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RECORD OF PROCEEDINGS

Minutes of New Richmond Exempted Village Board of Education Meeting

Held  Market Street School 6:30 p.m. June 20, 2016

The New Richmond Exempted Village School District Board of Education met in regular session at 6:30
p.am. on June 20, 2016, at 212 Market Street, New Richmond, Ohio 45157, with the following members

present:

Kristin Bennett, President
Kevin Walriven, Vice-President

Tim DuFau

Anthony Farmer
Robert Wooten

Adam C. Bird, Superintendent, and Michael F. Mowery, Treasurer, were also present.

2016-81

2016-82

Moved by Mr. Walriven, seconded by Mr. DuFau, to enter into executive session for the purpose
of consideration of the appointment, employment, dismissal, promotion, demotion or
compensation of a public employee; in accordance with Ohio Revised Code 121.22(1). Roll
call: Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, yea; Mr. Walriven, yea; Mr. Wooten, yea.
Motion carried.

Mrs. Bennett declared the regular meeting moved into executive session at 6:31 p.m.

Mrs. Bennett declared the executive session adjourned and the regular meeting reconvened at
8:21 p.m.

Moved by Mr. Walriven, seconded by Mr. Wooten, to approve the amended agenda. Roll call:
Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, yea; Mr. Walriven, yea; Mr. Wooten, yea.
Motion carried.

Mr. Bird provided a summary of committee reports.
Mr. Bird provided a Superintendent’s report.

2016-83

Moved by Mr. Farmer, seconded by Mr. DuFau, to approve the following:

A. Approval of Minutes

It is recommended that the Board of Education approve the minutes of the May 4, 2016
Special meeting, the May 16, 2016 Personnel Committee Meeting, the May 16, 2016
Regular meeting, and the May 31, 2016 Facilities Committee meeting.

B. Approval of Financial Report

It is recommended that the Board of Education approve the financial report which includes:
receipts, cash position, expenditures and investments for the month ending May 31, 2016.

C. New Fund

It is recommended that the Board of Education authorize the creation of Fund 007-9814, the
Joe Middeler Scholarship Fund.
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D. Acceptance of Donations

It is recommended that the Board of Education approve acceptance of the following
donations:

1. $100 from Riverview Business Services to the Nick Wilson Athletic Scholarship
fund

2. $100 from LaVerne Speca, Trustee to the Robert Windle Wildey Scholarship fund

$500 from Beechmont Ford to the Nick Wilson Athletic Scholarship fund

4. $500 from Riverhills Bank — Amelia Branch to the Nick Wilson Athletic
Scholarship fund ' .

5. $500 from Carol Ann Coulter to the Diana M. Spinnati Scholarship fund

6. $780 proceeds from a Swim Clinic to the Joe Mlddeler Scholarship fund

%)

E. Disposal of Equipinent

Items from Monroe Elementary and Locust Corner Elemeﬁtary.

Blidg/ Reason for Indicate to be

av Description gﬁ:r?lr: Serfal Location Disposal Sold or Disposed
Sound System Equipment LCE ‘b_rcken sold
1 IBM Typewriter 00127 5084963 | Monroe- Library | doesn’t work dispose.
10 Star Light Star Bright Monroe . not in use dispose
12 Social Studies/Scott Forman Monroe not in use dispose
i3 My World Monroe not in use dispose
1 Lin's Surprise Monroe not in use dispose
1 10 Little Boats Monroe not in use dispose
1 | Discover the Wonder Monroe notin use dispose
1 How Does It Work? Monroe notin use dispose
1 How Big Is It? ) Monroe " not in use dispose
2 Young Explorers Monroe not in use dispose
2 Interactive Math ) Monroe not in use dispose
2 Big Book Atlas Monroe not in use dispose
1 Over in the Meadow Monroe not in use dispase
1 The Doorbeill Rang Monroe notin use dispose
1 Clouds Monroe notin use dispose
1 Penny Penquins Parts Monroe not in use dispose
1 Fish for Supper Maonroe not in use dispose
33 Sacial Studies/Scott Forman Monroe not in use dispose
1 It Locked Like Spiit Milk Monroe notin use dispcse
1 Rock & Soil Monroe ' riot in use dispose
3 Science Wall Chart Monrce not in use dispose
3 Here | Am Monroe not in use dispose
1 Record Player Monroe not in use dispose
3 Hartcourt/Trophies Monroe not in use dispose

F. Workers Compensation

It is recommended that the Board of Education authorize participation in the 2017 Ohio
School Board Association’s Workers Compensation program. -
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G. 2015/16 Appropriations

It is recommended that the Board of Education approve appropriations for the 2015/16 fiscal

year.

APPROPRIATION RECAP SHEET
ALL FUND TYPES
4+ GOVERNMENTAL FUND TYPES ***

Fund Class/Name
General Fund
General
Total General Fund
Special Revenue Class
Speciai Trust
Rotary-Special Services
Public School Support
Other Grant
District Managed Activity
Public Schoof Preschool
Data Communication Fund
IDEA Part B Grants
Title | Disadvantaged Children
IDEA Preschool-Handicapped
Improving Teacher Quatity
Yotal Special Revenue
Capital Projects
Permanent Improvement
Total Capital Projects

Fund
Number/SCC

oo1

007
011
018
019
300
435
451
516
572
587
590

003

*++ PROPRIETARY FUND TYPES ***

Fund Class/Name
Enterprise
Food Service
Uniform School Supplies
Rotary-Special Services
Special Enterprise Fund
Total Enterprise

Internal Service
Rotary-Internal Services

Total Internai Service

Fund
Number/SCC

0c6
0ce
011
020

014

*** FIDUCIARY FUND TYPES ***

Furd Class/Name
Agency Fund
District Agency
Student Managed Activity
Total Agency Fund

Total Appropriations - All Fund Types

Fund
Number/SCC

022
200

2016
Appropriations

$27,704,041.00
$27,704,041.00

$34,500.00
$400.00
$098,979.75
$19,425.14
$277,382,43
$123,791.5¢
$9,000.00
$617,326.04
$620,260.29
$19,924.31
$177,640.14
$1,959,629.69

$1,626,526.00
$1,626,526.00

Total Appropriation

$952,901.50
$43,399.95
$42,530.84
$72,587.92
$1,151,420.21

$2,000.00
$2,000.00

Total Appropriation

$1,970,892.01
$93,318.26
$2,064,210.27

$34,547,827.17
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H. 20i6/17 Appropriations

It is recommended that the Board of Education approve appropriations for the 2016/17

W E

L

fiscal year.

APPROPRIATION RECAP SHEET

ALLFUND TYPES

FHF GOVERNMENTAL FUND TYPES ***

' Fund 2017
Fund Class/Name Number/SCC Appropriations
General Fund : ]
General 091 $28,374,927.00

Total General Fund $28,374,527.00

Special Revenue Class -
Special Trust 007 $20,500.00
Public School Support 018 $72,800.00
Other Grant - 019 $2,000.00
District Managed Activity 300 $256,500.00

Total Special Revenue $351,800.00
Capital Projects
Permanent Improvement 003 $600,000.00

Total Capital Projects $600,000.00

*** PROPRIETARY FUND TYPES ***

Fund
Fund Class/Name Number/SCC Total Appfopriation‘
Enterprise
Food Service 006 $1,016,215,00
Uniform Schoot Supplies 009 $46,000.00
Special Enterpriseé Fund 020 $124,400.,00
Total Enterprise $1,186,615.00
internal Service ‘
Rotary-Internal Services 014 $1,500.00
Total Internal Service $1,500.00

*** FIDUCIARY FUND TYPES ***

Fund
Fund Class/Name Number/SCC Total Appropriation
Agency Fund
District Agency 022 - $14,270.00
Student Managed Activity 200 $49,747.41
Total Agency Fund $64,017.41

Total Appropriations - All Fund Types

Fund Transfers

It is recommended that the Board of Education approve the following transfer of funds:

To the General Fund 001-0000:

General Fund Service Fund 001-9999-

$30,578,859.41

General Fund Technology 001-9001 $61,823.34
General Fund High School 0601-9002 $49,374.20
General Fund Middle School 001-9003 $355.54
General Fund NRE 001-9004 $2,275.76
General Fund Monroe 001-9006 $341.70
General Fund Locust Corner $27,079.33
General Fund Curriculum 1 001-9009 $16,069.42
General Fund Transportation 2 001-9808 $141,973.42
- General Fund Curriculum 2 001-9909 $2,300.00

$17,059.09
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From the General Fund 041-000, to:
General Fund Maintenance 001-9005 $2,479.71
General Fund Transportation | 001-9008 $13,334.906
General Fund Custodial 001-9505 $4.416.11

J. Insurance Coverage

It is recommended that the Board of Education approve the following eligible school groups
for coverage under the district’s liability insurance policy, contingent upon payment of $100
premium for each eligible group:

Locust Corner Elementary School PTO

Monroe Elementary School PTO

New Richmond Elementary School PTO

New Richmond Middle School PTO

New Richmond High School PTO

New Richmond Alumni Association Classes graduvating 1965 and prior
New Richmond Sports Foundation

New Richmond Schools Education Foundation

I R

K. Bus Bid

It is recommended that the Board of Education accept the sole bus bid received from Rush
Truck Centers of Ohio for one bus at a cost of $80,072.00

Roll call: Mrs. Bennett, vea; Mr. DuFau, yea, Mr. Farmer, yea; Mr. Walriven, yea; Mr.
Wooten, yea. Motion carried.

First Reading of Policies
1662 - ANTT-HARASSMENT
General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that is free from all
forms of unlawfu! harassment, including sexual harassment. This commitment applies to all School District
operations, programs, and activities. All students, administrators, teachers, staff, and all other school
personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful harassment.
This policy applies to unlawful conduct occurring on school property, or at another location if such conduct
occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based on race, color,
national origin, sex (including sexual orientation and transgender identity), disability, age, religion, ancestry,
or genetic information (collectively, "Protected Classes") that are protected by Federal civil rights laws
(hereinafter referred to as "unlawful harassment"), and encourages those within the School District
community as well as third parties, who feel aggrieved to seek assistance to rectify such problems. The
Board will investigate all allegations of harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the harassment, prevent its reoccurrence, and
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remedy its effects. Individuals who are found to have engaged in unlawful harassment will bé subject to
appropriate disciplinary action. ' '

The District will offer counseling services to any person found to have been subjected to untawful
harassment, and, where appropriate, the person(s) who committed the unlawful harassment.

For purposes of this policy, "School District community” means students, administrators, and
professional and classified staff, as well as Board members, agents, volunteers, contractors, or other
persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or visitors on
School District property (e.g., visiting speakers, participants on opposing athletic teams, parents),
vendors doing business with, or seeking to do business with, the Board, and other individuals who come
i contact with members of the School District community at school-related events/activities (whether
on or off School District property).

Other Vielations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any
of the following prohibited acts:

A, Retaliating against a person who has made a report or filed a complaint
- alleging unlawful harassment, or who has participated as a witness in a
harassment investigation. ‘

B. Filing a malicious or knowingly false report or complaint of unlawful
harassment.
C. Disregarding, failing to investigate adeguatcly, or delaying

investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges comprises
part of one's supervisory duties.

Definitions
Bullying

Bullying rises to the level of unlawful harassment when one or more persons systematically and
chronically inflict physical hurt or psychological distress on one (1) or more students or employees and
that bullying is based upon one (1) or more Protected Classes, that is, characteristics that are protected
by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal, or physical
behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is
severe or pervasive enough to create an intimidating, hostile, or offensive educational or work
environment; cause discomfort or humiliation; or unreasonably interfere with the individual's school or
work performance or participation; and may involve:
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A. teasing;
B. threats;
C. infimidation;
D. stalking;
E. cyberstalking;

F. cyberbullying;

G. physical violence;

H. theft;

I sexual, religious, or racial harassment;
J. public humiliation; or

K. destruction of property.

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of technology, or written,
verbal or physical conduct directed against a student or school employee that:

A. places a student or school employee in reasonable fear of harm to his/her
person or damage to his’/her property;

B. has the effect of substantially interfering with a student's educational
performance, opportunities, or benefits, or an employee's work
performance; or

C. has the effect of substantially disrupting the orderly operation of a
school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title 1X of the Educational Amendments of 1972,
"sexual harassment"” is defined as:
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Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature, when: ’

A. ~ Submission to such conduct is made either implicitly or explicitly a term
or condition of an individual's employment, or status in a class,
educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the
basis for employment or educational decisions affecting such individual.

