald Lewis Bradbury Jennifer Lynn Longhauser 
Andrew Paul Brewer Andrew Joseph Loreaux 
Bryan Dwayne Brock Amanda Marie Manning 
Matthew Robert Brogan Stuart Emerson Mansell 
Allison Marie Burnam Adam Joseph Martin 
Brandon Michael Burns Lauren Nicole McIlvain 
Kenneth Michael Burton Samuel Owen McMillin 
Francisco Gerardo Carranza* Eric David McMonigle 
Brandon Lee Carter Sarah Anne Messner 
Anthony William Casella Gina Maria D’Aquila Meyers 
Megan Fay Chapman Kelly Eileen Miles 
Samantha Marie Clancy Lauren Lee Minor 
Matthew David Cochran Justin Allen Mitchell 
Scott Christofer Cooper Andrew James Mongenas 
Jessica Ann Crider Robert Elijah Nealan 
Christopher Robert Crowl Richard Matlock Nelson 
David Anthony Crother Derek Leo Newberry 
Bruce Adam Curfman Laura Marie Nipper 
Tiffany Faith Curtis Michael Troy Ormes 
Travis Michael Czelakski Ryan Andrew Painter 
Aaron Hasan Dayi Brigitte Marie Palm 
Trisha Marie Dean Patricia Danielle Petrie 
Anna Marie Dennemann Ryan Jordan Piper 
Jessica Danielle Derkson Justin Douglas Powers 
Alicia Marie Dodson Danielle Renne Preston 
Ashley Nicole Donley Erin Marie Rains 
Jillian Raygene Dotson Sarah Rae Raleigh 



 
 

     
                       Market Street School                           7:00 p.m.                      May 15,            2006 

Tiffany Ann Dressman Ashley Elizabeth Redmond 
Jacob Matthew Earl Bailey Ann Richards 
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Aaron Christopher Egan Andrea Maria Lillie Roden 
Shawn Robert Elam Cheryl Elizabeth Schmidt 
Crystal Renée Engle Maxfield Pearson Scott 
Matthew Thomas Erland Matthew Robert Seaton 
Nicholas Lee Erland Robert Lee Sebastian II 
Jordyn Eubanks Emily Marie Senior 
Joseph Allen Eubanks Lauren Michelle Shouse 
Andrew Jeffrey Ewald Bryan Jay Showalter 
Andrew William Faul Noah Edward Skeene 
Mark James Forsee II Edward Wayne Smith 
Michael Duane Forsee II Robert Zachary Smith 
Adam Joel Foster Rachael Lynn Stout 
Lauren Makinze Frey Danielle Elizabeth Sweet 
Jessica Elaine Fritz Jason Phillip Thacker 
Esther Clarice Gambrel Ryan Keith Thacker 
Christopher Wade Gardner Ian Daniel Tolin 
Daniel Edward Gibson Jennifer Michelle Traylor 
Samantha Lynn Grant Joni Cheri Troxell 
Stacey Marie Grant Brittany Rae Turner 
Jason Andrew Graser Megan Rae Vanderpool 
Joshua Christopher Gray Christopher Charles Vincent 
Sean Patrick Grever Stanley Josiah Wagers 
Samantha Erinn Gross Lauren Leslie Walters 
Barbara Marie Hamilton Ryan Eric Ward 
Joshua Tyler Hamilton Heather Marie Watson 
Joshua Aaron Harr Brian Matthew Weber 
Andrew Scott Hathorn Kari Sue Weingartner 
Brittany Helen Hawkins Emily Louise Wessel 
Brandy Nicole Hayes Leslie Cora Whitt 
Kenneth Lee Hayes Jr. Todd Lee Williams 
Shawna Christine Heald Jessica Anne Wilson 
Sara Elizabeth Hedrick Michael William Windham 
Justine Leigh Hergert Adam Andrew Wolf 
Andre LeMont Higgins Michael Brown Woliver 
Ross Kenneth Holman Brandon Michael Louis Woolums 
Barbara Marie Hudson William Joseph Zimmer 

 
 Roll call: Mr. Walriven, yea; Mr. Hawkins, yea; Mrs. Hayden, yea; Mr. Painter, yea; Mr. 

Shepherd, yea.  Motion carried. 
 
