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Minutes of New Richmond Exempted Village Board of Education Meeting

Held Market Street School 6:00 p.m. November 19, 2012

The New Richmond Exempted Village Board of Education met in regular session at 6:00 p.m. on November
19, 2012, at Market Street School, 212 Market Street, New Richmond, Ohio 45157, with the following
members present:

Kevin Walriven, President
David Hawkins, Vice-President
Ben Bird

Fred Heflin

Kim Hayden

Adam C. Bird, Superintendent, and Teresa S. Napier, Chief Financial Officer, were also present.

2013-48  Moved by Mr. Heflin, seconded hy Mr, Bird, to enter into executive session for the purpose of
consideration of the appointment, employment, dismissal, promotion, demotion or compensation
of a public employee; in accordance with Ohio Revised Code 121.22(1). Roll call: Mr.
Walriven, yea; Mr. Hawkins, yea; Mrs. Hayden, yea; Mr. Bird, yea; Mr. Heflin, yea. Motion
carried.

Mr. Walriven declared the regular meeting moved into executive session at 6:03 p.m.

Mr. Walriven declared the executive session adjourned and the regular meeting reconvened at
7:06 p.m.

PUBLIC PARTICIPATION

Sherry McClure addressed the Board of Education in reference to her son, Austin Campbell, being cut for the
High School Boys Basketball team.

Austin Campbell addressed the Board of Education about being cut from the New Richmond High School
Boys Basketball team.

Kevin Wolfe addressed the Board expressing concerns about the basketball coach’s bullying and harassment
behavior.

The New Richmond Schools Education Foundation’s representatives, Ursula Miller, Amy Weiskettel, and
Amy Matheney, presented to the Board of education their progress of developing the new foundations.

2013-49  Moved by Mr. Hawkins, seconded by Mr. Heflin, to approve the following:

A.  Approve the minutes of the October 15, 2012 Regular meeting and the October 25, 2012
Policy Committee mecting.

B. Appreve the financial report which includes: receipts, cash position, expenditures and
investments for the month ending October 31, 2012,

C.  Approve the acceptance of the following donations:

1. $100 to NRHS athletics from Southern Ohio Basketball Association

2, $671 from Boyd J. Piper to the Troubadours for uniforms

3. Thirty-five (35) Nike sport equipment bags, two (2} EZ-up sport canopies, two (2)
heavy duty tarps and luggage name tags to NRHS Cross Country teams, $1,553.73
value, from an anonymous donor
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D.  Ttis recommended that the Board of Education dispose of the following:

Inventorv
Quantity Description Serial Number Control
I (One) RCA televisions set 633427224 01306
1 (One) RCA televisions set 710212045 5092
1 (One) RCA televisions set 633427714 01302
1 (One) RCA televisions set 710211974
1 (One) RCA televisions set 710212026
1 (One) RCA televisions set 723260416
1 (One) RCA televisions set 831521179
1 (One) RCA televisions set 710212025
1 (One) Sony VCR 0666444
1 {One) Sony VCR 0915476
1 (One) Sony VCR 0915511
1 {One) Sony VCR 9051NKH484629

Roll call: Mr. Walriven, yea; Mr. Bird, yea; Mrs. Hayden, yea; Mr. Heflin, yea; Mr. Hawkins,
yea, Mation carried.

2013-50  Moved by Mr. Hawkins, seconded by Mrs. Hayden, to approve the following revised policies:

1411 WHISTLEBLOWER PROTECTION

The Board of Education expects all its employees to be honest and ethical in their conduct, and
to comply with applicable State and Federal law, Board policies and administrative guidelines.
The Board encourages staff to report possible violations of these Board expectations to their
immediate supervisors.

1t is the responsibility of an employee who is aware of conduct on the part of any Board member
or employee that possibly violates Federal or State law, or Board policy, to call this conduct to
the attention of his‘her immediate supervisor. If the employee's immediate supervisor is not
responsive or is the employee whose behavior is in question, the employee may report to the
Superintendent. If the reported conduct relates to the Superintendent, the report may be filed
directly with the Board President.

After such a report is made, the immediate supervisor will ask that employee's report be put in
writing. Any employee making such a report shall be protected from discipline, retaliation, or
reprisal for making such report as long as the employee made a reasonable and good faith effort
to determine the accuracy of any information reported. Employees are subject to disciplinary
action, up to and including termination, for purposely, knowingly, or recklessly making a false
report under this policy. Conversely, employees are subject to disciplinary action, up to and
including termination, if they are aware of a violation of Federal, State, or local law that the
Board has the authority to correct and they do not make a report confirmed in writing to their
immediate supervisor.



RECORD OF PROCEEDINGS
Minutes of New Richmond Exempted Village Board of Education Meeting

Held Market Sireet School 6:00 p.m. : November 19, 2012

In the case of reporting suspected fraud or fraudulent activity, an employee may file a report
using the Auditor of State’s system for reporting of fraud. This reporting mechanism may be
used either in addition to or instead of filing a written report with the employee’s supervisor or
other District authority.

The Superintendent shall develop administrative guidelines necessary for implementation of this
policy, including the development of forms upon which such reports may be made.

R.C. 4113.52

1422 NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The Board of Education does not discriminate on the basis of race, color, national origin, sex
(including sexual orientation and transgender identity), disability, age, religion, military status,
ancestry, gene‘uc information {collectively, "Protected Classes"), or any other legally protected
category, in its programs and activities, including employment opportunities.

The Superintendent shall appoint and publicize the name of the compliance officer(s) who is/are
responsible for coordinating the District's efforts to comply with applicable Federal and State
laws and regulations, including the District's duty to address in a prompt and equitablé manner
any inquiries or complaints regarding discrimination or denial of equal access. The Compliance
Officer(s) shall also.verify that proper notice of nondiscrimination for Title T of the Americans
with Disabilities Act (as amended), Title VI and Title VII of the Civil Rights Act of 1964, Title
IX of the Education Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973 {as
amended), and the Age Discrimination in Employment Act is provided to staff members and the
general public. Any sections of the District's collectively-bargained, negotiated agreements
dealing with hiring, promotion, and tenure need to contain a statement of nondiscrimination
similar to that in the Board's statement above. In addition, any gender-specific terms should be
eliminated from such contracts.

R.C. 4112.01, 4112.02

A.C. 3301- 35 -03(A)

42 U.8.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.8.C., 2000e, et seq., Civil Rights Act of 1964

42 U.S.C., 12112, Americans with Disabilities Act of 1990, as amended
29 15.8.€, 701 et seq., Rehabilitation Act of 1973, as amended

20 U.8.C. 1681 et seq., Title IX

29 C.F.R. Part 1635

2260 NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATION OPPORTUNITY

Any form of discrimination or harassment can be devastating to an individual's academic
progress, social relationship and/or personal sense of self-worth. As such, the Board of
Education does not discriminate on the basis of race, color, national origin, sex (including sexual
orientation or transgender identity), disability, age (except as authorized by law), religion,
military status, ancestry, or genetic information (collectively, "Protected Classes™)in its
educational programs or activities.
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The Board also does not discriminate on the basis of Protected Classes in its employment
policies and practices as they relate to students, and does not tolerate harassment of any kind.

Equal educational opportunities shall be available to all students, without regard to their
membership in the Protected Classes, race, color, national origin, sex, disability, age (unless age
is a factor necessary to the normal operation or the achievement of any legitimate objective of
the program/activity), place of residence within the boundaries of the District, or social or
economic background, to learn through the curriculum offered in this District. Educational
programs shall be designed to meet the varying needs of all students.

In order to achieve the aforesaid goal, the Superintendent shall:

A, Curriculum Content

review current and proposed courses of study and textbooks to detect any bias based
upon the Protected Classes ascertaining whether or not supplemental materials, singly
or taken as a whole, fairly depict the contribution of both genders, various races,
ethnic groups, etc. toward the development of human society;

B. Staff Training

develop an ongoing program of in-service training for school personnel designed to
identify and solve problems of bias based upon the Protected Classes in all aspects of
the program;

C. Student Access

1. review current and proposed programs, activities, facilities, and practices to
verify that all students have equal access thereto and are not segregated on
the basis of the Protected Classes in any duty, work, play, classroom, or
school practice, except as may be permitted under State and Federal laws and
regulations;

2, verify that facilities are made available, in accordance with Board Policy
7510 - Use of District Facilities, for non-curricular student activities that are
initiated by parents or other members of the community, including but not
limited to any group officially affiliated with the Boy Scouts of America or
any other youth group listed in Title 36 of the United States Code as a
patriotic society;

D. District Support

verify that like aspects of the District program receive like support as to staff size and
compensation, purchase and maintenance of facilities and equipment, access to such
facilities and equipment, and related matters;

E. Student Evalunation

verify that tests, procedures, and guidance and counseling materials, which are
designed to evaluate student progress, rate aptitudes, analyze personality, or in any
manner establish or tend to establish a category by which a student may be judged, are
not differentiated or stereotyped on the basis of the Protected Classes .
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The Superintendent shall appoint and publicize the name of the compliance officer(s) who is/are
responsible for coordinating the District's efforts to comply with applicable Federal and State
laws and regulations, including the District's duty to address in a prompt and equitable manner
any inquiries or complaints regarding discrimination or denial of equal access. The Compliance
Officer(s) shall also verify that proper notice of nondiscrimination for Title II of the Americans
with Disabilities Act (as amended), Title VI and VII of the Civil Rights Act of 1964, Title IX of
the Education Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973 (as
amended), and the Age Discrimination Act of 1975 is prov;ded to students, their parents, staff
members, and the general public.

The Superintendent shall annually attempt to identify children with disabilities, ages 3-22, who
reside in the District but do not receive public education. In addition, s/he shall establish
procedures to identify students who are Limited English Proficient (LEP), including immigrant
children and youth, to assess their ability to participate in District programs, and develop and
administer a program that meets the English language and academic needs of these students.
This program shall include procedures for student placement, services, evaluation, and exit
guidelines and shall be designed to provide students with effective instruction that leads to
academic achievement and timely acquisition of proficiency in English. As a part of this
program, the District will evaluate the progress of students in achieving English language
proficiency in the areas of listening, speaking, reading and writing, on an annual basis (see AG

2260F).

A.C.3301-35-02(A)

R.C.3301.0711, 3302.01, 3302.03, 3313.61, 3313.611, 3313.612, 3317.03
Fourteenth Amendment .S, Const;tutlon

20 U.8.C. Section 1681, Title IX of Education Amendment Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974

20 UL.S.C. Section 7905, Boy Scouts of America Equal Access Act

29 U.S.C. Section 794, Rehabilitation Act of 1973, as amended

42 U.S.C. Section 2000 et seq., Civil Rights Act of 1964

42 U.S.C. Section 20001t et seq., The Genetic Information Nondiscrimination Act
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990 as amended
29 C.F.R. Part 1635

34 CF.R. Part 110 (7/27/93)

Vocational Education Program Guidelines for Eliminating Discrimination and Denial
of Services, Department of Education, Office of Civil Rights, March 1979

Title 11 of the No Child Left Behind Act of 2001

2340 FIELD AND OTHER DISTRICT-SPONSORED TRIPS

The Board of Education recognizes that field trips, when used for teaching and learning integral
to the curriculum, are an educationally sound and important ingredient in the instructional
program of the schools. Properly planned and executed field trips should:

A. supplement and enrich classroom procedures by prov1d1ng leammg experiences in an
environment outside the schools;
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B. arouse new interests among students;

C help students relate school experiences to the reality of the world outside of school;

D. bring the resources of the community - natural, artistic, industrial, commercial,
governmental, educational - within the student's learning experience;

E. afford students the opportunity to study real things and real processes in their actual

environment.

For purposes of this policy, a field trip shall be defined as any planned journey by one or more
students away from District premises, which is an integral part of a course of study and is under
the direct supervision and control of a professional staff member or any advisor as designated by
the Superintendent,

Other District-sponsored trips shall be defined as any planned, student-travel activity which is
approved as part of the District's total educational program and is under the direct supervision
and control of a professional staff member or any advisor as designated by the Superintendent.

