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The New Richmond Exempted Village Board of Education met in regular session at 6:00 p.m. on November
18, 2013, at Market Street School, 212 Market Street, New R1chmond, Ohio 45157, with the following

members present:
Kevin Walriven, President
David Hawkins, Vice-President
Ben Bird
Fred Heflin
Kim Hayden
Adam C. Bird, Superintendent, and Teresa S. Napier, Chief Financial Officer, were also present.
2014-51  Moved by Mr. Heflin, seconded by Mr. Bird, to enter into executive session for the purpose of
consideration of the appomtment employment, dismissal, promotion, demotion or compensation
of a public employee; in accordance with Ohio Revised Code 121.22(1). Roll call: Mr.

Walriven, yea; Mrs Hayden, yea; Mr. Hawkins, yea; Mr. Bird, yea; Mr. Heflin, yea. MOtan
carried. - :

Mr. Walriven declared the regular meeting moved into executive session at 6:05 p.m.

Mr. Walriven declared the executive session adjourned and the regular meefing reconvened at
6:53 p.m.

PUBLIC PARTICIPATION

Mr. Kevin Wolf addressed the Board of Education in reference to harassment and bullying. He also
requested to be on the agenda at the next Board meeting under public participation.

Mr. Cliff Penn addressed the Board of Education about safety at the ngh School and recommended
building a bridge across Bethel New Richmond Road.

Mr. Steve Hack addressed the Board of Education regarding teachers’ salaries and benef ts. He was also
concerned about paying Board members for special board meetings.

Mr. Ken Cannon addressed the Board of Education regarding on-line builying courses.-

Nicole Parker, High School teacher, the National Honor Society is going to New Richmond Elementary to
discuss respect and how to get along, and what to do if you’re not comfortable as a student activity.

Mr. Tony Farmer addressed the Board of Education about board communication.

2014-52  Moved by Mr. Heflin, seconded by Mr. Hawkins, to approve the following:
A. Approval of Minutes

It is recommended that the Board of Education approve the minutes of the October 21,
2013 regular meeting.
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B.  Approval of Financial Report

It is recommended that the Board of Education approve the financial report which
includes: receipts, cash position, expenditures and investments for the month ending
October 31, 2013, as per attached.

C.  Acceptance of Donations

It is recommended that the Board of Education approve acceptance of the following
donations:

$2 to New Richmond High School Troubadours trip from Star Rutherford
$2 to New Richmond High School Troubadours trip from Nick Wuest
$20 to New Richmond High School Troubadours trip from Monique Osterman
$30 to New Richmond High School Troubadours trip from Alicia Bailey
$100 to the New Richmond High School Band from Michelle and Richard Flake
$100 to the New Richmond High School Band from Virginia Mischeff

" $100 to the New Richmond High School Band from Chelsey Fawley
$395.12 to New Richmond ngh School Troubadours trip from anonymous
donors

P NA NP W N~

D. Disposal of Equipment

It is recommended that the Board of Education approve disposal of item from the
Technology Department as follows.

Description Serial # Tag #
Monitor Optiquest Q50-3 CD93501509 00822
Monitor Optiquest Q50-3 CF00501932 01795
Monitor Optiquest Q50 CF(0501928 01643
Monitor Optiquest Q50 CF00500161 02057
Monitor Optiquest Q50 CF01303218 04097
Computer HP dc5000 sff 2UA5180Q13 06443
Computer HP dc5000 sff 2UA51408W9 06420
Computer HP dc5000 sff MX1.53407RB 06432
Computer HP dc5000 sff 2UAS1800QBX 06426
Computer IBM 6649-KNU 1S6649KNU23FKCK4 04758
Computer IBM 6649-KNU 1S6649KNU23FKCW9 04797
Computer IBM 6649-KNU 1S6649KNU23FKLV2 04828
Computer IBM 6649-KNU 1S6649RBU23KAD20 04838
Monitor Optiquest Q51 11G014604007 01657
Computer IBM 300GL 15628258U23AADB6 01143
Computer Dell GX240 3X0PR11 02470
3com SuperStack 24port switch 7ZNV2921A98 no tag
3com SuperStack 24port switch 00509991F258 no tag
3com SuperStack 24port switch TZNVAO8178 00542

Monitor IBM G54 1865460AN23CKA03 00256
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Modem Easy 1200HC 9007039 02581
Modem Easy 1200HC 9007040 03472
Modem Easy 1200HC 9007025 03473
Modem Easy 1200HC 9007034 . 04227
APC Back-UPS Pro 650 FB9818467507 5715 .
APC Back-UPS-AS 800 QB0516141935 05138
Computer HP dc5000 sff 2UAS210PLY 06418
Computer HP dc5000 sff 2UAS5180QI1Q . 06431
Computer IBM netvista 1S679021UKAOA9IB - 05614
Computer IBM netvista 1S679021UKA87HDM 05620
Computer IBM netvista 1S679021UKAG9LPA 05622
3com SuperStack 24port switch TZNV245CAF8 03019
3com SuperStack 24port switch TZNVAOSDFB _ 00546
3com SuperStack 24port switch TWKRO058802 04032
3com SuperStack 24port switch TZNV2EFCC98 03431
Monitor Optiquest Q51 CF00501881 01803
Monitor Optiquest Q51 CF00501859 02061
Monitor Optiquest Q51 CE02701116 no tag
Printer HP LaserJet 6L USHB963028 00864
HP Jet Direct PrintServer SG01451478 no read
HP Jet Direct PrintServer SG01451420 ' 00854
Printer Lexmark E220 891D6GF 04300
3com dual speed hub 8 TP1F356725 03478
3com dual speed hub 8 TM8F015646 01870
3com dual speed hub 8 TP1F397414 01103
3com dual speed hub 8§ 05161128 02042
3com dual speed hub 8 TP1F036752 02096
3com dual speed hub 8 TP1F088877 no tag
3com dual speed hub 8§ 7ICF037063 no tag
3com dual speed hub 8 TP1F036757 no tag
3com dual speed hub 8 TYMRO26110 no tag
3com dual speed hub 8 TYMRO001970 04492 ¢
3com dual speed hub 16 LT4G4H0117439 04953
3com dual speed hub 16 LT4G4H0117584 04955
3com dual speed hub 16 TMSF002522 00858
3com dual speed hub 16 LT4G4H0117394 04954
3com dual speed hub 16 LT4G3K 0114249 01090
Monitor Samsung Syncmaster AQI17H8VT113386 00805
Computer HP d530 sff 2UA41103KG
Computer HP d530 sff USU426021.7
Computer HP d530 sff USU443037Z
Computer HP d530 sff USU3470NQD
Computer HP d530 sff USU41603N3
Computer HP d530 sff 2UB3320025
Computer HP d530 sff’ USW3250632
Computer HP d530 sff 2UAS210NSW
Computer HP d530 sff USU41603R5
Computer HP d530 sff 2UA4500Z50
Computer HP d530 sff USV428004N
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Computer HP d530 sif 2UAS5210NKF
Computer HP d530 sff CAC42301FS
Computer HP d530 sff UsSU403073M
Computer HP d530 sff USU4250BZ9

