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Held Market Street School 6:30 p.m. July 20, 2015

The New Richmond Exempted Village School District Board of Education met in regular session at 6:30
p-m. on July 20, 2015, 212 Market Street, New Richmond, Ohio 45157, with the following members

present:

Kim Hayden, President

Kevin Walriven, Vice-President
Kristin Bennett

Tim DuFau

Anthony Farmer

Adam C. Bird, Superintendent, and Michael F. Mowery, Interim Treasurer, were also present.

2015-107

2015-108

Moved by Mr. Walnven, seconded by Mr. DuFau, 10 enter into executive session for the
purpose of consideration of the appointment, employment, dismissal, promotion, demotion
or compensation of a public employee; in accordance with Ohio Revised Code 121.22(1).
Roll call: Mrs, Bennett, vea; Mr. DuFau, yea; Mr. Farmer, yea; Mrs. Hayden, yea; Mr.
Walriven, yea. Motion carried.

Mrs. Hayden declared the regular meeting moved into executive session at 6:30 p.m.

Mrs. Hayden declared the executive session adjourned and the regular meeting reconvened

at 7:29 p.m.

Moved by Mr. Farmer, seconded by Mrs. Bennett, to approve the amended agenda. Roll
call: Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, yea; Mrs. Hayden, yea; Mr. Walriven,
yea. Motion carried.

Steve Hack asked about various financial matters.

2015-109

2015-110

Moved by Mrs. Havden, seconded by Mr Walriven, to approve moving the locatlou of the
August 17, 2015 Board of Education meeting to the High School Media Center. Roll call:
Mrs. Bennett, yea, Mr. DuFau, yea; Mr. Farmer, yea; Mrs. Hayden, yea; Mr. Walriven, yea.
Motion carried.

Moved by Mrs. Bennett, seconded by Mr. Farmer, to approve the following:

AL Anprova] of Minutes

It is recommended that the Board of Education approve the minutes of the June 1,2015
Special meeting, the June 22, 2015 Policy Committee meeting and the June 22, 2015
Regular meeting.

B. Approval of Financial Report

It is recommended that the Board of Education approve the financial report which

includes: receipts, cash position, expenditures and investments for the month endmg‘

June 30, 2015.



]
=

RECORD OF PROCEEDINGS

Minutes of New Richmond Exempted Village Board of Education Meeting

Held Market Street School 6:30 p.m. July 20, 2015

C. Acceptance of Donations

R

Eali i

9.

10.
1.
12.
13.
14.

$500 from Mark Williams to the Nick Wilson Athletic Scholarship fund

$250 from Black Tent, LLC to the Nick Wilson Athletic Scholarship fund

$250 from Bob Hobson to the Nick Wilson Athletic Scholarship fund

$100 from Dannie Sweet to the Nick Wilson Athletic Scholarship fund

$100 from Peter Newberry and Kimberly Rorick to the Nick Wilson Athletic
Scholarship fund '

$100 from Nicholas and Joy Glaug to the Nick Wilson Athletic Scholarship fund
$100 from John and Donna Boys to the Nick Wilson Athletic Scholarship fund
$50 from Jean Williams to the Nick Wilson Athletic Scholarship fund

$50 from Michelle Sweet to the Nick Wilson Athletic Scholarship fund

$50 from Roger Esham to the Nick Wilson Athletic Scholarship fund

$25 from Carl and Marilyn Martinek to the Nick Wilson Athletic Scholarship fund
$25 from Robert and Janet Inkrot to the Nick Wilson Athletic Scholarship fund
$25 from Coleen Landris to the Nick Wilson Athletic Scholarship fund

$25 from Cheryl and Joe Gross to the Nick Wilson Athletic Scholarship fund

D. Disposal of Equipment

1.

2.

One (1) TI-504511 adding machine, ICN 02587, s/n 222877 from Monroe

Elementary school
Weight equipment, ICN 02655, s/n 5600NW 125035 from NRHS Fieldhouse

E. Fund Transfer

It is recommended that the Board of Education approve the following fund transfer:
$18,629.93 from 001-0000 to 001-9999

F. 2015-16 Appropriations

Tt is recommended that the Board of Education approve appropriations for the 2015-16

fiscal year.
APPROPRIATION RECAP SHEET
ALL FUND TYPES
GOVERNMENTAL FUND TYPES
2016
Fund Class/Name Fund Appropriations
General Fund
General 001 $27,264,858.00
Total General Fund §27,264,858.00

Special Revenue Class
Public Schocl Support 018 5.00
Other Grant 019 $7,000.00
District Managed Activity 300 5148,082.79

Total Special Revenue $1,838,446.14
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Capital Projects
Permanent Improvement 003 7 5.00
7 Total tapitél Projects o ' $00

PROPRIETARY FUND TYPES

Fund ' Totai

Fund Class/Name -Number/SCC Appropriation
Enterprise : . '
Food Service 008 $992,901.50
Special Enterprise Fund 020 ' $.00
Total Enterprise : $992,901.50
FIDUCIARY FUND TYPES
Fund Total
Fund Ciass/Name Numbear/SCC Appropriation
Agency Fund ‘ '
District Agency 022 $1,600,000.00
Student Managed Activity 200 : $28,500.00
Total Agency Fund $1,628,500.00
Total Appropriations - All Fund Types $30,041,342.29
G.  Advances

It is recommended that the Board of Education approve the following advanees from

the General Fund:
1. $28,503.40 to 439-9015, Preschool Grant
2. $105,801.78 to 516-9015, IDEA B Grant
3. $119,395.33 to 572-9015, Title 1 Grant
4. $9,966.57 to 587-9015, IDEA B Rural Grant -
5. $34,909.48 to 590-9015, Improving Teacher Quality Grant

Roli call: Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, yea; Mrs. Hayden, yea; Mr.
Walriven, vea. Motion carried.

2015-111 Moved by Mr. Farmer, seconded by Mr. DuFau, to adopt the following policieé:



12

RECORD OF PROCEEDINGS

Minutes of New Richmond Exempted Village Board of Education Meeting

Held Market Street School 6:30 p.m. July 20, 2015

1662 - ANTIFHARASSMENT

General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment
that is free from all forms of unlawful harassment, including sexual harassment. This
commitment applies to all School District operations, programs, and activities. All students,
administrators, teachers, staff, and all other school personnel share responsibility for
avoiding, discouraging, and reporting any form of unlawful harassment. This policy applies
to unlawful conduct occurring on school property, or at another location if such conduct
oceurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based
on race, color, national origin, sex (including sexual orientation and transgender identity),
disability, age, religion, ancestry, or genetic information (collectively, "Protected Classes")
that are protected by Federal civil rights laws (hereinafter referred to as "unlawiful
harassment™), and encourages those within the School District community as well as third
parties, who feel aggrieved to seck assistance to rectify such problems. The Board will
investigate all allegations of harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the harassment, prevent its
reoccurrence, and remedy its effects, Individuals who are found to have engaged in
unlawful harassment will be subject to appropriate disciplinary action.

The District will offer counseling services to any person found to have been subjected to
unlawful harassment, and, where appropriate, the person(s) who committed the unlawful
harassment.

For purposes of this policy, "School District community” means students, administrators,
and professional and classified staff, as well as Beard members, agents, volunteers,
contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or
visitors on School District property (e.g., visiting speakers, participants on opposing athletic
teams, parenis), vendors doing business with, or seeking to do business with, the Board, and
other individuals who come in contact with members of the School District community at
school-related events/activities (whether on or off School District property).

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals
engaging in any of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint
alleging unlawful harassment, or who has participated as a witness in a
harassment investigation.
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‘Definitions

Bullying

Filing a malicious or knowingly false report or complaint of unlawful
harassment.

Disregarding, failing to investigate adequately, or  delaying
investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges comprises
part of one's supervisory duties. :

Bullying rises to the level of unlawful harassment when one or more persons systematically
and chronically inflict physical hurt or psychological distress on one (1) or more students or
employees and that bullying is based upon one (1) or more Protected Classes, that is,
characteristics that are protected by Federal civil rights laws. It is defined as any unwanted
and repeated written, verbal, or physical behavior, including any threatening, insulting, or
dehumanizing gestiire, by an adult or student, that is severe or pervasive.enough to create an
intimidating, hostile, or offensive educational or work environment; cause discomfort or

humiliation;

or unreasonably interfere with the individual's school or work performance or

participation; and may involve:

Re DO WMEmUOW

teasing;

threats;

intimidation;

stalking;

cyberstalking;

cyberbullying;

physical violence;

theft; ‘
sexual, religious, or racial harassment;

" .public humiliation; or

destruction of property.

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of
technology, or written, verbal or physical conduct directed against a student or school
employee that:

A,

places a student or school employee in reasonable fear of harm to his/her
person or damage to his/her property; ‘
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B.

has the effect of substantially interfering with a student's educational
performance, opportunities, or benefits, or an employee's work
performance; or

has the effect of substantially disrupting the orderly operation of a
school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational
Amendments of 1972, "sexual harassment"” is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature, when: :

A

Submission to such conduct is made either implicitly or explicitly a term
or condition of an individual's employment, or status in a class,
educational program, or activity.

Submission or rejection of such conduct by an individual is used as the
basis for employment or educational decisions affecting such individual.

Such conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment;
or of interfering with one's ability to participate in or benefit from a class
or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person
of the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of
the kinds of conduct that may constitute sexual harassment include, but are not limited to:

A

Unwelcome sexual propositions, invitations, solicitations, and flirtations.
Unwanted physical and/or sexual contact.

Threats or insinuations that a person's employment, wages, academic
grade, promotion, classroom work or assignments, academic status,
participation in athletics or extra-curricular programs or events, or other
conditions of employment or education may be adversely affected by not
submitting to sexual advances.
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D. Unwelcome verbal expressions of a sexual nature, including graphic
sexual commentaries about a person’s body, dress, appearance, or sexual
activities; the unwelcome use of sexually degrading language, jokes or
innuendoes; unwelcome suggestive or insulting sounds or. whistles;
obscene telephone calls.

E.  Sexually suggestive obijects, pictures, videotapes, audio recordings or
literature, placed in the work or educational environment, which may
embarrass or offend individuals.

F. Unwelcome and inappropriate touching,.patting, or ‘pinching; obscene
gestures,
G. A pattern of conduct, which can be subtle in nature, that has sexual

overtones and is intended to create or has the effect of creating
dlscomfort and/or humiliation to another.

H. Remarks speculating about a person's sexual activities or sexual history,
or remarks about one's own sexual activities or sexual history.

L In the context of employees, consensual sexual relationships where such
relatlonshlp leads to favoritism of a subordinate employee with whom
the superior is sexually involved and- where such favoritism adversely
affects other employees or otherwise creates a hostile work environment.

L Inappropriate boundary invasions by a District employee or other adult
member of the School District community into a student's personal space
and personal life.