School personnel shall not accept any form of compensation from vendors that might influence
their recommendation on the eventual selection of a location for, or a vendor that will provide
transportation to, a field or other district-sponsored trip. Furthermore, school personnel shall not
accept any compensation from & vendor after a decision has been made regarding the location
for, or a vendor that will provide transportation to, a field or other District-sponsored trip. In
addition, school personnel who recommended the location for, or a vendor that will provide
transportation to, a field or other district-sponsored trip shall not enter into a contractual
arrangement whereby an individual staff member receives compensation in any form from the
vendor that operates the venue for, or provides the transportation to, a field or other District-
sponsored trip for services rendered.

Such compensation includes, but is not limited to, cash, checks, stocks, or any other form of
securities, and gifts such as televisions, microwave ovens, computers, discount certificates, travel
vouchers, tickets, passes, and other such things of value. In the event that a school staff member
receives such compensation, albeit unsolicited, from a vendor, the staff member shall notify the
Treasurer, in writing, that s/he received such compensation and shall thereafter promptly
transmit said compensation to the Treasurer at his/her earliest opportunity.

The Board shall approve those field trips and other District-sponsored trips which are planned to
keep students out of the District overnight.

The Superintendent shall approve all other such trips. The Superintendent may approve
overnight trips related to athletic contests and other extracurricular competitions that arise at a
time when no Board meetings are scheduled prior to the date of the trip.

Students will not be charged for the cost of transportation to and from educational field trips on
school days. Students may be assessed the cost for transportation to and from educational field
trips on non-school days.
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Students may be charged fees, including, but ot limited to, admission fees, for District-
sponsored trips but no student shall be denied participation for financial inability, nor shall
nonparticipation be penalized academically.

Students on all District-sponsored trips remain under the supervision of this Board and are
subject to the District's administrative guidelines.

The Board does not endorse, support, or assume liability in any way for any staff member,
volunteer, or parent of the District who takes students on trips not approved by the Board or
Superintendent. No staff member may solicit students of this District for such trips within the
facilities or on the school grounds of the District without permission from the Superintendent.
Permission to solicit neither grants nor implies approval of the trip. Such approval must be
obtained in accordance with the District's Administrative Guidelines for Extended Trips.

The Superintendent shall prepare administrative guidelines for the operation of both field and
other District-sponsored trips, including athletic trips, which shall address:

A.

B.

The safety and well-being of students;

parental permission is sought and obtained before any student leaves the District on a
trip; . .

each trip is properly planned, and if a field trip, is integrated with the curriculum,
evaluated, and followed up by appropriate activities which enhance its usefulness;

the effectiveness of field trip activities is judged in terms of demonstrated learning
outcomes; : '

each trip is properly monitored;

student behavior while on all field trips complies with the Student Code of Conduct
and-on all other trips complies with an approved code of conduct for the trip;

a copy of each student's Emergency Medical Authorization Form is in the possession
of the staff member in charge;

provisions have been made for the administration of medication to those students for.
whom medications are administered routinely while at school;

provisions have been made at the trip destination and in transportation, if and when
required to accommodate students and/or chaperones with disabilities.

A professional staff’ member shall not change a planned itinerary while the trip is in progress,
except where the health, safety, or welfare of the students in his/her charge is imperiled or where
changes or substitutions beyond his/her control have frustrated the purpose of the trip.

In any instance in which the itinerary of a trip is altered, the professional staff member in charge
shall notify the administrative superior immediately.

School vehicles are not to be used if the entire distance traveled round trip from the point of exit
and entry of the State is more than 1000 miles,

R.C. 3327.15
A.C. 3301-83-12, 3301-83-16({AXB)E)
Auditor of State Bulletin 2000-006
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2623 STUDENT ASSESSMENT AND ACADEMIC INTERVENTION SERVICES

The Board of Education shall assess student achievement and needs in all program areas in
compliance with State law and the rules adopted by the State Board of Education. The purpose
of such assessments will be to determine the progress of students and to assist them in attaining
student performance objectives and the educational achievement goals of this District.

The Board shall administer the State-mandated tests (e.g., diagnostic assessments and
achievement tests) to students at the times designated by the State Board of Education. The
Board may, for medical reasons or other good cause, excuse a student from taking a State-
mandated test on the date scheduled, but any such test shall be administered to such excused
student not later than nine (9) days following the scheduled date. The Board shall annually
report, not later than June 30", the number of students who have not taken one (1) or more of the
State-mandated tests to the State Board of Education.

The District shall require that all appropriate staff have knowledge of the prescribed standards of
ethical assessment practice and shall monitor the assessment practices for compliance with these
standards. These duties shall include:

A communicating standards of ethical assessment practice;

B. communicating security procedures for assessment;

C. establishing procedures for reviewing assessment materials and procedures and
assessment preparation materials and procedures;

D. establishing channels of communication that allow teachers, other educators, students,
parents, and other members of the community to voice concerns about assessment
practices;

E. establishing written procedures for investigating comptlaints, allegations, and/or

concerns about assessment practices, protecting the rights of an individual, the
integrity of an assessment, and the results of an assessment.

The Board shall provide academic intervention services in pertinent subject areas to students
who score below the proficient level in reading, writing, mathematics, social studies, or science
achievement test, or who do not demonstrate academic performance at their grade level based on
the results of a diagnostic assessment.

At least annually, staff members will assess the academic achievement and learning needs of
each student. Procedures for such assessments may include, but need not be limited to, teacher
observation techniques, cumulative student records, student performance data collected through
standard testing programs, and physical examinations.

The Superintendent shall develop a program of testing that includes:

A. administration of State-mandated tests (e.g., diagnostic assessment and achievement
tests), at no cost to students, in accordance with the provisions of A.C. 3301-13-02;
B. performance-based tests at appropriate grade levels to measure achievement of

performance objectives in composition, mathematics, science, social studies, and
reading;
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C. aptitude tests;
D. District or teacher-made achievement or performance tests;
E. vocational inventories;
F. tests of mental ability;

"Achievement test" means "a test, aligned with the Ohio academic content standards and model
curriculum, designed to measure a student's level of knowledge or skill in a specific subject area
that is expected at the end of a designated grade and/or is required as part of the Ohio graduation
requirement,”

"Alternate assessment” means "the use of an assessment instrument, other than the Ohio
achievement tests or diagnostic assessments, that meets the requirements of all applicable
Federal and State laws and A.C. 3301-13-03."

"Diagnostic assessment” means "an assessment aligned with Ohio academic content standards
and model curriculum, designed to measure student comprehension of academic content and
mastery of related skills for a relevant subject area at each grade level, kmdergarten through
three as defined in R.C. 3301.079."

"Ohio graduation tests” means "the achievement tests, aligned with academic content standards
and model curriculum, designed to measure a student's level of academic achievement expected
at the end of the tenth grade in writing, reading, mathematics, social studies, and science.”

"Performance standards" means "a score adopted by the State Board of Education indicative of a
particular level of academic achievement at a designated grade for each achievement test or
alternate assessment.”

"Statewide tests" means "any assessment that is provided by the Ohio Depar‘tment of Education
(ODE) for use in all participating schools in the State.”
The Superintendent shall develop:

A procedures for the regular collection of student performance data;

B. a plan for the design of classroom-based intervention services to meet the instructional
needs of individual students as determmed by the results of diagnostic assessments;
and

C. procedures for using student performance data to evaluate the effectiveness of

intervention services and, if necessary, to modify such services.

For any student who failed. to demonstrate at least a score at the proficient level on an
achievement test during the preceding school year, the Board shall provide appropriate
intervention services commensurate with the student's test performance in each such test area,
including intensive prevention, intervention, or remediation required under R.C. 3301.0711,
3301.0715, 3313.608, or R.C. 3313.6012.
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A. parents be informed of the testing program of the schools and of the special tests that
are to be administered to their children;
B. data regarding individual test scores be entered on the student's cumulative record,
where it will be subject to the Board’s student records policy;
C. the aggregate results of each school-wide, program-wide, and District-wide test be

made part of the public record.

Summer remediation services shall meet the following conditions:

A.
B.

C.
D.

the remediation methods are based on reliable educational research

testing will be conducted before and after students participate in the program to
facilitate monitoring results of the remediation services
the parents of participating student will be involved in programming decisions

the services will be conducted in a school building or community center and not on an
at-home basis

The Board shall keep records for each student including the following:

A.

o

a unique State student identification code or a student data verification code as
required in accordance with R.C. 3301.0714(D)(2)

a list or designation of which tests are required and which tests are not required

a list or designation of which tests, required or not required, are taken and which are
not taken at each test administration period

score for each test taken, required or not

whether each student attained the requisite performance standard designated for each
required test

what if any tests must still be taken
whether or not intervention must be provided

for each test required for graduation, the date passed must
be recorded on the student’s transcript

No information shall be on the student’s transcript for a test not passed.

When a student who has taken State-mandated tests in one (1) school leaves that school to enroll
in another school, the school previously attended shall provide, immediately upon request by a
school official from the enrolling school, all applicable records set forth above.

For each student required to be offered intervention services, the Board shall involve the
student's parent or guardian and classroom teacher in developing the intervention strategy, and
shall offer to the parent or guardian the opportunity to be involved in the intervention services.

During the school year following the year in which the tests prescribed by R.C. 3301.0710(A)(1)
are administered to any student, the Board shall provide appropriate intervention services,
commensurate with the student’s test performance, including any intensive prevention,
intervention, or remediation required under R.C. 3301.0711, 3301.0715, 3313.608 or R.C.
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3313.6012, in any skill in which the student failed to demonstrate at least a score of proficient
level on an achievement test.

Except as authorized by State law, the Board shall not use any student’s failure to attain a
specified score on any State-mandated test as a factor in any decision to deny the student
promotion to a higher grade level.

All identified students with disabilities in the School District shall be considered for participation
in the State-mandated testing. The extent of the student’s participation shall be determined by the
IEP Team. Accordingly, the student’s IEP shall require that s/he take:

A the required assessments in the same manner as other students;
B. the required assessments with accommodations appropriate for his/her disability; or
C. an alternate assessment that has been approved by the State Department of Education.

To the extent possible, and in accordance with law, a student with disabilities shall not be
excused from taking a required assessment unless no reasonable accommodation can be made to
enable the student to take the assessment.

The Superintendent shall implement administrative guidelines that comply with the State
Department's regulations with regard to the administration of the State-mandated tests, including
the reporting of results.

Program evaluations will be reviewed and updated every five (5) years. A schedule for such will
be developed and implemented by the Superintendent.

This policy shall be reviewed and updated annually.

See Policy 2623.02 - Third Grade Reading Guarantee

R.C. 3301.079, 0710, .0711, .0714, .0715, 3313.608, 3313.608(D), 3313 6012
A.C.3301-13, 3301-35

2623.02 THIRD GRADE READING GUARANTEE

All students entering the third grade must demonstrate a certain level of competency in reading
before advancing to the fourth grade.

In accordance with State law, the Superintendent shall develop a program for the annual
assessment of the reading skills of each student at the end of first and second grade, and identify
those students who are reading below their grade level. Each student's classroom teacher shall be
involved in the assessment and identification of those students who are reading below grade
level.

Definitions

"On track” means any student who is readmg at grade level based on previous end of year
standards expectations by September 30™.
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"Not on track" means any student who is not reading at grade level based on previous end of
year standards expectations by September 30™.

Assessment of Reading Skills Program

A,

An English language arts (ELA) diagnostic assessment, as approved by the Ohio
Department of Education (ODE), shall be given by September 30" of each year for
students in kindergarten through Grade 3.

Diagnostic assessment results shall be translated to ODE’s definitions of "on track”
and "not on track". The District shall make the final determination regarding whether a
student is "on track" or "not on track".

if the diagnostic assessment shows that a student is "not on track" to be reading at
grade level by the end of the year, the parent will be notified, in writing, of the
following:

1. that the school has identified a reading deficiency with the child

2 a description of current services provided to the student
3. a description of proposed supplemental instruction services
4

that the Ohio Achievement Assessment for third-grade reading is not the only
measure of reading competency, and

5. that unless the student attains the appropriate level of reading competency by
the end of Grade 3, the student will be retained

For each student identified to be "not on track”, the District shall:

1. begin reading intervention immediately using research-based reading strategies
targeted to the student’s identified reading deficiencies;
2. develop a reading improvement and monttoring plan within sixty (60) days of

learning of the reading deficiency.