2006-187 Moved by Mr. Hawkins, seconded by Mr. Shepherd, to adopt Board of Education Board Policy 

Number 6.02 Wellness: 
 

WELLNESS POLICY SECTION 6.02 
 

As required by law, the Board of Education establishes the following wellness policy for the 
New Richmond Exempted Village School District. 
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The Board recognizes that good nutrition and regular physical activity affect the health and well 
being of the District’s students.  Furthermore, research suggests that there is a positive 
correlation between a student’s health and well being and his/her ability to learn.  Moreover, 
schools can play an important role in the developmental process by which students establish their 
health and nutrition habits by providing nutritious meals and snacks, supporting the development 
of good eating habits, and promoting increased physical activity both in and out of school.  
 
The Board, however, believes this effort to support the students’ development of healthy 
behaviors and habits with regard to eating and exercise cannot be accomplished by the schools 
alone. It will be necessary for not only the staff, but also parents and the public at large to be 
involved in a community-wide effort to promote, support, and model such healthy behaviors and 
habits. 
 
The board sets the following goals in an effort to enable students to establish good health and 
nutrition habits: 
 
A. With regard to nutrition education, the District shall: 

• Nutrition education shall be included in the Health curriculum so that instruction is 
sequential and standards-based and provides students with the knowledge, attitudes, 
and skills necessary to lead healthy lives. 

• Nutrition education shall be integrated into other subject areas of the curriculum, when 
appropriate, to complement, but not replace, the standards and benchmarks for health 
education. 

• Nutrition education shall extend beyond the classroom by engaging and involving the 
schools’ food service staff, families and community. 

• Nutrition education posters, such as the Food Pyramid Guide, will be displayed in the 
cafeteria. 

• Nutrition education shall reinforce lifelong balance by emphasizing the link between 
caloric intake (eating) and exercise in ways that are age-appropriate. 

• Nutrition education standards and benchmarks promote the benefits of a balanced diet 
that includes fruits, vegetables, whole grain products, and low-fat and fat-free dairy 
products. 

 
 B. With regard to physical activity, the District shall: 

• A sequential, comprehensive physical education program shall be provided for 
students in K-12 in accordance with the standards and benchmarks established by the 
State. 

• The physical education curriculum shall provide sequential instruction related to the 
knowledge, attitudes, and skills necessary to participate in lifelong, health-enhancing 
physical activity. 

• The sequential, comprehensive physical education curriculum shall stress the 
importance of remaining physically active for life. 

• Planned instruction in physical education shall meet the needs of all students, 
including those who are not athletically gifted. 

• Planned instruction in physical education shall be presented in an environment free of 
embarrassment, humiliation, shaming, taunting, or harassment of any kind. 

 
 C. With regard to other school-based activities the District shall: 
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• The schools shall schedule mealtimes so there is minimum disruption by bus 

schedules, recess, and other special programs or events. 
 
 
 
 

• The school shall provide attractive, clean environments in which the students eat. 
• Schools in our system utilize electronic identification and payment systems, therefore 

eliminating any stigma or identification of students eligible to receive free and/or 
reduced meals. 

 
Furthermore, with the objectives of enhancing student health and well being, and reducing 
childhood obesity, the following guidelines are established: 
 

• The food service program shall comply with Federal and State regulations pertaining 
to the selection, preparation, consumption, and disposal of food and beverages as well 
as to the fiscal management of the program. 

• The guidelines for reimbursable school meals (Free and Reduced Price Meals) meet or 
exceed the regulations issued by the U.S. Department of Agriculture (USDA). 

• All foods available to students in the dining areas during school food service hours 
shall comply with the current USDA Dietary Guidelines for Americans, including 
competitive foods available to student ala carte or from vending machines. 

• A director who is properly qualified, certificated, licensed, or credentialed, according 
to current professional standards shall administer the food service program. 

• All food service personnel shall receive pre-service training in food service operations. 
 
The Board designates the building principals as the individuals charged with operational 
responsibility for measuring and evaluating the District’s implementation and progress under this 
policy. 
 
The Superintendent shall report on the District’s compliance with this policy and the progress 
toward achieving the goals set forth herein when requested to do so by the Board. 
 
Review of this policy shall occur every five years, by a committee appointed by the 
Superintendent, consisting of a representative of the Board, the administration the food service 
director, the parents, the students and the public.  The committee shall provide the Board with 
any recommended changes to this policy. 