K. Verbal, nonverbal or physical aggression, intimidation, or hostility based -
on sex or sex-stereotyping that does not involve conduct of a sexual
nature,

Not all behavior with sexual connotations constitutes untawful sexual harassment. Sex-based -

or gender-based conduct must be sufficiently severe, pervasive, and persistent such that it
adversely affects, limits, or denies an individual's employment or education, or such that it
creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any other adult
member of the School District community is prohibited, and any teacher, administrator,
coach, or other school authority who engages in sexual conduct with a student may also be
guilty of the criminal charge of "sexual battery” as set forth in Ohio Revised Code 2907.03.
The issue of consent is irrelevant in regard to such criminal charge and/or with respect to the
application of this policy to District employees or other adult members of the School District
community. '
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Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct
is based upon an individual's race or color and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or
activity. Such harassment may occur where conduct is directed at the characteristics of a
person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or
negative references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's religion or creed and when the conduct has the purpose
or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or
activity. Such harassment may occur where conduct is directed at the characteristics of a
person's religious tradition, clothing, or surnames, and/or involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or
nonverbal conduct is based upon an individual's national origin or ancestry and when the
conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/or learning
environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's national origin or ancestry, such as negative comments regarding
customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's disability and when the conduct has the purpose or
effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or
activity. Such harassment may occur where conduct is directed at the characteristics of a
person's disabling condition, such as negative comments about speech patterns, movement,
physical impairments or defects/appearances, or the like. Such harassment may further occur
where conduct is directed at or pertains to a person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community, which includes all staff, and third parties are
encouraged to promptly report incidents of harassing conduct to an administrator, supervisor
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or other School District official so that the Board may address the conduct before it becomes
severe, pervasive, or persistent. Any administrator, supervisor, or other District official who
receives such a complaint shall file it with the District’s Anti-Harassment Compliance

Officer at his/her first convenience.

Members of the School District community or third parties who believe they have been
unlawfully harassed by another member of the School District community or a third party are
entitled to utilize the Board's complaint process that is set forth below. Initiating a complaint,
whether formally or informally, will not adversely affect the complaining individual's
employment or participation in educational or extra-curricular programs. While there are no
time limits for initiating complaints of harassment under this policy, individuals should make
every effort to file a complaint as soon as possible after the conduct occurs while the facts are

known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in
accordance with Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior, the
Principal believes that the reported misconduct may have created a hostile work environment
and may have constituted unlawful discriminatory harassment based on a Protected Class, the
Principal shall report the act of bullying, aggressive behavior and/or harassment to one of the
Anti-Harassment Compliance Officers who shall investigate the allegation in accordance with
this policy. While the Compliance Officer investigates the allegation, the Principal shall
suspend his/her Policy 5517.01 investigation to await the Compliance Officer's written report.
The Compliance Officer shall keep the Principal informed of the status of the

Policy 1662 investigation and provide him/her with a copy of the resulting written report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as " Anti-Harassment Compliance

Officers" for the District. They are hereinafter referred to as the "Compliance Officers".

Mr, John Frye "Ms. Teresa Napier Mr. Don Rabold

Director of Pupil & Staff Services Treasurer Investigator, BCESC
513-553-2616 513-553-2616 . 937-378-6118

212 Market Street, 3" Floor 212 Market Street, 2" Floor 9231 Hammer Road

New Richmond, OH 45157 New Richmond, OH 45157 Georgetown, OH 45121

frye j@nrschools.org " napier_t@nrschools.org don.rabold@brown.k12.0h.us

The names, titles, and contact information of these individuals will be publishéd annually:

A. in the parent and staff handbooks.
B. on the School District's web site.
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The Compliance Officers will be available during regular school/work hours to discuss
concerns related to unlawful harassment, to assist students, other members of the District
community, and third parties who seek support or advice when informing another individual
about "unwelcome" conduct, or to intercede informally on behalf of the individual in those
instances where concerns have not resulted in the filing of a formal complaint and where all
parties are in agreement to participate in an informal process.

Compliance Officers shall accept complaints of unlawful harassment directly from any
member of the School District community or a visitor to the District, or receive complaints
that are initially filed with a school building administrator. Upon receipt of a complaint
either directly or through a school building administrator, a Compliance Officer will begin
either an informal or formal process (depending on the request of the person alleging the
harassment or the pature of the alleged harassment), or the Compliance Officer will
designate a specific individual to conduct such a process. In the case of a formal complaint,
the Compliance Officer will prepare recommendations for the Superintendent or will oversee
the preparation of such recommendations by a designee. All members of the School District
community must report incidents of harassment that are reported to them to the Compliance
Officer within two (2) business days of learning of the incident.

Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers
within two (2) business days. Additionally, any Board employee who observes an act of
unlawful harassment is expected to intervene to stop the harassment, unless circumstances
make such an intervention dangerous, in which case the staff member should immediately
notify other Board employees and/or local law enforcement officials, as necessary, to stop
the harassment. Thereafter, the Compliance Officer or designee must contact the student, if
age eighteen (18) or older, or the student's parents if under the age eighteen (18), within two
(2) business days fo advise s/he/them of the Board's intent to investigate the alleged
misconduct, including the obligation of the Compliance Officer or designee to conduct an
investigation following all the procedures outlined for a formal complaint.

Investigation and Complaint Procedure (See Form 1662 F1)

Any employee or other member of the School District community or third party (e.g., visitor
to the District) who believes that s/he has been subjected to unlawful harassment or
retaliation may seek resolution of his/her complaint through either the informal or formal
procedures as described below. Further, a process for investigating claims of harassment or
retaliation and a process for rendering a decision regarding whether the claim of legally
prohibited harassment or retaliation, was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment or retaliation,
timelines are flexible for initiating the complaint process; however, individuals should make
every effort to file a complaint within thirty (30) calendar days after the conduct occurs
while the facts are known and potential witnesses are available. Once the formal complaint
process is begun, the investigation will be completed in a timely manner (ordinarily, within
fifteen (15) business days of the complaint being received).
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The informal and formal procedures set forth below are not intended to interfere with the
rights of any individual to pursue a complaint of unlawful harassment or retaliation with the
United States Department of BEducation Office for Civil Rights, the Ohio Civil Rights

Commission ("OCRC") or Equal Employmient Opportunity Commission ("EEOC").

Informal Complaint Procedure -

The goal of the informal complaint procedure is to stop inappropriate behavior and to
investigate and facilitate resolution through an informal means, if possible. The informal
complaint procedure is provided as a less formal option for a student, other member of the
School District commiunity, or third party who believes s'he has been unlawfully harassed or
retaliated against. This informal procedure is not required as a precursor to the filing of a
formal complaint and will only be utilized where the parties (alleged target of harassment and

alleged harasser(s)) agree to participate in such process.

Employees, other members of the School District community, or third parties who believe
that they have been unlawfully harassed or retaliated against may proceed immediately to the
formal complaint process and individuals who seek resolution through the informal procedure
may request that the informal process be terminated at any time to move to the formal

complaint process.

However, all complaints of harassment involving a District employee, any other adult
member of the School District community, or a third party against a student will be formally

investigated. Similarly, any allegations of sexual violence will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed and
s/he is able and feels safe doing so, the individual should tell or otherwise inform the harasser
that the conduct is unwelcome and must stop. Such direct communication should not be
utilized in circumstances involving sexual violence. The complaining individual should
address the allegedly harassing conduct as soon after it occurs as possible. The Compliance
Officers are available to support and counsel individuals when taking this initial step or to
intervene on behalf of the individual if requested to do so. An individual who is
uncomfortable or unwilling to inform the harasser of his/her complaint is not prohibited from
otherwise filing an informal or a formal complaint. In addition, with regard to certain types of
unlawful harassment, such as sexual harassment, the Compliance Officer may advise against

the use of the informal complaint process.

An individual who believes sthe has been unlawfully harassed may make an informal
complaint, either orally or in writing: (1) to a teacher, other employee, or building
administrator; (2) directly to one of the Compliance Officers; and/or (3) to the Superintendent

or other District-level employee.

All informal complaints must be reported to one of the Compliance Officers who will either
facilitate an informal resolution as described below on histher own, or appoint another

individual to facilitate an informal resolution.
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The School District's informal complaint procedure is designed to provide employees, other
members of the School District community, or third parties who believe they are being
unlawfully harassed with a range of options designed to bring about a resolution of their
concerns. Depending upon the nature of the complaint and the wishes of the individual
claiming unlawful harassment, informal resolution may involve, but not be limited to, one or
more of the following:

A. Advising the individual about how to communicate the unwelcome
nature of the behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the
individuals in the school building or office where the individual whose
behavior is being questioned works or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate
a meeting between the individual claiming harassment and the individual
accused of harassment to work out a mufual resolution. Such a meeting
is not appropriate in circumstances involving sexual violence.

While there are no set time limits within which an informal complaint must be resolved, the
Compliance Officer or designee will exercise his/her authority to attempt to resolve alt
informal complaints within fifteen (15) business days of receiving the informal complaint.
Parties who are dissatisfied with the results of the informal complaint process may proceed
to file a formal complaint. And, as stated above, parties may request that the informal
process be terminated at any time to move to the formal complaint process.

All materials generated as part of the informal complaint process will be retained by the
Compliance Officers in accordance with the Board's records retention policy and/or Student
Records policy. (See Policy 8310 and Policy 8330)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties
has requested that the informal complaint process be terminated to move to the formal
complaint process, or if the individual elects to file a formal complaint initially, the formal
complaint process shall be implemented.

An individual whe  believes s/he has been  subjected to  offensive
conduct/harassment/retaliation hereinafter referred to as the "Complamant”, may file a
formal complaint, either orally or in writing, with a teacher, principal, the Compliance
Officer, Superintendent, or other District employee. Due to the sensitivity surrounding
complaints of unlawful harassment and retaliation, timelines are flexible for initiating the
complaint process; however, individuals should make every effort to file a complaint within
thirty (30) calendar days after the conduct occurs while the facts are known and potential
witnesses are available. If a Complainant informs a teacher, principal, Superintendent, or
other District employee, either orally or in writing, about any complaint of harassment or
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retaliation, that employee must report such information to the Compliance Officer or designee
within two (2) business days. '

Throughoutr the course of the process, the Compliance Officer should keep the parties
informed of the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent it is available: the
identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is
based; a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the
information set forth above, the Compliance Officer shall ask for such details in an oral
interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by
signing the document. :

Upon receiving a formal complaint, the Comphance Ofﬁcer will con51der whether any action
should be taken in the investigatory phase to protect the Complainant from further harassment
or retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the alleged harasser. In making such a determination, the Compliance
Officer should consult the Complainant to assess his/her agreement to the proposed action. If
the Complainant is unwilling to consent to the proposed change, the Compliance Officer may
still take whatever actions sthe deem appropriate in consultation with the Superintendent.