Reading Improvement and Monitoring Plan

The reading improvement and monitoring plan developed for students identified as "not on
track” shall include:

A.

mo 0w

=

identification of the student’s specific reading deficiency;

a description of proposed supplemental instruction services that will target the
student’s identified reading deficiencies;

opportunities for the student’s parent/guardian to be involved in the instructional
services;

a process to monitor the implementation of the student’s instructional services;

a reading curricufum during regular school hours that assists students to read at grade
level, provides reliable assessments, and provides ongoing analysis of each student’s
reading progress; and

a statement that unless the student attains the appropriate level of reading competency
by the end of Grade 3, the student will be retained.

Such intervention services shall include instruction in intensive, systematic phonetics pursuant to
rules adopted by the State Board of Education.
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Reporting Requirements

_All assessment results and determinations shall be compiled and maintained by the District. The
District shall comply with all reporting requirements of Ohio’s Third Grade Reading Guarantee.

Promotion/Retention

For any student who attains a score in the range designated by statute on the third-grade reading
achievement test, the District shall do one of the following:

A. promote the student to fourth grade if the student’s principal and reading teacher agree
that other evaluations of the student’s skill in reading demonstrate that the student is
academically prepared to be promoted to the fourth grade;

B. promote the student to fourth grade, but provide the student with "intensive"
intervention services in fourth grade; or
C. retain the student in the third grade.

For any student who does not attain by the end of the third grade at least a score in the range
designated by statute in the reading test prescribed under R.C. 3301.0710(A)2)(c), the District
shall offer intensive remediation services during the summer following third grade.

Beginning with students who enter the third grade in the 2013-2014 school year, no student shall
be promoted to the fourth grade who attains a score in the range designated by R.C.
3310.0710(A)(3) on the assessment prescribed to measure skill in English language arts (ELA)
expected at the end of third grade unless one of the following applies: :

A. the student is limited English proficient student who has been enrolled in United States
schools for less than two (2) full school years and has had less than two (2) years of
instruction in an English as a second language program; or

B. the student is a child with a disability entitled to special education and related services
under R. C. Chapter 3323 and the student’s individualized education program (TEP)
exempts the student from retention under this division; or

C. the student demonstrates an acceptable level of performance on an alternatwe
standardized reading assessment as determmed by the Ohio Department of Education
(ODE); or

D. all of the following apply:

L. The student is a child with a disability entitled to special education and related
services under R.C. Chapter 3323.

2. The student has taken the third grade English language arts achievement

assessment, as prescribed.

The student’s IEP under Section 504 of the Rehabilitation Act of 1973, as

amended, shows that the student has received intensive remediation in reading

for two school years, but still demonstrates a deficiency in reading.

4. The student previously was retained in any of grades kindergarten to three.

(]

or
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E. the student received intensive remediation for reading for two school years but still
demonstrates a deficiency in reading and was previously retained in any of grades
kindergarten to three. Any such student shall continue to receive intensive reading
instruction in grade four. The instruction shall include an altered instructional day that
includes specialized diagnostic information and specific research-based reading
strategies that have been successful in improving reading among low-performing
readers.

A student retained under the provisions of the Third Grade Reading Guarantee and this policy
shall be considered for mid-year promotion if that student demonstrates that s/he is reading at or
above grade level, in accordance with the provisions of Policy 5410 — Promotion, Academic
Acceleration, Placement, and Retention. Such action shall be considered in consultation with the
parent/guardian and the Student Intervention Team and with the concurrence of the building
administrator.

Intensive Remediation Services

Remediation services for students on reading improvement and monitoring plans in shall be
research-based reading strategies that have been shown to be successful in improving reading
among low-performing readers.

If a student has already been retained by the Third Grade Reading Guarantee, intervention
services must include at least ninety (90) minutes of reading daily.

The District shall provide the option for students to receive reading intervention services from
one or more providers other than the District. Both the District and ODE have the authority to

screen and approve such providers.
Interventions for students who have been retained may include:

A. small group instruction;

reduced student-teacher ratios;

more frequent progress monitoring;

tutoring or mentoring;

transition classes containing third and fourth grade students;

summer reading camp; or

omEY 0w

extended school day, week, or year.

Intensive remediation services shall be targeted to the student’s identified reading deficiency.
This policy shall be reviewed and updated periodically as necessary.

R.C. 3301.079, 0710, .0711, .0714, .0715, 3313.608, 3313.608(D), 3313.6012
A.C. 3301-13, 3301-35
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3122 NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The Board of Education does not discriminate on the basis of race, color, national origin, sex
(including sexual orientation and transgender identity), disability, age, religion, military status,
ancestry, genetic information (collectively, "Protected Classes"), or any other legally protected
category, in its programs and activities, including employment opportunities.

The Superintendent shall appoint and publicize the name of the compliance officer(s) who is/are
responsible for coordinating the District's efforts to comply with applicable Federal and State
laws and regulations, including the District's duty to address in a prompt and equitable manner
any inquiries or complaints regarding discrimination or denial of equal access. The Compliance
Officer(s) shall also verify that proper notice of nondiscrimination for Title 11 of the Americans
with Disabilities Act (as amended), Title VI and Title VII of the Civil Rights Act of 1964, Title
IX of the Education Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973 (as
amended), and the Age Discrimination in Employment Act is provided to staff members and the
general public. Any sections of the District's collectively-bargained, negotiated agreements
dealing with hiring, promotion, and tenure need to contain a statement of nondiscrimination
similar to that in the Board's statement above. In addition, any gender-specific terms should be
eliminated from such contracts.

R.C. 4112.01,4112.02

A.C. 3301-35-03(A)

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.8.C., 2000e, et seq., Civil Rights Act of 1964

42 U.8.C., 12112, Americans with Disabilities Act of 1990, as amended
29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended

20 U.S.C. 1681 et seq., Title IX

29 C.F.R. Part 1635

3142 NON-RENEWAL OF A TEACHING CONTRACT

It is the responsibility of the Board of Education to provide a competent and able professional
staff to perform the educational services of the District.

The Board, upon the recommendation of the Supetintendent, may exercise its option, under law,
not to renew the contract of a teacher under a limited or extended limited contract. The term
"teacher” refers to any person employed by the Board who is covered by the negotiated
agreement between the Board and the New Richmond Education Association.

A teacher, employed under a limited contract and not eligible for consideration for employment
under a continuing contract, shall be considered to be reemployed under a limited contract unless
the Board, acting on the Superintendent's recommendation, follows the evaluation procedures in
compliance with the negotiated agreement and gives the teacher written notice of its intenticn
not to reemploy on or before June 1st. It shall be presumed that the teacher has accepted such
reemployment unless s/he notifies the Board in writing to the contrary on or before June 15th,
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A teacher, employed under a limited contract and eligible for consideration for employment
under a continuing contract, shall receive a continuing contract or an extended limited contract,
unless the teacher is non-renewed according to the terms of this policy or as otherwise expressly
provided in the collective bargaining agreement.

Teachers, eligible for continuing service status in this District, shall be those properly-licensed
teachers, who within the last five (5) years, have taught for at least three (3) years in the District,
and, shall be granted only to the following;:

1. Any teacher holding a professional, permanent, or life teacher’s certificate;
2. Any teacher who meets the following conditions:
(a) The teacher was initially issued a teacher’s certificate or educator license prior
to January 1, 2011.
(b) The teacher holds a professional educator license issued under section

3319.22 or 3319.222 or former section 3319.22 of the Revised Code or a
senior professional educator license or lead professional educator license
issued under section 3319.22 of the Revised Code.

(c) The teacher has completed the applicable one of the following:

(i) If the teacher did not hold a master’s degree at the time of initially
receiving a teacher’s certificate under former law or an educator
license, thirty semester hours of coursework in the area of licensure or
in an area related to the teaching field since the initial issuance of
such certificate or license, as specified in rules which the State Board
of Education shall adopt;

{ii) If the teacher held a master’s degree at the time of initially receiving a
teacher’s certificate under former law or an educator license, six
semester hours of graduate coursework in the area of licensure or in
an area related to the teaching field since the initial issuance of such
certificate or license, as specified in rules which the state board shall

adopt.
3. Any teacher who meets the following conditions:

(a) The teacher never held a teacher’s certificate and was initially issued an
educator license on or after January 1, 2011.

(b) The teacher holds a professional educator license, senior professional educator
license, or lead professional educator license issued under section 3319.22 of
the Revised Code.

(c) The teacher has held an educator license for at least seven (7) years.

{(d) The teacher has completed the applicable one of the following:

(i) Tf the teacher did not hold a master’s degree at the time of initially
receiving an educator license, thirty (30) semester hours of
coursework in the area of licensure or in an area related to the
teaching field since the initial issuance of that license, as specitied in
rules which the State Board shall adopt;
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(ii) If the teacher held a master’s degree at the time of initially receiving
an educator license, six (6) semester hours of graduate coursework in
the area of licensure or in an area related to the teaching field since
the initial issuance of that license, as specified in rules which the State
Board shall adopt.

Nothing herein shall be construed to void or otherwise affect a continuing contract entered into
prior to October 16, 2009.

In addition, those professional staff members who, having attained continuing contract status
elsewhere, have served two (2) vears in the District, are eligible for continuing contract with the
District. However, the Board, upon the recommendation of the Superintendent, may at the time
of employment or at any time within such two (2) year period, declare any of the latter teachers
eligible. :

Upon the recommendation of the Superintendent that a teacher eligible for continuing service
status be reemployed, a continuing contract shall be entered into between the Board and the
teacher, unless the Board by three-fourths {3/4's) vote of its full membership rejects the
recommendation of the Superintendent. If the Board rejects by a three-fourths (3/4's) vote of its
full membership the recommendation of the Superintendent that a teacher eligible for continuing
service status be reemployed, the Board may declare its intention not to reemploy the teacher.
Prior to taking this action, however, the Superintendent shall have the right to recommend an
extended limited contract. The Superintendent may recommend reemployment of the teacher, if
continuing service status has not previously been attained elsewhere, under an extended limited

- contract for a term not to exceed two (2) years, provided that written notice of the
Superintendent's intention to make such recommendation has been given to the teacher with
reasons directed at the professional improvement of the teacher on or before June 1st.

If the Superintendent makes no recommendation of an extended limited contract, or if the Board
by a three-fourths (3/4's) vote of its full membership rejects said recommendation for an
extended limited contract, the Board may non-renew the teacher if it has followed the evaluation
procedures in compliance with the negotiated agreement and gives the teacher written notice on
or before June 1st of its intention not to reemploy the teacher.

Il the teacher is granted an extended limited contract, upon any subsequent reemployment of the
teacher, only a continuing contract may be entered into with the teacher. A teacher employed
under an extended limited contract and eligible for a continuing contract at the expiration of such
extended limited contract, shall be deemed reemployed under a continuing contract unless the
Board, acting on the Superintendent's recommendation that the teacher not be reemployed, gives
the teacher written notice on or before June 1st of its intention not to reemploy him/her and has
followed the evaluation procedures in compliance with the negotiated agreement. The
Superintendent shall require that the teacher, at the time of receipt, provide s1gned evidence of
the time and date of receipt of the notice. ‘

Any teacher receiving written notice of the intention of the Board not to reemploy, may, within
ten (10) days of the date of which s/he received the notice, file with the Treasurer of the Board a
written demand for a written statement describing the circumstances that led to the
recommendation for non-renewal. The Treasurer, within ten (10) days after receipt of a teacher
request, shall provide the teacher with the substant;ve basis for the Board's decision not to
reemploy the teacher.