C. Such conduct has the purpose or effect of interfering. with the
~ individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment;
or of interfering with one's ability to participate in or benefit from a class

or an educational program or activity. '

Sexual harassment may involve the behavior of a person of either gender agaiﬁst a person of the same
or opposite gender. '

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of
conduet that may constitute sexual harassment include, but are not limited to:

A, Unwelcome sexual propositions, invitations, solicitations, and flirtations. -
B. Unwanted physical and/or sexual contact.
C. Threats or insinuations that a person's employment, wages, academic

grade, promotion, classroom work or assignments, academic status,
participation in athletics or extra-curricular programs or events, or other
conditions of employment or education may be adversely affected by not
submitting to sexual advances.

D. Unwelcome verbal expressions of a sexual nature, including graphic
sexual commentaries about a person's body, dress, appearance, or sexual
activities; the unwelcome use of sexually degrading language, jokes or
innuendoes; unwelcome suggestive or insulting sounds or whistles;
obscene telephone calls.

E. Sexually suggestive objects, pictures, videotapes, audio recordings or
literature, placed in the work or educational environment, which may
embarrass or offend individuals.

F. Unwelcome and inappropriate touching, patting, or pinching; obscene
gestures.
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G. A pattern of conduct, which can be subtle in pature, that has sexual
overtones and is intended to create or has the effect of creating
discomfort and/or humiliation to another.

H. Remarks speculating about a person's sexual activities or sexual history,
or remarks about one's own sexual activities or sexual history.

L. In the context of employees, consensnal sexual relationships where such
relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism adversely
affects other employees or otherwise creates a hostile work environment.

I Inappropriate boundary invasions by a District employee or other adult
member of the School District community into a student’s personal space
and personal life.

K. Verbal, nonverbal or physical aggression, intimidation, or hostility based
on sex or sex-stereotyping that does not involve conduct of a sexual
nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based
conduct must be sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies
an individual's employment or education, or such that it creates a hostile or abusive employment or

educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any other adult member
of the School District community is prohibited, and any teacher, administrator, coach, or other school
authority who engages in sexual conduct with a student may also be guilty of the criminal charge of
"sexual battery"” as set forth in OQhio Revised Code 2907.03. The issue of consent is irrelevant in regard
to such criminal charge and/or with respect to the application of this pelicy to District employees or

other adult members of the School District community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon
an individual's race or color and when the conduct has the purpose or effect of inferfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working,
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative

references relative to racial customs.
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i

Religious {Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual's religion or creed and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating, hostile, or
offensive working and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct is
directed at the characteristics of a persen’s religious tradition, clothing, or summames, and/or involves
religious slurs. - '

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's national origin or ancestry and when the conduct has the purpose
or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's

ability to participate in or benefit from a class or an educational program or activity. Such harassment

may oceur where conduct is directed at the characteristics of a2 person's national origin or ancestry, such
as negative comments regarding customs, manner of speaking, language, surnames, or ethnic slurs. |

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual's disability and when the conduct has the purpose or effect of interfering with
the individual's work or educational performance; of creating an intimidating, hostile, or offensive
working and/or learning environment; or of interfering with one's ability to participate in or benefit from
a class or an educational program or activity. Such harassment may occur where conduct is directed at
the characteristics of a person's disabling condition, such as negative comments about speech patterns,
movement, physical impairments or defects/appearances, or the like. Such harassment may further
occur where conduct is directed at or pertains to a person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community, which includes all staff, and third parties are encouraged to
promptly report incidents of harassing conduct to an administrator, superviser or other School District
official so that the Board may address the conduct before it becomes severe, pervasive, or persistent.
Any administrator, supervisor, or other District official who receives such a complaint shall file it with
the District’s Anti-Harassment Compliance Officer at his/her first convenience.

Members of the School District community or third parties who believe they have been unlawfully
harassed by another member of the School District community or a third party are entitled to utilize the
Board's complaint process that is set forth below. Initiating a complaint, whether formally or informally,
will not adversely affect the complaining individual's employment or participation in educational or
extra-curricular programs. While there are no time limits for initiating complaints of harassment under
this policy, individuals should make every effort to file a complaint as soon as possible after the conduct
occurs while the facts are known and potential witnesses are available.
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If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with
Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior, the Principal believes that the reported
misconduct may have created a hostile work environment and may have constituted unlawful discriminatory
harassment based on a Protected Class, the Principal shall report the act of bullying, aggressive behavior
and/or harassment to one of the Anti-Harassment Compliance Officers who shall investigate the allegation in
accordance with this policy. While the Compliance Officer investigates the allegation, the Principal shall
suspend his/her Policy 5517.01 investigation to await the Compliance Officer's written report. The
Compliance Officer shall keep the Principal informed of the status of the Policy 1662 investigation and
provide him/her with a copy of the resulting written report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as "Anti-Harassment Compliance Officers" for the
District. They are hereinafter referred to as the "Compliance Officers".

Mr. John Frye hdo—Feresa-Maprer

Director of Pupil & Staff Services Freastrer

513-553-2616 £43 5530646

212 Market Street, 3" Floor 243 pashet-Streete 2% Fhoot
New Richmond, OH 45157 - NewIhehmond-LHHA85F
frye j @nrsého ols.org aupter-taehoobmarg

Mr. Don Rabold
Investigator, BCESC
937-378-6118

9231 Hammer Road
Georgetown, OH 45121
don.rabold@brown.k12.0hus

The names, titles, and contact information of these individuals will be published annually:

A. in the parent and staff handbooks.

B. on the Schoo!l District's web site.

The Compliance Officers will be available during regular school/work hours to discuss concerns related to
unlawful harassment, to assist students, other members of the District community, and third parties who seek
support or advice when informing another individual about "unwelcome" conduct, or to intercede informally
on behalf of the individual in those instances where concerns have not resulted in the filing of a formal
complaint and where all parties are in agreement to participate in an informal process.

Compliance Officers shall accept complaints of unlawful harassment directly from any member of the
School District community or a visitor fo the District, or receive complaints that are initially filed with a
school building administrator, Upon receipt of a complaint either directly or through a school building
administrator, a Compliance Officer will begin either an informal or formal process (depending on the
request of the person alleging the barassment or the nature of the alleged harassment), or the
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Compliance Officer will designate a specific individual to conduct such a process. In the case of a
formal complaint, the Compliance Officer will prepare recommendations for the Superintendent or will
oversee the preparation of such recommendations by a designee. All members of the School District
community must report incidents of harassment that are reported to them to the Comphance Officer
within two (2) business days of learning of the incident. :

Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers within two
(2) business days. Additionally, any Board emplovee who observes an act of unlawful harassment is
expected to intervene to stop the harassment, unless circumstances make such an intervention
dangerous, in which case the staff member should immediately notify other Board employees and/or
local law enforcement officials, as necessary, to stop the harassment. Thereafter, the Compliance
Officer or designee must contact the student, if age eighteen (18) or older, or the student's parents if
under the age eighteen {18), within two (2) business days to advise s/he/them of the Board's intent to
investigate the alleged misconduct, including the obligation of the Compliance Officer or designee to
conduct an investigation following all the procedures outlined for a formal complaint.

Investigation and Complaint Procedure (See Form 1662 F1)

Any employee or other member of the School District community or third party (e.g., visitor to the
District) who believes that s/he has been subjected to unlawful harassment or retaliation may seek
resolution of his’her complaint through either the informal or formal procedures as described below.
Further, a process for investigating claims of harassment or retaliation and a process for rendering a
decision regarding whether the claim of legally prohibited harassment or retaliation, was substantiated
are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment or retaliation, timelines are
flexible for initiating the complaint process; however, individuals should make every effort to file a
complaint within thirty (30) calendar days after the conduct occurs while the facts are known and
potential witnesses are available. Once the formal complaint process is begun, the investigation will be
completed in a timely manner (ordinarily, within fifteen (15) business days of the complaint being
received). :

The informal and formal procedures set forth below are not intended to interfere with the rights of any
individual to pursue a complaint of unlawful harassment or retaliation with the United States
Department of Education Office for Civil Rights, the Ohio Civil Rights Commission ("OCRC") or
Equal Employment Opportunity Commission ("EEOQC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to investigate and
facilitate resolution through an informal means, if possible. The informal complaint procedure is
provided as a less formal option for a student, other member of the School District community, or third
party who believes s/he has been unlawfully harassed or retaliated against. This informal procedure is
not required as a precursor to the filing of a formal complaint and will only be utilized where the parties
(alleged target of harassment and alleged harasser(s)) agree to participate in such process.
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Employees, other members of the School District community, or third parties who believe that they have
been unlawfully harassed or retaliated against may proceed immediately to the formal complaint process and
individuals who seek resolution through the informal procedure may request that the informal process be

* terminated at any time to move to the formal complaint process.

However, all complaints of harassment involving a District employee, any other adult member of the School
District community, or a third party against a student will be formally investigated. Similarly, any allegations
of sexual violence will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed and s’he is able and
feels safe doing so, the individual should tell or otherwise inform the harasser that the conduct is unwelcome
and must stop. Such direct communication should not be utilized in circumstances involving sexual violence.
The complaining individual should address the allegedly harassing conduct as soon after it occurs as
possible. The Compliance Officers are available to support and counsel individuals when taking this initial
step or to intervene on behalf of the individual if requested to do so. An individual who is uncomfortable or
unwilling to inform the harasser of his/her complaint is not prohibited from otherwise filing an informal or a
formal complaint. In addition, with regard to certain types of unlawful harassment, such as sexual
harassment, the Compliance Officer may advise against the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed may make an informal complaint, either orally
or in writing: (1) to a teacher, other employee, or building administrator; (2) directly to one of the
Compliance Officers; and/or (3) to the Superintendent or other District-level employee.

All informal complaints must be reported to one of the Compliance Officers who will either facilitate an
informal resolution as described below on his/her own, or appoint another individual to facilitate an informal
resolution.

The School District’s informal complaint procedure is designed to provide employees, other members of the
School District community, or third parties who believe they are being unlawfully harassed with a range of
options designed to bring about a resolution of their concerns. PDepending upon the nature of the complaint
and the wishes of the individual claiming unlawful harassment, informal resolution may involve, but not be
[imited to, one or more of the following:

A. Advising the individual about how to communicate the unwelcome
nature of the behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the
individuals in the school building or office where the individual whose
behavior is being questioned works or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate
a meeting between the individual claiming harassment and the individual
accused of harassment to work out a mutual resolution. Such a meeting
is not appropriate in circumstances involving sexual viclence.
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While there are no set time limits within which an informal complaint must be resolved, the Compliance
Officer or designee will exercise his/her anthority to attempt to resolve all informal complaints within
fifteen (15) business days of receiving the informal complaint. Partiss who are dissatisfied with the
results of the informal complaint process may proceed to file a formal complaint. And, as stated above,
parties may request that the informal process be terminated at any time to move to the formal complaint
process. ‘

Al materials generated as part of the informal complaint process will be retainéd by the Compliance
Officers in accordance with the Board's records retention policy and/or Student Records pohcy (See
Policy 8310 and Pol;cy 8330

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties has requested
that the informal complaint process be terminated to move to the formal complaint process, or if the
individual elects to file a formal complaint initially, the formal complaint process shall be implemented.

An 1nd1v1dual who believes s/he has been subjected to offensive conduct/harassment/retaliation
hereinafter referred to as the "Complainant”, may file a formal complaint, either orally or in writing,
with a teacher, principal, the Compliance Officer, Superintendent, or other District employee. Due to
the sensitivity surrounding complaints of unlawful harassment and retaliation, timelines are flexible for
initiating the complaint process; however, individuals should make every effort to file a complaint
within thirty (30) calendar days after the conduct occurs while the facts are known and potential
witnesses are available. If a Complainant informs a teacher, principal, Superintendent, or other District
employee, either orally or in writing, about any complaint of harassment or retaliation, that employee
must report such information to the Compliance Officer or designee within two (2) business days.

Throughout the course of the process, the Compliance Officer should keep the parties mformed of the
status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent it is available: the identity of
the individual believed to have engaged in, or be engaging in, offensive conduct/harassment/retaliation;
a detatled description of the facts upon which the complaint is based; a list of potenﬂal witnesses; and
the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set
forth above, the Compliance Officer shall ask for such details in an oral interview. Thereafter, the
Compliance Officer will prepare a written summary of the oral interview, and the Complainant will be
asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be
taken in the investigatory phase to protect the Complainant from further harassment or retaliation,
including, but not limited to, a change of work assignment or schedule for the Complainant and/or the
alleged harasser. In making such a determination, the Compliance Officer should consult the
Complainant to assess his/her agreement to the proposed action. If the Complainant is unwilling to
consent to the proposed change, the Compliance Officer may still take whatever actions s/he deem
appropriate in consultation with the Superintendent.
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Within two (2) business days of receiving the complaint, the Compliance Officer or a designee will initiate a
formal investigation to determine whether the Complainant has been subjected to offensive
conduct/harassment/retaliation.