Within two (2) business days of receiving the complaint, the Compliance Officer or a
designee will initiate a formal investigation to determine whether the Comp!amant has been
subjected to offenswe conduct/harassment/retaliation.

Simultaneously, the Compliance Officer will inform the individual alleged to have engaged in
the harassing or retaliatory conduct, hereinafter referred to as the "Respondent”, that a
complaint has been received. The Respondent will be informed about the nature of the
allegations and provided with a copy of any relevant administrative guidelines, including the
Board's Anti-Harassment Policy. The Respondent must also be informed-of the opportunity to
submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a designee will
attempt to. complete an 1nvest1gat10n into the allegations of harassment/retaliation within
fifteen (15) business days of receiving the formal complaint. The mvestlgatmn will include:

A. interviews with the Complainant,
B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to

have any information relevant to the allegations;
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D. consideration of any documentation or other information presented by
the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare
and deliver a written report to the Superintendent that summarizes the evidence gathered
during the investigation and provides recommendations based on the evidence and the
definition of unlawful harassment as provided in Board policy and State and Federal law as
to whether the Complainant has been subjected to unlawful harassment. The Compliance
Officer's recommendations must be based upon the totality of the circumstances, including
the ages and maturity levels of those involved. In determining if discriminatory harassment
or retaliation occurred, a preponderance of evidence standard will be used. The Compliance
Officer may consult with the Board’s legal counsel before finalizing the report to the
Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of
the Compliance Officer or the designee, the Superintendent must either issue a final decision
regarding whether the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the
Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the
additional information that is to be gathered, and such additional investigation must be
completed within five (5) business days. At the conclusion of the additional investigation,
the Superintendent must issue a final written decision as described above.

A Complainant or Respondent who is dissatisfied with the final decision of the
Superintendent may appeal through a signed written statement to the Board within five (5)
business days of his/her receipt of the Superintendent's final decision.

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and
their representative within twenty (20) business days of the receipt of such an appeal. A copy
of the Board's disposition of the appeal shall be sent to each concerned party within ten (10)
business days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the member of the School District community
or third party alleging the unlawful harassment/retaliation pursues the complaint. The Board
also reserves the right to have the formal complaint investigation conducted by an external
person in accordance with this policy or in such other manner as deemed appropriate by the
Board or its designee.

Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the
Complainant, the individual(s) against whom the complaint is filed, and the witnesses as
much as possible, consistent with the Board’s legal obligations to investigate, to take
appropriate action, and to conform with any discovery or disclosure obligations. All records
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generated under the termjs‘ of this policy and related administrative guidelines shall be
maintained as confidential to the extent permitted by law. Confidentiality, however, cannot be
guaranteed. Al Complainants proceeding through the formal investigation process will be

advised that their identities may be disclosed to the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will
instruct all members of the School District community and third parties who are interviewed
about the importance of maintaining confidentiality. Any individual who is interviewed as
part of a harassment investigation is expected not to disclose any information that s/he learns

or that s/he provides during the course of the investigation.

All public records created as a part of an investigation of a complaint of harassment will be
maintained by the Compliance Officer in accordance with the School Board's records
retention policy. Any records that are considered student education records in accordance
with the Family FEducational Rights and Privacy Act or under Ohio’s student records faw will

be maintained in a manner consistent with the provisions of the Federal and State laws.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking
appropriate action reasonably calculated to stop the harassment and prevent further such
harassment. While observing the principles of due process, a violation of this policy may
result in disciplinary action wp to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement(s). When
imposinig discipline, the Superintendent shall consider the totality of the circumstances
involved in the matter, including the ages and maturity levels of those involved. In those
cases where unlawful harassment is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies,

consistent with the terms of the relevant collective bargaining agreément(s).

Where the Board becomes aware that a prior remedial action has been taken against a
member of the School District community, all subsequent sanctions imposed by the Board
and/or Superintendent shall be reasonably calculated to end such comduct, prevent its

recurrence, and remedy its effects.

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint alleging
unlawful ‘harassment, or who has participated as a witness in a harassment investigation is

prohibited.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State Jaw requires any school teacher or school employee who knows or suspects that a child
with a disability under the age of twenty-one (21) or that a child under the age of eighteen
(18) has suffered or faces a threat of suffering a physical or mental wound, disability or

condition of a nature that reasonably indicates abuse or neglect of a child to immediately
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report that knowledge or suspicion to the county children's services agency. If, during the
course of a harassment investigation, the Compliance Officer or a designee has reason to
believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the
Complainant, a report of such knowledge must be made in accordance with State law and
Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery." If the
Compliance Officer or a designee has reason to believe that the Complainant has been the
victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge should be
immediately reported to local law enforcement.

Any reports made to a county children'’s services agency or to local law enforcement shall
not terminate the Compliance Officer or a designee's obligation and responsibility to
continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent
investigations, in no event shall the harassment investigation be inhibited by the involvement
of outside agencies without good cause after consultation with the Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided for
that purpose, matters of misconduct on the part of licensed professional staff members
convicted of sexual battery, and will, in accordance with Policy 8141, suspend such
employee from all duties that concern or involve the care, custody, or control of a child
during the pendency of any criminal action for which that person has been arrested,
summoned and/or indicted in that regard.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational
measures to create greater awareness of unlawful discriminatory practices. The
Superintendent or designee shall provide appropriate information to all members of the
School District community related to the implementation of this policy and shall provide
training for District students and staff where appropriate. All training, as well as all
information provided regarding the Board's policy and harassment in general, will be age
and content appropriate.

R.C. 4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA)

20 U.S.C. 1681 et seq.

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 1.S.C. 794, Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635 ‘

29 U.S.C. 6101, The Age Discrimination Act of 1975 -

42 1U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
42 U.S.C. 20004 et seq.

42 U.S.C. 2000¢ et seq.
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42 1U.8.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.S.C. 1983
National School Boards Association Inquiry and Analysis — May 2008

3362 - ANTI-HARASSMENT

General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that
is free from all forms of unlawful harassment, including sexual harassment. This commitment
applies to afl School District operations, programs, and activities. All students, administrators,
teachers, staff, and all other school personnel share responsibility for avoiding, discouraging,
and reportmg any form of unlawful harassment. This policy applies to unlawful conduct
occurring on school property, or at another location if such conduct occurs during an activity

sponsored by the Board.

The Board will vigorously enforce its prohibition, against discriminatory harassment based on
race, color, national origin, sex (iricluding sexual orientation and transgender identity),
disability, age, religion, ancestry, or genetic information (collectively, "Protected Classes™)
that are protected by Federal civil rights laws (hereinafter referred to as "unlawful
harassment"), and encourages those within the School District community as well as third
parties, who feel aggrieved to seek assistance to rectify such problems. The Board will
investigate all allegations of harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the harassment, prevent its
reoccurrence, and remedy its effects. Individuals who are found to have engaged in unlawful

harassment will be subject to appropriate disciplinary action.

The District will offer counseling services to any person found to have been subjected to
unlawful harassment, and, where appropriate, the person(s) who committed the unlawful

harassment.

For purposes of this policy, "School District community” means students, administratoré and
professional and classified staff, as well as Board members, agents, volunteers confractors, or

other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or
visitors on School District property (e.g., visiting speakers, participants on opposing athletic
teams, parents), vendors doing business with, or seeking to do business with, the. Board, and
other individuals who come in contact with members of the School District community at

school-related events/activities (whether on or off School District property).

Other Violations of the Anti-Harassment Poliéy

The Board will also take immedjate steps to impose disciplinary action on individuals

engaging in any of the following prohibited acts:
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A. Retaliating against a person who has made a report or filed a complaint
alleging unlawful harassment, or who has participated as a witness in a
harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful
harassment.
C. Disregarding, failing to investigate adequately, or delaying

investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges comprises
part of one's supervisory duties. ‘

Definitions
Bullying

Bullying rises to the level of unlawful harassment when one or more persons systematically
and chronically inflict physical hurt or psychological distress on one (1) or more students or
employees and that bullying is based upon one (1) or more Protected Classes, that is,
characteristics that are protected by Federal civil rights laws. It is defined as any unwanted
and repeated written, verbal, or physical behavior, including any threatening, insulting, or
dehumanizing gesture, by an adult or student, that is severe or pervasive enough to create an
intimidating, hostile, or offensive educational or work environment; cause discomfort or
humiliation; or unreasonably interfere with the individual's school or work performance or
participation; and may involve:

teasing;

threats;

intimidation;

stalking;

cyberstalking;

cyberbullying;

physical violence;

theft;

sexual, religious, or racial harassment;

public humiliation; or

ATTEHO MDD OW R

destruction of property.
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"Harassment" means any threatening, insulting, or dehumanizing . gesture, use of
technology, or written, verbal or physical conduct directed against a student or school
employee that:

A plaees a student or school employee in reasonable fear of harm to his/her
' person or damage to his/her property,

B. has the effect of substantially interfering with a student’s educational
performance, opportunities, or benefits, or an employee's work
performance; or ' '

C. has the effect of substantially disrupting the orderiy operatlon of a
school. '

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational
Amendments of 1972, "sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term
or condition of an individuval's employment, or status in a class,
educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the
basis for employment or educational decisions affecting such individual.

C. Such conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment;
or of interfering with one's ability to participate in or benefit from a class
or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of
the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of
the kinds of conduct that may constitute sexual harassment include, but are not limited to:
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A. Unwelcome sexual propositions, invitations, solicitations, and flirtations.
B. Unwanted physical and/or sexual contact.
C. Threats or insinuations that a person's employment, wages, academic

grade, promotion, classroom work or assignments, academic status,
participation in athletics or extra-curricular programs or events, or other
conditions of employment or education may be adversely affected by not
submitting to sexual advances.

D. Unwelcome verbal expressions of a sexual nature, including graphic
sexual commentaries about a person's body, dress, appearance, or sexual
activities; the unwelcome use of sexually degrading language, jokes or
innuendoes; unwelcome suggestive or insulting sounds or whistles;
obscene telephone calls.

E. Sexually suggestive objects, pictures, videotapes, audio recordings or
literature, placed in the work or educational environment, which may
embarrass or offend individuals.

F. Unwelcome and inappropriate touching, patting, or pinching, obscene
gestures.
G. A pattern of conduct, which can be subtle in nature, that has sexual

overtones and is intended to create or has the effect of creating
discomfort and/or humiliation to another.

H. Remarks speculating about a person's sexual activities or sexual history,
or remarks about one's own sexual activities or sexual history.

L. In the context of employees, consensual sexual relationships where such
relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism adversely
affects other employees or otherwise creates a hostile work environment.

J. Inappropriate boundary invasions by a District employee or other adult
member of the School District community into a student's personal space
and personal life.