S
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Any teacher receiving a written statement describing the circumstances that led to the
recommendation for non-renewal may, within five (5) days of the date on which s/he received
the statement, file with the Treasurer of the Board a written demand for a hearing before the
Board. The Treasurer of the Board, on behalf of the Board, shall, within ten {10) days of the date
on which s/he receives a written demand for a hearing, provide to the teacher a written notice
setting forth the time, date, and place of the hearing. The Board shall schedule and conclude the
hearing within forty (40) days of the date on which the Treasurer of the Board receives a written
demand for a hearing.

Any hearing conducted shall be conducted by a majority of the members of the Board. The
hearing shall be held in executive session of the Board unless the Board and the teacher agree to
hold the hearing in public. The Superintendent, Assistant Superintendent, the teacher, and any
person designated by either party to take a record of the hearing may be present at the hearing.
The Board may be represented by counsel and the teacher may be represented by counsel or a
designee. The hearing shall include the opportunity for presentation of evidence, confrontation
and examination of witnesses, and the review of arguments of both the teacher and the Board. A
record of the hearing may be taken by either party;at the expense of the party taking the record.
Within ten (10) days of the conclusion-of the hearing, the Board shall issue to the teacher a
written decision containing an order affirmitig the intention of the Board not to reemploy the
teacher or an order vacating the intention not to reemploy and expunging any record of the
intention, notice of the intention, and the hearing.

A teacher may appeal an order affirming the intention of the Board not to reemploy the teacher
to the Court of Common Pleas.

This policy does not apply to the Superintendent, administrators, teacher supplemental contracts,
or teachers employed as substitutes for less than 120 days during the school year,

If non-renewal proceedings are initiated against a professional staff member and/or if a
professional staff member resigns under threat of non-renewal or during the course of an
investigation which has been initiated by the Board based upon a reasonable belief that the
professional staff member has engaged in conduct unbecoming the teaching profession, as
defined in Policy 8141, the Superintendent will cause to be filed with the Ohio Department of
Education a report, on forms provided by the Department for that purpose, in accordance with
the aforementioned policy and as required by law.

R.C. 3319.08,3319,11,3319.111, 3319.313

3211 WHISTLEBLOWER PROTECTION

The Board of Education expects all its employees to be honest and ethical in their conduct, and
to comply with applicable State and Federal law, Board policies and administrative guidelines.
The Board encourages staff to report possible violations of these Board expectations to their
immediate supervisors.

It is the responsibility of an employee who is aware of conduct on the part of any Board member
or employee that possibly violates Federal or State law, or Board policy, to call this conduct to
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the attention of his’her immediate supervisor. If the employee's immediate supervisor is not
responsive or is the employee whose behavior is in question, the employee may report to the
Superintendent. If the reported conduct relates to the Supermtendem the report may be filed
directly with the Board President.

After such a report is made, the immediate supervisor will ask that employee's report be put in
writing. Any employee making such a report shall be protected from discipline, retaliation, or
reprisal for making such report as long as the emplovee made a reasonable and good faith effort
to determine the accuracy of any information reported. Employees are subject to disciplinary
action, up to and including termination, for purposely, knowingly, or recklessly making a false
report under this policy. Conversely, employees are subject to disciplinary action, up to and
including termination, if they are aware of a violation of Federal, State, or local taw that the
Board has the authorlty to correct and they do not make a report confirmed in wrltmg to their
immediate supervisor.

In the case of reporting suspected fraud or fraudulent activity, an employee may file a report
using the Auditor of State’s system for reporting of fraud. This reporting mechanism may be
used either in addition to or instead of filing a written report with the employee § supervisor or
other District authority.

The Superintendent shall develop administrative guidelines necessary for implementation of this
policy, including the development of forms upon which such reports may be made.

R.C. 4115.52

4122 NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The Board of Education does not discriminate on the basis of race, color, national origin, sex
(including sexual orientation and transgender identity), disability, age, religion, military status,
ancestry, genetic information (collectively, "Protected Classes"), or any other legally protected
category, in its programs and activities, including employment opportunities.

The Superintendent shall appoint and publicize the name of the compliance officer(s) who is/are
responsible for coordinating the District's efforts to comply with applicable Federal and State
laws and regulations, including the District's duty to address in a prompt and equitable manner
any inquiries or complaints regarding discrimination or denial of equal access. The Compliance
Officer(s) shall also verify that proper notice of nondiscrimination for Title II of the Americans
with Disabilities Act (as amended), Title VI and Title VII of the Civil Rights Act of 1964, Title
1X of the Education Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973 (as
amended), and the Age Discrimination in Employment Act is provided to staff members and the
general public. Any sections of the District's collectively-bargained, negotiated agreements
dealing with hiring and promotion need to contain a statement of nondiscrimination similar to
that in the Board's statement above. In addition, any gender-specific terms should be eliminated
from such contracts.
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R.C.4112.01, 4112.02

A.C.3301-35-03(A)

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.S8.C,, 2000e, et seq., Civil Rights Act of 1964

42 U.S8.C., 12112, Americans with Disabilities Act of 1990, as amended
29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended

20 U.S.C. 1681 et seq., Title IX

29 C.F.R. Part 1635

4211 WHISTLEBLOWER PROTECTION

The Board of Education expects all its employees to be honest and ethical in their conduct, and
to comply with applicable State and Federal law, Board policies and administrative guidelines.
The Board encourages staff to report possible violations of these Board expectations to their
immediate supervisors.

It is the responsibility of an employee who is aware of conduct on the part of any Board member
or employee that possibly violates Federal or State law, or Board policy, to call this conduct to
the attention of his/her immediate supervisor. If the employee's immediate supervisor is not
responsive or is the employee whose behavior is in question, the employee may report to the
Superintendent. If the reported conduct relates to the Superintendent, the report may be filed
directly with the Board President.

After such a report is made, the immediate supervisor will ask that employee's report be put in
writing. Any employee making such a report shall be protected from discipline, retaliation, or
reprisal for making such report as long as the employee made a reasonable and good faith effort
to determine the accuracy of any information reported. Employees are subject to disciplinary
action, up to and including termination, for purposely, knowingly, or recklessly making a false
report under this policy. Conversely, employees are subject to disciplinary action, up to and
including termination, if they are aware of a violation of Federal, State, or local law that the
Board has the authority to correct and they do not make a report confirmed in writing to their
immediate supervisor.

In the case of reporting suspected fraud or fraudulent activity, an employee may file a report
using the Auditor of State’s system for reporting of fraud. This reporting mechanism may be
used either in addition to or instead of filing a written report with the employee’s supervisor or
other District authority.

The Superintendent shall develop administrative guidelines necessary for implementation of this
policy, including the development of forms upon which such reports may be made.

R.C.4113.52
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5112 ENTRANCE REQUIREMENTS

The Board of Education establishes the following entrance age requirements for students, which
are consistent with statute and sound educational practlce and directs that all eligible students be
treated in an equitable manner.

Preschool

A child is eligible for entrance into preschool if s/he attains the age of three (3) on or before
August 1st of the vear in which s/he applies for entrance and has not yet attained the age at
which s/he will be admitted to kindergarten.

Kindergarten

A child is eligible for entrance into kindergarten if s/he attains the age of five (5) on or before
August 1st of the year in which s/he applies for entrance. The Board may admit a younger child
to kindergarten if the child satisfies the Board's early entrance criteria. A child under age six (6)
who is enrolled in kindergarten will be considered of compulsory school age.

The Board will admit to kindergarten any child who has not attained the entrance age

requirement of this District, but who was properly enrolled in a public or chartered nonpublic
school kindergarten before transferring to the District. '

While the District operates an all-day kindergarten program, a parent may enroll his/her child for
only the minimum number of hours required by State law without penalty, and the Board shall
accommodate such students.

First Grade

A child is eligible for entrance into first grade if s/he attaing the age of six (6) on or before
August 1st of the year in which s/he applies for entrance and has completed the kindergarten
program of this District or an equivalent program elsewhere and has been recommended by the
teacher for advancement to the first grade. The Board may admit to first grade a younger child
who has successfully completed kindergarten if the child satisfies the Board's early entrance
criteria.

Required Documents

The Superintendent shall require that each child who registers for entrance to school provide:.

Al his/her birth certificate or similar documentation authorized by law as proof of age and
birthdate; .
B. a certified copy of any custody order or decree together with any modification in such

an order or decree.

If such documents are not provided, the child may be admitted under the Superintendent's
guidelines. Appropriate law enforcement authorities shall be notified in the event that required
documents are not provided in accordance with the provisions of R.C. 3313.672.
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Each child entering the District's kindergarten or first grade program for the first time must be
properly screened for any medical or health problems as well as those related to hearing, vision,
speech and communications. The cost for such screening shall be paid by the District. .

Any parent may provide the District with a written statement indicating that s’he does not wish
to have his/her child screened.

Early Entrance Criteria

The District provides early admission to kindergarten and first grade for qualified students.
Copies of the referral forms for evaluation for early entrance to kindergarten or first grade will
be available in each school building. Any student residing in the District may be referred by an
educator employed by the District, a preschool educator who knows the child, the child's parent
or guardian, or a pediatrician or psychologist who knows the child. The referral shall be made to
the principal of the school for evaluation for possible early admission.

Before a student is evaluated for early entrance, the principal (or his/her designee) of the school
to which the child may be admitted shall obtain written permission from the child's
parent/guardian. :

Evaluations related to referrals submitted to the school principal between August 15th and April
15th, will ordinarily be completed and a written report issued within forty-five (45) calendar
days of submission of the referral to the school principal. Evaluations related to referrals
submitted to the school principal between April 16th and August 14th will ordinarily be
completed and a written report issued within forty-five (45) days of the start of the school year.

Children referred for early entrance will be evaluated in a prompt manner. The principal of the
school to which the child may be admitted shall convene an acceleration evaluation committee to
determine whether early entrance is appropriate for that child. The acceleration evaluation
committee shall include the following:

A a parent/legal guardian or a representative designated by the parent/guardian

B. a certified copy of any custody order or decree together with any modification in such
an order or decree.

C. the principal or assistant principal of the school to which the child may be admitted

D. a teacher at the grade level to which the student may be admitted

The acceleration evaluation committee shall be responsible for conducting a fair and thorough
evaluation of the student. The acceleration evaluation committee will also consider the student's
own thoughts on possible accelerated placement in its deliberations.

Children considered for early entrance shall be evaluated using an acceleration assessment
process approved by the Ohio Department of Education.

The patent/guardian will be provided with a written summary of the outcome of the evaluation
process. This notification shall include instructions for appealing the outcome of the evaluation
process.
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Appeals must be made in writing to the Superintendent within thirty (30) calendar days of the
parent/guardian receiving the results of the evaluation. The Superintendent or his/her designee
shall review the appeal and notify the parent/guardian of his/her decision within 30 calendar days
of receiving the appeal. The Superintendent or his/her designee's decision will be final.

if a child is recommended for early entrance, the acceleration evaluation committee will develop
a written acceleration plan for that child. The plan will speeify:

A, plaéement of the child in the accelerated setting;

B. strategies to support successful early enfrance; and

C. an appropriate transition period for accelerated students.

A school staff member will be assigned to oversee the implementation of the acceleration plan
and to monitor the child's adjustment to the early entrance.

At any time during the transition period, a parent/guardian of the child may request in writing
that the child be withdrawn from the accelerated placement. In such cases, the prmc1pal shall
remove the child without repercussions.

Also, at any time during the transition period, a parent/guardian may request in writing an
alternative accelerated placement. In such cases, the principal shall direct the acceleration
evaluation committee to consider other placement options and to issue a decision within thirty
(30) calendar days of receiving the request. If the student will be placed in a different setting
from that initially recommended, the acceleration plan shali be revised accordingly, and a new
transition period shall be specified.

At the end of the transition period, the accelerated placement shall become permanent. The
child's records shall be modified accordingly, and the acceleration plan shall become part of the
student's permanent record to facilitate continuous progress through the curriculum.