Simultaneously, the Compliance Officer will inform the individual alleged to have engaged in the harassing
or retaliatory conduct, hereinafter referred to as the "Respondent”, that a complaint has been received. The
Respondent will be informed about the nature of the allegations and provided with a copy of any relevant
administrative guidelines, including the Board's Anti-Harassment Policy. The Respondent must also be
informed of the opportunity to submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a designee will atterpt to
complete an investigation into the allegations of harassment/retaliation within fifteen (15) business days of
receiving the formal complaint. The investigation will include:

A. interviews with the Complainant;
B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to

have any information relevant to the allegations;

D. consideration of any documentation or other information presented by
the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a
written report to the Superintendent that summarizes the evidence gathered during the investigation and
provides recommendations based on the evidence and the definition of unlawful harassment as provided in
Board policy and State and Federal law as to whether the Complainant has been subjected to unlawful
harassment. The Compliance Officer's recommendations must be based upon the totality of the
circumstances, including the ages and maturity Jevels of those involved. In determining if discriminatory
harassment or retaliation occurred, a preponderance of evidence standard will be used. The Compliance
Officer may consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance
Officer or the designee, the Superintendent must either issue a final decision regarding whether the complaint
of harassment has been substantiated or request further investigation. A copy of the Superintendent's {inal
decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional
information that is to be gathered, and such additional investigation must be completed within five (5)
business days. At the conclusion of the additional investigation, the Superintendent must issue a final written
decision as described above.
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A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may
appeal through a signed written statement to the Board within five (5) business days of his/her receipt of
the Superintendent's final decision.

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their
representative within twenty (20} business days of the receipt of such an appeal. A copy of the Board's
disposition of the appeal shall be sent to each concerned party within ten (10) business days of this
meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report” of unlawful
harassment/retaliation regardless of whether the member of the School District community or third
party alleging the unlawful harassment/retaliation pursues the complaint. The Board also reserves the
right to have the formal complaint investigation conducted by an external person in accordance with this
policy or in such other manner as deemed appropriate by the Board or its designee.

Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the Complainant, the
individual(s) against whom the complaint is filed, and the witnesses as much as possible, consistent
with the Board’s legal obligations to investigate, to take appropriate action, and to conform with any
discovery or disclosure obligations. All records generated under the terms of this policy and related
administrative guidelines shall be maintained as confidential to the extent permitted by law.
Confidentiality, however, cannot be guaranteed. All Complainants proceeding through the formal
investigation process will be advised that their identities may be disclosed to the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will instruct all
members of the School District community and third parties who are interviewed about the importance
of maintaining confidentiality. Any individual who is interviewed as part of a harassment investigation
is expected not to disclose any information that s/he learns or that s/he provides during the course of the
investigation.

All public records created as a part of an investigation of a complaint of harassment will be maintained
by the Compliance Officer in accordance with the School Board's records retention policy. Any records
that are considered student education records in accordance with the Family Educational Rights and
Privacy Act or under Ohio’s student records law will be maintained in a manner consistent with the
provisions of the Federal and State laws.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking appropriate
action reasonably caiculated to stop the harassment and prevent further such harassment. While
observing the principles of due process, a violation of this policy may result in disciplinary action up to
and including the discharge of an employee or the suspension/expulsion of a student. All disciplinary
action will be taken in accordance with applicable State law and the terms of the relevant collective
bargaining agreement(s). When imposing discipline, the Superintendent shall consider the totality of the
ciroumstances involved in the matter, including the ages and maturity levels of those involved. In those
cases where unlawful harassment is not substantiated, the Board may consider whether the alleged
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conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms
of the relevant collective bargaining agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of the School
District comumunity, all subsequent sanctions imposed by the Board and/or Superintendent shall be
reasonably calculated to end such conduct, prevent its recurrence, and remedy its effects.

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint alleging unlawful
harassment, or who has participated as a witness in a harassment investigation is prohibited.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a child with a disability
under the age of twenty-one (21) or that a child under the age of eighteen (18) has suffered or faces a threat
of suffering a physical or mental wound, disability or condition of a nature that reasonably indicates abuse or
neglect of a child to immediately report that knowledge or suspicion to the county children's services agency.
If, during the course of a harassment investigation, the Compliance Officer or a designee has reason to
believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the Complainant, a report
of such knowledge must be made in accordance with State law and Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery." If the Compliance
Officer or a designee has reason to believe that the Complainant has been the victim of criminal conduct as
defined in Ohio's Criminal Code, such knowledge should be immediately reported to local law enforcement.

Any reports made to a county children's services agency or to local law enforcement shall not terminate the
Compliance Officer or a designee's obligation and responsibility to continue to investigate a complaint of
harassment. While the Compliance Officer or a designee may work cooperatively with cutside agencies to
conduct concurrent investigations, in no event shall the harassment investigation be inhibited by the
involvement of outside agencies without good cause after consultation with the Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided for that purpose,
matters of misconduct on the part of licensed professional staff members convicted of sexual battery, and
will, in accordance with Policy 8141, suspend such employee from all duties that concern or involve the care,
custody, or control of a child during the pendency of any criminal action for which that person has been
arrested, summoned and/or indicted in that regard.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create
greater awareness of unlawful discriminatory practices. The Superintendent or designee shall provide
appropriate information to all members of the School District community related to the implementation of
this policy and shall provide training for District students and staff where appropriate. All training, as well as
all information provided regarding the Board's policy and harassment in general, will be age and content
appropriate.



RECORD OF PROCEEDINGS
Minutes of New Richmond Exempted Village Board of Education Meeting

e |
B

HeldMarket Street School 6:30 p.m.r : June 20, 2016

3362 - ANTI-ITARASSMENT

General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that is free -

from all forms of unlawful harassment, inciuding sexual harassment. This commitment applies to all
School District operations, programs, and activities. All students, administrators, teachers, staff, and all
other school personnel share responsibility for avoiding, discouraging, and reporting any form of
unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at
another location if such conduct occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based on race,
color, national origin, sex (including sexual orientation and fransgender identity), disability, age,
ancestry, or genetic information (collectively, "Protected Classes"), that are protected by Federal civil
rights laws (hereinafter referred to as "unlawful harassment™), and encourages those within the School
District community as well as third parties, who feel aggrieved to seek assistance to rectify such
problems. The Board will investigate all allegations of harassment and in those cases where unlawful
harassment is substantiated, the Board will take immediate steps to end the harassment, prevent its
reoccurrence, and remedy its effects. Individuals who are found to have engaged in unlawful
harassment will be subject to appropriate disciplinary action.

The District will offer counseling services to any person found to have been subjected to unlawful
harassment, and, where appropriate, the person(s) who committed the unlawful harassment.

For purposes of this policy, "School District community” means students, administrators, and
professional and classified staff, , including as well as Board members, agents, volunteers, contractors,
or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or visitors on
School District property (e.g., visiting speakers, participants on opposing athletic teams, parents),
vendors doing business with, or seeking to do business with, the Board, and other individuals who come
in contact with members of the School District community at school-related events/activities (whether
on or off School District property).

Other Violations of the Anti-Ilarassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any
of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint
alleging unlawful harassment, or who has participated as a witness in a
harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful
harassment.



330

RECORD OF PROCEEDINGS
Minutes of New Richmond Exempted Village Board of Education Meeting

Held  Market Street School 6:30 p.m. June 20, 2016

C. Disregarding, failing to investigate adequately, or delaying
investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges comprises
part of one's supervisory duties.

Definitions
Bullying

Bullying rises to the level of unlawful harassment when one or more persons systematically and chronically
inflict physical hurt or psychological distress on one (1) or more students or employees and that bullying is
based upon one (1) or more Protected Classes, that is, characteristics that are protected by Federal civil rights
laws. It is defined as any unwanted and repeated written, verbal, or physical behavior, including any
threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or pervasive enough to
create an intimidating, hostile, or offensive educational or work environment; cause discomfort or
humiliation; or unreasonably interfere with the individual's school or work performance or participation; and
may involve:

A. teasing;

B. threats;

C. intimidation;
D. stalking;

E. cyberstalking;

F. cyberbullying;

G. physical violence;

H. theft;

L. sexual, religious, or racial harassment;
I public humiliation; or

K. destruction of property.
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"Harassment" means any threatening, insulting, or dehumanizing gesture, use of technology, or written,
verbal or physical conduct directed against a student or school employee that:

A. places a student or school employee in reasonable fear of harm to his/her
person or damage to his/her property;

B. has the effect of substantially interfering with 2 student's educational
performance, opportunitics, or benefits, or an employee's work
performance; or :

C. has the effect of substantially disrupting the orderly operation of a
school. :

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of
1972, "sexual harassment"” is defined as:

Unwelcome sexual advances, réquests for sexual favors, and other verbal or physical conduct of a
sexual nature, when:

A. . Submission to such conduct is made either implicitly or explicitly a
term or condition of an individual's employment, or status in-a class,
educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the
basis for employment or educational decisions affecting such
individual.

C. Such conduct has the purpose or effect of interfering with the

individual's work or -educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment;
or of interfering with one's ability to participate in or benefit from a class
or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same
or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:
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A Unwelcome sexual propositions, invitations, solicitations, and flirtations.
B. Unwanted physical and/or sexual contact.
C. Threats or insinuations that a person's employment, wages, academic

grade, promotion, classroom work or assignments, academic status,
participation in athletics or extra-curricular programs or events, or other
conditions of employment or education may be adversely affected by not
submitting to sexual advances.

D. Unwelcome verbal expressions of a sexual nature, including graphic
sexual commentaries about a person's body, dress, appearance, or sexual
activities; the unwelcome use of sexually degrading language, jokes or
innuendoes; unwelcome suggestive or insulting sounds or whistles;
obscene telephone calls. '

E. Sexually suggéstive objects, pictures, videotapes, audio recordings or
literature, placed in the work or educational environment, which may
embarrass or offend individuals.

F. Unwelcome and inappropriate touching, patting, or pinching; obscene
gestures.
G. A pattern of conduct, which can be subtle in nature, that has sexual

overtones and is intended to create or has the effect of creating
discomfort and/or humiliation to another.

H. Remarks speculating about a person’s sexual activities or sexual history,
or remarks about one's own sexual activities or sexual history.

L In the context of employees, consensual sexual relationships where such
relationship leads to faveritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism adversely
affects other employees or otherwise creates a hostile work environment.

I Inappropriate boundary invasions by a District employee or other adult
member of the School District community into a student's personal space
and personal life.

K. Verbal, nonverbal or physical aggression, intimidation, or hostility based
on sex or sex-stereotyping that does not involve conduct of a sexual
nature.
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Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-
based conduct must be sufficiently severe, pervasive, and persistent such that it adversely affects, limits,
or denies an individual's employment or education, or such that it creates a hostile or -abusive
employment or educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any other adult
member of the School District community is prohibited, and any teacher, administrator, coach, or
other school authority who engages in sexual conduct with a student may also be guilty of the
eriminal charge of "sexual battery" as set forth in R.C, 2907.03. The issue of consent is irrelevant
in regard to such criminal charge and/or with respect to the application of this policy to District
employees or other adult members of the School District community.

Race/Color Harassment
Prohibited racial harassment occurs when unwelcome physical, verbal,. or nonverbal conduct is based

upon an individual's race or color and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intiniudating, hostile, or offensive working,

and/or learning environment; or of interfering with one's ability to participate in or benefit from a class

or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames unplymg stereotypes, epithets,
and/or negative references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual's religion or creed and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating, hostile, or
offensive working and/or learning environment; or of interfering with one's ability to participate in or
* benefit from a class or an educational program or activity. Such harassment may occur where conduct is
directed at the characteristics of a person's religious tradition, clothing, or surnames, and/or involves
religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's national origin or ancestry and when the conduct has the purpose
or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's
ability to participate in or benefit from a class or an educational program or activity. Such harassment
may occur where conduct is directed at the characteristics of a person's national origin or ancestry, such
as negative comments regarding customs, manner of speaking, language, surnames, or ethnic shurs.
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Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's disability and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's disabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like. Such harassment may further occur where conduct is
directed at or pertains to a person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community, which includes all staff, and third parties are encouraged to
promptly report incidents of harassing conduct to an administrator, supervisor or other School District
official so that the Board may address the conduct before it becomes severe, pervasive, or persistent. Any
administrator, supervisor, or other District official who receives such a complaint shall file it with the
District’s Anti-Harassment Compliance Officer at his/her first convenience.