K. Verbal, nonverbal or physical aggression, intimidation, or hostility based
on sex or sex-stereotyping that does not involve conduct of a sexual
nature,
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Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based
or gender-based conduct must be sufficiently severe, pervasive, and persistent such that it
adversely affects, limits, or denies an individual's employment or education, or such that it
creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any other adult
member of the Schoo! District community is prohibited, and any teacher, administrator,
coach, or other school authority who engages in sexual conduct with a student may alse be
guilty of the criminal charge of "sexual battery" as set forth in Ohio Revised Code 2907.03.
The issue of consent is irrelevant in regard to such criminal charge and/or with respect to the
application of this pohcy to District employees or other adult members of the School Dlsmct
community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct
is based upon an individual's race or color and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or
activity. Such harassment may occur where conduct is directed at the characteristics of a
person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or
negative references relative to racial customs. ‘

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's religion or creed and when the conduct has the purpose
or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or leamning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or
activity. Such harassment may occur where conduct is directed at the characteristics of a
person's religious tradition, clothing, or surnames, and/or involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or
nonverbal conduct is based upon an individual's national origin or ancestry and when the
conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/or learning
environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's national origin or ancestry, such as negative comments regarding
customs, manner of speaking, language, surnames, or ethnic slurs. '
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Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's disability and when the conduct has the purpose or
effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or
activity. Such harassment may occur where conduct is directed at the characteristics of a
person's disabling condition, such as negative comments about speech patterns, movement,
physical impairments or defects/appearances, or the like. Such harassment may further
occur where conduct is directed at or pertains to a person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community, which includes all staff, and third parties are
‘encouraged to promptly report incidents of harassing conduct to an administrator,
supervisor or other School District official so that the Board may address the conduct
before it becomes severe, pervasive, or persistent. Any administrator, supervisor, or other
District official who receives such a complaint shatl file it with the District’s Anti-
Harassment Compliance Officer at his/her first convenience.

Members of the School District community or third parties who believe they have been
unlawfully harassed by another member of the School District community or a third party
are entitled to utilize the Board's complaint process that is set forth below. Initiating a
complaint, whether formally or informally, will not adversely affect the complaining
individual's employment or participation in educational or extra-curricular programs. While
there are no time limits for initiating complaints of harassment under this policy,
individuals should make every effort to file a complaint as soon as possible after the
conduct occurs while the facts are known and potential witnesses are available.

If, during an mvestigation of alleged bullying, aggressive behavior and/or harassment m
accordance with Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior, the
Principal believes that the reported misconduct may have created a hostile work
environment and may have constituted unlawful discriminatory harassment based on a
Protected Class, the Principal shall report the act of bullying, aggressive behavior and/or
harassment to one of the Anti-Harassment Compliance Officers who shall investigate the
allegation in accordance with this policy. While the Compliance Officer investigates the
allegation, the Principal shall suspend his/her Policy 5517.01 investigation to await the
Compliance Officer's written report. The Compliance Officer shall keep the Principal
informed of the status of the Policy 3362 investigation and provide him/her with a copy of
the resulting written report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as "Anti-Harassment Compliance
Officers" for the District. They are hereinafter referred to as the "Compliance Officers”.
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Mr. John Fryve ' -MS. Teresa Napier Mr. Don Rabold
Director of Pupil & Staff Services Treasurer : Investigator, BCESC
513-553-2616 , 513-553-2616 - 937-378-6118
212 Market Street, 3™ Floor 212 Market Street, 2 Floor 9231 Hammer Road
New Richmond, OIT 45157 - New Richmond, OH 45157 Georgetown, OH 45121
frye j@nrscheols.org napier t{@nrschools.org | don.rabold@brown.k12.oh.us

The names, titles, and contact information of these individuals will be published annually:

A in the parent and staff handbooks.
B. on the School District's web site.

The Compliance Officers will be available during regular school/work hours to discuss
concerns related to unlawful harassment, to assist students, other members of the District
community, and third parties who seek support or advice when informing another individual
about "umwelcome” conduct, or to intercede informally on behalf of the individual in those
instances where concerns have not resulted in the filing of a formal complamt and where all -
parties are in agreement to participate in an informal process

Compliance Officers shall accept complaints of unlawful harassment directly from any
member of the School District community or a visitor to the District, or receive complaints
that are initially filed with a school building administrator. Upon receipt of a complaint
either directly or through a scheol building administrator, a Compliance Officer will begin
either an informal or formal process (depending on the request of the person alleging the
harassment or the nature of the alleged harassment), or the Compliance Officer will
designate a specific individual to conduct such a process. In the case of a formal complaint,
the Compliance Officer will prepare recommendations for the Superintendent or will oversee
the preparation of such recommendations by a designee. All members of the School District
community must report incidents of harassment that are reported to them to the Compliance
Officer within two (2) business days of learning of the incident.

Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers
within two (2) business days. Additionally, any Board employee who observes an act of -
unlawful harassment is expected to intervene to stop the harassment, unless circumstances
make such an intervention dangerous, in which case the staff member should immediately
notify other Board employees and/or local law enforcement officials, as necessary, to stop
the harassment. Thereafter, the Compliance Officer or designee must contact the student, if
age eighteen (18) or older, or the student’s parents if under the age eighteen (18), within two
(2) business days to advise s/he/them of the Board's intent to investigate the alleged
misconduct, including the obligation of the Compliance Officer or designee to conduct an
investigation following all the procedures outlined for a formal complaint.
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Investigation and Complaint Procedure (See Form 3362 F1)

Any employee or other member of the School District community or third party (e.g., visitor
to the District) who believes that sthe has been subjected to unfawful harassment or
retaliation may seek resolution of his/her complaint through either the informal or formal
procedures as described below. Further, a process for investigating claims of harassment or
retaliation and a process for rendering a decision regarding whether the claim of legally
prohibited harassment or retaliation, was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment or retaliation,
timelines are flexible for initiating the complaint process; however, individuals should make
every effort to file a complaint within thirty (30} calendar days after the conduct occurs
while the facts are known and potential witnesses are available. Once the formal complaint
process is begun, the investigation will be completed in a timely manner {ordinarily, within
fifteen (15) business days of the complaint being received).

The informal and formal procedures set forth below are not intended to interfere with the
rights of any individual to pursue a complaint of unlawful harassment or retaliation with the
United States Department of Education Office for Civil Rights, the Ohio Civil Rights
Commission ("OCRC") or Equal Employment Opportunity Commission ("EEOC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to
investigate and facilitate resolution through an informal means, if possible. The informal
complaint procedure is provided as a less formal option for a student, other member of the
School District community, or third party who believes s/he has been unlawfully harassed or
retaliated against. This informal procedure is not required as a precursor to the filing of a
formal complaint and will only be utilized where the parties (alleged target of harassment
and alleged harasser(s)) agree to participate in such process.

Employees, other members of the School District community, or third parties who believe
that they have been unlawfully harassed or retaliated against may proceed immediately to the
formal complaint process and individuals who seek resolution through the informal
procedure may request that the informal process be terminated at any time to move to the
formal complaint process.

However, all complaints of harassment involving a District employee, any other adult
member of the School District community, or a third party against a student will be formally
investigated. Similarly, any allegations of sexual violence will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed and
s/he is able and feels safe doing so, the individual should tell or otherwise inform the harasser
that the conduct is unwelcome and must stop. Such direct communication should not be
utilized in circumstances involving sexual violence. The complaining individual should
address the allegedly harassing conduct as soon after it occurs as possible. The Compliance
Officers are available to support and counsel individuals when taking this initial step or to
intervene on behalf of the individual if requested to do so. An individual who is
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uncomfortable or unwilling to inform the harasser of his/her eompiamt is not prohibited from
otherwise filing an informal or a formal complaint. In addition, with regard to certain types of
unlawful harassment, such as sexual harassment, the Comphance Officer may adv1se agamst

the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed inayr make an informal
complaint, either orally or in writing: (1) to a teacher, other employee, or building
administrator; (2) directly to one of the Compliance Officers; and/or (3) to the Superintendent

or other District-level employee.

All informal complaints must be reported to one of the Compliance Officers who will either
facilitate an informal resolution as described below on his/her own, or appomt another

individual to facilitate an informal resolution.

The School District's informal complaint procedure is designed to provide employees other
members of the School District community, or third parties: who believe they are being
unlawfully harassed with a range of options designed to bring about a resolution of their
concerns. Depending upon the nature of the complaint and the wishes of the individual
claiming unlawful harassment, informal resolution may involve, but not be limited to, one or

more of the following:

A. Advising the individual about how to communicate the unwelcome
nature of the behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the
individuals in the school building. or office where the individual whose
behavior is being questioned works or attends. '

C. If both parties agree, the Compliance Officer may arrange and facilitate
a meeting between the individual claiming harassment and the individual
accused of harassment to work out a mutual resolution. Such a meeting
is not appropriate in circumstances involving sexual violence.

While there are no set time limits within which an informal complaint must be resolved, the
Compliance Officer or designee will excrcise his/her authority to attempt to resolve all
informal complaints within fifteen (15) business days of receiving the informal complaint.
Parties who are dissatisfied with the results of the informal complaint process may proceed to
file a formal complaint. And, as stated above, parties may request that the informal process be

terminated at any time to move to the formal complaint process.

All materials generated as part of the informal complaint process will be retained by the
Compliance Officers in accordance with the Board's records retention policy and/or Student

Records policy. (See Policy 8310 and Policy 8330)
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Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties
has requested that the informal complaint process be terminated to move to the formal
complaint process, or if the individual elects to file a formal complaint initially, the formal
complaint process shall be implemented.

An  individual who  believes s/he has been subjected to  offensive
conduct/harassment/retaliation hereinafter referred to as the "Complainant”, may file a
formal complaint, either orally or in writing, with a teacher, principal, the Compliance
Officer, Superintendent, or other District employee. Due to the sensitivity surrounding
complaints of unlawful harassment and retaliation, timelines are flexible for initiating the
complaint process; however, individuals should make every effort to file a complaint within
thirty (30) calendar days after the conduct occurs while the facts are known and potential
witnesses are available. If a Complainant informs a teacher, principal, Superintendent, or
other District employee, either orally or in writing, about any complaint of harassment or
retaliation, that employee must report such information to the Compliance Officer or
designee within two (2) business days.

Throughout the course of the process, the Compliance Officer should-keep the parties
informed of the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent it is available:
the identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint
is based; a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the
information set forth above, the Compliance Officer shall ask for such details in an oral
interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge
by signing the document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action
should be taken in the investigatory phase to protect the Complainant from further
harassment or retaliation, including, but not limited to, a change of work assignment or
schedule for the Complainant and/or the alleged harasser. In making such a determination,
the Compliance Officer should consult the Complainant to assess his’her agreement to the
proposed action. If the Complainant is unwilling to consent to the proposed change, the
Compliance Officer may still take whatever actions s’he deem appropriate in consultation
with the Superintendent.