" Computer HP d530 sff USU4390564
Computer HP d530 sff 2UAS5180QNG
Computer HP d530 sff USU33705HD
Computer HP d530 sff 2UA51909T)
Computer HP d530 sff 2UB4020957
Computer HP d530 sff USV428007N
Computer HP d530 sff 2UA52209T8
Computer HP d530 sff 2UA5210P77
Computer HP d530 sff - USW41206VM
Computer HP d530 sff USV42800HK
Computer HP d530 sff 2UB42203GD
Computer HP d530 sff USU425093M
Computer HP d530 sff 2UA522065]
Computer HP d530 sff USuU44704C5
Computer HP d530 sff USU4180DVF

Roll Call: Mr. Walriven, yea; Mr. Bird, yea; Mrs. Hayden, yea; Mr. Heflin, yea; Mr.
Hawkins, yea. Motion carried.

Moved by Mr. Heflin, seconded by Mr. Hawkins, to approve and adopt the new and revised
policies listed below:

3120 — Employment of Professional Staff

The Board of Education recognizes that it is vital to the successful operation of the District
that positions created by the Board be filled with highly qualified and competent personnel.

The Board shall approve the employment, and also, when not covered by the terms of a
negotiated, collectively-bargained agreement, fix the compensation and establish the term
of employment for each professional staff member employed by the Board.

Such approval shall be given only to those candidates for employment recommended by the
Superintendent or by another individual designated by the Board in the event that the
Superintendent’s nomination would be a violation of R.C. 2921 .42.

Relatives of Board members may be employed by the Board, provided a member of the
Board does not participate in any way in the discussion or vote on the employment when a
conflict of interest is involved.

Relatives of staff members may be employed by the Board, provided the staff member
being employed is not placed in a position in which s/he is supervised directly by the
relative staff member.
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Applications for employment will not be accepted from any current Board member. If a Board
member wishes to apply for a position, his/her resignation must be accepted by the Board prior
to submitting an application and the Board member must not use or attempt to use his/her
official authority or influence to secure the employment position.

Any professional staff member's intentional misstatement of fact material to qualifications for
employment or the determination of salary shall be considered by this Board to constitute
grounds for dismissal.

The employment of professional staff members prior to approval by the Board is authorized
when their employment is required to maintain continuity in the educational program.
Employment shall be recommended to the Board at the next regular meeting.

No candidate for employment as a professional staff member shall receive recommendation for
such employment without having proffered visual evidence of proper licensing or that
application for such licensing is in process. Said licensing shall meet the minimum requirements
of State law for the position for which s/he is being recommended.

The Superintendent may, however, recommend to the Board the employment of an unlicensed
person if s/he holds a baccalaureate degree and is a veteran of the Armed Forces of the United
States and has been honorably discharged within the last three (3) years, and while in the armed
services, had meaningful experience as a teacher or instructor, and the right to teach without a
license has not been revoked by the Superintendent of Public Instruction:

If such a person is employed, s/he shall be considered to be eligible for and must fulfill the
professional development standards required of other professional staff members.

If the Superintendent, after proper investigation, determines that the person no longer should
have the right to teach, s/he may be terminated without regard to R.C. 3319.11 and R.C.
3319.16.

Professional staff must also pass a background check performed by the Bureau of Criminal
Identification and Investigation and the Federal Bureau of Investigation (see Policy 3121).

The Superintendent shall prepare administrative guidelines for the recruitment and selection of
all professional staff. '

Requirements for Teachers
All teachers shall be "highly qualified.”
"Highly Qualified" means:

A.  Full State certification as a teacher {including an alternative educator
license) or passed State teacher licensing exam and holds current
license 1o teach; certification or license requirements may not be
waived on a temporary basis
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B. For elementary teachers new to the profession, this also requires:
1. at least a bachelor’s degree
2. passing a rigorous State test on subject knowledge and teaching

skills in reading, writing, math, and other areas of elementary
curriculum (State certification test may suffice)

C. For secondary or middle school teachers new to the profession this also
requires:

1. at least a bachelor’s degree, and

2. passing a rigorous State test in each of the subject areas s/he will
teach (State certification test may suffice), or

3. for each academic subject taught, having an academic major,
course work equivalent to an undergraduate major, a graduate
degree, or advanced certification or credentialing