 
 Roll call:  Mr. Walriven, yea; Mr. Painter, yea; Mrs. Hayden, yea; Mr. Shepherd, yea; Mr. 

Hawkins, yea.  Motion carried. 
 
2006-188 Moved by Mr. Shepherd, seconded by Mr. Painter, to enter into executive session for the 

purpose of considering the appointment, employment, dismissal, discipline, promotion, emotion 
or compensation of a public employee, in accordance with Ohio Revised Code 121.22(G)(1).  
Roll call: Mr. Walriven, yea; Mr. Hawkins, yea; Mrs. Hayden, yea; Mr. Painter, yea; Mr. 
Shepherd, yea.  Motion carried. 

 
 Mr. Walriven declared the regular meeting moved into executive session at 8:29 p.m. 
 
 Mr. Walriven declared the executive session adjourned and the regular meeting reconvened at 

9:44 p.m. 
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2006-189 Moved by Mr. Shepherd, seconded by Mr. Hawkins, to accept the following resignations: 

 
 1. Robert Curlin, classified employee, effective close of business April 30, 2006 
 2. Wm. Christopher Zimmerman, certified employee, effective close of business August 18, 

2006 
 3. Carolene Dieckman, classified employee, effective close of business December 31, 2006 
 4. Seth Morrison, certified employee, effective close of business August 18, 2006 
 5. Billy R. Morrow, classified employee, effective close of business May 19, 2006. 
 
 Roll call:  Mr. Walriven, yea; Mr. Painter, yea; Mrs. Hayden, yea; Mr. Hawkins, yea; Mr. 

Shepherd, yea.  Motion carried. 
 
2006-190 Moved by Mr. Painter, seconded by Mr. Shepherd, to approve the transfer of Robert Stropes, 

from custodian to the position of Head Custodian at Monroe Elementary School, First Shift, 
Salary Step 16, $15.74 per hour, effective June 1, 2006.  Roll call:  Mr. Walriven, yea; Mr. 
Hawkins, yea; Mrs. Hayden, yea; Mr. Shepherd, yea; Mr. Painter, yea.  Motion carried. 

 
2006-191 Moved by Mr. Hawkins, seconded by Mr. Painter, to employ the following, pending 

certification, and submission of successful criminal background check and a negative TB test: 
 

 A. Classified Employees 
 
  1.  David McDaniel, Full-time Custodian, NRHS, Second Shift, One Year Limited 

Contract, 0 years experience, salary step 1, effective July 1, 2006 
 
  2. Deborah O’Neal, Full-time Custodian, LCE, Second Shift, Two-Year Limited 

Contract, 1 year experience, salary step 2, effective July 1, 2006 
 
 Roll call:  Mr. Walriven, yea; Mr. Shepherd, yea; Mrs. Hayden, yea; Mr. Painter, yea; Mr. 

Hawkins, yea.  Motion carried. 
 
2006-192 Moved by Mrs. Hayden, seconded by Mr. Hawkins, to employ the following, pending 

certification, and submission of successful criminal background check and a negative TB test: 
 

 A.  Certified Substitutes (Remainder of 2005-2006 School Year) 
 
 1. Brian Bentley 
 

 B.  Classified Substitutes (Remainder of 2005-2006 School Year) 
 
 1. Patricia Castle    
 2. Ann Ledonne   
 3. Deborah McCoy   
 4. David McDaniel 

 
 C. Elementary Summer School Teachers  
  (Upon Submission of a Timesheet; $20 per Hour, 11 Days, 4 Hours per Day, Not to 

Exceed a Total of 192 Combined Hours)  
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  1. Michele Jackson   
  2. Christopher Schlaak 
  3. David Smith    
  4. Mary Kay Thede 
 
 D.  Elementary Summer School Tech Assistants  
  (Upon Submission of a Timesheet; Regular Hourly Rate; 15 Days, 8 Hours per Day) 
 
  1. Tracy Hamilton   
  2. Pamela Klein  
 
  E. High School Physical Education Summer School Teachers 
  (Upon Submission of a Timesheet; $20 per Hour; 15 Days; 8 Hours per Day; Not to 

Exceed a Total of 272 Combined Hours) 
 