Within two (2) business days of receiving the complaint, the Compliance Officer or a
designee will initiate a formal investigation to determine whether the Complainant has been
subjected to offensive conduct/harassment/retaliation.
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Simultaneously, the Compliance Officer will inform the individual alleged to have engaged in
the harassing or retaliatory conduct, hereinafter referred to as the "Respondent", that a
complaint has been received. The Respondent will be informed about the nature of the
allegations and provided with a copy of any relevant administrative guidelines, including the
Board's Anti-Harassment Policy. The Respondent must also be informed of the opportunity to

submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a designee will
attempt to complete an investigation into the allegations of harassment/retaliation within
fifteen (15) business days of receiving the formal complaint. The investigation will include:

A. interviews with the Complainant;
" B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to

have any information relevant to the allegations;

D. consideration of any documentation or other information presented by
" the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare
and deliver a written teport to the Superintendent that summarizes the evidence gathered
during the investigation and provides recommendations based on the evidence and the
definition of unlawful harassment as provided in Board policy and State and Federal law as to
whether the Complainant has been subjected to unlawful harassment. The Compliance
Officer's recommendations must be based upon the totality of the circumstances, including
the ages and maturity levels of those involved. In determining if discriminatory harassment or
retaliation occurred, a preponderance of evidence standard will be used. The Compliance
Officer may consult with the Board’s legal counsel before finalizing the report to the

Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the
Compliance Officer or the designee, the Superintendent must either issue a final decision
regarding whether the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the

Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specity the
additional inforination that is to be gatbered, and such' additional investigation must be
completed within five (5) business days. At the conclusion of the additional investigation, the

Superintendent must issue a final written decision as described above.
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A Complainant or Respondent who is dissatisfied with the final decision of the
Superintendent may appeal through a signed written statement to the Board within five (5)
business days of his/her receipt of the Superintendent's final decision.

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and
their representative within twenty (20) business days of the receipt of such an appeal. A copy
of the Board's disposition of the appeal shall be sent to each concerned party within ten (10)
business days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the member of the School District community
or third party alleging the unlawful harassment/retaliation pursues the complaint. The Board
also reserves the right to have the formal complaint investigation conducted by an external
person in accordance with this policy or in such other manner as deemed appropriate by the
Board or its designee.

Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the
Complainant, the individual(s) against whom the complaint is filed, and the witnesses as
much as possible, consistent with the Board’s legal obligations to investigate, to take
appropriate action, and to conform with any discovery or disclosure obligations. All records
generated under the terms of this policy and related administrative guidelines shall be
maintained as confidential to the extent permitted by law. Confidentiality, however, cannot
be guaranteed. All Complainants proceeding through the formal investigation process will be
advised that their identities may be disclosed to the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will
instruct all members of the School District community and third parties who are interviewed
about the importance of maintaining confidentiality. Any individual who is interviewed as
part of a harassment investigation is expected not to disclose any information that s’he learns
or that s/he provides during the course of the investigation.

All public records created as a part of an investigation of a complaint of harassment will be
maintained by the Compliance Officer in accordance with the School Board's records
retention policy. Any records that are considered student education records in accordance
with the Family Educational Rights and Privacy Act or under Ohio’s student records law
will be maintained in a manner consistent with the provisions of the Federal and State laws.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking
appropriate action reasonably calculated to stop the harassment and prevent further such
harassment. While observing the principles of due process, a violation of this policy may
result in disciplinary action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State faw and the terms of the relevant collective bargaining agreement(s). When
imposing discipline, the Superintendent shall consider the totality of the circumstances
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involved in the matter, including the ages and maturity levels of those involved. In those
cases where unlawful harassment is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies,

consistent with the terms of the relevant collective bargaining agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a
member of the School District community, all subsequent sanctions imposed: by the Board
and/or Superintendent shall be teasonably calculated to end such conduct, prevent its

recurrence, and remedy its effects.

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint alleging
unlawful harassment, or who has part101pated as a witness in a harassment investigation is

prohlb ited.

Allegatidns Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a child
with a disability under the age of twenty-one (21) or that a child under the age of eighteen
(18) has suffered or faces a threat of suffering a physical or mental wound, disability or
condition of a nature that reasonably indicates abuse or neglect of a child to immediately
report that knowledge or suspicion to the county children's services agency. If, during the
course of a harassment investigation, the Compliance Officer or a designee has reason to
believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the
Complainant, a report of such knowledge must be made in accordance with State law and

Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery.” If the
Compliance Officer or a designee has reason to believe that the Complainant has been the
victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge should be

immediately reported to Jocal law enforcement.

Any reports made to a county children's services agency or to local law enforcement shall not
terminate the Compliance Officer or a designee's obligation and responsibility to continue to -
investigate a complaint of harassment. Whilethe Compliance Officer or a designee may work
cooperatively with outside agencies to conduct concurrent investigations, in no event shail the
harassment investigation be inhibited by the involvement of outside agencies without good

cause after consultation with the Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided for
that purpose, matters of misconduct on the part of licensed professional stall mermbers
convicted of sexual battery, and will, in accordance with Policy 8141, suspend such employee
from all duties that concern or involve the care, custody, or control of a child during the
pendency of any criminal action for which that person has been arrested, summoned and/or

indicted in that regard.
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Education and Traiging

In support of this Anti-Harassment Policy, the Board promotes preventative educational
measures to create greater awareness of unlawful discriminatory practices. The
Superintendent or designee shall provide appropriate information to all members of the
School District community related to the implementation of this policy and shall provide
training for District students and staff where appropriate. All training, as well as all
information provided regarding the Board's policy and harassment in general, will be age
and content appropriate.

R.C. 4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA)

20TU.S.C. 1681 et seq.

29 1J.5.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 1U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
42 1J.8.C. 2000d et seq.

42 U.S.C. 2000¢ et seq.

42 U.8.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
421J.5.C. 1983 '

National School Boards Association Inquiry and Analysis —May 2008

4362 - ANTI-HHARASSMENT
General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment
that is free from all forms of unlawful harassment, including sexual harassment. This
commitment applies to all School District operations, programs, and activities. All students,
administrators, teachers, staff, and all other school persomnel share responsibility for
avoiding, discouraging, and reporting any form of unlawful harassment. This policy applies
to unlawful conduct occurring on school property, or at another location if such conduct
oceurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based
on race, color, national origin, sex (including sexual orientation and transgender identity),
disability, age, religion, ancestry, or genetic information (collectively, "Protected Classes")
that are protected by Federal civil rights laws (hereinafter referred to as "unlawful
harassment™), and encourages those within the School District community as well as third

. parties, who feel aggrieved to seek assistance to rectify such problems. The Board will

investigate all allegations of harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the harassment, prevent its
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reoceurrence, and remedy its effects. Individuals who are found to have engaged in unlawful
harassment will be subject to appropriate disciplinary action.

. The District will offer counseling services to any person found to have been subjected to

unlawful harassment, and, where appropriate, -the person(s) who committed the unlawful
harassment. ‘

For purposes of this policy, "School District community” means students, administrators, and
professional and classified staff, as well as Board members, agents, volunteers, contractors, or
other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or
visitors on School District property (e.g., visiting speakers, participants on opposing athletic
teams, parents), vendors doing business with, or seeking to do business with, the Board, and
other individuals who come in contact with members of the School District community at
school-related events/activities (whether on or off School District property).

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals
engaging in any of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint
alleging unlawful harassment, or who has participated as a witness-in a
harassment investigation. :

B. Filing a malicious or knowingly false report or cmhplain{ of unlawful

harassment.
C. Disregarding, failing to investigate adequately, or - delaying

investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges comprises
part of one's supervisory duties.

Definitions
Bullying

Bullying rises to the level of unlawful harassment when one or more persons systematically
and chronically inflict physical hurt or psychological distress on one (1) or more students or
employees and that bullying is based upon one (1) or more Protected Classes, that is,
characteristics that are protected by Federal civil rights laws. It is defined as any unwanted
and repeated written, verbal, or physical behavior, including any threatening, insulting, or
dehumanizing gesture, by an adult or student, that is severe or pervasive enough to create an
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intimidating, hostile, or offensive educational or work environment; cause discomfort or
humiliation; or unreasonably interfere with the individual's school or work performance or
participation; and may involve:

teasing;

threats;

intimidation;

stalking;

cyberstalking;

cyberbullying;

physical violence;

theft;

sexual, religious, or racial harassment;

public humiliation; or

ARET DO PBUOOW R

destruction of property.

"Harassment™ means any threatening, insulting, or dehumanizing gesture, use of
technology, or written, verbal or physical conduct directed against a student or school
employee that: : '

A, places a student or school employee in reasonable fear of harm to his/her
person or damage to his/her property;

B. has the effect of substantially interfering with a student's educational
performance, opportunities, or benefits, or an employee's work
performance; or

C. has the effect of substantially disrupting the orderly operation of a
school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational
Amendments of 1972, "sexual harassment” is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature, when:
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A.

Sexual harassment may involve the behavior of a person of either gender against a person of

Submission to such conduct is made either implicitly or explicitly a term
or condition of an individual's employment, or status in a class,
educational program, or activity.

Submission or rejection of such conduct by an individual is used as the
basis for employment or educational decisions affecting such individual.

Such conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment;
or of interfering with one's ability to participate in or benefit from a class -
or an educational program or activity. ‘

the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the

kinds of conduct that may constitute sexual harassment include, but are not limited to:

A

Unwelcome sexual propositions, invitations, solicitations, and flirtations.
Unwanted physical and/or sexual contact.

Threats or insinuations that a person's employment, wages, academic
grade, promotion, classroom work or assignments, academic status,

. participation in athletics or extra-curricular programs or events, or other

conditions of employment or education may be adversely affected by not
submitting to sexual advances.

Unwelcome verbal expressions of a sexual nature, including graphic
sexual commentaries about a person's body, dress, appearance, or sexual
activities; the unwelcome use of sexually degrading language, jokes or
innuendoes; unwelcome suggestive or insulting sounds or whistles;
obscene telephone calls.

Sexually suggestive objects, pictures, videotapes, audio recordings or
literature, placed in the work or educational environment, which may
embarrass or offend individuals.

Unwelcome and inappropriate touching, patting, or pinching; obscene
gestures.
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G. A pattern of conduct, which can be subtle in nature, that has sexual
overtones and is intended to create or has the effect of creating
discomfort and/or humiliation to another.

H. Remarks speculating about a person's sexual activities or sexual history,
or remarks about one's own sexual activities or sexual history.

L In the context of employees, consensual sexual relationships where such
relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism adversely
affects other employees or otherwise creates a hostile work environment.

J. Inappropriate boundary invasions by a District employee or other adult
member of the School District community into a student's personal space
and personal life.