D. For elementary, middle, or secondary school teachers with prior
experience, this also requires:

1. at least a bachelor’s degree, and
2. meets standards for new teachers (above), or
3. demonstrates competence in all academic subjects s/he teaches

based on a uniform State standard of evaluation (standard for
academic subject matter and teaching skills set by the State)

R.C. 2909.34, 2921.01, 2921.42, 3319.02, 3319.07, 3319.11
R.C.3319.23 - 282, 3319.283, 3319.301, 3319.39
20U.S8.C. 6319

20 U.S.C. 7801

2430 - District-Sponsored Clubs and Activities

The Board of Education believes that the goals and objectives of this District are best
achieved by a diversity of learning experiences, including those that are not conducted in a
regular classroom but are directly related to the curriculum.
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The purpose of curricular-related activities shall be to enable students to explore a wider range
of individual interests than may be available in the District's courses of study but are still
directly related to accomplishing the educational outcomes for students as adopted by the Board
in Policy 2131. '

For purposes of this policy, curricular-related activities are defined as those activities in which:

A. the subject matter is actually taught or will be taught in a regularly offered
course;

B. the subject matter concerns the District's composite courses of study;
C. participation is required for a particular course;

D. participation results in academic credit.

No curricular-related activity shall be considered to be under the sponsorship of this Board
unless it meets one or more of the criteria stated above and has been approved by the
Superintendent. : ‘

Such activities, along with extra-curricular activities (not directly related to courses of study),
may be conducted on or off school premises by clubs, associations, and organizations of
students sponsored by the Board and directed by a staff advisor.

The Board shall allow nondistrict-sponsored, student clubs and activities during
noninstructional time, in accordance with the provisions in Policy 5730 -- Equal Access For
Nondistrict-Sponsored, Student Clubs and Activities.

Noncurricular student activities that are initiated by parents or other members of the community
may be allowed under the provisions of Policy 7510 - Use of District Facilities. The Board,
however will not:

A. assume any responsibility for the planning, conducting, or evaluating of such activities;
B. provide any funds or other resources;

C. allow any member of the District's staff to assist in the planning, conducting, or evaluating
of such an activity during the hours s/he is functioning as a member of the staff.

No nondistrict-sponsored organization may use the name of the School District or any other
name which would associate an activity with the District.

In order to be eligible for any co-curricular, interscholastic and noninterscholastic extra-
curricular activity, a student

A. To meet unconditional eligibility requirements, any student participating as a
member of an activity must have received a passing grade in all courses in which
s/he was enrolled in the immediately preceding grading period with a minimum 1.5
grade point average.
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B.  To meet conditional cligibility requirements, any student participating as a member
of an activity must have reccived a failing grade in not more than one (1) course
in which s/he was enrolled in the immediately preceding grading period with a 1.0
grade point average.

C.  Conditional eligibility requires that the student must maintain passing grades in all °
courses on a weekly basis or lose eligibility for the succeeding week. The students
must also attend two (2) study tables per week as required or lose eligibility for the
succeeding week. Conditional eligibility may be granted only twice per school year.

If a student who becomes ineligible under these standards improves his/her grade point
average during the current grading period enough to meet the eligibility standard, s/he may
be reinstated at the beginning of the next grading period.

Whenever a student becomes a member of a District-established student group or national
organization such as National Honor Society, in order to remain a member, s/he must
continue to meet all of the eligibility criteria and abide by the principles and practices
established by the group or organization.

The Athletic Director and/or Principal shall require that each student athlete, who
participates in either an interscholastic or intramural sport, submits the Ohio Department of
Heaith’s Concussion and Head Injury Information Sheet for Interscholastic Athletics
Acknowledgment signed by the student and his/her parent or guardian, or by a person
having care or charge of the student, affirming that each has received the Ohio Department
of Health’s concussion and head injury information sheet. The forms shall be signed and
submitted on an annual basis. No student may practice or compete in interscholastic or
intramural athletics until the Ohio Department of Health’s Concussion and Head Injury
Information Sheet for Interscholastic Athletics Acknowledgment is received by the Athletic
Director or Principal.

Students shall be fully informed of the curricular-related and extra-curricular activities
available to them and of the eligibility standards established for participation in these
activities. Students will be further informed that participation in these activities is a
privilege and not a right, and that they may be prohibited from all or part of their
participation in such activities by authorized school personnel without further notice,
hearing and/or appeal rights (See Policy 5610.05 - Prohibition from Extra-Curricular
Activities). District-sponsored activities shall be available to all students who elect to
participate and who meet eligibility standards.

The Superintendent shall prepare administrative guidelines to implement a program of
curricular-related clubs and activities and of extra-curricular activities. Such gunidelines
should ensure that the needs and interests of the students are properly assessed and
procedures are established for continuing evaluation of each club and activity.

R.C.3313.53,3313.539,3313.664,3315.062
A.C.3301-35-0
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2431 — Interscholastic Athletics

The Board of Education recognizes the value to the students of the District and to the
community of a program of interscholastic athletics for students as an integral part of the total
school experience.

The program should foster the growth of school loyalty within the student body as a whole and
stimulate community interest in athletics.

The game activities and practice sessions should provide many opportunities to teach the values
of competition and good sportsmanship.

The program of interscholastic athletics should provide students the opportunity to exercise and
test their athletic abilities in a context greater and more varied than that which can be offered by
a school or the School District alene. It should also offer an opportumty for career and
educational development. :

For purposes of this policy, the program of interscholastic athletics shall include all activities
relating to competitive sport contests, games, events, or sport exhibitions involving individual
students or teams of students of this District with those of another district.

The Board shall approve annually a program of interscholastic athletics.