R.C. 3313.64, 3313.641, 3313.672, 3313.673, 3321.01 et seq., 3321.05, 3323.01
R.C.3324.10 '

5136 : PERSONAL COMMUNICATION DEVICES

Students may use personal communication devices (PCDs) before and after school, during their
lunch break, in between classes as long as they do not create a distraction, disruption or
otherwise interfere with the educational environment, during after school activities (e.g., extra-
curricular activities) at school-related functions. Use of PCDs, except those approved by a
teacher or administrator, at any other time is prohibited and they must be powered completely off
(i.e., not just placed into vibrate or silent mode) and stored out of sight.

For purposes of this policy, "personal communication device” includes computers, tablets (e.g.,
iPads and similar devices), electronic readers ("e-readers”; e.g. Kindles and similar devices), cell
phones {(e.g., mobile/cellular telephones, smartphones (e.g., BlackBerry, iPhone, Android



RECORD OF PROCEEDINGS
Minutes of New Richmond Exempted Village Board of Education Meeting

Held Market Street School 6:00 p.m. November 19, 2012

devices, Windows Mobile devices, etc.)), and/or other web-enabled devices of any type.
Students may not use PCDs on school property or at a school-sponsored activity to access and/or
view Internet web sites that are otherwise blocked to students at school. Students may use PCDs
while riding to and from school on a school bus or other Board-provided vehicles or on a school
bus or Board-provided vehicle during school-sponsored activities, at the discretion of the bus
driver, classroom teacher sponsor/advisor/coach. Distracting behavior that creates an unsafe
environment will not be tolerated.

Also, during after school activities, PCDs shall be powered completely off (not just placed into
vibrate or silent mode) and stored out of sight when directed by the administrator or sponsor.
Under certain circumstances, a student may keep his/her PCD "On" with prior approval from the
building principal.

Except as authorized by a teacher, administrator or TEP team, students are prohibited from using
PCDs during the school day, including while off-campus on a field trip, to capture, record and/or
transmit the words or sounds (i.e., audio) and/or images (i.e., pictures/video) of any student, staff
member or other person. Using a PCD to capture, record and/or transmit audio and/or
pictures/video of an individual without proper consent is considered an invasion of privacy and
is not permitted. Students who violate this provision and/or use a PCD to violate the privacy
rights of another person may have their PCD confiscated and held until the end of the school day
or until a parent/guardian picks it up, and may be directed to delete the audio and/or
picture/video file while the parent/guardian is present. If the violation involves potentially illegal
activity the confiscated-PCD may be turned-over to law enforcement.

PCDs, including but not limited to those with cameras, may not be activated or utilized at any
time in any school situation where a reasonable expectation of personal privacy exists. These
focations and circumstances include, but are not limited to, classrooms, gymnasiums, locker
rooms, shower facilities, rest/bathrooms, and any other areas where students or others may
change clothes or be in any stage or degree of disrobing or changing clothes. The Superintendent
and building principals are authorized to determine other specific locations and situations where
use of a PCT} is absolutely prohibited.

Students shall have no expectation of confidentiality with respect to their use of PCDs on school
premises/property.

Students may not use a PCD in any way that might reasonably create in the mind of another
person an impression of being threatened, humiliated, harassed, embarrassed or intimidated. See
Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior. In particular, students are
prohibited from using PCDs to: (1) transmit material that is threatening, obscene, disruptive, or
sexually explicit or that can be construed as harassment or disparagement of others based upon
their race, color, national origin, sex, sexual orientation, disability, age, religion, ancestry, or
political beliefs; and (2) engage in "sexting" - i.e., sending, receiving, sharing, viewing, or
possessing pictures, text messages, e-mails or other materials of a sexual nature in electronic or
any other form. Violation of these prohibitions shall result in disciplinary action. Furthermore,
such actions will be reported to local law enforcement and child services as required by law.

Students are also prohibited from using a PCD to capture, record, and/or transmit test
information or any other information in a manner constituting fraud, theft, cheating, or academic
dishonesty. Likewise, students are prohibited from using PCDs to receive such information.
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Possession of a PCD by a student at school during school hours and/or during extra-curricular
activities is a privilege that may be forfeited by any student who fails to abide by the terms of
this policy, or otherwise abuses this privilege.

Violations of this policy may result in disciplinary action and/or confiscation of the PCD. The
building principal will also refer the matter to law enforcement or child services if the violation
involves an illegal actwity (e.g., child pomography, sexting). Discipline will be imposed on an
escalating scale ranging from a warning to an expulsion based on the number of prekus
violations and/or the nature of or circumstances surrounding a particular violation. If the PCD is
confiscated, it will be released/returned to the student's parent/guardian after the student
complies with any other dlsmplmary consequences that are imposed, unless the violation
involves potentially illegal activity in which case the PCD may be turned-over to law
enforcement. A confiscated device will be marked in a removable manner with the student's
name and held in a secure location in the building's central office until it is retrieved by the
parent/guardian or turned-over to law enforcement. School officials will not search or otherwise
tamper with PCDs in District custody unless they reasonably suspect that the search is required
to discover evidence of a violation of the law or other school rules. Any search will be conducted
in accordance with Policy 5771 — Search and Seizure. If multiple offenses occur, a student may
lose his/her privilege to bring a PCD to school for a designated length of time or on a permanent
basis.

A person who discovers a student using a PCD in violation of this policy is required to report the

violation to the building principal.
Students are personally and solely responsible for the care and security of their PCDs. The Board
assumes no responsibility for theft, loss, or damage to, or misuse or unauthorized use of, PCDs

brought onto its property.

Parents/Guardians are advised that the best way to get in touch W1th the1r child durmg the school
day is by calling the school office.

Students may use schoo! phones to contact parents/guardians during the school day.

5410 PROMOTION, ACADEMIC ACCELERATION, PLACEMENT AND
RETENTION

The Board of Education recognizes that the personal, social, physical, and educational growth of
children will vary and that they should be placed in the educational setting most appropriate to
their needs at the various stages of their growth. '

It is the Board's intent that each student be moved forward in a continuous pattern of
achievement and growth that is in harmony with his’her own development.

Such pattern should coincide with the system of grade levels established by this Board and the
instructional objectives established for each.
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The promotion and retention provisions of this policy shall be in compliance with the terms of
Ohio's Third Grade Reading Guarantee (Policy 2623.02).

Promotion:

A student will be promoted to the succeeding grade level when s/he has:

A, completed the course and State-mandated requirements at the presently assigned
grade;

B. in the opinion of the professional staff, achieved the instructional objectives set for the
present grade;

C. demonstrated sufficient proficiency to permit him/her to move ahead in the
educational program of the next grade;

D. demonstrated the degree of social, emotional, and physical maturation necessary for a

successful learning experience in the next grade.
Academic Acceleration:

Academic acceleration may involve whole-grade acceleration or individual subject acceleration.
Academic acceleration occurs when a student is not only doing the caliber of work necessary fto
be promoted to the next grade or enrolled in the next course in the academic sequence, but also
demonstrates the ability to do the caliber of work required of students in that next grade
level/subject/course. An acceleration evaluation committee will determine whether the student
will be permitted to skip a grade level (i.e., whole-grade acceleration), or take a subject at a
higher grade level or skip a course in the usual and customary academic sequence (i.e.,
individual subject acceleration).

Any student residing in the District may be referred by a staff member or a parent/guardian to
the principal of his/her school for evaluation for possible accelerated placement. Students may
refer themselves or a peer through a staff member who has knowledge of the referred child's
abilities. Copies of referral forms for evaluation for whole-grade or individual subject
acceleration will be available at each school building.

Students referred for accelerated placement will be evaluated in a prompt manner. The building
principal will schedule the evaluations. Normally, changes in a student's schedule will occur only
at the start of a semester.

Before a student is evaluated for accelerated placement, the principal (or hisher designee) shall
obtain written permission from the student's parent/guardian.

Evaluations related to referrals that occur during the school year will ordinarily be completed
and a written report issued within forty-five (45) calendar days. Evaluations related to referrals
that occur at the end of a school year or during the summer will be completed and a written
report issued either before the end of the school year, if possible, or within forty-five (45)
calendar days of the start of the next school year.

Upon referral, the student's principal (or his/her designee) shall convene an acceleration
evaluation committee to determine the appropriate learning environment for the referred student.
This committee shall include the following:
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A, a parent/guardian, or a representative designated by that parent/guardian
B. a gifted education coordinator or gifted intervention specialist, or if neither is

available, a school psychologist or guidance counselor with expertise in the
appropriate use of academic acceleration may be substituted

C. a principal or assistant principal from the child's current school
D. a current teacher of the referred student .
E. a teacher at the grade level or course to which the referred student may be accelerated

The acceleration evaluation committee shall be responsible for conducting a fair and thorough
evaluation of the student. The acceleration evaluation committee will consider the student's own
thoughts on possible accelerated placement in its deliberations. In the event that career-technical
programs are considered for acceleration, a career-technical educator shall be consulted as a part
of the evaluation.

Students considered for whole-grade acceleration will be evaluated using an acceieratmn
assessment process approved by the Ohio Department of Education.

Students considered for individual subject acceleration will be evaluated using a variety of data
sources, including measures of achievement based on State academic content standards (in
subjects for which the State Board of Education has approved content standards) and
consideration of the student's maturity and desire for accelerated placement.

The acceleration evaluation committee shall issue a written decision on the outcome of the
evaluation process to the principal and the student's parent/guardian. This notification shall
include instructions for appealing the decision.

Appeals must be made in writing to the Superintendent within thirty (30) calendar days of the
parent/guarcllan receiving the committee's decision. The Superintendent or his/her designee shall
review the appeal and notify the parent/guardian of his/her decision within 30 calendar days of
receiving the appeal. The Superintendent or his/her designee's decision shall be final.

If the student is recommended for whole-grade or individual subject acceleration, the
acceleration evaluation committee will develop a written acceleration plan. The parent/guardian
shall be provided with a copy of the plan. The plan shall specify:

A, placement of the student in an accelerated setting;

B strategies to support a successful transition to the accelerated setting;

C. requirements and procedures for earning high school credit prior to entering high
school (if applicable); and,

D an appropriate transition period for accelerated students.

A school staff member will be assigned to oversee implementation of the acceleratlon plan and
to monitor the adjustment of the student to the accelerated seiting.
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At any time during the transition period, a parent/guardian of the student may request in writing
that the student be withdrawn from accelerated placement. In such cases the principal shall
remove the student from the accelerated placement without repercussions.

At any time during the transition period, a parent/guardian may request in writing an alternative
accelerated placement. In such cases, the principal shall direct the evaluation committee to
consider other accelerative options and to issue a decision within thirty (30} calendar days of
receiving the request. If the student will be placed in a different accelerated setting from that
initially recommended, the student's acceleration plan shall be revised accordingly, and a new
transition period shall be specified.

At the end of the transition period, the accelerated placement shall become permanent. The
student’s record shall be modified accordingly, and the acceleration implementation plan shall
become part of the student's permanent record to facilitate continuous progress through the
curriculum.

Retention:

A student may be retained at his/her current grade level when s/he has:

A. in the opinion of the professional staff, failed to demonstrate proficiency in the core
subjects;

B. in the opinion of the professional staff, failed to achieve the instructional objectives set
forth at the current grade level that are requisite for success at the succeeding grade
level,

C. scored below proficient level on any State-mandated test.

The Superintendent shall develop administrative guidelines for promotion, placement, and
retention of students that:

A require the recommendation of the relevant staff members for promotion, placement,
or retention;

B require that parents are informed in advance of the possibility of retention of a student
at a grade level;

C. assure that efforts will be made to remediate the student's difficulties before s/he is
retained;

D require that a student be retained if s/he is truant for ten percent (10%}) or more of the
required school days and has failed at least two (2) courses of study, unless the
principal and the teachers of the failed subjects determine that the student is
academically prepared to be promoted;

E. assign to the principal the final responsibility for determining the promotion,
placement, or retention of each student;

F. provide parents the opportunity to request the promotion, placement, or retention of
their child;

G. provide parents the opportunity to appeal the decision about their child's promotion,

placement, or retention.