K. Verbal, nonverbal or physical aggression, intimidation, or hostility based
on sex or sex-stereotyping that does not involve conduct of a sexual
nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based
or gender-based conduct must be sufficiently severe, pervasive, and persistent such that it
adversely affects, limits, or denies an individual's employment or education, or such that it

creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any other adult
member of the School District community is prohibited, and any teacher, administrator,
coach, or other school authority who engages in sexual conduct with a student may also be
guilty of the criminal charge of "sexual battery” as set forth in Ohio Revised Code 2907.03.
The issue of consent is irrelevant in regard to such criminal charge and/or with respect to the
application of this policy to District employees or other adult members of the School District

community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct
is based upon an individual's race or color and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or
activity Such harassment may occur where conduct is directed at the characteristics of a
person's race or color, such as racial slurg, nicknames implying stereotypes epithets, and/or

negative references relative to racial customs.
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Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's religion or creed and when the conduct has the purpose
or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or
activity. Such harassment may occur where conduct is directed at the characteristics of a
person's religious tradition, clothing, or surnames, and/or involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or
nonverbal conduct is based upon an individual's national origin or ancestry and when the
conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/or leaming
environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person’s national origin or ancestry, such as negative comments regardmg
customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upen an individual's disability and when the conduct has the purpose or
effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or
activity. Such harassment may occur. where conduct is directed at the characteristics of a
person's disabling condition, such as negative comments about speech patterns, movement,
physical impairments or defects/appearances, or the like. Such harassment may further occur
where conduct is directed at or pertains to a person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community, which includes all staff, and third parties are
encouraged to promptly report incidents of harassing conduct to an administrator, supervisor
or other School District official so that the Board may address the conduct before it becomes
severe, pervasive, or persistent. Any administrator, supervisor, or other District official who
receives such a complaint shall file it with the District’s Anti-Harassment Compliance
Officer at his/her first convenience.

Members of the School District community or third parties who believe they have been
unlawfully harassed by another member of the Schoo] District community or a third party
are entitled to utilize the Board's complaint process that is set forth below. Initiating a
complaint, whether formally or informally, will not adversely affect the complaining
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individual's employment or participation in educational or extra-curricular programs. While
there are no time limits for initiating complaints of harassment under this policy, individuals
should make every effort to file a complaint as soon as possible after the conduct occurs while
the facts are known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment
accordance with Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior, the
Principal believes that the reported misconduct may have created a hostile work environment
and may have constituted unlawful discriminatory harassment based on a Protected Class, the
Principal shall report the act of bullying, aggressive behavior and/or harassment to one of the
Anti-Harassment Compliance Officers who shall investigate the allegation in accordance with
this policy. While the Compliance Officer investigates the allegation, the Principal shall
suspend his/her Policy 5517.01 investigation to await the Compliance Officer’s written report.
The Compliance Officer shall keep the Principal informed of the status of the
Policy 4362 investigation and provide him/her with a copy of the resulting written report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as "Anti-Harassment Compliance
Officers" for the District. They are hereinafter referred to as the "Compliance Officers”.

Mr. John Frye Ms. Teresa Napier Mr. Don Rabold

Director of Pupil & Staff Services Treasurer Investigator, BCESC
513-553-2616 513-553-2616 937-378-6118

212 Market Street, 3" Floor 212 Market Street, 2" Floor 9231 Hammer Road

New Richmond, OH 45157 New Richmond, OH 45157 Georgetown, OH 45121
frye j@nrschools.org napier t@nrschools.org don.rabold@brown.k12.ch.us

The names, titles, and contact information of these individuals will be published annually on
the School District’s web site.

The Compliance Officers will be available during regular school/work hours to discuss
concerns related to unlawful harassment, to assist students, other members of the District
community, and third parties who seek support or advice when informing another individual
about "unwelcome" conduct, or to intercede informally on behalf of the individual in those
instances where concerns have not resulted in the filing of a formal complaint and where all
parties are in agreement to participate in an informal process.

Compliance Officers shall accept complaints of unlawful harassment directly from any
member of the School District community or a visitor to the District, or receive complaints
that are initially filed with a school building administrator. Upon receipt of a complaint either
directly or through a school building administrator, a Compliance Officer will begin either an
informal or formal process (depending on the request of the person alleging the harassment or
the nature of the alleged harassment), or the Compliance Officer will designate a specific
individual to conduct such a process. In the case of a formal complaint, the Compliance
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Officer will prepare recommendations for the Superintendent or will oversee the preparation
of such recommendations by a designee. All members of the School District community
must report incidents of harassment that are reported to them to the Compliance Officer
within two (2) business days of learning of the incident.

Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers
within two (2) business days. Additionally, any Board employee who observes an act of
unlawful harassment is expected to intervene to stop the harassment, unless circumstances
make such an intervention dangerous, in which case the staff member should immediately
notify other Board employees and/or local law enforcement officials, as necessary, to stop
the harassment. Thereafter, the Compliance Officer or designee must contact the student, if
age eighteen (18) or older, or the student's parents if under the age eighteen (18), within two
(2) business days fo advise sthe/them of the Board's intent to investigate the afleged
misconduct, including the obligation of the Compliance Officer or designee to conduct an
investigation following all the procedures outlined for a formal complaint.

Investigation and Complaint Procedure (See Form 4362 F1)

Any employee or other member of the School District coromunity or third party (e.g., visitor
to the District) who believes that s/he has been subjected to unlawful harassment or
retaliation may seek resolution of his/her complaint through either-the informal or formal
procedures as described below. Further, a process for investigating claims of harassment or
retaliation and a process for rendering a decision regarding whether the claim of legally
prohibited harassment or retaliation, was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment or retaliation,
timelines are flexible for initiating the complaint process; however, individuals should make
every effort to file a complaint within thirty (30) calendar days after the conduct occurs
while the facts are known and potential witnesses are available. Once the formal complaint
process is begun, the investigation will be completed in a timely manner (ordinarily, within
fifteen (15) business days of the complaint being received).

The informal and formal procedures set forth below are not intended to interfere with the
rights of any individual to pursue a complaint of unlawful harassment or retaliation with the
United States Department of Education Office for Civil Rights, the Ohio Civil Rights
Commission ("OCRC") or Equal Employment Opportunity Commission ("EEOC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to
investigate and facilitate resolution through an informal means, if possible. The informal
complaint procedure is provided as a less formal option for a student, other member of the
School District community, ot third party who believes s/he has been unlawfully harassed or
retaliated against. This informal procedure is not required as a precursor to the filing of a
formal complaint and will only be utilized where the parties (alleged target of harassment
and alleged harasser(s)) agree to participate in such process.
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Employees, other members of the School District community, or third parties who believe
that they have been unlawfully harassed or retaliated against may proceed immediately to the
formal complaint process and individuals who seek resolution through the informal procedure
may request that the informal process be terminated at any time to move to the formal

complaint process.

However, all complaints of harassment involving a District employee, any other adult
member of the School District community, or a third party against a student will be formally

investigated. Similarly, any allegations of sexual violence will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed and
s/he is able and feels safe doing so, the individual should tell or otherwise inform the harasser
that the conduct is unwelcome and must stop. Such direct communication should not be
utilized in circumstances involving sexual violence. The complaining individual shouid
address the allegedly harassing conduct as soon after it occurs as possible. The Compliance
Officers are available to support and counsel individuals when taking this initial step or to
intervene on behalf of the individual if requested to do so. An individual who is
uncomfortable or unwitling to inform the harasser of his/her complaint is not prohibited from
otherwise filing an informal or a formal complaint. In addition, with regard to certain types of
unlawful harassment, such as sexual harassment, the Compliance Officer may advise against

the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed may make an informal
complaint, either orally or in writing: (1) to a teacher, other employee, or building
administrator; (2) directly to one of the Compliance Officers; and/or (3} to the Superintendent

or other District-level employee.

All informal complaints must be reported to one of the Compliance Officers who will either
facilitate an informal resolution as described below on hisher own, or appoint another

individual to facilitate an informal resolution.

The School District's informal complaint procedure is designed to provide employees, other
members of the School District community, or third parties who believe they are being
unlawfully harassed with a range of options designed to bring about a resolution of their
concerns. Depending upon the nature of the complaint and the wishes of the individual
claiming unlawful harassment, informal resolution may involve, but not be limited to, one or

more of the following:

A. Advising the individual about how to communicate the unwelcome
nature of the behavior to the alleged harasser.

B. - Distributing a copy of the anti-harassment policy as a reminder to the
individuals in the school building or office where the individual whose
behavior is being questioned works or attends.
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C.  If both parties agree, the Compliance Officer may arrange and facilitate
a meeting between the individual claiming harassment and the individual
accused of harassment to work out a mutual resolution, Such a meetmg
is not appropriate in circumstances involving sexual violence.

While there are no set time limits within which an informal complaint must be resolved, the
Compliance Officer or designee will exercise his/her authority to-attempt to resolve all
informal complaints within fifteen (15) business days of receiving the informal complaint.
Parties who are dissatisfied with the results of the informal complaint process may proceed
to file a formal complaint. And, as stated above, parties may request that the informal
process be terminated at any time to move to the formal complaint process. -

All materials generated as part of the informal complaint process will be retained by the
Compliance Officers in accordance with the Board's records retention pohcy and/or Student
Records policy. (See Policy 8319 and Policy 8330)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process if one of the parties
has requested that the informal complaint process be terminated to move to the formal
complaint process, or if the individual elects to file a formal complaint initially, the formal
complaint process shall be implemented.

An  individual who believes s/he has been  subjected to  offensive
conduct/harassment/retaliation hereinafter referred to as the "Complainant”, may file a
formal complaint, either orally or in writing, with a teacher, principal, the Compliance
Officer, Superintendent, or other District employee. Due to the sensitivity surrounding
complaints of unlawful harassment and retaliation, timelines are flexible for initiating the
cotmplaint process; however, individuals should make every effort to file a complaint within
thirty (30) calendar days after the conduct occurs while the facts are known and potential
witnesses are available. If a Complainant informs a teacher, principal, Superintendent, or
other District employee, either orally or in writing, about any complaint of harassment or
retaliation, that employee must report such information to the Compliance Officer or
designee within two (2) business days. '

Throughout the course of the process, the Compiiance Officer should keep the parties
informed of the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent it is available:
the identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint
is based: a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the
information set forth above, the Compliance Officer shall ask for such details in an oral
interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge
by signing the document.
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Upon receiving a formal complaint, the Compliance Officer will consider whether any action
should be taken in the investigatory phase to protect the Complainant from further harassment
or retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the alleged harasser. In making such a determination, the Compliance
Officer should consult the Complainant to assess his/her agreement to the proposed action. If
the Complainant is unwilling to consent to the proposed change, the Compliance Officer may

still take whatever actions s/he deem appropriate in consultation with the Superintendent.