  1. John Bagley    
  2. Phillip Heflin   
  3. D. Andrew Helton  
  4. Curtis Massey    
  5. Judy Middeler 

  
 F.  Graduation Academy Summer School Teacher 
  (Upon Submission of a Timesheet; June 5-July 13, 2006; $20 per Hours; Not to Exceed 92 

Total Hours)  
   

  1. Kelly Heckard 
 

 G. Graduation Academy Summer School Assistant 
  (Upon Submission of a Timesheet; June 5-July 13, 2006; Regular Hourly Rate; Not to 

Exceed 92 Total Hours)  
   

  1. Kathryn Heybruch 
 
 Roll call:  Mr. Walriven, yea; Mr. Painter, yea; Mr. Shepherd, yea; Mr. Hawkins, yea; Mrs. 

Hayden, yea.  Motion carried. 
 

2006-193 Moved by Mrs. Hayden, seconded by Mr. Painter, to employ the following, pending 
certification, and submission of successful criminal background check and a negative TB test: 

 
 A. Transportation Building Custodian 
  (Upon Submission of a Timesheet; June 6-August 18, 2006; Board Adopted Custodial 

Salary Schedule According to Experience; Not To Exceed 80 Total Hours) 
 
 1. Toni Johnson 
 

2006-194 Moved by Mr. Painter, seconded by Mrs. Hayden, to employ the following, pending 
certification, and submission of successful criminal background check and a negative TB test: 
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 A.  Transportation Office Assistant 
  (Upon Submission of a Timesheet; June 6-August 18, 2006; Board Adopted Secretarial 

Salary Schedule According to Experience; Not To Exceed 60 Total Hours) 
    

  1. Deanna Penn 
  
 Roll call:  Mr. Walriven, nay; Mr. Hawkins, nay; Mr. Shepherd, nay; Mrs. Hayden, nay; Mr. 

Painter, nay.  Motion denied. 
 
2006-195 Moved by Mr. Hawkins, seconded by Mr. Shepherd, to approve the non-renewal of the 

supplemental positions: 
 
 Bldg Position Salary Name 
  Pay Level 12   
 HS Varsity Boys Basketball Head Coach 5,357 Eric Coulter 
 HS Varsity Girls Basketball Head Coach 5,357 Eugene Bloom 
 HS Varsity Football Head Coach 5,357  Gerald Reardon 
     
  Pay Level 11   
 HS Varsity Baseball Head Coach 4,718 Brian Benzinger 
 HS Varsity Football Assistant Coach 4,718 G. Warren McConnell 
 HS Varsity Boys Soccer Head Coach 4,718 William Harris 
 HS Varsity Girls Soccer Head Coach 4,718 Dennis Hopewell 
 HS Varsity Softball Head Coach 4,718 G. Warren McConnell 
 HS Varsity Boys Track & Field Head Coach 4,718 James Ferris 
 HS Varsity Girls Track & Field Head Coach 4,718 Jon Brandyberry 
 HS Varsity Wrestling Head Coach 4,718 Deron Shinkle 
 HS Drama Director 4,718 William Harris 
     
  Pay Level 10   
 HS Varsity Boys Basketball Assistant Coach  4,081 Richard O. Martin 
 HS Varsity Girls Basketball Assistant Coach  4,081  Mary Ann Dalton 
 HS Varsity Cross Country Head Coach 4,081 John Kinsinger 
 HS JV Football Coach 4,081 William Gabriel 
 HS JV Football Coach 4,081  Greg Hawkins 
 HS Varsity Boys Swimming Head Coach 4,081  Joseph Middeler 
 HS Varsity Girls Swimming Head Coach 4,081  Judy Middeler 
 HS Varsity Volleyball Head Coach 4,081  Carla Corbin 
 HS Yearbook Advisor 4,081 James Robinson 
 HS Newspaper Advisor 4,081 Susan Griffin 
     
  Pay Level 9   
 HS Freshmen Boys Basketball Coach 3,571  Steve Wolf 
 HS Freshmen Girls Basketball Coach 3,571 Bethany Humphrey 
 HS Varsity Wrestling Assistant Coach 3,571 Anthony Peterson 
 HS Freshmen Football Coach 3,571 Earl Bradley 
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  Pay Level 8   
 HS Varsity Baseball Assistant Coach 3,062 David Brandon 
 MS 7th Grade Boys Basketball Coach 3,062 D. Andrew Helton 
 MS 8th Grade Boys Basketball Coach 3,062  John Callebs 
 MS 7th Grade Girls Basketball Coach 3,062 James Ferris 
 MS 8th Grade Girls Basketball Coach 3,062 Jeff Lavely 
 HS Varsity Boys Track & Field Assistant 