Members of the School District community or third parties who believe they have been unlawfully harassed
by another member of the School District community or a third party are entitled to utilize the Board's
complaint process that is set forth below. Initiating a complaint, whether formally or informally, will not
adversely affect the complaining individual's employment or participation in educational or extra-curricular
programs. While there are no time limits for initiating complaints of harassment under this policy,
individuals should make every effort to file a complaint as soon as possible after the conduct occurs while
the facts are known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with
Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior, the Principal believes that the reported
misconduct may have created a hostile work environment and may have constituted unlawful discriminatory
harassment based on a Protected Class, the Principal shall report the act of bullying, aggressive behavior
and/or harassment to one of the Anti-Harassment Compliance Officers who shall investigate the allegation in
accordance with this policy. While the Compliance Officer investigates the allegation, the Principal shall
suspend histher Policy 5517.01 investigation to await the Compliance Officer's written report. The
Compliance Officer shall keep the Principal informed of the status of the Policy 3362 investigation and
provide him/her with a copy of the resulting written report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as "Anti-Harassment Compliance Officers” for the
District. They are hereinafier referred to as the "Compliance Officers”.
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Mr. John Frye Ms.-Teresa-Napier
Director of Pupil & Staff Services Freasurer
513.553.2616 $13-353-2616
212 Market Street, 3" Floor 212 Market Simeet-2" Flodr
New Richmosid, OH 45157 _ Mew Richimond-OM-45457
frye_j@nrschools.org : naprer—tEarschonls-ore

Mr. Don Rabold
investigator, BCESC
G37-378-6118

6231 Hammer Road
Georgetown, OH 45121
don.rabold@brown.k12.0h.us

The names, titles, and contact information of these individuals will be published annually:

A in the parent and staff handbooks.

B. on the School District's web site.

The Compliance Officers will be available during regular school/work hours to discuss concerns related
to unlawful harassment, to assist students, other members of the District community, and third parties
who seek support or advice when informing another individual about "unwelcome" conduct, or to
intercede informally on behalf of the individual in those instances where concerns have not resulted in
the filing of a formal complaint and where all parties are in agreement to participate in an informal
process. :

Compliance Officers shall accept complaints of unlawful harassment directly from any member of the
School District community or a visitor to the District, or receive complaints that are filed with a school
building administrator. Upon receipt of a complaint either. directly or through a school building
administrator, a Compliance Officer will begin either as an informal or formal process (depending on
the request of the person alleging the harassment or the nature of the alleged harassment), or the
Compliance Officer will designate a specific individual to conduct such a process. In the case of a
formal complaint, the Compliance Ofticer will prepare recommendations for the Superintendent or will
oversee the preparation of such recommendations by a designee. All members of the School District
community must report incidents of harassment that are reported to them to the Compliance Officer
within two (2) business days of learning of the incident.

Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers within two
(2) business days. Additionally, any Board employee who observes an act of unlawful harassment is
expected to intervene to stop the harassment, unless circumstances make such an intervention
dangerous, in which case the staff member should immediately notify other Board employees and/or
local law enforcement officials, as necessary, to stop the harassment. Thereafter, the Compliance
Officer, or designee must contact the student, if age eighteen (18) or older, or the student's parents if
under the age eighteen (18), within two (2) business days to advise s’he/them of the Board's intent to
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investigate the alleged misconduct, including the obligation of the Compliance Officer or designee to
conduct an investigation following all the procedures outlined for a formal complaint.

Investigation and Complaint Procedure (See Form 3362 ¥ 1)

Any employee or other member of the School District community or third party (e.g., visitor to the District)
who believes that s/he has been subjected to unlawful harassment or retaliation may seek resolution of
his/her complaint through either the informal or formal procedures as described below. Further, a process for
investigating claims of harassment or retaliation and a process for rendering a decision regarding whether the
claim of legally prohibited harassment or retaliation was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment, or retaliation timelines are flexible for
injtiating the complaint process; however, individuals should make every effort to file a complaint within
thirty (30) calendar days after the conduct occurs while the facts are known and potential witnesses are
available. Once the formal complaint process is begun, the investigation will be completed in a timely
manner {ordinarily, within fifteen (15) business days of the complaint being received).

The informal and formal procedures set forth below are not intended to interfere with the rights of any
individual to pursue a complaint of unlawful harassment or retaliation with the United States Department of
Education Office for Civil Rights, the Ohio Civil Rights Commission ("OCRC") or Equal Employment
Opportunity Commission ("EEOC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to investigate and
facilitate resolution through an informal means, if possible. The informal complaint procedure is provided as
a less formal option for a student, other member of the School District community, or third party who
believes s/he has been unlawfully harassed or retaliated against. This informal procedure is not required as a
precursor to the filing of a formal complaint and will only be utilized where the parties (alleged target of
harassment and alleged harasser(s)) agree to participate in such process.

Employees, other members of the School District community, or third parties who believe that they have
been unlawfully harassed or retaliated against may proceed immediately to the formal complaint process and
individuals who seek resolution through the informal procedure may request that the informal process be
terminated at any time to move to the formal complaint process.

However, all complaints of harassment involving a District employee, any other adult member of the School
District community, or a third party against a student will be formally investigated. Similarly, any allegations
of sexual violence will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed and s/he is able and
feels safe doing so, the individual should tell or otherwise inform the harasser that the conduct is unwelcome
and must stop. Such direct communication should not be utilized in circumstances involving sexual violence.
The complaining individual should address the allegedly harassing conduct as soon after it occurs as
possible. The Compliance Officers are available to support and counsel individuals when taking this initial
step or to intervene on behalf of the individual if requested to do so. An individual who is uncomfortable or
unwilling to inform the harasser of his/her complaint is not prohibited from otherwise filing an informal or a
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formal complaint. In addition, with regard to certain types of unlawful harassment, such as sexual
harassment, the Compliance Officer may advise against the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed méy make an informal complaint, either
orally or in writing: (1) to a teacher, other employee, or building administrator; (2) directly to one of the
Compliance Officers; and/or (3) to the Superintendent or other District-level employee.

“All informal complaints must be reported to one of the Compliance Officers who will either facilitate an
informal resolution as described below on his’her own, or appoint another mdividual to facilitate an
informal resolution.

The School District's informal complaint procedure is designed to provide employees, other members of
the School District community, or third parties who believe they are being unlawfully harassed with a
range of options designed to bring about a resolution of their concerns. Depending upon the nature of
the complaint and the wishes of the individual claiming unlawful harassment, mformal resolution may
involve, but not be limited to, one or more of the following:

A Advising the individual about how to communicate the unwelcome
nature of the behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the
individuals in the school building or office where the individual whose
behavior is being questioned works or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate
a meeting between the individual claiming harassment and the individual
accused of harassment to work out a mutual resolution. Such a meeting
is not appropriate in circumstances involving sexual violence.

While there are no set time Jimits within which an informal complaint must be resolved, the Compliance
Officer or designee will exercise his/her authority to attempt to resolve all informal complaints within
fifteen (15} business days of receiving the informal complaint. Parties who are dissatisfied with the
results of the informal complaint process may proceed to file a formal complaint. And, as stated above,
parties may request that the informal process be terminated at any time to move to the formal complaint
process.

All materials generated as part of the informal complaint process will be retained by the Compliance
Officers in accordance with the Board's records retention policy and/or Student Records policy. (See
Policy 8310 and Policy 8330)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties has requested
that the informal complaint process be terminated to move to the formal complaint process, or if the
individual elects to file a formal complaint initially, the formal complaint process shall be implemented.
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An individual who believes s/he has been subjected to offensive conduct/harassment/retaliation hereinafter
referred to as the "Complainant”, may file a formal complaint, either orally or in writing, with a teacher,
principal, the Compliance Officer, Superintendent, or other District employee. Due to the sensitivity
surrounding complaints of unlawful harassment and retaliation, timelines are flexible for initiating the
complaint process; however, individuals should make every effort to file a complaint within thirty (30)
calendar days after the conduct occurs while the facts are known and potential witnesses are available. If a
Complainant informs a teacher, principal, Superintendent, or other District employee, either orally or in
writing, about any complaint of harassment or retaliation, that employee must report such information to the
Compliance Officer or designee within two (2) business days.

Throughout the course of the process, the Compliance Officer should keep the parties informed of the status
of the investigation and the decision-making process. ‘ ‘

All formal complaints must include the following information to the extent it is available: the identity of the
individual believed to have engaged in, or be engaging in, offensive conduct/harassment/retaliation; a
detailed description of the facts upon which the complaint is based; a list of potential witnesses; and the
resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth
above, the Compliance Officer shall ask for such details in an oral interview. Thereafter, the Compliance
Officer will prepare a written summary of the oral interview, and the Complainant will be asked to verify the
accuracy of the reported charge by signing the document. '

Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken
in the investigatory phase to protect the Complainant from further harassment or retaliation, including, but
not limited to, a change of work assignment or schedule for the Complainant and/or the alleged harasser. In
making such a determination, the Compliance Officer should consult the Complainant to assess his/her
agreement to the proposed action. If the Complainant is unwilling to consent to the proposed change, the
Compliance Officer may still take whatever actions s/he deem appropriate in consultation with the
Superintendent.

Within two (2) business days of receiving the complaint, the Compliance Officer or a designee will initiate a
formal investigation to determine whether the Complainant has been subjected to offensive
conduct/harassment/retaliation.

Simultaneously, the Compliance Officer will inform the individual alleged to have engaged in the harassing
or retaliatory conduct, hereinafter referred to as the "Respondent”, that a complaint has been received. The
Respondent will be informed about the nature of the allegations and provided with a copy of any relevant
administrative guidelines, including the Board's Anti-Harassment policy. The Respondent must also be
informed of the opportunity to submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a designee will attempt to
complete an investigation into the allegations of harassment/retaliation within fifteen (15) business days of
receiving the formal complaint. The investigation will include:
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A. interviews with the Complainant;
B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to

have any information relevant to the allegations;

D. consideration of any documentation or other information presented by
the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver

a written report to the Superintendent that summarizes the evidence gathered during the investigation
and provides recommendations based on the evidence and the definition of unlawful harassment as
provided in Board policy and State and Federal law as to whether the Complainant has been subjected
to unlawful harassment. The Compliance Officer's recommendations must be based upon the totality of
the circumstances, including the ages and maturity levels of those involved. In determining if
discriminatory harassment or retaliation occurred, a preponderance of evidence standard will be used.
The Compliance Officer may consult with the Board’s legal counsel before finalizing the report to the
Superintendent. '

Absent extenuating circumstances, within five (5) business days of receiving the report of the
CompHlance Officer or the designee, the Superintendent must either issue a final decision regarding
whether the complaint of harassment has been substantiated or request further investigation. A copy of
the Superintendent's final decision will be delivered to both the Complainant and the Respondent.

~ If the Superintendent requests additional investigation, the Superintendent must specify the additional
information that is to be gathered, and such additional investigation must be completed within five (5)
business days. At the conclusion of the additional investigation, the Superintendent must issue a final
written decision as described above.

A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may
appeal through a signed written statement to the Board within five (5) business days of his/her receipt of
the Superintendent's final decision.

In an attempt to resolve the complaint, the Board shall meet with the concemed parties and their
representatives within twenty (20) business days of the receipt of such an appeal. A copy of the Board's
disposition of the appeal shall be sent to each concerned party within ten (10) business days of this
meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the member of the School District community or third
party alleging the unlawful harassment/retaliation pursues the complaint. The Board also reserves the
right to have the formal complaint investigation conducted by an external person in accordance with this
policy or in such other manner as deemed appropriate by the Board or its designee.
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Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the Complainant, the
individual(s) against whom the complaint is filed, and the witnesses as much as possible, consistent with the
Board’s legal obligations to investigate, to take appropriate action, and to conform with any discovery or
disclosure obligations. All records generated under the terms of this policy and related administrative
guidelines shall be maintained as confidential to the extent permitted by law. Confidentiality, however,
cannot be guaranteed. All Complainants proceeding through the formal investigation process will be advised
that their identities may be disclosed to the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will instruct all
members of the School District community and third parties who are interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of a harassment investigation is
expected not to disclose any information that s/he learns or that s’he provides during the course of the
mvestigation.

All public records created as a part of an investigation of a complaint of harassment will be maintained by
the Compliance Officer in accordance with the School Board's records retention policy. Any records that are
considered student education records in accordance with the Family Educational Rights and Privacy Act or
under Ohio’s student records law will be maintained in a manner consistent with the provisions of the
Federal and State laws.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking appropriate action
reasonably calculated to stop the harassment and prevent further such harassment. While observing the
principles of due process, a violation of this policy may result in disciplinary action up to and including the
discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in
accordance with applicable State law and the terms of the relevant collective bargaining agreement(s). When
jmposing discipline, the Superintendent shall consider the totality of the circumstances involved in the
matter, including the ages and maturity levels of those involved. In those cases where unlawful harassment is
not substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in
accordance with other Board policies, consistent with the terms of the relevant collective bargaining
agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of the School
District community, all subsequent sanctions imposed by the Board and/or Superintendent shall be
reasonably calculated to end such conduct, prevent its recurrence, and remedy its effect.

