Market Street School 7:30 p.m. August 31, 2006

The New Richmond Exempted Village Board of Education met in special session at 7:30 p.m. on August 31,
2006, at Market Street School, 212 Market Street, New Richmond, Ohio 45157, with the following members

present:

Kevin Walriven, President
David Hawkins, Vice-President
David Painter

Ralph Shepherd

Kim Hayden

Thomas D. Durbin, Superintendent, and Teresa S. Napier, Chief Financial Officer, were also present.

2007-34

2007-35

Moved by Mr. Hawkins, seconded by Mr. Painter, to enter into executive session to consider the
appointment, employment, dismissal, demotion or compensation of a public employee; in
accordance with O.R.C. 121.22(G)(1). Rall call: Mr. Walriven, yea; Mr. Shepherd,, yea; Mrs.
Hayden, yea; Mr. Painter, yea; Mr. Hawkins, yea. Motion carried.

Mr. Walriven declared the special meeting moved into executive session at 7:32 p.m.

Mr. Walriven declared the executive session adjourned and the special meeting reconvened at
8:06 p.m.

Moved by Mrs. Hayden, seconded by Mr. Painter, to approve the agreement with Mr. Richard
Oakley Martin:
SEPARATION AGREEMENT

This Agreement is made by and between the NEW RICHMOND EXEMPTED VILLAGE
SCHOOL DISTRICT, BOARD OF EDUCATION (hereinafter "Board") and RICHARD
OAKLEY MARTIN (hereinafter "Martin").

WHEREAS, a dispute has arisen between the Board and Martin concerning the Board's
non-renewal of Martin’s limited employment contract, resulting in the filing of a grievance by
Martin;

WHEREAS, the Board and Martin wish to resolve all issues surrounding Martin's
employment with the Board and the non-renewal of his limited employment contract;

NOW, THEREFORE, in consideration of the mutual covenants and agreements set forth
herein, the sufficiency of which is hereby acknowledged, the parties agree as follows:

1. In exchange for the dismissal of the grievance filed by Martin on March 22, 2006,
alleging violations by the Board of the Master Agreement by and between the Board
and the New Richmond Education Association, the Board will pay to Martin the sum
of Seven Thousand Five Hundred Dollars ($7,500.00). This sum is not intended as
wages, but is solely for the purposes of settling the aforementioned grievance. A copy
of the grievance is attached herewith as Exhibit A. If it is determined at some later
date that withholdings should have been paid on this amount, Martin shall be
responsible for any withholdings including State and Federal taxes, and State Teachers
Retirement System contributions due from the payment
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2. In addition to the consideration set forth in Paragraph 1, al records of the non-
renewal, the evaluations from the 2005-2006 school year and this Agreement shall be
removed from Martin’s personnel file and placed in a separate file marked, Martin
Employment Records. A memo shall be placed in Martin's personnel file indicating
the existence of another file containing other employment information. All parties
acknowledge that this all of the removed documents are public records pursuant to
Ohio Revised Code section 149.43.

3. In addition the Superintendent shall draft a recommendation letter, which shall be
provided to Martin, and maintained in his personnel file. A copy of the letter is
attached herewith as Exhibit B. All inquiries from prospective employers shall be
limited to the statements contained in this letter. All parties agree to keep the terms of
this Agreement confidential to the fullest extent permitted by law.

4. In addition, the Board's attorney shall meet with Martin and his Labor Relations
Consultant to discuss the statements Martin is alleged to have made about another
employee, as referenced in the March 2006 evaluation from Diana Spinnati.

5. For the consideration set forth herein and in full and final satisfaction of the matters
resolved herein, Martin, for himself, his heirs, executors, administrators and assigns,
does hereby release and discharge and by these presents does hereby forever release
and discharge the Board, its individual members, their heirs, executors, administrators,
agents, employees, agents, representatives, successors and assigns, for and from any
liability claims, demands, controversies, damages, actions and causes of actions of any
kind whether now known or herein discovered in any way related to Martin's
employment with the Board, his non-renewal, and/or the events leading to his non-
renewal.

6. All partiesto this Agreement acknowledge that they have been represented by a person
of their choice in arriving at this Agreement and that they have, or hereby are, advised
to consult with an attorney prior to signing this Agreement, and that the signing of this
Agreement is voluntary on their part and done with full knowledge of the content of
the Agreement.

7. Nothing in this Agreement shall be construed as an admission of wrongdoing on the
part of either Martin or the Board.

8. This Agreement shall congtitute the full, final and complete understanding of the
parties concerning this matter. Any amendments or modifications to this Agreement
shall bein writing and signed by all parties.

9. All parties acknowledge this Agreement as a binding and contractual Agreement to be
interpreted by the laws of the State of Ohio.

IN WITNESS WHEREOF, Richard Oakley Martin and the duly authorized representatives
of the New Richmond Exempted Village School District Board of Education have executed this
Agreement on the date set forth opposite their signatures below.

NEW RICHMOND EXEMPTED RICHARD OAKLEY MARTIN
VILLAGE SCHOOL DISTRICT
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BOARD OF EDUCATION

By
President
Date Date

By
Treasurer
Date

EXHIBIT B
To Whom it May Concern:

Richard “Oak” Martin was employed by the New Richmond Exempted Village School District
Board of Education as a teacher for the 2005-2006 school year. During his employment
interaction with students was supportive and positive, and he valued the students for who they
were, regardless of developmental or cultural norms. He established long and short term goals
for his students, sequencing the lessons to promote understanding and critical thinking. He was
well respected and liked by his entire department.

Thomas Durbin, Superintendent

Roll cal: Mr. Walriven, yea; Mr. Hawkins, yea; Mr. Shepherd, yea; Mr. Painter, yea; Mrs.
Hayden, yea. Motion carried.

Moved by Mr. Hawkins, seconded by Mr. Shepherd, to enter into executive session to consider
the appointment, employment, dismissal, demotion or compensation of a public employee; in
accordance with O.R.C. 121.22(G)(1). Roll call: Mr. Walriven, yea; Mr. Painter, yea; Mrs.
Hayden, yea; Mr. Shepherd, yea; Mr. Hawkins, yea. Motion carried.

Mr. Walriven declared the special meeting moved into executive session at 8:08 p.m.

Mr. Walriven declared the executive session adjourned and the special meeting reconvened at 9:
15 p.m.

Moved by Mr. Hawkins, seconded by Mr. Shepherd, to adjourn the special meeting. Roll call:
al yeas.

Mr. Walriven declared the special meeting adjourned at 9:16 p.m.

Kevin T. Walriven, President Teresa S. Napier, Chief Financia Officer