Coach  
3,062 Gerald Reardon 

 HS Varsity Girls Track & Field Assistant 
Coach  

3,062 Teresa Flamm 

 HS Boys Soccer Assistant Coach 3,062 Shawn Bock 
 HS Girls Soccer Assistant Coach 3,062 Brad Ellis 
 HS Softball Assistant Coach 3,062 Carla Corbin 
 HS Varsity Volleyball Assistant Coach 3,062 Susan Curfman 
 MS Boys Track & Field Coach  3,062 Anthony Peterson 
 MS Girls Track & Field Coach 3,062 Terry Miller 
 MS Wrestling Coach  3,062 Douglas Smiddy 
 HS Instrumental Music Director  3,062 Andrew Carr 
 HS Vocal Music Director  3,062 Douglas Heflin 
 MS Instrumental Music Director 3,062 Andrew Carr 

John Wright 
 MS Vocal Music Director  3,062 J. Thomas Gilfillen 
 HS Student Council Advisor  3,062 James Robinson 
     
  Pay Level 7   
 HS Varsity/Reserve Winter Cheerleading 

Advisor 
2,552  Nicole Parker 

 MS 7th Grade Football Head Coach 2,552  Scott Bowman 
 MS 8th Grade Football Head Coach 2,552  Ron Bird 
 HS Marching Band Director  2,552  Andrew Carr 
     
  Pay Level 6   
 MS 7th Grade Football Assistant Coach 2,041  Tom Dean 
 MS 8th Grade Football Assistant Coach 2,041  John Callebs 
 HS Varsity Golf Head Coach  2,041  J. Thomas Gilfillen 
 MS Swimming Head Coach 2,041  Richard Mahan 
 HS Varsity Boys Tennis Head Coach 2,041  Todd Wells 
 HS Varsity Girls Tennis Head Coach 2,041  Tina Grippa 
 MS 7th Grade Volleyball Coach 2,041  Allison Ball 
 MS 8th Grade Volleyball Coach 2,041  Erin Keith 
 MS Cross Country Coach  2,041  Douglas Smiddy 
 HS Drama Assistant Director 2,041  Sarah Mizelle Caldwell 
 LCE Music Director  2,041  Paige McConnell 
 Monroe Music Director  2,041 Jamie Jeffers 
 NRE Music Director  2,041  Sarah Mizelle Caldwell 
 MS Newspaper Advisor 2,041  Rhonda Glover 
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  Pay Level 6 (Cont’d)   
 HS Academic Team Advisor 2,041  Susan Griffin 
 HS Junior Class Advisor 2,041  Logan Minning 
  Teen Peer Counseling Advisor 2,041  Carole Snider 
  K-12 Media Department Chair 2,041  Shirley Morand 
     
  Pay Level 5   
 HS Varsity/Reserve Fall Cheerleading 

Advisor 
1,786  Erin Gatch 

     
  Pay Level 4   
 MS Winter Cheerleading Advisor  1,531  Janet Richardson 
 MS Swimming Assistant Coach 1,531  Kimberly Ellison 
 HS Marching Band Assistant Director 1,531  John Wright 
 MS Student Council Advisor  1,531  Allison Ball 
 HS Marching Guard Instructor 1,531  Nadia Hlebiczki 
 HS Care Team Advisor  1,531  Sharon Nehls 
 MS Care Team Advisor 1,531  Terry Miller 
 LCE Care Team Advisor 1,531  Cynthia Banfield 
 Monroe Care Team Advisor 1,531  Carole Snider 
 NRE Care Team Advisor  1,531  Bridget Bell 
     
  Pay Level 3   
 HS Pep Band Director  1,147  Andrew Carr 
 HS Senior Class Advisor 1,147  Terry Flamm 
 HS National Honor Society Advisor 1,147  Marvin Zeigler 
 District Mentor Coordinator 1,147 Mollie Moll 
     