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint alleging unlawful
harassment, or who has participated as a witness in a harassment investigation is prohibited.
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Allegations Constiteting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a child with a
disability under the age of twenty-one (21) or that a child under the age of eighteen (18) has suffered or
faces a threat of suffering a physical or mental wound, disability or condition of a nature that reasonably
indicates abuse or neglect of a child to immediately report that knowledge or suspicion to the county
children's services agency. If, during the course of a harassment investigation, the Compliance Officer
or a designee has reason to believe or suspect that the alleged conduct reasonably indicates abuse or
neglect of the Complamant a report of such knowledge must be made in accordance with State law and
Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery." If the Compliance
Officer or a designee has reason to believe that the Complainant has been the victim of criminal conduct

as defined in Ohio's Criminal Code, such knowledge should be mmmediately reported to local law

enforcement.

Any reports made to a county children's services agency or to local law enforcement shall not terminate
the Compliance Officer or a designee's obligation and responsibility to continue to investigate a
complaint of harassment. While the Compliance Officer or a designee may work cooperatively with
" outside agencies to conduct concurrent investigations, in no event shall the harassment investigation be
inhibited by the involvement of outside agencies without good cause after consultation with the
Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided for that
purpose, matters of misconduct on the part of licensed professional staff members convicted of sexual
battery, and will, in accordance with Policy 8141, suspend such employee from all duties that concern
or involve the care, custody, or control of a child during the pendency of any criminal action for Wthh
that person has been arrested, summoned and/or indicted in that regard.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to
create greater awareness of unlawful discriminatory practices. The Superintendent or designee shall
provide appropriate information to all members of the School District community related to the
implementation of this policy and shall provide training for District students and staff where
appropriate. All training, as well as all information provided regarding the Board's policy and
harassment in general, will be age and content appropriate.

4362 - ANTI-HARASSMENT

General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that is free
from all forms of unlawful harassment, including sexual harassment. This commitment applies to all

School District operations, programs, and activities. All students, administrators, teachers, staff, and all
other school personnel share responsibility for avoiding, discouraging, and reporting any form of
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unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at another
location if such conduct occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based on race, color,
national origin, sex (including sexual orientation and transgender identity), disability, age, ancestry, or
genetic information (collectively, "Protected Classes") that are protected by Federal civil rights laws
(hereinafter referred to as "unlawful harassment"), and encourages those within the School District
community as well as third parties, who feel aggrieved to seek assistance to rectify such problems. The
Board will investigate all allegations of harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the harassment, prevent its reoccurrence, and
remedy its effects. Individuals who are found to have engaged in unlawful harassment will be subject to
appropriate disciplinary action.

The District will offer counseling services to any person found to have been subjected to unlawful
harassment, and, where appropriate, the person(s) who committed the unlawful harassment.

For purposes of this poficy, "School District community" means students, administrators, and professional
and classified staff, as well as Board members, agents, volunteers, contractors, or other persons subject to the
control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on School
District property (e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing
business with, or seeking to do business with, the Board, and other individuals who come in contact with
members of the School District community at school-related events/activities (whether on or off School
District property).

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the
following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint
alleging unlawful harassment, or who has participated as a witness in a
harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful
harassment.
C. Disregarding, failing to investigate adequately, or delaying

investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges comprises
part of one's supervisory duties.
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Definitions
Bullying

Bullying rises to the level of unlawful harassment when one or more persons systematically and
chronically inflict physical hurt or psychological distress on one (1) or more students or employees and
that bullying is based upon one (1) or more Protected Classes, that is, characteristics that are protected
by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal, or physical
behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is
severe or pervasive enough to create an intimidating, hostile, or offensive educational or work
environment; cause discomfort or humiliation; or unreasonably interfere with the individual's school or
work performance or participation; and may involve:

Al teasing;
B. threats;
C. intimidation;

D. stalking;

E. cyberstalking;

F. cyberbullying;

G, physical violence;

H, - theft;

1. sexual, religious, or racial harassment;
1. public humiliation; or

K. destruction of property.

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of techndlogy, or written,
. verbal or physical conduct directed against a student or school employee that:
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A. places a student or school employee in reasonable fear of harm to his/her
person or damage to his/her property;

B. has the effect of substantially interfering with a student's educational
performance, opportunities, or benefits, or an employee's work
performance; or

C. has the effect of substantially disrupting the orderly operation of a
school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972,
"sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual
nature, when:

A. Submission to such conduct is made either implicitly or explicitly a
term or condition of an individual's employment, or status in a class,
educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the
basis for employment or educational decisions affecting such
individual.

C. Such conduct has the purpose or effect of interfering with the

individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment;
or of interfering with one's ability to participate in or benefit from a class
or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or
opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:
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A, Unwelcome sexual propositions, mvitations, solicitations, and flirtations.
B. Unwanted physical and/or sexual contact.
C. Threats or insinuations that a person's einployment, wages, academic

grade, promotion, classroom work or assignments, academic status,
participation in athletics or extra-curricular programs or events, or other
conditions of employment or education may be adversely affected by not
submitting to sexual advances. -

D. Unwelcome verbal expressions of a sexual nature, including graphic
sexual commentaries about a person's body, dress, appearance, or sexual
activities; the nnwelcome use of sexually degrading language, jokes or
innuendoes; unwelcome suggestive or insulting sounds or whlstles
obscene telephone calls. ‘

E. Sexually suggestive objects, pictures, videotapes, audio recordings or
literature, placed in the work or educational environment, which may
embarrass or offend individuals.

F. Unwelcome and inappropriate touching, patting, or pinching; obscene '
gestures.
G. A pattern of conduct, which can be subtle in nature, that has sexual

overtones and is intended to create or has the effect of creating
discomfort and/or humiliation to another. '

H. - Remarks speculating about a person's sexual activities or sexual history,
‘or remarks about one's own sexual activities or sexual history.

L In the context of employees, consensual sexual relationships where such
relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism adversely
affects other employees or otherwise creates a hostile work environment.

1 Inappropriate boundary invasions by a District employee or other adult
member of the School District community into a student's personal space
and personal life.

K. Verbal, nonverbal or physical aggression, intimidation, or hostility based
on sex or sex-stereotyping that does not involve conduct of a sexual
nature.

N |



g

RECORD OF PROCEEDINGS
Minutes of New Richmond Exempted Village Board of Education Meeting

Held Market Street School 6:30 p.m. June 20, 2016

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based
conduct must be sufficiently severe, pervasive, and persistent such that it adversely affects, limts, or denies
an individual's employment or education, or such that it creates a hostile or abusive employment or
educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any other adult member
of the School District community is prohibited, and any teacher, administrator, coach, or other school
authority who engages in sexual conduct with a student may also be guilty of the criminal charge of
"sexual battery” as set forth in R.C. 2907.03. The issue of consent is irrelevant in regard to such
criminal charge and/or with respect to the application of this policy to District employees or other
adult members of the School District community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon
an individual's tace or color and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working,
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative
references relative to racial customs.

Religious {Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's religion or creed and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
of a'person’s religious tradition, clothing, or surnames, and/or involves religious shurs.

National Origin/Ancesiry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upen an individual's national origin or ancestry and when the conduct has the purpose or
effect of interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate in
or benefit from a class or an educational program or activity. Such harassment may occur where conduct is
directed at the characteristics of a person's national origin or ancestry, such as negative comments regarding
customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's disability and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics
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of a person's disabling condition, such as negative comuments about speech patterns, movement, physical
impairments or defects/appearances, or the like. Such harassment may further occur where conduct is
directed at or pertains to a person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community, which includes all staff, and third parties are encouraged to
promptly report incidents of harassing conduct to an administrator, supervisor or other School District
official so that the Board may address the conduct before it becomes severe, pervasive, or persistent.
Any administrator, supervisor, or other District official who receives such a complaint shall file it with
the District’s Anti-Harassment Compliance Officer at his/her first convenience.

Members of the School District community or third parties who believe they have been unlawfully
harassed by another member of the School District community or a third party are entitled to utilize the
Board's complaint process that is set forth below. Initiating a complaint, whether formally or informally,
will not adversely affect the complaining individual's employment or participation in educational or
extra-curricular programs. While there are no time limits for initiating complaints of harassment under
this policy, individuals should make every effort to file a complaint as soon as possible after the conduct
occurs while the facts are known and potential witnesses are available. '

H, 'during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance

with Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior, the Principal believes that the
reported misconduct may have created a hostile work environment and may have constituted unlawful
discriminatory harassment based on a Protected Class, the Principal shall report the act of bullying,
aggressive behavior and/or harassment to one of the Anti-Harassment Compliance Officers who shall
investigate the allegation in accordance with this policy. While the Compliance Officer investigates the
allegation, the Principal shall suspend his/her Policy 5517.01 investigation to await the Compliance
Officer's written report. The Compliance Officer shall keep the Principal informed of the status of the
- Policy 4362 investigation and provide him/her with a copy of the resulting written report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as "Anti-Harassment Compliance Officers" for
the District. They are hereinafter referred to as the "Compliance Officers".

Mr. John Frye

Director of Pupil & Staff Services
513-553-2616

212 Market Street, 3 Floor

New Richmond, OH 45157

frye_j@nrschools.org aapter—teenrsehosisore

Mr. Don Rabold
Investigator, BCESC
937-378-6118

9231 Hammer Road
Georgeiown, OH 45121
don.rabold@brewn k12.0h.us
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The names and titles, and contact information of these individuals will be published annually on the School
District's web site.

The Compliance Officers will be available during regular school/work hours to discuss concerns related to
unlawful harassment, to assist students, other members of the District community, and third parties who seek
support or advice when informing another individual about "unwelcome” conduct, or to intercede informally
on behalf of the individual in those instances where concerns have not resulted in the filing of a formal
complaint and where all parties are in agreement to participate in an informal process.

Compliance Officers shall accept complaints of unlawful harassment directly from any member of the
School District community or a visitor to the District, or receive complaints that are initially filed with a
school building administrator. Upon receipt of a complaint either directly or through a school building
administrator, a Compliance Officer will begin either an informal or formal process (depending on the
request of the person alleging the harassment or the nature of the alleged harassment), or the Compliance
Officer will designate a specific individual to conduct such a process. In the case of a formal complaint, the
Compliance Officer will prepare recommendations for the Superintendent or will oversee the preparation of
such recommendations by a designee. All members of the School District community must report incidents
of harassment that are reported to them to the Compliance Officer within two (2) business days of learning of
the incident.

Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance
with this policy, to report such observations to one of the Compliance Officers within two (2) business days.
Additjonally, any Board employee who observes an act of unlawful harassment is expected to intervene to
stop the harassment, unless circumstances make such an intervention dangerous, in which case the staff
member should immediately notify other Board employees and/or local law enforcement officials, as
necessary, to stop the harassment. Thereafter, the Compliance Officer, or designee must contact the student,
if age eighteen (18) or older, or the student's parents if under the age eighteen (18), within two (2) business
days to advise s/he/them of the Board's intent to investigate the alleged misconduct, including the obligation
of the Compliance Officer or designee to conduct an investigation following all the procedures outlined for a
formal complaint.

Investigation and Complaint Procedure (See Form 4362 F1)

Any employee or other member of the School District community or third party (e.g., visitor to the District)
who believes that s/he has been subjected to unlawful harassment or retaliation may seek resolution of
his/her complaint through either the informal or formal procedures as described below. Further, a process for
investigating claims of harassment ore retaliation and a process for rendering a decision regarding whether
the claim of legally prohibited harassment or retaliation was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment, or retaliation timelines are flexible for
initiating the complaint process; however, individuals should make every effort to file a complaint within
thirty (30) calendar days after the conduct occurs while the facts are known and potential witnesses are
available. Once the formal complaint process is begun, the investigation will be completed in a timely
manner {ordinarily, within fifteen (15) business days of the complaint being received).
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The informal and formal procedures set forth below are not intended to interfere with the rights of any
individual to pursue a complaint of unlawful barassment or refaliation with the United States
Department of Education Office for Civil Rights, the Ohio Civil Rights Commission ("OCRC") or
Equal Employment Opportunity Commission ("EEQC"). '

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to investigate and
facilitate resolution through an informal means, if possible. The informal complaint procedure is
provided as a less formal option for a student, other member of the School District community, or third
party who believes s/he has been unlawfully harassed or retaliated against. This informal procedure is
not required as a precursor to the filing of a formal complaint and will only be utilized where the parties
(alleged target of harassment and alleged harasser(s)) agree to participate in such process.