The Board shall determine the standards of eligibility to be met by all students participating in
the interscholastic program. Such standards shall require that each student be in good physical
condition, be free of injury, and have fully recovered from illness before participating in any
interscholastic athletic event.

No student may practice or compete in interscholastic athletics until the student submits a form
signed by his/her parent or guardian, or by a person having care or charge of the student,
affirming that each has received a concussion and head injury information sheet as prepared by
the Ohio Department of Health. See Form 2431 F1 and Form 2431 F2.

Academic eligibility requirements for all students, grades 7 — 12, participating in interscholastic
athletics include the following:

A. Each participating student must meet or exceed the scholarship requirements of the
OHSAA (Ohio High School Athletic Association).

B.  Tomeet unconditional eligibility requirements, each student must have received a
passing grade in all courses in which s/he was enrolled in the immediately preceding
grading period with a minimum 1.5 grade point average.

C. To meet conditional eligibility requirements, each student must have received a failing
grade in not more than one (1) course in which s/he was enrolled in the immediately
preceding grading period with a minimum of 1.0 grade point average.
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D. Conditional eligibility requires that the student must maintain passing grades in all
courses on a weekly basis or lose eligibility for the succeeding week. The student
must also attend two (2) study tables per week as required or lose eligibility for
the succeeding week. Conditional eligibility may be granted only twice per school
year. '

If a student who becomes ineligible under these standards improves his/her grade point
average during the current grading period to meet the eligibility standard, s/he may be
reinstated at the beginning of the next grading period.

Students identified as disabled under R.C. 3323 and the IDEA are subject to the eligibility
standards established by this policy unless specifically exempted by the express terms of
their individualized education program (IEP). An IEP can specify the criteria by which a
grade will be determined for (a) course(s), given the student’s individualized disability.

Since the primary purpose of the athletic program is to enhance the education of
participating students as indicated in this policy, the Board places top priority on maximum
student participation and the values of good sportsmanship and fair play.

The Board further adopts those eligibility standards set by the Constitution of the Ohio
High School Athletic Association (OHSAA) that are consistent with State and Federal law,
and shall review such standards annually to ascertain that they continue to be in conformity
with the objectives of this Board.

No student shall be excused from a class or supervised study for an extended period of time
to participate in interscholastic athletics.

The Board further directs that only those students may participate in the program of
interscholastic athletics who have:

A.  maintained a satisfactory academic record;
attended school regularly;
C. demonstrated good citizenship and responsibility;
D.  returned all school and athletic equipment;
E. refrained from participation in a contest on a noninterscholastic team, or as an

individual in the same sport during the school's season.

In order to minimize health and safety risks to student-athletes and maintain ethical
standards, school personnel, coaches, athletic trainers, and lay coaches shall not dispense,
supply, recommend, or permit the use of any drug, medication, or food supplement solely
for performance-enhancing purposes. The Superintendent shall cause to be posted in all
locker rooms in buildings that include students in any grade higher than the sixth grade, the
following:

"Warning: Improper use of anabolic steroids may cause serious or fatal health
problems, such as heart disease, stroke, cancer, growth deformities, infertility,
personality changes, severe acne, and baldness. Possession, sale, or use of anabolic
steroids without a valid prescription is a crime punishable by a fine and
imprisonment."
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The Superintendent shall develop appropriate administrative guidelines for the operation of the
Athletic Program and a Code of Conduct for those who participate. Such guidelines should
provide for the following safeguards:

A.  Prior to enrolling in the sport,

1. each participant shall submit to a thorough physical examination by a District-
approved physician;

2. parents shall report any past or current health problems along with a physician's
statement that any such problems have or are being treated and pose no threat to the
student's participation.

B.  Any student who is found to have a health condition which may be life threatening to self
or other shall not be allowed to participate until the situation has been analyzed by a
medical review panel that has determined the conditions under which the student may
participate. The District shall assume no kability for any student with a health condition
who has been authorized to play by the parents and their physician but not by the
District. : i

C.  Any student who incurs an injury requiring a phyéician’s care is to have written approval
of a physician prior to the student’s return to participation.

D. Any student practicing for or competing in an interscholastic event who exhibits signs,
symptoms, or behaviors consistent with having sustained a concussion or head injury
shall be removed from the practice or competition by the student’s coach (and/or the
referee serving during the practice or competition).

Any student who has been removed from practice or competition by a coach or referee because
he/she has exhibited signs, symptoms, or behaviors consistent with having sustained a
concussion or head injury shall not be permitted to return to any practice or competition for
which the coach or referee is responsible until both of the following occur: :

1. . The student’s condition is assessed by a physician authorized by.the Board, in
accordance with requirements set forth in R.C. 3313.539(E)(2), to assess such a student.

2. The student receives written clearance that it is safe to return to practice or conipetition
from a physician authorized by the Board, in accordance with requirements set forth in
R.C. 3313.539(E)(2), to grant a such a clearance.

The Superintendent is also to develop guidelines for ensuring that sportsmanship, ethics, and
integrity characterize the manner in which the athletic program is conducted and the actions of
students who participate. Such guidelines should include procedures by which these values will
be communicated to students, parents, and supporters.

The guidelines should also provide a set of behavioral expectations for each type of participant
as well as a Sportsmanship Code of Conduct which each type of participant is to follow. The
Superintendent is authorized to implement suitable disciplinary procedures against those who
violate this Sportsmanship Code.
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Students will be further informed that participation in interscholastic sports is a privilege
and not a right, and that they may be prohibited from all or part of their participation in
such activities by authorized school personnel without further notice, hearing and/or appeal
rights (See Policy 5610.05 - Prohibition From Extra-Curricular Activities).