R.C. 3313.608, 3313.608(D), 3313.609, 3313.647, 3324.10
A.C. 3301-35-02(B)(5)
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5517.01 BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and nurturing
educational environment for all of its students. The Board encourages the promotion of positive
interpersonal relations between members of the school community. :

Harassment, intimidation, or bullying toward a student, whether by other. students, staff, or third
parties is strictly prohibited and will not be tolerated. This prohibition includes aggressive
behavior, physical, verbal, and psychological abuse, and violence within a dating relationship.
The Board will not tolerate any gestures, comments, threats, or- actions which cause or threaten
to cause bodily harm or personal degradation. This policy applies to all activities in the District,
including activities on school property, on a school bus, or while enroute to or from school, and
those occurring off school property if the student or employee is at any school-sponsored,
school-approved or school-related activity or function, such as field trips or athletic events where
students are under the school's control, in a school vehicle, or where an employee is engaged in
school business.

This policy has been developed in consultation with parents, District employees, volunteers,
students, and community members as prescribed in R.C. 3313.666 and the State Board of
Education's Model Policy.

Harassment, intimidation, or bullying means:

Al any intentional written, verbal, graphic, electronic, or physical act that a student or
group of students exhibits toward another particular student(s) more than once and the
behavior both causes mental or physical harm to the other student(s) and is sufficiently
severe, persistent, or pervasive that it creates an intimidating, threatening, or abusive
educational environment for the other student(s); or

B. violence within a dating relationship.

"Electronic act" means an act committed through the use of a cellular telephone, computer,
pager, personal communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious
enough, to negatively impact a student's educational, physical, or emotional well being. This
type of behavior is a form of intimidation and harassment, although it need not be based on any
of the legally protected characteristics, such as sex, race, color, national origin, marital status, or
disability. Tt would include, but not be limited to, such behaviors as stalking,
bullying/cyberbullying, intimidating, menacing, coercion, name calling, taunting, making
threats, and hazing. | .

Harassment, intimidation, or bullying also means cyberbullying through electronically
transmitted acts (i.e., internet, e-mail, cellular telephone, personal digital assistance (PDA), or
wireless hand-held device) that a student(s) or a group of students exhibits toward another
particular student(s) more than once and the behavior both causes mental and physical harm to
the other student and is sufficiently severe, persistent, or pervasive that it creates an intimidating,
threatening, or abusive educational environment for the other student(s). -

Any student or student's parent/guardian who believes s/he has been or is the victim of
aggressive behavior should immediately report the situation to the building principal or assistant
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principal, or the Superintendent. The student may also report concerns to teachers and other
school staff who will be responsible for notifying the appropriate administrator or Board official.
Complaints against the building principal should be filed with the Superintendent. Complaints
against the Superintendent should be filed with the Board President.

Every student is encouraged, and every staff member is required, to report any situation that they
believe to be aggressive behavior directed toward a student. Reports may be made to those
identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly
investigated. The building principal or appropriate administrator shall prepare a written report of
the investigation upon completion. Such report shall include findings of fact, a determination of
whether acts of harassment, intimidation, and/or bullying were verified, and, when prohibited
acts are verified, a recommendation for intervention, including disciplinary action shall be
included in the report. Where appropriate, written witness statements shall be attached to the
report.

If the investigation finds an instance of harassment, intimidation, and/or bullying/cyberbullying
by an electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial
and/or disciplinary action. This may include suspension or up to expulsion for students, up to
discharge for employees, exclusion for parents, guests, volunteers, and contractors, and removal
from any official position and/or a request to resign for Board members. Individuals may also be
referred to iaw enforcement officials.

Retaliation against any person who reports, is thought to have reported, files a complaint, or
otherwise participates in an investigation or inquiry concerning allegations of aggressive
behavior is prohibited and will not be tolerated. Such retaliation shall be considered a serious
violation of Board policy and independent of whether a complaint is substantiated. Suspected
retaliation should be reported in the same manner as aggressive behavior. Retaliation may result
in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other
aggressive behavior for the purpose of getting someone in trouble is similarly prohibited and will
not be tolerated. Deliberately making false reports may result in disciplinary action as indicated
above.

If a student or other individual believes there has been aggressive behavior, regardless of
whether it fits a particular definition, s/he should report it and allow the administration to
determine the appropriate course of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or other
person from new or additional harassment, intimidation, or bullying and from retaliation
following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e.,
to prohibit a reasoned and civil exchange of opinions, or debate, that is conducted at appropriate
times and places during the school day and is protected by State or Federal law).
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The complainant shall be notified of the findings of the investigation, and as appropriate, that
remedial action has been taken. If after investigation, acts of bullying against a specific student
are verified, the building principal or appropriate administrator shall notify the custodial
parent/guardian of the victim of such finding. In providing such notification care shall be taken
to respect the statutory privacy rights of the perpetrator of such harassment, intimidation, and/or
bullying. ' :

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are
verified, the building principal or appropriate administrator shall notify in writing the custodial
parent/guardian of the perpetrator of that finding. If disciplinary consequences are imposed
against such student, a description of such discipline shall be included in the notification.

Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment,
intimidation, or bullying. Such reports shall be reasonably specific including person(s) involved,
number of times and places of the alleged conduct, the target of suspected harassment,
intimidation, and/or bullying, and the names of any potential student or staff witnesses. Such
reports may be filed with any school staff member or administrator, and they shall be promptly
forwarded to the building principal for review, investigation, and action.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom
the complaint is filed, and the witnesses as much as possible, consistent with the Board’s legal
obligations to investigate, to take appropriate action, and to conform with any discovery or
disclosure obligations. All records generated under this policy and its related administrative
guidelines shall be maintained as confidential to the extent permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written
summary of all reported incidents and post the summary on the District web site (if one exists).
The list shall be limited to the number of verified acts of harassment, intimidation, and/or
bullying, whether in the classroom, on school property, to and from school, or at school-
sponsored events. '

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate
law enforcement agency and/or to Child Protective Services in accordance with statute. District
personnel shall cooperate with investigations by such agencies.

Tmmunity -

A School District employee, student, or volunteer shall be individually immune from liability in
a civil action for damages arising from reporting an incident in accordance with this policy and
R.C. 3313.666 if that person reports an incident of harassment, intimidation, and/or bullying
promptly, in good faith, and in compliance with the procedures specified in this policy. Such
immunity from liability shall not apply to an employee, student, or volunteer determined to have
made an intentionally false report about harassment, intimidation, and/or bullying.
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Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all
school buildings and departments within the District and discussed with students, as well as
incorporated into the teacher, student, and parent/guardian handbooks. At least once each school
year a written statement describing the policy and consequences for violations of the policy shall
be sent to each student's custodial parent or guardian.

The policy and an explanation of the seriousness of bullying by electronic means shall be made
available to students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each
building. All new hires will be required to review and sign off on this policy and the related
complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater
awareness of aggressive behavior, including bullying and violence within a dating relationship.
The Superintendent or designee shall provide appropriate training to all members of the School
District community related to the implementation of this policy and its accompanying
administrative guidelines. All training regarding the Board’s policy and administrative
guidelines about aggressive behavior and bullying in general, will be age and content
appropriate.

Annually, the District shall provide all students enrolled in the District with age-appropriate
instruction regarding the Board's policy, including a written or verbal discussion of the
consequences for violations of the policy.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction in
dating violence prevention education, including instruction in recognizing dating violence
warning signs and characteristics of healthy relationships. Parents, who submit a written request
to the building principal to examine the dating violence prevention instruction materials used in
the school, will be afforded an opportunity to review the materials within a reasonable period of
time.

The District shall provide training, workshops, and/or courses on this policy for school
employees and volunteers who have direct contact with students. Time spent by school staff in
these training programs shall apply toward mandated continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy
on bullying and other forms of harassment in the required training in the prevention of child
abuse, violence, and substance abuse and the promotion of positive youth development.

The Superintendent shall develop administrative guidelines to implement this policy. Guidelines
shall include reporting and investigative procedures, as needed. The complaint procedure
established by the Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Mode! Policy (2007)
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6107 AUTHORIZATION TO ACCEPT AND DISTRIBUTE ELECTRONIC
' RECORDS AND TO USE ELECTRONIC SIGNATURES

Unless a provision of law enacted after September 14, 2000, specifically prohibits the use of an
electronic record for the specified purpose, the Board of Education authorizes the acceptance and
distribution/transmission of electronic records and electronic signatures to and from District staff
and other persons, as well as between District staff members. The Board further authorizes
District staff to create, generate, send, communicate, receive, store, process, use, and rely upon
electronic records and electronic signatures.

The Superintendent is authorized to develop administrative guidelines concerning the acceptance
and distribution/transmission of electronic records and electronic signatures. After giving due
consideration to security, the Superintendent may specify the following:

A. The manner and format in which the electronic records must be created, generated,
sent, communicated, received, and stored, and the systems established for those
purposes. ' —

B. If electronic records must be signed by electronic means, the type of electronic

signature that is required, the manner and format in which the electronic sighature
must be affixed to the electronic record, and the identity of, or criteria that must be
met, by any third party used by a person filing a document to facilitate the process.

C. Control processes and procedures as appropriate to provide for adequate preservation,
disposition, integrity, security, confidentiality, and auditability of electronic records.
D. Any other required attributes for electronic records that are specified for nonelectronic

records or reasonably necessary under the circumstances.

All District staff shall comply with all provisions of the Uniform Electronic Transaction Act
when creating, generating, sending, communicating, receiving, storing, processing, using, and
relying upon electronic records. Further, all District staff and other persons who use electronic
signatures when completing transactions with the Board shall do so in compliance with State
law. ' '

Ohio Revise Code Chapter 1306

7300 " DISPOSITION OF REAL PROPERTY/PERSONAL PROPERTY

The Board of Education believes that the efficient administration of the District may require the
disposition of real property and/or personal property that is no [onger necessary to meet the
educational or operational needs of the School District.

All property considered for disposition (sale) may be subjected to a current, outside, professional
appraisal prior to the solicitation of offers.

Disposition of Personal Property under $10,000
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Personal property, the value of which does not exceed $10,000, shail be disposed of by the
Superintendent in such a manner as will be in the public interest and benefit the Schoo! District
(see Policy 7310 and Donation of Real or Personal Property). If the Board decides to trade an
item of personal property as a part or an entite consideration on the purchase price of an item of
similar personal property, the Board may trade the persenal property upon such terms as are
agreed upon by the parties.

Disposition of Real Property under $10,000

Real property, the value of which does not exceed $10,000, shail be disposed of by the Board in
such manner as will be in the public interest and benefit to the School District and may be
accomplished by private sale. If the Board identifies a parcel of real property that it determines is
needed for school purposes, the Board may, upen majority vote of the members of the Board,
acquire such parcel by exchanging its real property for the parcel or using the real property as
part or an entire consideration for the purchase price of the identified real property. Any
exchange or acquisition shall be made by conveyance executed by the President and the
Treasurer of the Board.

Disposition of Personal and Real Property over $10,000

Property, (personal and real), the value of which exceeds $10,000, shall be sold at public auction
to the highest bidder in accordance with law. The Board may offer real property for sale as an
entire tract or in parcels.

A. Unless the property is being:
1. sold to an exempt entity, as defined in R.C. 331 3.41(C);

2, sold to a community school or the board of trustees of a college preparatory
boarding school, as set forth in R.C. 3313.41 (G); or

3. exchanged for an identified parcel of real property that the Board determines it
needs for school purposes or the property is being used as part or an entire
consideration for the purchase price of the identified real property, pursuant to
R.C.3313.41(F), or

4. traded as a part or an entire consideration on the purchase price for a similar
item of personal property upon such terms as agreed to by the parties to the
trade pursuant to R.C. 3313.41(E).

The District shall attempt to sell the property by public auction after giving at least
thirty (30) days notice of the auction by publication in a newspaper of general
circulation; or

B. If, after the property has been offered once by public auction, no acceptable bids have
been received, the District may sell the property at private sale. The following
procedures shall apply:

1. Regardless of how the property was offered at public auction, at a private sale,
the Board shall, as it considers best, sell real property as an entire tract or in
parcels. Personal property shall be sold in either a single lot or several lots.
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2. All written offers on real property under consideration for disposition shall be

‘ presented as an item on the agenda of a public Board meeting. A preliminary
review of offers to purchase or lease shall include: source of offer, date of offer,
expiration date of offer, and intended use of property.