Within two (2) business days of receiving the complaint, the Compliance Officer or a
designee will initiate a formal investigation to determine whether the Complamant has been

subjected to offensive conduct/harassment/retaliation.

Simultaneously, the Compliance Officer will inform the individual alleged to have engaged in
the harassing or retaliatory conduct, hereinafter referred to as the "Respondent”, that a
complaint has been received. The Respondent will be informed about the nature of the
allegations and provided with a copy of any relevant administrative guidelines, including the
Board's Anti-Harassment Policy. The Respondent must also be informed of the opportunity to

submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a designee will
attempt to complete an investigation into the allegations of harassment/retaliation within

fifteen (15) business days of receiving the formal complaint. The investigation will include:

A. interviews with the Complainant;
B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to

have any information relevant to the allegations;

D. consideration of any documentation or other information presented by
the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare
and deliver a written report to the Superintendent that summarizes the evidence gathered
during the investigation and provides recommendations based on the evidence and the
definition of unlawful harassment as provided in Board policy and State and Federal law as to
whether the Complainant has been subjected to unlawful harassment. The Compliance
Officer's recommendations must be based upon the totality of the circumstances, including
the ages and maturity levels of those involved. In determining if discriminatory harassment or
retaliation occwited, a preponderance of evidence standard will be used. The Compliance
Officer may consult with the Board’s legal counsel before finalizing the report to the

Superintendent.
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Absent extenuating circumstances, within five (5) business days of receiving the report of
the Compliance Officer or the designee, the Superintendent must either issue a final decision
regarding whether the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the
Complainant and the Respondent. ' '

If the Superintendent requests additional investigation, the Superintendent must specify the
additional information that is to be gathered, and such additional investigation must be
completed within five (5) business days. At the conclusion of the additional investigation,
the Superintendent must issue a final written decision as described above.

A Complainant or Respondent who is dissatisfied with the final decision of the
Superintendent may appeal through a signed written statement to the Board within five (5)
business days of his/her receipt of the Superintendent’s final decision,

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and
their representative within twenty (20) business days of the receipt of such an appeal. A copy
of the Board's disposition of the appeal shall be sent to each concerned party within ten (10)
business days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the member of the School District community
or third party alleging the unlawful harassment/retaliation pursues the complaint. The Board
also reserves the right to have the formal complaint investigation conducted by an external
person in accordance with this policy or in such other manner as deemed appropriate by the
Board or its designee.

Privacy/Confidentiality

The School District will employ all reasonable efforts fo protect the rights of the
Complainant, the individual(s) against whom the complaint is filed, and the witnesses as
much as possible, consistent with the Board’s legal obligations to investigate, to take
appropriate action, and to conform with any discovery or disclosure obligations. All records
generated under the terms of this policy and related administrative guidelines shall be
maintained as confidential to the extent permitted by law. Confidentiality, however, cannot
be guaranteed. All Complainants proceeding through the formal investigation process will be
advised that their identities may be disclosed to the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will
instruct all members of the School District community and third parties who are interviewed
about the importance of maintaining confidentiality. Any individeal who is interviewed as
part of a harassment investigation is expected not to disclose any information that s’he fearns
or that s’he provides during the course of the investigation.
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All public records created as a part of an investigation of a complaint of harassment will be
maintained by the Compliance Officer in accordance with the School Board's records
retention policy. Any records that are considered student education records in accordance
with the Family Educational Rights and Privacy Act or under Ohio’s student records law will

be maintained in a manner consistent with the provisions of the Federal and State laws.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking
appropriate action reasonably calculated to stop the harassment and prevent further such
harassment. While observing the principles of due process, a violation of this policy may
result in disciplinary action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement(s). When
imposing discipline, the Superintendent shall consider the totality of the circumstances
involved in the matter, including the ages and maturity levels of those involved. In those
cases where unlawful harassment is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies,

consistent with the terms of the relevant collective bargaining agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a
member of the School District community, all subsequent sanctions imposed by the Board
and/or Superintendent shall be reasonably calculated to end such conduct, prevent its

recurrence, and remedy its effects.

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint alleging
unlawful harassment, or who has participated as a witness in a harassment investigation is

prohibited.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a child
with a disability under the age of twenty-one (21) or that a child under the age of eighteen
(18) has suffered or faces a threat of suffering a physical or mental wound, disability or
condition of & nature that reasonably indicates abuse or neglect of a child to immediately
report that knowledge or suspicion to the county children's services agency. If, during the
course of a harassment investigation, the Compliance Officer or a designee has reason to
believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the
Complainant, a report of such knowledge must be made in accordance with State law and

Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery." If the
Compliance Officer or a designee has reason to believe that the Complainant has been the
victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge should be

immediately reported to local law enforcement.
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Any reports made to a county children's services agency or to local law enforcement shall
not terminate the Compliance Officer or a designee's obligation and responsibility to
continue to investigate a complaint of harassment. While the Compliance Officer or a
designec may work cooperatively with outside agencies to conduct concurrent
investigations, in no event shall the harassment investigation be inhibited by the involvement
of outside agencies without good cause after consultation with the Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided for
that purpose, matters of misconduct on the part of licensed professional staff members
convicted of sexual battery, and will, in accordance” with Pelicy 8141, suspend such
employee from all duties that concern or involve the care, custody, or control of a child
during the pendency of any criminal action for which that person has been arrested,
summoned and/or indicted in that regard. : o

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational
measurés to create greater awareness of unlawful discriminatory practices. The
Superintendent or designee shall provide appropriate information to all members of the
School District community related to the implementation of this policy and shall provide
training for District students and staff where appropriate. All training, as well as all
information provided regarding the Board's policy and harassment in general, will be age
and content appropriate.

R.C. 4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Educatlon Improvement Act
of 2004 (IDEIA)

20 U.S.C. 1681 et seq,

29 1.8.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

29 C.FR. Part 1635

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended -
42 1J.5.C. 2000d et seq.

42 1.5.C. 2000e et seq.

42 G.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 1983

National School Boards Association Inquiry and Analys1s — May 2008
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8390 - ANIMATLS ON DISTRICT PROPERTY
Introduction

The Board of Education recognizes that there are many occasions when animals are present
on District property and many reasons for those animals’ presence. Animals are commonly
utilized by teachers during classroom presentations and often housed in elassrooms and other
focations on campus. Additionally, employees, students, parents, vendors, and other
members of the public may be accompanied at school by a service animal in accordance with
Federal and State law and this policy.

This policy applics to all animals on District property, including service animals.

Definitions
A. “Apimal™: includes any living creature that is not a human being.
B. “Service animal”: pursuant to 28 C.F.R. Section 35.104, “means any dog that is

individually trained to do work or perform tasks for the benefit of an individual
with a disability, including a physical, sensory, psychiatric, intellectual, or other
mental disability. Other species of animals, whether wild or domestic, trained or
untrained, are not service animals for the purposes of this definition. The work or
tasks performed by a service animal must be directly related to the individual's
disability. Examples of work or tasks include, but are not limited to, assisting
individuals who are blind or have low vision with navigation and other tasks,
alerting individuals who are deaf or hard of hearing to the presence of people or
sounds, providing non-violent protection or rescue work, pulling a wheelchair,
assisting an individual during a seieure, alerting individuals to the presence of
allergens, retrieving items such as medicine or the telephone, providing physical
support and assistance with balance and stability to individuals with mobility
disabilities, and helping persons with psychiatric and neurological disabilities by
preventing or interrupting impulsive or destructive behaviors. The crime deterrent
effects of an animal's presence and the provision of emotional support, well-being,
comfort, or companionship do not constitute work or tasks for the purposes of this
definition.”

The Americans with Disabilities Act (ADA) also defines a miniature horse as an
animal that can serve as a service animal, so long as the miniature horse has been
individually trained to do work or perform tasks for the benefit of the individual
with a disability. To better determine whether the Board must allow for the use of a
miniature horse or make modifications to buildings, the Board should refer to
Section 35.136 (¢) through (i) of the ADA.

Vaccination, Licensing and/or Veterinary Requirements

Animals, including service animals, housed on or brought on to District property on a regular
basis must meet every veterinary requirement set forth in State Jaw and County
regulation/ordinance, including but not limited to rabies vaccination or other inoculations
required to be properly licensed.
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Animals in Classroom

Use of animals in classrooms shall be limited to that necessary to support the education
mission, taking into consideration that some animals can cause oe exacerbate allergic
reactions, spread bacterial infections, or cause damage and create a hazard if they escape
from confinement. Animals in classrooms shall be kept in a healthy condition in appropriate
cages or tanks, which are kept clean (see AG 8405A). Owners of pets (see AG 8405A) and
service animals (see AG9160B) brought on schools property are liable for any harm or
injury caused by the animal to other students, staff Visitors, and/or property.

Except where required by law, the presence of an n animal shall be disallowed if documented
health concerns of a student or staff member cannot be accommodated

Service Animals for StudentS‘

The student’s need for and use of the service animal must be documented in the student’s
individual education plan (IEP} or Section 504 Plan.

A service animal is the personal property of the student and/or parents. The Board does not
assume responsibility for trairiing, daily care, or healthcare ( ) or supervision of service
animals. The Board does not assume responsibility for personal injury or-property damage
arising out of or relating to the presence or use of service anlmals on District property or at
D1str1ct-sp0nsored events. :

A service animal that meets the definition set forth in the ADA and this policy shall be under
the control of its handler. A service animal shall have a harness, leash, or other tether, unless
either the handler is unable because of a disability to use a harness, leash, or other tether, or
the use of a harness, leash, or other tether would interfere with the service animal's safe,
effective performance of work or tasks, in which case the service animal must be otherwise
under the handler's control (e.g., voice control, signals, or other effective means), or under
the control of a handler other than the student.

- Required Decumentation

The following documentation is required prior to a service animal being allowed at school or
other Board property: :

A, current JEP or Section 504 Plan that includes a provision regarding the use of a
service animal;

B. current satisfactory health certificate or report of examination from a veterinarian
for the service animal as required by this policy for all ammals that are regularly
present on District property; and

C. criminal background check for the handler, if the handler is not the student, in the
same manner as required of vendors, individuals, or other entities under contract
with the Board by Policy 8142 - Criminal History Record Check for Contracted
School Services.
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The Principal is responsible for determining whether the required documentation has been
provided for the student's service animal. When the required documentation has been
provided, the service animal will be permitted to accompany the student with a disability
anywhere on the school campus where students are permitted to be.

Removing and/er Excluding a Student’s Service Animal

In instances when a service animal has demonstrated that it is not under the control of the
student or its handler, the Principal is also responsible for documenting such behavior and
for determining if and when the service animal Is to be removed and/or excluded from
school property.

In instances when the service animal has demonstrated that it is not sufficiently
housebroken, the Principal shall document such behavior and determine whether the service
animal is to be removed and/or excluded from school property.