In order to support the High School Athletic Association's program to strengthen
sportsmanship, ethics, and integrity, the Board commits itself to:

A.  adopt policies (upon recommendation of the administration) which reflect the
District's educational objectives and promote the ideals of good sportsmanship,
ethics, and integrity;

B. establish standards for athletic participation which reinforce the concept that
athletic activities are a privilege, not a right;

C. attend and enjoy school athletic activities, serving as a positive role model and
expecting the same from parents, fans, participants, coaches, and other school
personnel;

b. support and reward participants, coaches, school administrators, and fans who

display good sportsmanship;

E. recognize the value of school athletic activities as a vital part of education.

R.C. 2305.23, 2305.231, 3313.53, 3313.535, 3313.539, 3313.5311, 3313.5312
R.C. 3313.752, 3315.062
Ohio High School Athletic Association

9270 - Equivalent Education Outside The Schools (Home Schooling)

The Superintendent may excuse from compulsory school attendance, for not more than one
(1) school year at a time, any school-aged child who is being instructed at home in
accordance with the State Board of Education rules in the Ohio Administrative Code.

The home teacher must have a high school diploma, certificate of high school equivalence,
standardized test scores that demonstrate high school equivalence, other equivalent
credential found appropriate by the Superintendent, or the home teacher must work under
the direction of a person with a baccalaureate degree from a recognized college until the
child's scores demonstrate reasonable proficiency.

Before the excuse from compulsory school attendance for home-schooling is granted, the
parent(s) must sign acknowledgement of receipt of this information. This is not an
indication of agreement of these policies, but merely receipt of this information.

- A parent who elects to provide home education shall supply the following information in
writing in compliance with A.C. 3301-34-03:
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A. school year for which notification is made;
B. name and address of parent;
C. name and address of person teaching;
D. full name and date of birth of child;
E. assurance that the instruction will include:
1. Language
2. Reading
3. Spelling
4. Writing
5.  Geography
6. History of the United States and Ohio
7. History of national, state, and local government
8. Mathematics
9. Science
10. Health
11. Physical education
12. Fine arts, including music and art
13. First aid, safety, and fire prevention;
F. a list of textbooks, correspondence courses, or other basic teaching materials; and

G. assurance that the child will be provided a minimum of 900 hours of home education
each school year.

It is the parents' responsibility to provide all books, materials, and curriculum for his/her child
for home instruction. It is also the responsibility of the parents to.provide to the Superintendent
a brief outline of the intended curriculum before permission for home schooling will be granted.

At the end of each academic year, parents must send to the Superintendent an academic
assessment report of the child for the previous year which includes results of a standardized
achievement test or an alternative academic assessment mutuvally agreed upon by the parent and
the Superintendent.

Grade level or credit status for students returning to New Richmond schools from home
-schooling or from a non-chartered school will be awarded on a case-by-case basis. Such
decisions shall be based on one or more of the following:

A. Scores on a standardized achievement tests for pupils of similar age;
Grades/credits awarded from home schooling agency or non-chartered school;
Interview with the child and/or parent(s);

Examination of materials used during home schooling or by the non-chartered school; or

m 2o a =

Local examination, by subject, given to incoming students.
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Not all credits issued from a home schooling agency or non-chartered school are
guaranteed reciprocal status at New Richmond.

All credits/grades that are accepted at New Richmond from home schooling or non-
chartered schools will be accepted on a pass/fail basis.

In order for a home schooled student to be considered for a New Richmond High School
diploma, s/he must be in attendance at New Richmond High School for a minimum of the
final semester of the senior year.

In order for a student to be eligible to be included in class rank and therefore, be ¢cligible to
receive valedictorian or salutatorian honors, s’he must have attended at least three
consecutive semesters at New Richmond High School immediately prior to graduation.

The Superintendent shall approve the home schooling request, unless s/he determines that
the information required by the Ohio Administrative Code has not been provided or sthe
has substantia] evidence that the minimum educational requirements of the Ohio
Administrative Code have not been met, despite the fact that the required information has
been provided by the pareni(s).

If the Superintendent intends to deny the request for home schooling, s/he notifies the
parent(s) within 14 calendar days and informs the parent(s) of the reasons for the intent to
deny the request and of the parent(s) right to a due process hearing before the
Superintendent.

Upon substantial evidence of cessation of home schooling in accordance with the Ohio
Administrative Code, the Superintendent notifies the parent(s) of the intent to revoke the
excuse and of the parent(s)' right to a due process hearing before the Superintendent.

It shall be the policy of the Board of Education that children home educated and children
enrolled in non-public schools shall not be permitted to participate in interscholastic
athletic and other extra-curricular activities sponsored and/or operated by the District.

For purposes of this policy, "home educated" is education directed and delivered by the
parent or guardian of the child who is of compulsory school age and not enrolled in the
public or noenpublic school; and "non-public school” is defined as a school (chartered or not
chartered) which operates solely or in major part outside the system of public schools
operated through local, state and federal public resources and under the Qhio Department
of Education.

A student who is educated at home is permitted to participate in any extracurricular activity
offered in the school district to which the student would otherwise be assigned during the
school year. If the District operates more than one (1) school that serves the student’s grade
level (as determined by the student’s age and academic performance), the student shall be
permitted to participate in the extracurricular activities at the school to which the student
would be assigned by the Superintendent pursuant to R.C. 3319.01. If the student elects to
participate in an extracurricular activity offered by the District, the student is not allowed
to participate in that activity at another school or school district to which the student is not
entitled to attend.

Similarly, a student who is enrolled in a nonpublic school is entitled to participate in any
extracurricular activity not offered by the nonpublic school in the school district to which
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the student would otherwise be assigned during the school year. If the District operates more
than one (1) school that serves the student’s grade level (as determined by the student’s age and
academic performance), the student shall be permitted to participate in that extracurricular
activity at the school to which the student would be assigned by the Superintendent pursuant to
R.C.3319.01.