Employees, other members of the School District community, or third parties who' believe that they
have been unlawfully harassed or retaliated against may proceed immediately to the formal complaint
process and individuals who seek resolution through the informal procedure may request that the
informal process be terminated at any time to move to the formal complaint process.

However, all complaints of harassment involving a District employvee, any other adult member of the
School District community, or a third party against a student will be formally investigated. Similarly,
any allegations of sexval violence will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed and s/he is
able and feels safe doing so, the individual should tell or otherwise inform the harasser that the conduct
is unwelcome and must stop. Such direct communication should not be utilized in circumstances
involving sexual violence. The complaining individual should address the allegedly harassing conduct
as soon after it occurs as possible. The Compliance Officers are available to support and counsel
~ individuals when taking this initial step or to intervene on behalf of the individual if requested to do so.
An individual who is uncomfortable or unwilling to inform the harasser of his/her complaint is not
prohibited from otherwise filing an informal or a formal complaint. In addition, with regard to certain
types of unlawful harassment, such as sexual harassment, the Compliance Officer may advise against
the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed may make an informal complaint, either
orally or in writing: (1) to a teacher, other employee, or building administrator; {2) directly to one of the
Compliance Officers; and/or (3) to the Superintendent or other District-level employee.

All informal complaints must be reported to one of the Compliance Officers who will either facilitate an
informal resolution as described below on histher own, or appoint another individual to facilitate an
informal resolution. '

The School District's informal complaint procedure is designed to provide employees, other members of
the School District community, or third parties who believe they are being unlawfully harassed with a
range of options designed to bring about a resolution of their concerns. Depending upon the nature of
the complaint and the wishes of the individual claiming unlawful harassment, informal resolution may
involve, but not be limited to, one or more of the following: :
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A. Advising the individual about how to communicate the unwelcome
nature of the behavior to the alleged harasser.

B. Distrjbuting a copy of the anti-harassment policy as a reminder to the
individuals in the school building or office where the individual whose
behavior is being questioned works or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate
a meeting between the individual claiming harassment and the individual
accused of harassment to work out a mutual resolution. Such a meeting
is not appropriate in circumstances involving sexual violence.

While there are no set time limits within which an informal complaint must be resolved, the Compliance
Officer or designee will exercise his/her authority to attempt to resolve all informal complaints within fifteen
(15) business days of receiving the informal complaint. Parties who are dissatisfied with the results of the
informal complaint process may proceed to file a formal complaint. And, as stated above, parties may request
that the informal process be terminated at any time to move to the formal complaint process.

All materials generated as part of the informal complaint process will be retained by the Compliance Officers
in accordance with the Board's records retention policy and/or Student Records policy. (See Policy 8310 and
Policy 833%)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties has requested that
the informal complaint process be terminated to move to the formal complaint process, or if the individual
elects to file a formal complaint initially, the formal complaint process shall be implemented.

An individual who believes s/he has been subjected to offensive conduct/harassment/retaliation hereinafter
referred to as the "Complainant”, may file a formal complaint, either orally or in writing, with a teacher,
principal, the Compliance Officer, Superintendent, or other District employee. Due to the sensitivity
surrounding complaints of unlawful harassment and retaliation, timelines are flexible for initiating the
complaint process; however, individuals should make every effort to file a complaint within thirty (30)
calendar days after the conduct occurs while the facts are known and potential witnesses are available. If a
Complainant informs a teacher, principal, Superintendent, or other District employee, either orally or in
writing, about any complaint of harassment or retaliation, that employee must report such information to the
Compliance Officer or designee within two (2) business days.

Throughout the course of the process, the Compliance Officer should keep the parties informed of the status
of the investigation and the decision-making process. '

All formal complaints must include the following information to the extent it is available: the identity of the
individual believed to have engaged in, or be engaging in, offensive conduct/harassment/retaliation; a
detailed description of the facts upon which the complaint is based; a list of potential witnesses; and the
resolution sought by the Complainant.
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- If the Complainant is unwilling or unable to provide a written statement including the information set
forth above, the Compliance Officer shall ask for such details in an oral interview. Thereafter, the
Compliance Officer will prepare a written summary of the oral interview, and the Complainant will be
asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be
taken in the investigatory phase to protect the Complainant from further harassment or retaliation,
including, but not limited to, a change of work assignment or schedule for the Complainant and/or the
alleged harasser. In making such a determination, the Compliance Officer should consult the
Complainant to assess histher agreement to the proposed action. If the Complainant is unwilling to
~ consent to the proposed change, the Compliance Officer may still take whatever actions s’he deem
appropriate in consultation with the Superintendent.

Within two (2) business days of receiving the complaint, the Compliance Officer or a designee will
initiate a formal investigation to determine whether the Complainant has been subjected to offensive
conduct/harassment/retaliation.

Simultaneously, the Compliance Officer will inform the individual alleged to have engaged in the
harassing or retaliatory conduct, hereinafter referred to as the "Respondent", that a complaint has been
received. The Respondent will be informed about the nature of the allegations and provided with a copy
of any relevant administrative guidelines, including the Board's Anti-Harassment policy. The
Respondent must also be informed of the opportunity to submit a written responsp to the complaint
within five (5} business days

Although certain cases may require additional time, the Compliance Officer or a designee will attempt
to complete an investigation into the allegations of harassment/retaliation within fifteen (15) business
days of receiving the formal complaint. The investigation will include:

A. interviews with the Complainant;
B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to

have any information relevant to the allegations;

D. congideration of any documentation or other information presented by
the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.



-~
S

Dooee?

RECORD OF PROCEEDINGS
Minutes of New Richmond Exempted Village Board of Education Meeting

Held Market Street School 6:30 p.m. June 20, 2016

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a
written report to the Superintendent that summarizes the evidence gathered during the investigation and
provides recommendations based on the evidence and the definition of unlawful harassment as provided in
Board policy and State and Federal law as to whether the Complainant has been subjected to unlawiful
harassment. The Compliance Officer's recommendations must be based upon the totality of the
circumstances, including the ages and maturity levels of those involved. In determining if discriminatory
harassment or retaliation occuired, a preponderance of evidence standard will be used. The Compliance
Officer may consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance
Officer or the designee, the Superintendent must either issue a final decision regarding whether the complaint
of harassment has been substantiated or request further investigation. A copy of the Superintendent’s final
decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional
information that is to be gathered, and such additional investigation must be completed within five (5)
business days. At the conclusion of the additional investigation, the Superintendent must issue a final written
decision as described above.

A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal
through a signed written statement to the Board within five (5) business days of his/her receipt of the
Superintendent's final decision.

In an attempt fo resolve the complaint, the Board shall meet with the concemed parties and their
representatives within twenty (20) business days of the receipt of such an appeal. A copy of the Board's
disposition of the appeal shall be sent to each concerned party within ten (10) business days of this meeting.
The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the member of the School District community or third party
alleging the unlawful harassment/retaliation pursues the complaint. The Board also reserves the right to have
the formal complaint investigation conducted by an external person in accordance with this policy or in such
other manner as deemed appropriate by the Board or its designee.

Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights the of the Complainant, the
individual(s) against whom the complaint is filed, and the witnesses as much as possible, consistent with the
Board’s legal obligations to investigate, to take appropriate action, and to conform with any discovery or
disclosure obligations. All records generated under the terms of this policy and related administrative
guidelines shall be maintained as confidential to the extent permitted by law. Confidentiality, however,
cannot be guaranteed. All Complainants proceeding through the formal investigation process will be advised
that their identities may be disclosed to the Respondent.
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During the course of a formal investigation, the Compliance Officer or his/her designee will instruct all
members of the School District community and third parties who are interviewed about the importance
of maintaming confidentiality. Any individual who is interviewed as part of a harassment investigation
is expected not to disclose any information that s’he leams or that s’he provides during the course of the
investigation.

All public records created as a part of an investigation of a complaint of harassment will be maintained
by the Compliance Officer in accordance with the School Board's records retention policy. Any records
that are considered student education records in accordance with the Family Educational Rights and
anacy Aet or under Ohio’s student records law will be maintained in a manner c0n31stent with the
provisions of the Federal and State laws.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by takmg appropriate
action reasonably calculated to stop the harassment and prevent further such harassment. While
observing the principles of due process, a violation of this policy may result in disciplinary action up to
and including the discharge of an employee or the suspension/expulsion of a student. All disciplinary
action will be taken in accordance with applicable State law and the terms of the relevant collective
bargaining agreement(s). When imposing discipline, the Superintendent shall consider the totality of the
circumstances involved in the matter, including the ages and maturity levels of those involved. In those
cases where unlawful harassment is not substantiated, the Board may consider whether the alleged
conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the
terms of the relevant collective bargaining agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of the
School District community, all subsequent sanctions imposed by the Board and/or Superintendent shall
be reasonably calculated to end such conduct, prevent its recurrence, and remedy its effect.

Retaliation

Any act of retaliation against a person who has made a report or filed a complamt alleging unlawful
harassment, or who has participated as a witness in a harassment investigation is proh1b1ted

Allegations Consfituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a child with a
disability under the age of twenty-one (21) or that a child under the age of eighteen (18} has suffered or
faces a threat of suffering a physical or mental wound, disability or condition of a nature that reasonably
indicates abuse or neglect of a child to immediately report that knowledge or suspicion to the county
children's services agency. If, during the course of a harassment investigation, the Compliance Officer
or a designee has reason to believe or suspect that the alleged conduct reasonably indicates abuse or
neglect of the Complainant, a repert of such knowledge must be made in accordance with State law and
Board Policy.
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State law defines certain contact between a teacher and a student as "sexual battery." If the Compliance
Officer or a designee has reason to believe that the Complainant has been the victim of criminal conduct as
defined in Ohio's Criminal Code, such knowledge should be immediately reported to local law enforcement.

Any reports made to a county children's services agency or to local law enforcement shall not terminate the
Compliance Officer or a designee’s obligation and responsibility to continue to investigate a complaint of
harassment. While the Compliance Officer or a designee may work cooperatively with outside agencies to
conduct concurrent investigations, in no event shall the harassment investigation be inhibited by the
involvement of outside agencies without good cause after consultation with the Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided for that purpose,
matters of misconduct on the part of licensed classified staff members convicted of sexual battery, and will,
in accordance with Policy 8141, suspend such employee from all duties that concern or involve the care,
custody, or control of a child during the pendency of any criminal action for which that person has been
arrested, summoned and/or indicted in that regard.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create
greater awareness of unlawful discriminatory practices. The Superintendent or designee shall provide
appropriate information to all members of the School District community related to the implementation of
this policy and shall provide training for District students and staff where appropriate. All training, as well as
all information provided regarding the Board's policy and harassment in general, will be age and content
appropriate.

2575 - SERVICE LEARNING General

The New Richmond Exempted Village School District Board of Education recognizes the importance of
volunteer service to the community as compatible with the role of schools in today's society. Further, the
school district supports the ideal that caring for others and the community are characteristics of responsible
adults. Students who perform meaningful community service not only improve the lives of those whom they
help but are also instilled with core values of good citizenship and responsibility through practical, hands-on
experience.

To this end, all students, beginning in their freshman year, will be required to complete a minimum of twenty
(20) hours of unpaid, community service prior to graduation. Community service may be performed at any
time during the students’ junior or senior years, including the summer between, but in every case must be
completed by the third Friday in May of the students' second semester of their senior year.

Students who complete community service hours submit these hours to the Student Program Administrator
(SPA) once school begins via the Pre-approval Form for consideration of possible credit for the summer
hours. All forms must include the hours worked, the type of work performed, the agency assisted, and
signatures of the student, student's parents, and on-site supervisor. The SPA will review all submissions and
inform the student as to any and all hours credited to the twenty (20) hour requirement.
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Community service is defined as an activity performed to benefit at least one other unrelated person and
for which the volunteer receives no pay. Examples of non-profit organizations include the Red Cross,
Goodwill Industries, Habitat for Humanity, etc. If an individual or group earns a profit from the
students’ work, it is not considered community service but simply "free labor." Service hours to benefit
for-profit activities or businesses will not be applied to this requirement except under exceptional, pre-
approved circumstances.

Curriculum Requirement

Community service work is considered an extension of the senior government class curriculum and a

required assignment as described on the course syllabus. Completion of twenty (20) hours minimum

will result in successful fulfillment of this assignment. Failure to complete twenty (20) hours will resuit
in an unsatisfactory grade of "F" for the assignment and a "D" for the government course. Grades will
not be pro-rated for those students who complete fewer than twenty (20) hours prior to the course
deadlines.

Students enrolled in first semester senior government classes must fulfill the twenty (20) hour
community service standard prior to the end of the first semester to receive full credit for both the
assignment and the class. Those students who do not achieve twenty (20) hours prior to the end of Term
2 will be given a "D" for the course regardless of their overall class grade; however, deficient hours
successfully attained during the second semester will be added to the first semester hours, and the first
semester govemment grade will be adjusted accordmgly if the twenty (20) hour standard is achieved.