The Principal shall notify the Superintendent when a service animal is removed and/or
excluded, and, immediately subsequent to such notification, document the reasons for the
removal and/or exclusion,

The Principal’s decision to remove and/or exclude a service animal from school property
may be appealed in accordance with the complaint procedure st forth in AG 2260.01B -
Section 504/ADA - Complaint and Due Process Procedures.

The procedures set forth in AG 2260B — Complaint Procedures for Nondiscrimination and
Equal Educational Opportunity/Access are not intended to interfere with the rights of a
student and his/her parents or an eligible student to pursue a complaint with the United
States Department of Education's Office for Civil Rights.

Eligibility of a Student’s Service Animal for Transportation

In some cases, as identified on the student’s IEP or Section 504 Plan, there may be a need
for a student with a disability and his/her accompanying service dog to access School
District transportation. There may also be a need for the service animal’s handler, if the
handler is someone other than the student, to also access School District transportation.

Before a service animal is permitted to ride on a school bus or other Board-owned or leased
vehicle, the student and his/her parents, or eligible student, and the handler, is s'he is
someone other than the student, shall comply with the following:

A. The Transportation Supervisor shall meet with the student and his/her parents, or
eligible student, and the handler, if s/he is someone other than the student, and the
driver and bus assistant, if any. The student and his/her parents, or eligible student,
and the handler, if s/he is someone other than the student, is responsible for
providing information to the driver and bus assistant, if any, regarding critical
commands needed for daily interaction and emergency/evacuation.

B. The Principal shall make arrangements for the student and his‘her parents, or
eligible student, and the handler, if s/he is someone other than the student, to
provide an orientation for students who will be riding the bus/vehicle with the
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service animal regarding the animal’s functions and how students should interact
with the animal.

C.  The service animal must participate in bus evacuation drills with the student.

The service anifnal shall board the bus by the ‘steps with the student, not a lift, unless the
student uses the lift to enter and exit the bus.

While the bus/vehicle is in motion, the service animal shall remain positioned on the floor, at
the student’s feet. A representative of the Transportation Office will meet with the student
and his/her parents, or eligible student, and the handler, if s/he is someone other than the
student, to determine whether the service animal should be secured on the bus/vehicle with a
tether or harness :

Situations that would cause cessation of transportation privileges for the service ammal
include: :

A, the‘studeht, or handler, is unable to control the service animal’s behavior, which
poses a threat to the health or safety of others; or '

B. the service animal urinates or defecates on the bus.

The student and his/her parents shall be informed of behaviors that could result in cessation of
transportation privileges for the service animal, in writing, prior to the first day of
transportation.

If it is necessary to suspend transportation privileges for the service animal for any of the
above reasons, the decision may be appealed to the Director of Pupil and Staff Services.

Although transportation may be suspended for the service animal, it remains the District’s
responsibility to transport the student. Furthermore, unless the behavior that resulted in the
service animal’s removal from the bus is also documented during the school day, the service

‘animal may still accompany the student in school.

Service Animals for Employees

In accordance with Policy 1623, Policy 3123, and Policy 4123 - Section 504/ADA
Prohibition Against Disability Discrimination in Employment, the Board provides qualified
individuals with disabilities with accommodation(s). An employee with a disability may
request authorization to use a service animal while on duty as such an accommodation. As
required of all animals under this policy, an employee with a disability who utilizes a service
animal as an accommodation must provide a current satisfactory health certlﬁcate or report of
examination from a veterinarian for the animal.

Service Animals for Parents, Vendors, Visitors, and Others

Individuals with disabilities who are accompémied by their service animals are permitted

access to all areas of the District's facilities where members of the public, as participants in
services, programs or activities, as vendors, or as invitees, are permitted to go. Individuals
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2015-112

who will access any area of the District’s facilities with their service animals should notify
the Principal that their service animal will accompany them during their visit.

As required of ail animals under this policy, an individual with a disability who has a service
animal will be required to provide a current satisfactory health certificate or report of

" examination from a veterinarian for the animal if they will visit an area of the District’s

facilities on a regular basis.

An individual with a disability who attends a school event will be permitted to be
accompanied by his/her service animal in accordance with Policy 9160 - Public Attendance
at School Events. If the individual with a disability will attend a regularly scheduled series
of events with his/her service animal, the individual with disabilities will be required to
provide a current satisfactory health certificate or report of examination from a veterinarian
for the animal, which is required for all animals by this policy.

28 C.F.R.35.104

Section 504 of the Rehabilitation Act of 1973, as amended (Section 504)
The Americans with Disabilities Act, as amended (ADA)

The Individuals with Disabilities Education Improvement Act (IDEIA)
R.C. 95543

R.C.1717.01

Roll call:  Mrs. Bennett, yea, Mr. DuFau, yea; Mr. Farmer, yea; Mrs. Hayden, yea; Mr.
Walriven, yea. Motion carried.

Moved by Mr. Walriven, seconded by Mr. Farmer, to accept the following resignations:

Katie McGuire, Certified Employee, effective close of business August 10, 2015
Zoee Rottenberg, Certified Employee, effective close of business August 10, 2015
Heather Williams, Classified Employee, effective July 3, 2015

Shannon Helton, Certified Employee, effective close of business August 14, 2015
Beth Rich, Certified Employee, effective close of business August 10, 2014

e .

Roll call: Mrs. Bennett, yea, Mr. DuFau, yea; Mr. Farmer, yea; Mrs. Hayden, yea; Mr.
Walriven, vea. Motion carried.

2015-113 Moved by Mr. DuFau, seconded by Mr, Walriven, to rescind the following:

2015-103.1.7  Patrick Burke, Freshman Football Coach, Pay Level 9
2015-103.1.16  Joshua Durbin, JV Football Co-Coach, Pay Level 10
2015-103.1.28  Malissa Kirby, NRMS Swimming Head Coach, Pay Level 7
2015-103.1.31 Richard Mahan, JV Football Co-Coach, Pay Level 10
2015-103.1.38  Michael McKinley, NRHS Instrumental Music Director, Pay Level 7
2015-104.J.7  Patrick Fagan, JV Football Coach, Pay Level 10

2015-104.1.9  Emmanuel Golsby, JV Football Co-Coach, Pay Level 10
2015-104.J.15  Joseph Malotke, Girls Soccer Assistant Coach, Pay Level 9

9. 2015-104.J.17 Benjamin Osbourne, Assistant Football Coach, Pay Level 9

10. 2015-104.J.22  Patricia Wilson, 7™ Grade Girls Basketball Coach, Pay Level 7
11. 2015-104.J.23  Tyler Layman, JV Football Co-Coach, Pay Level 10

I R
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Roll call:  Mrs. Bennett, yea, Mr. DuFau, yea; Mr. Farmér, yea; Mrs. Haydeh, yea; Mr..
Walriven, yea. Motion carried. ‘

2015-114 Moved by Mr. Farmer, seconded by Mr. DuFau, to approve Michael Mowery as Interim
. Treasurer for the period August 1, 2015 to July 31, 2016.

Rolf call: Mrs. Bennett, yea, Mr. DuFau, yea; Mr. Farmer, yea; Mrs. Hayden yea, Mr.
Walriven, vea. Motion carried.

2015-115 Moved by Mrs. Bennett, seconded by Mr. Walriven, to approve employment of the
following: '

A. Certified Employees :
(2015-2016 School Year, effective August 17, 2015)

1. Ashley Rachlow, full time, one year limited contract, BA, salary step 0
2. Deanne Maus, full time, one year limited contract, Masters, salary step 3

B. Classified Substitute

1.  Stephen Bamhart
2. Sharon Lindsey

C. 2015-2016 Supplementals

Patrick Burke, Assistant Football Coach, Pay Level 9

1. Patrick Crowley, 9-12 Science Department Chair, Pay Level 6
Joshua Durbin, Assistant Football Co-Coach, Pay Level 10
William Harris, Nrhs Drama Director, Pay Level 11

William Harris, 9-12 Social Studies Department Chair, Pay Level 6
Amy Hauserman, Nrhs Student Council Advisor, Pay Level 9
Malissa Kirby, Nrms Swimming Head Coach, Pay Level 8
Richard Mahan, Assistant Football Co-Coach, Pay Level 10
Michael McKinley, Nrhs Instrumental Music Director, Pay Level 6
10 Nicole Parker, Nrhs Assistant Drama Director, Pay Level 6

11. Nicole Parker, 9-12 Language Arts Department Chair, Pay Level 6
12. Rylan Shebesta, 9-12 Math Department Chair, Pay Level 6 -

0 MO L B W

D. Reading Tuter
3 hours a day, five days a week, $21.38 an hour

1. Michele Reaker, Locust Corner Elementary School
2. Cheryl Caldwell, Monroe Elementary School
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E. 2015-2016 Lay Coaches

Patrick Fagan, Assistant Varsity Football Coach, Pay Level 10
Emmanuel Golsby, Assistant Football Co-Coach, Pay Level 10
Tyler Layman, Assistant Football Co-Coach, Pay Level 10
Jonathan Malotke, Girls Soccer Assistant Coach, Pay Level 9
Benjamin Osbourne, Assistant Football Coach, Pay Level 9
Patricia Wilson, 7 Grade Girls Basketball Coach, Pay Level 8

Al e

F. Summer Transportation Employees
(Regular hourly rate, on an as needed basis with approval by the Superintendent, upon
Kronos submission)

Rebecca Milton

Roll call:  Mrs. Bennett, vea, Mr. DuFau, yea; Mr. Farmer, yea; Mrs. Hayden, yea; Mr.
Walriven, yea. Motion carried.

(G. Rehire of Retiree

James Robinson, 4/7 time, one year limited contract, MA+30, salary step 5

H. Diebels Data Collectors
($95.00 per day)

Kimberly Barth
Kathleen Edwards
Sheryl Faubion
Barbara Holman
Susan Kelly
Cheryl Koehler
Gregory Rains
Rena Snouffer

. Dianne Stephens
10. Melissa Wildey
11. Mary Williams
12. Deb Wiseman

13. Valerie Woebkenberg

N

2015-116 Moved by Mr. Farmer, seconded by Mr. DuFau, to enter into executive session for the
purpose of consideration of the appointment, employment, dismissal, promotion, demotion
or compensation of a public employee; in accordance with Ohio Revised Code 121.22(1).
Roll call: Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, yea; Mrs. Hayden, yea; Mr.
Walriven, vea. Motion carried.

Mrs. Hayden declared the regular meeting moved into executive session at 8:02 p.m.

Mrs. Hayden declared the executive session adjourned and the regular meeting reconvened
at 8:30 p.m,
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2015-117 Moved by Mrs. Bennett, seconded by Mr. Walriven to adjourn the regular meeting. Roll-
call: all yeas.

Mrs. Hayden declared the regular meeting adjourned at 8:30 p.m.
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