Eligibiﬁty Requirements

In order to participate in any extracurricular activity as detailed above, a student being educated
at home or enrofled in a nonpublic school must be the appropriate age and grade level for the
school that offers the extracwrricular activity and must fulfill the same academic, nonacademic.
and financial requirements as any other participant as specified in Board policy, administrative
‘guidelines, the student handbooks and/or the Athletic Handbook A student educated at home
must meet the following academic requirements:

A. If the student received home instruction in the preceding grade peridd the student shall
meet any academic requirements established by the State Board of Education for the
continuation of home instruction.

B. If the student did not receive home instruction in the preceding grading period, the
student’s academic performance during the preceding grading period shall have met any
academic standards for eligibility to participate in the program estabhshed by the
District.

C. Eligibility for a student who leaves a school district mid-year for home instruction shail
be determined based on an interim academic assessment issued by the district in which
the student was enrolled based on the student’s work while enrolled in the District.

D.  Any student who commences home instruction after the beginning of a school year and
who is, at the time home instruction commences, ineligible to participate in an
extracurricular activity due to failure to meet academic standards or any other
requirements of the District shall not participate in the extracurricular activity until the
student meets the academic requirements established by the State Board of Education for
continuation of home instruction as verified by the Superintendent. No student shall be
eligible to participate in the same semester in which the student as determined ineligible.

No eligible home schooled or nonpublic school student will be charged any fees in excess of

those fees charged to other students for participation in the same extracurricular activity.

R.C. 3313.5311, 3313.5312, 3321.03, 3321.04
A.C.3301-34

1662 - Anti-Harassment
General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that is
free from all forms of unlawful harassment, including sexual harassment. This commitment
applies to all School District operations, programs, and activities. All students, administrators,
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teachers, staff, and all other school personnel share responsibility for avoiding,
discouraging, and reporting any form of unlawful harassment. This policy applies to
unlawful conduct occurring on school property, or at another location if such conduct
occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based
on race, color, national origin, sex (including sexual orientation and transgender identity),
disability, age, religion, ancestry, or genetic information (collectively, "Protected Classes™)
that are protected by Federal civil rights laws (hereinafter referred to as "unlawful
harassment"), and encourages those within the School District community as well as third
parties, who feel aggrieved to seek assistance to rectify such problems. The Board will
investigate all allegations of harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the harassment, prevent its
reoccurrence, and remedy its effects. Individuals who are found to have engaged in
unlawful harassment will be subject to appropriate disciplinary action.

The District will offer counseling services to any person found to have been subjected to
unlawful harassment, and, where appropriate, the person(s) who committed the unlawful
harassment.

For purposes of this policy, "School District community” means students, administrators,
and professional and classified staff, as well as Board members, agents, volunteers,
contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or
visitors on School District property (e.g., visiting speakers, participants on opposing
athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District
community at school-related events/activities (whether on or off School District property).

Other Violations of the Anti-Harassment Policy
The Board will also take immediate steps to impose disciplinary action on individuals

engaging in any of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging
unlawful harassment, or who has participated as a witness in a harassment
investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment.
C. Disregarding, failing to investigate adequately, or delaying investigation of

allegations of harassment, when responsibility for reporting and/or investigating
unlawful harassment charges comprises part of one's supervisory duties.
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Definitions
Bullying

Bullying rises to the level of unlawful harassment when one or more persons systematically and
chronically inflict physical hurt or psychological distress on one (1) or more students or
employees and that bullying is based upon one (1) or more Protected Classes, that is,
characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and
repeated written, verbal, or physical behavior, including any threatening, insulting, or
dehumanizing gesture, by an adult or student, that is severe or pervasive enough to create an
intimidating, hostile, or offensive educational or work environment; cause discomfort or
humiliation; or unreasonably interfere with the individual's school or work performance or
participation; and may involve:

teasing;

threats;

intimidation;

stalking;

cyberstalking;
cyberbullying,

physical violence;
theft;

sexual, religious, or racial harassment;
public humiliation; or
destruction of property.

AECEmQEEOOW

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of technology,
or written, verbal or physical conduct directed against a student or school employee that:

A. places a student or school employee in reasonable fear of harm to his/her person or
damage to his’her property;

B. has the effect of substantially interfering with a student's educational performance,
opportunities, or benefits, or an employee's work performance; or

C.  has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational
Amendments of 1972, "sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of
a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of
an individual's employment, or status in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as. the basis for
employment or educational decisions affecting such individual,
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C.

Such conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working,
and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person
of the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of
the kinds of conduct that may constitute sexual harassment include, but are not limited to:

A,

B.

C.

Unwelcome sexual propositions, invitations, solicitations, and flirtations.
Unwanted physical and/or sexual contact.

Threats or insinuations that a person's employment, wages, academic grade,
promotion, classroom work or assignments, academic status, participation in athletics
or extra-curricular programs or events, or other conditions of employment or
education may be adversely affected by not submitting to sexual advances.

Unwelcome verbal expressions of a sexual nature, including graphic sexual
commentaries about a person's body, dress, appearance, or sexual activities; the
unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

Sexually suggestive objects, pictures, videotapes, audio recordings or literature,
placed in the work or educational environment, which may embarrass or offend
individuals.

Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

A pattern of conduct, which can be subtle in nature, that has sexual overtones and is
intended to create or has the effect of creating discomfort and/or humiliation to
another,

Remarks speculating about a person's sexual activities or sexual history, or remarks
about one's own sexual activities or sexual history.

In the context of employees, consensual sexual relationships where such relationship
leads to favoritism of a subordinate employee with whom the superior is sexually
involved and where such favoritism adversely affects other employees or otherwise
creates a hostile work environment.