  Pay Level 2   
 MS Fall Cheerleading Advisor  765  Janet Richardson 
 ME IAT Team Member 765  Sheryl Berger 
 ME IAT Team Member 765  Marcia Besso 
 ME IAT Team Member 765  Julie Croxton 
 ME IAT Team Member 765  Carole Snider 
 District IAT Team Member 765  Cynthia Groman 
 NRE IAT Team Member 765  Melissa Wildey 
 NRE IAT Team Member 765  Mollie Moll 
 NRE IAT Team Member 765  Kim Sherden 
 NRE IAT Team Member 765  Patricia Conrad 
 NRE IAT Team Member 765  Susan Kelly 
 MS Yearbook Advisor  765  Andrea Schultz 
 HS Freshman Class Advisor 765  Richard Mahan 
 HS Sophomore Class Advisor 765  Malissa Cornette 
 HS Ecology Club Advisor 765  J. Patrick Crowley 
 HS Hi-Y Advisor 765  Nicole Parker 
 HS SADD Advisor 765  Lana Gilday 
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  Pay Level 2 (Cont’d)   
 HS Mock Trial Advisor 765  Marvin Zeigler 
 LCE Student Council Advisor  765  Brenda Barnes 
 Monroe Student Council Advisor  765  Megan Ehlers 
 NRE Student Council Advisor  765  Kim Fultz 
     
  Pay Level 1   
 LCE Yearbook Advisor 392  Kelly Gabriel 
 Monroe Yearbook Advisor  392  Jennifer Huelsmann 
 NRE Yearbook Advisor  392  Kim Fultz 
     
  Miscellaneous   
 HS Athletic Director/Dean of Students 12,000  Patricia Hill 
  Athletic Trainer 5,000 Todd Wells 
  Substitute Teacher Caller 3,250  Tracy Hamilton 
 MS POISE/EMIS Coordinator 700  Judy Wildey 
 NRE POISE/EMIS Coordinator 700  Rebecca Walriven 
 MS Building Activity Clerk 400  Melinda Graser 
 LCE Building Activity Clerk 400  Debbie Wessel 
 Monroe Building Activity Clerk 400  Connie Wise 
 NRE Building Activity Clerk 400  Sally Wylie 
 HS District Art Show 75 Tim Brown 
 HS District Art Show 75 Stacy Gibbons 
 MS District Art Show 75 Lisa Taylor 
 LCE District Art Show 75 Tim Cook 
 Monroe District Art Show 75 Sally Smieszny 
 NRE District Art Show 75 Amy Cholkas 
 LCE Ohio Reads 1,732.35 Cyntha Banfield 
 ME Ohio Reads 1,732.35 Kathy S. Greeson 
     
  Extended Time   
 District Psychologist 20 days Cynthia Groman 
 HS Athletic Director 10 days Patricia Hill 
 HS Guidance 20 days James Reaker 
 HS Guidance 20 days Carol Ann Coulter 
 HS Media 10 days Shirley Morand 
 HS Vocational 10 days Gail Ryan 
 HS Tech Assistant 10 days Sharon Benjamin 
 MS Guidance 10 days Terry Miller 
 MS Tech Assistant 10 days Esther Root 
 LCE Guidance 10 days Cynthia Banfield 
 LCE Tech Assistant 10 days Jerri Weingartner 
 ME Guidance 15 days Carole Snider 
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  Extended Time (Cont’d)   
 ME Tech Assistant 10 days Pam Klein 
 NRE Guidance 10 days Kim Sherden 
 NRE Tech Assistant 10 days  Rebecca Walriven 
  Food Service 10 days Christy Behler 
  Technology Department 10 days Julie Fetchak 

 
 Roll call:  Mr. Walriven, yea; Mr. Painter, yea; Mrs. Hayden, yea; Mr. Shepherd, yea; Mr. 

Hawkins, yea.  Motion carried. 
 
2006-196 Moved by Mr. Painter, seconded by Mr. Shepherd, to adjourn the regular meeting.  Roll call:  all 

yeas. 
 
 Mr. Walriven declared the regular meeting adjourned at 10:11 p.m. 
 
 
 
 
 
 
              
      ____________________________________ 
        Kevin T. Walriven, President 
 
 
 
 
 
      ____________________________________ 
          Teresa S. Napier, Chief Financial Officer 
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