The only exception to the twenty (20} hour standard will be for newly enrolled students who will be
required to complete ﬁve (5) hours for every semester attended at New Rlchmond High School,

' s Credit
for community service performed at other schools by newly enrolled students will be evaluated for
credit after receipt of appropriate ate documentation from the student and previous school district.

Progrém Administrator

The Student Program Administrator (SPA) supervises this program, defines community service, tallies
student hours, suggests volunteer projects, and advises students in planning. The SPA is not responsible
for arranging community service nor expected to match students with agencies; however, the SPA will
have an on-going list of those activities which seek volunteers and are appropriate to, the community
service guidelines.

All community service projects must be approved by the SPA in writing and in advance of the student's
starting date via the Pre-approval Form complete with name, phone number, signature, signature of the
student's direct supervisor, and signature of the parent or guardian. Forms are available from the internet
via the school website. The SPA, in conjunction with the building principal, will have the final authority
to approve service projects and can only do so in writing via a completed Pre-approval Form. All forms
must be signed by the student, parent, and work supervisor and submitted fo the SPA prior to
COMINENCINg any work
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Limitations

Service through the Judicial System: Community service which is court-assigned will not be applied
toward the twenty (20) hour minimum requirement.

Organization-Based Service: In general service performed for profit-making activities is not applicable
with the exception of hospitals, nursing homes and other such medical providers. Service petformed for an
individual must be accomplished under the umbrella of a non-profit organization (e.g., after school tutoring)
to be considered applicable.

Service through Religious Organizations: Participation in religious ceremonies, projects that further a
religious denomination, or those that improve a particular church do not qualify as community service. For
example, serving as an acolyte, reader, usher, earning funds to send missionaries abroad, working to increase
church membership, or improving the physical condition of a structure or building do not qualify as
community service.

Participation in church-sponsored community projects that benefit non-church members or the community at
large may qualify as community service. An example would include a church group building houses with
Habitat for Humanity. The test to determine if this type of voluntary effort is appropriate is whether such
religious-affiliated community service is for the benefit of a particular church or denomination or if it is for
needy individuals of the community who will be the recipient of the volunteer efforts.

Traditional School-Sponsored Activities: School-sponsored events which are traditionally performed after
normal school hours are applicable but with a ceiling on the number of hours that can be applied to the two
(2) year, volunteer service credit requirement.

After a formal announcement by a school official or sponsor that volunteers are needed for a certain event or
activity, students will be permitted to sign-up; however, they will not be given credit {or more than ten (10)
hours of campus volunteer efforts no matter how many hours are actually worked, Examples nclude
cleaning the campus after sporting events, planting flowers, and other campus-wide cosmetic or
maintenance improvements.

Documentation: In order to receive community service credit, verification forms signed by the supervisor,
student, and parent should be turned into the SPA within one (1} week of completion of the service. All
forms must be submitted to the SPA by the third Friday of May of the students' senior year to receive full
credit for all hours worked and successfully complete the government class assignment.

Forms may be picked up in the high school guidance office or downloaded from the Internet via EDLINE.
To ensure that credit is available and appropriate for the type of service to be performed, except under very
unusual or special circumstances, no one will receive credit for work that is not approved in advance by the
SPA. Students should not assume that all community service volunteer efforts will be considered applicable
to the twenty (20) hour standard. To insure that credit can be given for community service, students should
always complete and submit a pre-approval form prior to commencing any work.
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4113 - CONFLICT OF INTEREST

A. The proper performance of school business is dependent upon the maintenance of
unquestionably high standards of honesty, integrity, impartiality, and professional
conduct by Board of Education’s members, and the District’s employees, officers
and agents. Further, such characteristics are essential to the Board’s commitment to
earn and keep the public’s confidence in the School District. For these reasons, the
Board adopts the following guidelines to assure that conflicts of interest do not
occur. These guidelines apply to all District employees, officers and agents,
including members of the Board. These guidelines are not intended to be all
inclusive, nor to substitute for good judgment on the part of all employees, officers
and agents. '

1.

No employee, officer or agent shall engage in or have a financial or other
interest, directly or indirectly, in any activity that conflicts or raises a
reasonable question of conflict with his/her duties and responsibilities in
the school system. : '

Employees, officers and agents shall not engage in business, private
practice of their profession, the rendering of services, or the sale of goods
of any type where advantage is taken of any professional relationship they
may have with any student, client, or parents of such students or clients in
the course of their employment or professional relationship with the School
District. '

Included, by way of illustration rather than limitation are the following:
a. the provision of any private lessons or services for a fee

b. the use, sale, or improper divulging of any privileged information
about a student or client gained in the course of the employee's,
officer’s or agent’s employment or professional relationship with
the District through his/her access to School District records

c. the referral of any student or client for lessons or services to any
private business or professional practitioner if there is any
expectation of reciprocal referrals, sharing of fees, or other
remuneration for such referrals

d. the requirement of students or clients to purchase any private goods
or services provided by an employee, officer or agent or any
business or professional practitioner with whom any employee,
officer or agent has a financial or other relationship, as a condition
of receiving any grades, credits, promotions, approvals, or
recommendations
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3. Employees, officers and agents shall not make use of materials, equipment,
or facilities of the School District in private practice. Examples would be
the use of facilities before, during, or after regular business hours for
service to private practice clients, or the checking out of items from an
instructional materials center for private practice.

Exceptions to Part A of this policy shall be approved by the Superintendent before
entering into any private relationship.

Employees, officers and agents can smay-not participate in the selection, award, or
administration of a contract supported by a Federal grant/award if s/he has a real or
apparent conflict of interest. Such a conflict of interest would arise when the
employee, officer or agent, any member of his/her immediate family, his/her
partner, or an organization which employs or is about to employ any of the parties
described in this section, has a financial or other interest in or a tangible personal
benefit from a firm considered for a contract.

No—emploveeEmployees, officers and agents can not sy solicit or accept
gratuities, favors, or anything of monetary value from contractors or parties to
subcontracts. invebved with-Federhurantfunds

[Xx] However, pursuant to Federal rules, the School District has set standards
for when. excepithat an employee, officer or agent may accept the a gift of
an unsolicited item of nominal value. For purposes of this section,
“nominal value” means that the gift has a monetary value of $25 or less.
[END OF OPTIONAL LANGUAGE]

[DRAFTING NOTE: Section 200.318 allows for non-Federal entities
(Districts) to set standards for situations in which the financial interest is not
substantial or the gift is an unsolicited item of nominal value. In such a
situation, “nominal value” must be defined. The Ohio Licensure Code of
Professional Conduct stipulates that no educator shall accept gifts of $25 or
more. The Ohio Ethics Commission does not list a monetary limit. Rather, it
states that no public official shall accept a gift of value that could exert a
substantial and improper influence upon a public official. The commission
determines whether the value is “substantial” or “improper” on a case by case
basis. The commission requires disclosure of gifts of $75 or more each year by
public officiais.]

To the extent that the District has a parent, affiliate or subsidiary organization that
is not a State, local government or Indian tribe, the School District may not conduct
a procurement action involving the parent, affiliate or subsidiary organization if the
School District is unable, or appears to be unable, to be impartial.

Employees, officers and agents must disclose any potential conflict of interest
which may Iead to a violation of this policy to the School District. Upon discovery
of any potential conflict of interest, the School District will disclose, in writing, the
potential conflict of interest to the appropriate Federal awarding agency or, if
applicable, the pass-through entity. ‘
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The District will also disclose, in a timely manner, all violations of Federal criminal
law involving fraud, bribery or gratuity that affect a Federal award to the
appropriate Federal awarding agency or, if applicable, the pass-through entity.

Employees, officers and agents found to be in violation of this conflict of interest
policy will be subject to disciplinary action up to and including termination, as
permitted by applicable Board policy. ' '

[DRAFTING NOTE: The School District has discretion over the appropriate
disciplinary actions. For example, the School District may suspend or
terminate the individua®’s employment, transfer the individual, end the
District’s professional relationship with that individual, or temporarily re-
assign the individual. All disciplinary actions must be in accordance with
applicable Federal, State, and local law, as well as any collectively bargained
agreements.] '

First Reading of Strategic Plan

2016-84

10N 1213 14 15 16 |
1718 19 20 21 22 23 22 23 2425 26 37 28

Moved by Mr. DuFau, seconded by Mr. Farmer, to approve revisions to the 2016-2017

school vear calendar.

JULY 2016
4% Independence Day

JANUARY 2017
1% New Year's Day

4t — Teacher Wortkday

2425 2627 28 2930 2930 31
3

1T 2°3

AUGUYST 2016 : FEBRUARY 2017
E3E D ity B
- Building Staff Mesting b K- onferences
7 8 910 11 1213 Workday 56769104 134 _ 712 P/T Conferences

14 15
21

28293031

2324 252627 22 - One hour delay

81920 {gth _ First Day for Students 14th - K- P/T Conferences

262728 ° 20% Presidents’ Day — No School
SEPTEMBER 2016 MARCH 2017
5% Laber Day ~ No School . 1 72 2 4 10%.-End of 34 Quarter

16% - Intetim Reports
19% - One hour delay

11215 14 1516 17 2204 - K12 P/T Conferences 1213 14 1516 17 18
1B[1900 21 222524 366712 p/T Conferences 19 20 21 22 23 24 25

25 26 27 28 29 30 27% - K4 P/T Conferences 26 27 28 2930 31

20 & 37 Christmas Break - No School

16% - M L KIrg Day — No School

17t _ Staff Inservice - No School

56 7 8 910 H 27t — 31 Spring Break — No school
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CIC TUIRER ATD

14% - Parent Teacher Comp Day ~
Ne School
20% - Interim Reporis

10th — Staff Inservice — No School
14% — End of 1% Quarter

q
23 456 7 8
9%;@;‘;:11 1213 14 15

16 17 18 1920 21 22 16 17 18 19 20 21 22
23 24 25 2627 28 29 25 24 25 26 27 28 29

30 31 30
o NOVEMBER 2016

gt — Staff Insewvice — No School

18% - Interim Reports

234 - Parent Teacher Comp Day — No

MAY 2017

25% _ 1ast day for students
25t End of 4% Quarter
26 — Teacher Workday

1 2 3 45
78 99011213

514151617 1819 ool 15 1617 181920 gi memornl Day

6 7?§§§woﬁ12

24 & 25% Thanksgiving - No School 21 22 23242558 27
' ofilzo51

27 28 2930

DECEMBER 20016 UNE 2
T2s noOmheren

~ Ehd of 27 Quarter
4156 7 8 9790 5oni 31 Cheistmas Break - No 45 678970
A2 1314 1516 17 shool 12 13 14 1516 17
1819 20 21 22 23 24 18 19 2021222324

_@_26 27 282930 % 25 26 27 282930

T 8 Student Hours Calculation TOTAL
Instructional Days 176 176 176 Days x 6.17 hoursiday = 1,085.92 | 1 Qrir 8.18.16 -10.14.18
inservice 2 2 2 Days x8.17 hoursiday = 12.34 | 2rd Qrir 10,1716 - 12.21.16
Parent-Teacher Days 2 2 2 Days x 6.17 hoursiday = 12.34 | 37 Qrtr 1517 -3.10.17
Teacher Work Days 5 4% Qrtr; 31317 -5.26.17
TOTAL 185 180 180 Days x 8.17 hoursiday = 1,110.60

Make-up days in the following crder: May 26, 30, 31, June 1 & 2, 2017

Roll call:  Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, yea; Mr. Walriven, yea; Mr.
Wooten, vea. Motion carried.

2016-85  Moved by Mr. Farmer, seconded by Mr. Walriven, to approve the contract agreement with
HCESC for TESA Training for the period August 19 through November 30, 2016.

Roll call:  Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, yea; Mr. Walriven, yea; Mr.
Wooten, yea. Motion carried.

2016-86  Moved by Mr. Wooten, seconded by Mr. Farmer, to accept the following resignations.

1. Samantha Hagen, certified employee, effective close of business August 15, 2016

2. Lory Powers, classified employee, for the purpose of retirement, effective close of business

August 16,2016

Stephanie Steinmetz, certified employee, effective close of business August 14,2016

4. Karen Strickmeyer, classified employee, for the purpose of retirement, effective close of
business June 30, 2016

%)

Roll call:  Mrs. Bennett, yea, Mr. DuFau, yea; Mr. Farmer, yea; Mr. Walriven, yea, Mr.
Wooten, yea. Motion carried.
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2016-87

2016-88

Moved by Mr. DuFau, seconded by Mr. Walriven, to non-renew classified substitute
employees for the 2015-2016 school year.