3. All property considered for lease or sale shall be reviewed by the Board prior to
solicitation of offers. The solicitation of offers by the Board shall include an
expiration date.

4. The authorized agents of the Board are to review all purchase or lease offers
pertaining to sale or lease of property shall be selected by legal counsel and the
Superintendent. The Board shall give final approval of all contracts.

5. In consideration of the best interest of the District and of the residents and
taxpayers, the Board reserves the right to reject any and all offers at its sole
discretion, regardless of price and terms.

6.  Potential purchasers or lessees shall demonstrate financial capability to meet the
terms and conditions of their purchase or lease offer.

7. Potential purchasers shall demonstrate reasonable likelihood of obtaining
necessary city/township approvals and/or compliance with city/township zoning
ordinances.

If the Board decides to dispose of real property that is suitable for use as classroom
space, prior to disposing of the property in the manner set forth above, the Board shall
first offer the property for sale to the governing authorities of the start-up community
schools and the board of trustees of any college preparatory boarding school located
within the territory of the District.

1. The Board shall offer the property to the community school governing authority
and college preparatory boarding school board of trustees at a price that is not
higher than the appraised fair market value of the property as determined in an
appraisal of the property that is not more than one (1) year old.

2. In the event that more than one (1) community school governing authority or
college preparatory boarding school board of trustees accepts the offer made by
the Board, the property shall be sold to the community school governing
authority or board of trustees that accepted the offer first in time.

3. ‘The Board may dispose of the property by public auction if no community
school governing authority or college preparatory boarding school board of
trustees accepts the Board’s offer within sixty (60) days after such offer.

Disposition of Unused School Facilities

1. "Unused School Facilities” means any real property that has been used by the
District for school operations, including but not limited to academic instruction
or administration, since July 1, 1998, but has not been used in that capacity for
two (2) years.

2. The Board shall offer any Unused School Facilities it owns for lease or sale to
the governing authority of any community school or the board of trustees of any
college preparatory boarding school that is located within the territory of the
District.
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At the same time the Board makes the offer to lease or sale, the Board may, but
is not required to, offer the property for lease or sale to the governing authority
of any community school with plans, as stated in applicable contracts, either to
relocate to or add facilities in the District.

3. Any subsequent lease or sale of the property shall proceed in accordance with
law.
4, If no governing authority or board of trustees accepts the offer to lease or buy

the property within sixty (60) days after the offer is made, the Board may offer
the property for sale or lease to any other permissible entity.

Further, the Board may dispose of property upon the majority vote of the members of
the Board and a concurring vote of the legislative authority of a municipal corporatiomn,
declaring that an exchange of real property held by the District for school purposes for
real estate held by the municipal corporation for municipal purposes will be mutually
beneficial to both the District and the municipal corporation. The exchange may be
made by conveyances that are executed by the President and Treasurer of the Board
and the Mayor and Clerk of the municipal corporation, respectively.

The Board President and Treasurer shall execute and deliver deeds or other necessary
instruments of conveyance to complete any sale or trade under this policy.

Donation of Real or Personal Property

A,

If the School District has property that the Board, by resolution, determines is not
needed for school purposes, is obsolete, or is not fit for the use for which it was
acquired, the Board may donate the property if the estimated fair market value of such
property is $2,500 or less in the opinion of the Board. The property may only be
donated to an eligibie 501(c)(3) nonprofit organization located in the State of Qhio and
exempt from Federal income taxation under 26 U.S.C. 501(a) and 501(c)(3).

Prior to donating the property, the Board shall adopt a resolution that contains the
following: '

1. a statement expressing the Board’s intent to make unneeded, obsolete or unfit-
for-use, District property available to nonprofit organizations;

2. guidelines and procedures the Board considers to be necessary to implement the
donation program;

3. an indication of whether the District will conduct such program or by a

representative under contract with the Board;

4. contact information for such representative, if the person is known when the
resolution is adopted;

5. a requirement that any nonprofit organization desjring to obtain donated
property submit a written notice to the board or its representative that includes:

a. evidence that the organization is a nonprofit organization that is located
in the State of Ohio and exempt from Federal income taxation;

b. a description of its primary purposes;
a description of the type or types of property the organization needs; and

d. the name, address, and telephone number of a person designated by the
organization to receive donated property as its agent.
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C. Upon the adoption of the resolution, the Board shall publish at least twice in a
newspaper of general circulation, notice of its intent to donate unneeded, obsolete, or
unfit-for-use property to eligible nonprofit organizations. The notice must also include
a summary of the information provided in the resolution. A similar notice must also be
continually posted in the Board’s office and on the District’s Internet website, if one
exists. The second and subsequent notices shall be posted not less than ten (10) and
not more than twenty (20) days after the previous notice.

D. The Board or its representative must maintain a list of?

k. all eligible 501(c)(3) nonprofit organizations that submit a written notice
described above; and '

2. alistof allreal or personal property that qualifies for the program.

_The list of qualifying property must be continually posted at the same locations at
which the resolution creating the program must be posted.

1. An item of property on the list must be donated to the 501(c)3) organization
that first declares to the Board or its representative its desire to obtain the item
unless the Board previously -established in a separate and distinct resolution, a
list of eligible 501(c)(3) organizations that are to be given priority for an item’s
donation.

2. The resolution giving priority to certain nonprofit organizations must specify the
reasons for giving the organizations this priority. Such priority may be given
based on a direct relationship between the purposes of the organization and

. specific purposes of the programs provided or administered by the Board.
E. Members of the Board must consult with the Ohio Ethics Commission and comply
with R.C. Chapters 102 and 2921 when donating property to a 501(c)3) organization

of which a Board member, his/her family member(s) or a business associate(s) of a

Board member is a trustee, officer, Board member, or employee.

R.C.3313.17,3313.40,3313.41

7542 ACCESS TO DISTRICT TECHNOLOGY RESOURCES FROM PERSONAL
COMMUNICATION DBEVICES

The Board permits employees, students, Board members, and/or guests, as well as contractors,
vendors, and/or agents, to use their personal communication devices ("PCDs") to wirelessly
access the District's technology resources (guest or business networks, servers, projectors,
printers, etc.) while they are on-site at any District facility. Access to the business/guest network
shall require authentication.

For purposes of this policy, "personal communication device" includes computers, tablets (e.g.,
iPads and similar devices), electronic readers ("e-readers”; ¢.g., Kindles and similar devices),
and/or cell phone (e.g., mobile/cellular telephones, smartphones (e.g., BlackBerry, iPhone, etc.).
The Director of Technology is charged with developing [or, is directed to develop] the necessary
standards for connecting PCDs to the District’s technology resources. The standards shall be
available upon request. '
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The standards shall be designed and enforced to minimize the Board's exposure to damages,
including, but not limited to, the loss of sensitive District data, illegal access to confidential data,
damage to the District's intellectual property, damage to the District's public image, and damage
to the District’s critical internal systems, from unauthorized use.

The use of PCDs must be consistent with the established standards for appropriate use as defined
in Policy 7540.03 and AG 7540.03 — Student Network and Internet Acceptable Use and Safety,
Policy 7540.04 and AG 7540.04 — Staff Network and Internet Acceptable Use and Safety,
Policy 5136 and AG 5136 - Personal Communication Device, Policy 7530.02 - Staff Use of
Communication Devices. When an individual connects to and uses the District’s technology
resources, s/he must agree to abide by all applicable policies, administrative guidelines and laws
(e.g., the user will be presented with a "splash screen” that will set forth the terms and conditions
under which s/he will be able to access the District’s technology resource(s); the user will need
to accept the stated terms and conditions before being provided with access to the specified
technology resource(s)).

In order to comply with the Children’s Internet Protection Act ("CIPA"), the Board has
implemented technology protection measures that protect against (e.g., filter or block™) access to
visual displays/depictions/materials that are obscene, constitute child pornography, and/or are
harm{ul to minors. The Board also utilizes software and/or hardware to monitor online activity to
restrict access to child pornography and other material that is obscene, objectionable,
inappropriate and/or harmful to minors.

Any user who violates the established standards and/or the Board's Acceptable Use policy, or
who accesses the District’s technology resources without authorization may be prospectively
denied access to the District’s technology resources. If the violation is committed by a
contractor, vendor or agent of the District, the contract may be subject to cancellation. Further
disciplinary action may be taken if the violation is committed by a student or employee.

The owner of a PCD bears all responsibility and assumes al] risk of theft, loss, or damage to, or
misuse or unauthorized use of the device while it is on Board property. This provision applies to
everyone, regardless of their affiliation or connection to the District.

8210 SCHOOL CALENDAR

The Board of Education recognizes that the preparation of a calendar for the instructional
program of the schools is necessary for orderly educational planning and for the efficient
operation of the District.

The Board shall determine annually the total number of days when the schools will be in session
for instructional purposes. For purposes of receiving State-school aid, such days shall be no
fewer than 182. Furthermore, the Board requires that an observance be scheduled each year on or
about Veterans Day to convey the meaning and significance of that day to all students and staff.
Prior to September 1st of each year, the Board shall approve the contingency plan the
Superintendent prepares for the makeup of at least five (5) school days. The plan shall be in
accordance with the terms of Ohio law.
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A school day may be waived if the closing is due to disease, epidemic, hazardous weather
conditions, law enforcement emergencies, damage to a school building, utility failure, or
inoperability of school buses or other equipment needed for school operations and the number of
allowable calamity days has not been exceeded. Any school days lost in excess of the allowable
number of calamity days shall be made up in accordance with the approved contingency plan
and as provided in Ohio law. ' :

The contingency plan may provide for making up some or all of the days a school is closed or
evacuated by increasing the tength of other school days in increments of one-half hour.

A regularly-scheduled school day that is reduced in length by no more than two (2) hours due to
hazardous weather conditions may be counted as a full school day for the purpose of meeting the
minimum number of school days.

A regulafly-scheduied school day that is reduced in length due to a bomb threat, or any other
report of an alleged or impending explosion may be made up in one-half (1/2) hour increments
added to other school days.

Kindergarten students must be in school at least one and one-half (1 1/2) hours per day in order
to meet the State’s minimum standards.

Prior to August 1st of each year, the Board may submit to the Ohio Department of Education a
plan to require students to access and complete classroom lessons posted on the District’s web
portal or web site in order to make up a maximum of three (3) calamity days. The plan must
include the written consent of the teachers’ union, and address all of the requirements set forth in
R.C. 3313.88. The plan may also include distribution of "blizzard bags," which are paper copies
of the lessons posted online. o

The school calendar and the number of days of student instruction shall be consistent with the
provisions of the collective bargaining agreements between the District and its employees.

R.C.3313.602,3313.48,3313.62, 3313.63, 3317.01 (B), 3313.482, 3313.88

8462 _ STUDENT ABUSE AND NEGLECT

The Board of Education is concerned with the physical and mental well-being of the students of
this District and will cooperate in the identification and reporting of cases of child abuse or
neglect in accordance with faw.

Every Board official and employee who, in connection with his/her position, knows or suspects
child abuse or neglect must immediately report that knowledge or suspicion to a public children's
services or local law enforcement agency. Such reporting is required in every case that
reasonably indicates that a child under the age of eighteen (18) or a physically or mentally
disabled child under the age of twenty-one (21) has been abused (physically or mentally) or
neglected or faces the threat of being abused or neglected.



RECORD OF PROCEEDINGS
Minutes of New Richmond Exempted Village Board of Education Meeting

Held  Market Street School 6:00 p.m. November 19, 2012

The Board official and employee making the report shall also notify the appropriate
administrator according to the District's Reporting Procedure for Student Abuse or Neglect and
shall secure prompt medical attention to any such injuries reported. '

Each principal should be mindful of the possibility of physical or mental abuse being inflicted on
a student by an employee. Any such instances, whether real or alleged, should be dealt with in
accordance with the administrative guidelines established by the Superintendent. Board officials
and employees must report suspected abuse to a public children's services or local law
enforcement agency even when the suspected abuser is another official or employee.