Inappropriate boundary invasions by a District employee or other adult member of
the School District community into a student's personal space and personal life.

Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or
sex-stereotyping that does not involve conduct of a sexual nature.
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Not all behavior with sexual conpotations constitutes unlawful sexual harassment. Sex-based or
gender-based conduct must be sufficiently severe, pervasive, and persistent such that it
adversely affects, limits, or denies an individual's employment or education, or such that it
creates a hostile or abusive employment or educational environment.

- NOTE: Sexual conduct/relationships with students by District employees or any other
adult member of the School District community is prohibited, and any teacher,
administrator, coach, or other school authority who engages in sexual conduct with a
student may also be guilty of the criminal charge of "sexual battery"” as set forth in Ohio
Revised Code 2907.03. The issue of consent is irrelevant in regard to such criminal charge
and/or with respect to the application of this policy to District employees or other adult
members of the School District community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual's race or color and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working, and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment
may occur where conduct is directed at the characteristics of a person's race or color, such as
racial slurs, nicknames implying stereotypes epithets, and/or negative references relative to
racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct
is based upon an individual's religion or creed and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment
may occur where conduct is directed at the characteristics of a person's religious tradition,
clothing, or surnames, and/or involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or
nonverbal conduct is based upon an individual's national origin or ancestry and when the
conduct has the purpose or effect of interfering with the individual's' work or educational
performance; of creating an intimidating, hostile, or offensive working and/or learning
environment; or of interfering with one's ability to participate in or benefit from a class or an
educatiopal program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's national origin or ancestry, such as negative comments regarding
customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct
is based upon an individual's disability and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working and/or learning environment; or of interfering with one's ability to
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participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's
disabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like. Such harassment may further occur where
conduct is directed at or pertains to a person’s genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community, which includes all staff, and third parties are
encouraged to promptly report incidents of harassing conduct to an administrator,
supervisor or other School District official so that the Board may address the conduct
before it becomes severe, pervasive, or persistent. Any administrator, supervisor, or other
District official who receives such a complaint shall file it with the District’s Anti-
Harassment Compliance Officer at his/her first convenience.

Members of the School District community or third parties who believe they have been
unlawfully harassed by another member of the School District community or a third party
are entitled to utilize the Board's complaint process that is set forth below. Initiating a
complaint, whether formally or informally, will not adversely affect the complaining
individual's employment or participation in educational or extra-curricular programs. While
there are no time limits for initiating complaints of harassment under this policy,
individuals should make every effort to file 2 complaint as soon as possible after the
conduct occurs while the facts are known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in
accordance with Policy 5517.01 ~ Bullying and Other Forms of Aggressive Behavior, the
Principal believes that the reported misconduct may have created a hostile work
environment and may have constituted unlawful discriminatory harassment based on a
Protected Class, the Principal shall report the act of bullying, aggressive behavior and/or
harassment to one of the Anti-Harassment Compliance Officers who shall investigate the
allegation in accordance with this policy. While the Compliance Officer investigates the
allegation, the Principal shall suspend his/her Policy 5517.01 investigation to await the
Compliance Officer's written report. The Compliance Officer shall keep the Principal
informed of the status of the Policy 1662 investigation and provide him/her with a copy of
the resulting written report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as "Anti-Harassment Compliance
Officers" for the District. They are hereinafter referred to as the "Compliance Officers".

Mr. John Frye Ms. Teresa Napier

Director of Pupil & Staff Services Treasurer

513-553-2616 513-553-2616

212 Market Street, 3™ Floor 212 Market Street, 2™ Floor
New Richmond, OH 45157 New Richmond, OH 45157

frve_i@nrschools.org napier_t@nrschools.org
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The names, titles, and contact information of these individuals will be pubhshed annually:

A.  in the parent and staff handbooks.
B. onthe School District's web site.

. The Compliance Officers will be available during regular school/work hours to discuss concerns
related to unlawful harassment, to assist students, other members of the District community, and
third parties who seek support or advice when informing another individual about "unwelcome"
conduct, or to intercede informally on behalf of the individual in those instances where concerns
have not resulted in the filing of a formal complaint and where all parties are in agreement to
participate in an informal process.

Compliance Officers shall accept complaints of unlawful harassment directly from any member
of the School District community or a visitor to the District, or receive complaints that are
initially filed with a school building administrator. Upon receipt of a complaint either directly or
through a school building administrator, a Compliance Officer will begin either an informal or
formal process (depending on the request of the person alleging the harassment or the nature of
the alleged harassment), or the Compliance Officer will designate a specific individual to
conduct such a process. In the case of a formal complaint, the Compliance Officer will prepare
recommendations for the Superintendent or will oversee the preparation of such
recommendations by a designee. All members of the School District community must report
incidents of harassment that are reported to them to the Comphance Officer within two (2)
business days of leaming of the incident.

Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers
within two (2) business days. Additionally, any Board employee who observes an act of
unlawful harassment is expected to intervene to stop the harassment, unless circumstances make
such an intervention dangerous, in which case the staff member should immediately notify other
Board employees and/or local law enforcement officials, as necessary, to stop the harassment.
Thereafter, the Compliance Officer or designee must contact the student, if age eighteen (18) or
older, or the student's parents if under the age eighteen (18), within two (2) business days to
advise s/he/them of the Board's intent to investigate the alleged misconduct, including the
obligation of the Compliance Officer or designee to conduct an investigation following all the
procedures outlined for a formal complaint.