Roll call:

Wooten, vea. Motion carried.

Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, yea; Mr. Walriven, yea; Mr.

Moved by Mr. Farmer, seconded by Mr. DuFau, to approve employment of the following:

A

Certiﬁed Employees

1. Tracey Dick, full-time, one year hmited contract, seven (7) years experience, Masters degree,

salary step seven (7)

2. Patricia Gulley, full-time, one year limited contract, fifteen years (15) years experience,

M+15, salary step eight (8)

3. Lindsey Schnieder Fieher, full-time, one year limited contract, five (5) years experience,

Bachelors degree, salary step five (5)

Classified Emplovees

1. Ted Lewin, Bus Mechanic, one year limited contract, effective July 1, 2016, two (2)

years experience, salary step 1

Math Coach (2016-2017 school year)
effective June 1, 2016

Barbara Weidus, 40 days, $400 per day

Credit Recovery Coordinator

June 730, 2016 and July 5 — 28, 2016

8:00 a.m.-12:00 p.m. Tuesday through Thursday
$30 per hour, upon Kronos submission

Jovce Montgomery

Summer School Teachers

June 7—30, 2016 and July 5 — 28, 2016

8:00 a.in.-12:00 p.m. Tuesday through Thursday
$30 per hour, upon Kronos submission

Shelby Pride
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F. Diebels Data Collectors
$95 per day
1. Edna Jo Avra 9. Melinda Marsh
2. Patricia Conrad 10. Gregory Rains
3. Kathleen Edwards 11. Rena Snouffer
4. Carol Farwick 12. Margaret Stepp
5. Sheryl Faubion 13. Melissa Wildey
6. Barbara Holman 14. Mary Williams
7. Susan Kelly 15. Deborah Wiseman
8. Cheryl Koehler 16. Valerie Woebkenberg
. Summer Transportation Employees
(Regular hourly rate, on an as-needed basis with approval by the Superintendent,
upon submission to Kronos)
Rebecca Klein
H. Extended Days 2016-2017
1. Cynthia Banfield, Ten (10) days
2. Carol Ann Coulter, Twenty (20) days
3. Julie Fetchak, Twenty (20) days
4. Douglas Foote, Fifteen days (15) days
5. Marsha Forsee, Five (5) days
6. Patricia Gulley, Ten (10) days
7. Carrie Pugh, Fifteen (15) days
8. Kristie Strittmatter, Fifteen (15) days
9. Byron Trapp, Twenty (20} days
I. District Track Workers
May 17, 19 and 21, 2016
1. Terri Flamm, Hurdles 5 180
2. Douglas Foote, Meet Manager 1,500
3. Shelly Glenn, Clock/Pass Gate 180
4.  Malissa Cornette, Assistant Meet Manager 1,000
5. Rebecca Lewis, Track Recorder/Administration 180
6. Richard Mahan, Field Events 90
8. Benjamin Osborne, Field Events 90
9.  Shelby Pride, Hurdles 180
10. Michael Slade, Parking/Custodian 360
11. Tina Stiles, Gate Worker 180
J. Stipends

Robin Pelcha, Head Cock, L.CE $.85, effective August 18, 2016
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K. Classified Substitutes 2016-2017

Leonard Abbott Deborah Haun Florence Peponis
Stephen Bamhart Barbara Hilt Michele Reaker
Tonia Battista Timothy Hoess James Roach .
Cathy Bolender Susan Hounshell Stephanie Roberts
Martin Borchers David Johnson Joy Rowan ,
Janet Byrd Jeanette Johnson Deborah Salvatore
Joseph Cameron Rosina Jones Melissa Sandlin Byrd
Gary Carnes Melinda Jarman Richard Schuchmann
Beth Childers Gabrielle Kellum Wendy Schuchmann

Pamela Closterman

Landon Kellum

Jason Senior

Toni Colonel

Janice Kennedy

John Simmons

Jerry Crawford Christina King Adam Slade
Renee Crawford Rebecca Klein Bridgette Smith
Bonnie Cresap Yvonne Kunz Gregory Smith

Tamela Dodson

Lori Kussman

Chantelle Staton

Robert Earl Joshua Lemar Karen Strickmeyer
Kathleen Edwards Lynette Lindsey Melissa Tillack
Michael Forste Sharon Lindsey Elizabeth Tremper
Brandy Frederick Shannon Meyer Misty Weller
Dennis Gastrich Molly Miller James Westrick Sr.
Jenny Gastrich Theresa Moermond Mary Williams
Amy Gilliam Raobert Painter Catherine Wolfe
Linda Gilliam Thomas Patterson | Mildred Sophia Woodruff
Suzanna Wright
L. Supplemental Positions 2016-2017
Position Name
Pay Level 12 - 85,727 *Lay Coach
Head Coach - Varsity Boys Basketball Brian McMonigle

Head Coach - Varsity Girls Basketball

Thornas Wessner

Head Coach - Varsity Football

Joshua Stratton

Pay Level 11 - $5.044

Head Coach - Varsity Volleyball

Carla Corbin

Head Coach - Varsity Baseball

Brian Benzinger

Head Coach - Varsity Softball

James Reaker

Head Coach - Varsity Wrestling

Deron Shinkle

Head Coach - Varsity Boys Soccer

Douglas Flamm *

Head Coach - Varsity Girls Soccer

Rebecca Heine *

HS Drama Director

William Harris
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Head Coach - Varsity Boys Swimming Richard Mahan
Head Coach - Varsity Girls Swimming Judy Middeler *
Head Coach - Varsity Boys Track Patrick Burke

Head Coach - Varsity Girls Track

D. Douglas Smiddy

Assistant Coach — HS Boys Basketball

William Shoemaker

Assistant Coach — HS Girls Basketball Lindsay Bennett *
Assistant Varsity Coach - Football Patrick Fagan *
Assistant Football Co-Coach Richard Mahan
Assistant Football Co-Coach Emmanuel Golsby *
Assistant Football Co-Coach Mitchell Grant *
Assistant Football Co-Coach Dale Golsby *

Pav Level 9 - $3.817
Head Coach - Cross Counfry Rylan Shebesta

Varsity Cheerleading Advisor

Nicole Parker

Assistant Coach - HS Wrestling

Assistant Coach - Boys Soccer

Brian Benzinger

Assistant Coach - Girls Soccer

Assistant Coach - Softball

Patricia Payne *

Assistant Coach - HS Volleyball

Amy Hauck

Assistant Coach - HS Baseball

E. Michael Laub *

Assistant Coach - Football

Benjamin Osborne *

Assistant Coach - Football Patrick Burke
Assistant Boys Basketball Coach E. Michael Laub *
HS Newspaper Advisor Susan Griffin

HS Yearbook Advisor James Robinson

Pay Level 8 - §3,273

Head Coach - Varsity Golf Steve Wolf
Head Coach - Varsity Boys Tenmnis Rylan Shebesta
Head Coach - Varsity Girls Tennis Terri Flamm

Assistant Coach - Boys & Girls Track

Benjamin Osborne *

Coach - MS Boys Basketball

Brian Benzinger

Coach - MS Boys Basketball

John Callebs *

Coach - MS Girls Basketball

Patricia Wilson *

Coach - MS Girls Basketball

Barbara Ammerman

Coach - MS Wrestling

Gregory Minor

Coach - MS Boys Track & Field

Andrea Schultz

Coach - MS Girls Track & Field

Kelsey Jones

HS Student Council Advisor

Amy Hauserman

Pav Level 7 - $2,728

TV Cheerleading Advisor Mariah Corbin *
Coach - MS Football Ronald Bird *
Coach - MS Football Nathan Rack

HS Marching Band Director Michael McKinley
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Pay Level 6 - $2,182

HS Academic Team Advisor

Susan Grifﬁn

Head Coach - MS Swimming

Malissa Comette

Head Coach - MS Volleyball

Andrea Schultz

Head Coach - MS Volleyball

Barbara Ammerman

Head Coach - MS Cross Country Coach

D. Douglas Smiddy

Assistant Coach - MS Football

Timothy Bene *

Assistant Coach - MS Football Gregory Minor
Assistant Director - HS Drama Nicole Parker

HS Inistrumental Music Director Michael McKinley
HS Vocal Music Director Elizabeth Hannah
MS Vocal Music Director Elizabeth Hannah
MS Instrumental Music Director Michael McKinley
Elementary Music Director — L.CE. Paige McConnell
Elementary Music Director — Monroe Sarah Lindsley
Elementary Music Director — NRE Sarah Swango
9-12 Department Chair, Language Arts Nicole Parker
9-12 Department Chair, Math Rylan Shebesta

9-12 Department Chair, Science

J. Patrick Crowley

9-12 Department Chair, Social Studies

William Harris

Assistant Coach — MS Wrestling

Andrew Nealan * .

Pav Ievel 5 - $1,909

MS Cheerleading Advisor — Winter

Assistant Coach - MS Boys & Girls Tréck & Field

Nathan Rack
Pav Level 4 - $1,636
Assistant Coach - MS Swimming .
Assistant Director - HS Marching Band John Wright
Student Council Co-Advisor - MS Deborah Loving
‘Student Council Co-Advisor - MS Karla Painter
Prom Coordinator Logan Minning
Science Olympiad Coach Nathan Rack
Pay Level 3 - $1,226

MS Cheerleading Advisor - Fall '
HS Pep Band Director Michael McKinley
Senior Class Advisor Terri Flamm
Junior Class Advisor Lauren Wilkins'
Sophomore Class Advisor Tara Rosselot
Freshman Class Advisor Shelby Pride
MS Musical/Theater Director Jonathan Wilson
Student Council Advisor — LCE Daisy McDonald
Student Council Advisor - Monroe Karen Burke
Student Council Co-Advisor — NRE Rebecca Woodard
Student Council Co-Advisor — NRE Deanne Maus
Flex Position/TV Boys Temmis Coach Bradley Hatfield
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Pay Level 2 - $818

National Honor Society Advisor

Nicole Parker

Ecology Club Advisor Logan Minning
Mock Trial Advisor
MS Yearbook Advisor Kelsey Jones

Elementary Yearbook Advisor - LCE

Kelly Schmittou

Elementary Yearbook Advisor — Monroe

Lauren Bota

Elementary Yearbook Advisor — NRE

Sarah Swango

HS Winter Weight Room Supervisor

Benjamin Osborne #

HS Spring Weight Room Supervisor

Joshua Stratton

Science Olympiad Assistant Coach

Kayla Sullivan *

S.A.D.D. Advisor —HS

Sharon Nehls

S.A.D.D. Advisor — MS

S.AD.D. Advisor — LCE

Cynthia Banfield

S.A.D.D. Co-Advisor — Monroe

Lauren Bota

S.A.D.D. Co-Advisor - Monroe Cynthia Banfield

S.A.D.D. Advisor — NRE Tracy Lindner
Pay Level 1 - $419

HS Theatrical Music Conductor (Orchestra) Michael McKinley

HS Art Club Amy Hauserman

HS Chemistry Club Laura Prescott

HS French Club Roger Nyam
Miscellaneous

Athletic Director — NRHS, $12,828 Stipend Douglas Foote

Athletic Director — NRMS, $5,346 Stipend

Susan Curfman

Other ~ $80.18 Stipend

District Art Show — HS

Amy Hauserman

District Art Show — M§S Amy Cholkas

District Art Show — LCE Timothy Cook
District Art Show — Monroe Alicia Dodson
District Art Show —NRE Kelly Langdon

M. Volunteer Coaches 2016-2017

Jon Barger, Wrestling

John Callebs, IV Softball and Boys Basketball
John Duncan, Baseball

Josh Fite, Football

Tyler Layman, Football

Joel Loyd, Wrestling

Rollf call: Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, yea; Mr. Walriven, abstained; Mr.

Wooten, yea. Motion carried.
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2016-90

Moved by Mr, Wooten, seconded by Mr. Farmer, to enter into executive session for the
purpose of considering goals for the Treasurer. Roll call: Mrs. Bennett, yea; Mr. DuFau,
yea; Mr. Farmer, yea; Mr. Walriven, yea; Mr. Wooten, yea. Motion carried. '

Mrs. Bennett declared the regular meeting moved mto executive session at 9:10 p.m.

Mrs. Bennett declared the executive session adjourned and the regular meeting reconvened
at 9:45 p.m.

Moved by Mrs. Bennett, seconded by Mr, Walriven to adjourn the fegular meeting. Roll
call: Mrs. Bennett, yea; Mr. DuFau, yea; Mr. Farmer, vea; Mr. Walriven, yea; Mr Wooten,

 yea. Motion carried.-

Mrs. Bennett declared the regular meeting adjoumed at 9:45 p.m.

i @%m%

Krlstm Bennett, Presldent

ool WWG

Michael F. Mowery, Treastrer