The identity of the reporting person shall be confidential, subject only to disclosure by consent or
court order. Information concerning alleged child abuse of a student is confidential information
and is not to be shared with any unauthorized person. A staff member who violates this policy
may be subject to disciplinary action and/or civil and/or criminal penalties.

Tn accordance with law, the Board will provide appropriate instruction on personal safety and
assault prevention to all students in grades K-6. In order to develop programs that are appropriate
and effective, the Superintendent is authorized to consult with public and/or private agencies or
individuals involved in child abuse prevention and intervention. Tn addition, the Superintendent
shall provide a program of in-service education on school safety, prevention of child abuse,
violence and substance abuse and promotion of positive youth development, including a review
of Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior, for all elementary,
middle and high school staff members or all nurses, teachers, counselors, school psychologists
and administrators who work in the District's elementary, middle and high schools.

The in-service education provided to middle and high school employees shall include training in
the prevention of dating violence,

All newly-employed professional staff or nurses, teachers, counselors, school psychologists and
administrators who work in the District's elementary, middle and high schools shall complete at
least four (4) hours of in-service training within two (2) years of the date of employment.
Further, all middle and high school staff members or nurses, teachers, counselors, school
psychologists and administrators employed by the District as of October 16, 2009, must
complete the initial four (4) hours of in-service training no later than October 16, 2011.
Additional training must occur every five (5) years thereafter.

A law enforcement officer or children's services agency investigating child abuse or neglect may
interview a student on school grounds only in accordance with Board Policy 5540.

R.C.2151.421, 3313.60, 3319.073

8800 RELIGIOUS/PATRIOTIC CEREMONIES AND OBSERVANCE

Decisions of the United States Supreme Court have made it clear that it is not the province of a
public school to advance or inhibit religious beliefs or practices. Under the First and Fourteenth
Amendments to the Constitution, this remains the inviolate province of the individual and the
church of his/her choice. The rights of any minority, no matter how small, must be protected. No
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matter how well intended, either official or unofficial sponsorship of religiously-oriented
activities by the school are offensive to some and tend to supplant activities which should be the
exclusive province of individual religious groups, churches, private organizations, or the family.
District staff members shall not use prayer, religious readings, or religious symbols as a
devotional exercise or in an act of worship or celebration. The District shall not act as a
disseminating agent for any person or outside agency for any religious or anti-religious
document, book, or article. Distribution of such materials on District property by any party shall
be in accordance with Policy 7810 and AG 7510A - Use of District Facilities and
Policy 9700 and AG 9700 - Relations with Special Interest Groups. :

The Board acknowledges that it is prohibited from adopting any policy or rule respecting or
promoting an establishment of religion or prohibiting any student from the free, individual, and

voluntary exercise or expression of the student’s religious beliefs. However, such' exercise or

expression may be limited to lunch periods or other non-instructional time periods when students
arc free to associate.

Observance of religious holidays through devotional exercises or acts of worship is also
prohibited. Acknowledgement of, explanation of, and teaching about religious holidays of
various religions is encouraged. Celebration activities involving nonreligious decorations and
use of secular works are permitted, but it is the responsibility of all faculty members to ensure
that such activities are strictly voluntary, do not place an atmosphere of social compulsion or
ostracism on minority groups or individuals, and do not interfere with the regular school
program.

The Board shall not conduct or sanction a baccalaureate service in conjunction with graduation
ceremonies.

The Board shall not include religious invocations, benedictions, or formal prayer at any school-
sponsored event.

At the discretion of the Superintendent, a moment of silence may be provided each school day
for prayer, reflection, or meditation upon a moral, philosophical, or patriotic theme. However,
under no circumstances shall students be compelled to participate.

The flag of the United States shall be raised above each school and/or at other appropriate places
during all school sessions, weather permitting. The flag shall be raised before the opening of
~ school and taken down at its close every day.

The mottoes of the United States of America ("In God We Trust") and the State of Ohio ("With
God, All Things Are Possible") shall be displayed in an appropriate manner in a classroom,
auditorium, or cafeteria of a school building of the District, if copies of the mottoes or money to
purchase copies of the mottoes are donated to the District. The donated or purchased copies of
the mottoes shall meet the applicable design requirements as provided by statute.

Furthermore, the Board requires that an observance be scheduled each year on or about Veterans
Day to convey the meaning and significance of that day to all students and staff. The amount of
time each school devotes to this observance shall be at least one (1) hour or, in schools that
schedule class periods of less than one (1) hour, at least one (1) standard class period. The Board
shall determine the specific activities to constitute observance in each school in the District after
consulting with the school's administrators.
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Districts are required to hold an educational program pertaining to the United States Constitution
on September 17" of each year, Constitution Day. Whenever September 17™ falls on a Saturday,
Sunday, or holiday, the Constitution Day observance shall be held during the preceding or
following week.

Professional staff members are authorized to lead students in the Pledge of Allegiance at an
appropriate time each school day. However, no student shall be compelled/required to participate
in the recitation of the Pledge. Additionally, the Board prohibits the intimidation of any student
by other students or staff for the purposes of coercing participation. The Superintendent shall
develop administrative guidelines that require any staff member who conducts this activity does
it at an appropriate time, in an appropriate manner, and with due regard to the need to protect the
rights and the privacy of a nonparticipating student. Wording of the Pledge of Allegiance as set
forth in the United States Code shall not be altered.

R.C. 3313.601, 3313.602, 3313.76, 3313.77, 3313.801, 3314.03(A)(11)}h)
20 U.S.C. 4071 et seq.

Section 111 of Division I of Publ. I, 108-447

Gregoire vs. Centennial School District, 907 F.2d 1366, (3rd Cir. 1990)
Lee vs. Weisman, 505 U.S. 577 (1992)

8900 ANTI-FRAUD

The Board of Education expects all its employees to be honest and ethical in their conduct and to
refrain from engaging in activities which may be fraudulent, illegal, or otherwise unethical. The
District will not tolerate such activities, and will investigate claims of suspected fraud or
fraudulent activity and implement appropriate disciplinary measures, when necessary.

Scope

This policy applies to any fraud, or suspected fraud, involving employees, consultants, vendors,
contractors, outside agencies and employees of such agencies, and any other parties having a
business relationship with the District.

Policy
Fraud and fraudulent activity are strictly prohibited.

Fach employee or agent of the District shall be responsible for reporting any observed or
suspected fraud or fraudulent activity to his/her immediate supervisor. If the employee's
immediate supervisor is not available, responsive, or is the employee whose behavior is in
question, the employee may report such information to the Superintendent. If the reported
conduct relates to the Superintendent, the report may then be filed directly with the Board
President.

All administrators shall attempt to investigate and verify any conduct that appears to constitute
fraud within the areas of their responsibility.
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All reporting and investigation shall be done in accordance with the District's Whistleblower's
AG 1411 (see also AG 3211 and AG 4211).

In addition to or instead of filing a written report with the supervisor or other District authority,
the employee may file a report using the Auditor of State’s system for reporting fraud in
accordance with Ohio law.

Notification

The District shall provide information about the Ohio fraud-reporting system and the means of
reporting fraud to each new employee at the time of his’her employment. Each new employee
shall confirm receipt of such information within thirty (30) days of beginning employment.

Fraud — DPefinitions

"Fraud" is defined as the intentional, false representation or concealment of a material fact for
the purpose of indueing another to act upon it to his/her legal injury. For purposes of this policy,
fraud includes the misuse and/or misappropriation of public money by any Board employee
member or official, or any office or Department of the District.

The following are examples of prohibited acts:

A. falsification of any District record {particularly financial records) with the intent to
conceal information to the District's detriment or the individual's advantage
forgery of a check, bank draft, wire transfer, or any other District financial document

* unauthorized alteration of a financial document or account belonging to the District
misappropriation of funds, supplies, or other assets of the District

impropriety in handling or reporting money or financial transactions

w0 W

disclosing confidential and proprietary mformatmn to outside parties for personal gain

{etther directly or indirectly)

asking for or accepting anything of material value from contractors, Vendors or

persons providing services or materials to the District, except as provided in gift

policies _

H. unauthorized destruction, removal, or use of records, furniture, fixtures and/or
equipment for personal gain (either directly or indirectly) '

L. misuse of State or Federal funds for other than their designated purposes

2

This list is meant to illustrate the types of activities that are prohibited. It is not comprehensive.
Other misconduct of a similar nature is prohibited.

Confidentiality

The District will maintain confidentiality with regard to the reports of suspected misconduct and
the investigation, to the extent consistent with the conduct of an appropriate investigation and its
obligations under the Public Records Act. However, absolute confidentiality for reporting
witnesses and investigation results cannot be guaranteed.
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Except as authorized by the Superintendent or his/her designee, the reporting witness and others
interviewed are not to discuss the allegations or investigation with other District employees or
officials, vendors or contractors. Such discussions may interfere with the investigation. Further,
because of the nature of the alleged misconduct, unsubstantiated allegations that are not
privileged could harm an innocent individual's reputation and result in potential civil liability.

Non-Retaliation
Those who, in good faith, report suspected fraudulent activity will not be subject to any
retaliation as a result of bringing the suspected misconduct forward. They will be subject to

protection of the District's Whistleblower's Policy 1411 (see also Policy 3211 and Policy 4211).

Roll call: Mr. Walriven, yea; Mr. Bird, yea; Mr. Heflin, yea; Mrs. Hayden, yea; Mr. Hawkins,
vea. Motion carried.

2013-51  Moved by Mrs. Hayden, seconded by Mr. Heflin, to rescind the following action item numbers:

A, 2012-125-]. Lay Coaches (2012-2013 School Year) Lisa Heflin, HS Assistant Drama
Director

B.  2013-35. Berkley Grievance
C.  2013-41. OAPSE Memorandum of Understanding re: Driver Work Hours and Field Trips

Roll call: Mr. Walriven, yea; Mr. Bird, yea; Mr. Hawkins, yea; Mr. Heflin, abstain; Mrs.
Hayden, yea. Motion carried.

2013-52  Moved by Mr. Hawkins, seconded by Mr. Bird, to employ the following:
A.  Classified Employee
Karen Bezold, instructional assistant, pro-rated one year limited contract, full-time, seven
(7) hours per day, one hundred eighty-six (186) days per year, effective November 1,

2012, zero (0) years experience, salary step one (1)

B.  Mentors (2012-2013 School Year, $200 stipend)

Mentor Mentee

Daisy McDonald Hope Chilton, LCE 1% Grade

Elizabeth Groen Emily Miller, LCE 3" Grade

Judith Schaechter Samantha Daly, NRE 5 Grade

Leisa Moore Elizabeth Faulkner, NRE, Kindergarten
Misty Cresap Lindsey Sunderhaus, NRE 1* Grade
Beth Kamen Zoee Rottenberg, NRE 3™ Grade
Dianne Kuchner Ashley Bowlby, NRE 4™ Grade

Jill Blauwkamp Ann Marie Anderson, Monroe 3" Grade

Andrea Schultz Adam Moler, NRMS Intervention Specialist
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2013-53

C.  Certified Substitutes (2012-2013 School Year)

1. Robert Hermann
2. Erin Mikula

D.  Classified Substitutes (2012-2013 School Year)

I. . Heather Williams
E. Lay Coach(2012-2013 School Year)

1. Errol Selsby, HS Assistant Drama Director, Pay Level 6
F.  Volunteer Coach | |

1. Jeremy Dees, Varsity Wrestling
2. Danni Ferris Varsity Softball

Roll call: Mr. Walriven, yea; Mr. Heﬂm yea; Mrs Hayden vea; Mr. Bird, yea; Mr. Hawkins,
yea. Motion carried.

Moved by Mr. Hawkins, seconded by Mr. Bird to adjourn the regular meetmg Roll call: all
yeas.

Mr. Walriven declared the regular meeting adjourned at 9:11 p.m.
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i Kevin Walriven, President
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Teresa S. Napier, Chief Finfncial Officer