Investigation and Complaint Procedure (See Form 1662 K1)

Any employee or other member of the School District community or third party (e.g., visitor to
the District) who believes that s/he has been subjected to unlawful harassment or retaliation may
seek resolution of his/her complaint through either the informal or formal procedures as
described below. Further, a process for investigating claims of harassment or retaliation and a
process for rendering a decision regarding whether the claim of legally prohibited harassment or
retaliation, was substantiated are set forth below,

Due to the sensitivity surrounding complaints of unlawful harassment or retaliation, timelines
are flexible for initiating the complaint process; however, individuals should make every effort
to file a complaint within thirty (30) calendar days after the conduct occurs while the facts are
known and potential witnesses are available. Once the formal complaint process is begun, the
investigation will be completed in a timely manner (ordinarily, within fifteen (15) business days
of the complaint being received).
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The informal and formal procedures set forth below are not intended to interfere with the
rights of any individual to pursue a complaint of unlawful harassment or retaliation with
the United States Department of Education Office for Civil Rights, the Ohio Civil Rights
Commission ("OCRC") or Equal Employment Opportunity Commission ("EEOC™).

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to
investigate and facilitate resolution through an informal means, if possible. The informal
complaint procedure is provided as a less formal option for a student, other member of the
School District community, or third party who believes s/he has been unlawfully harassed
or retaliated against. This informal procedure is not required as a precursor to the filing of
a formal complaint and will only be utilized where the parties (alleged target of harassment
and alleged harasser(s)) agree to participate in such process.

Employees, other members of the School District community, or third parties who believe
that they have been unlawfully harassed or retaliated against may proceed immediately to
the formal complaint process and individuals who .seek resolution through the informal
procedure may request that the informal process be terminated at any time to move to the
formal complaint process. '

However, all complaints of harassment involving a District employee, any other adult
member of the School District community, or a third party against a student will be
formally investigated. Similarly, any allegations of sexual violence will be formally
investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed
and s/he is able and feels safe doing so, the individual should tell or otherwise inform the
harasser that the conduct is unwelcome and must stop. Such direct communication should
not be utilized in circumstances involving sexual violence. The complaining individual
should address the allegedly harassing conduct as soon after it occurs as possible. The
Compliance Officers are available to support and counsel individuals when taking this
initial step or to intervene on bebalf of the individual if requested to do so. An individual
who is uncomfortable or unwilling to inform the harasser of his/her complaint is not
prohibited from otherwise filing an informal or a formal complaint. In addition, with regard
to certain types of unlawful harassment, such as sexual harassment, the Compliance Officer
may advise against the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed may make an informal
complaint, either orally or in writing: (1) to a teacher, other employee, or building
administrator; (2) directly to one of the Compliance Officers; and/or (3) to the
Superintendent or other District-level employee.

All informal complaints must be reported to one of the Compliance Officers who will
either facilitate an informal resolution as described below on his/her own, or appoint
another individual to facilitate an informal resolution.

The School District's informal complaint procedure is designed to provide employees,
other members of the School District community, or third parties who believe they are
being unlawfully harassed with a range of options designed to bring about a resolution of
their concerns. Depending upon the nature of the complaint and the wishes of the
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individual claiming unlawful harassment, informal resolution may involve, but not be limited to,
one or more of the following: ‘

A.  Advising the individual about how to communicate the unwelcome nature of the behavior
to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the individuals in the
school building or office where the individual whose behavior is being questioned works
or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting
between the individual claiming harassment and the individual accused of harassment to
work out a mutual resolution. Such a meeting is not appropriate in circumstances
involving sexual violence. . "

While there are no set time limits within which an informal complaint must be resolved, the
Compliance Officer or designee will exercise his/her authority to attempt to resolve all informal
complaints within fifteen (15) business days of recejving the informal complaint. Parties who
are dissatisfied with the results of the informal complaint process may proceed to file a formal
complaint. And, as stated above, parties may request that the informal process be terminated at
any time to move to the formal complaint process. - '

All materials generated as part of the informal complaint process will be retained by the
Compliance Officers in accordance with the Board's records retention policy and/or Student
Records policy. (See Policy 8310 and Policy 8330)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties has
requested that the informal complaint process be terminated to move to the formal complaint
process, or if the individual elects to file a formal complaint initially, the formal complaint
process shall be implemented. '

An individual who believes s/he has been subjected to offensive conduct/harassment/retaliation
hereinafter referred to as the "Complainant”, may file a formal complaint, either orally or in
writing, with a teacher, principal, the Compliance Officer, Superintendent, or other District
employee. Due to the sensitivity surrounding complaints of unlawful harassment and retaliation,
timelines are flexible for initiating the complaint process; however, individuals should make
every effort to file a complaint within thirty (30) calendar days after the conduct occurs while
the facts are known and potential witnesses are available. If a Complainant informs a teacher,
principal, Superintendent, or other District employee, either orally or in writing, about any
complaint of harassment or retaliation, that employee must report such information to the
Compliance Officer or designee within two (2) business days.

Throughout the course of the process, the Compliance Officer should keep the parties informed
of the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent it is available: the
identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is
based; a list of potential witnesses; and the resolution sought by the Complainant.
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If the Complainant is unwilling or unable to provide a written statement including the
information set forth above, the Compliance Officer shall ask for such details in an oral
interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge
by signing the document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any
action should be taken in the investigatory phase to protect the Complainant from further
harassment or retaliation, including, but not limited to, a change of work assignment or
schedule for the Complainant and/or the alleged harasser. In making such a determination,
the Compliance Officer should consult the Complainant to assess his/her agreement to the
proposed action. If the Complainant is unwilling to consent to the proposed change, the
Compliance Officer may still take whatever actions sthe deem appropriate in consultation
with the Superintendent.

Within two (2) business days of receiving the complaint, the Compliance Officer or a
designee will initiate a formal investigation to determine whether the Complainant has
been subjected to offensive conduct/harassment/retaliation.

Simultaneously, the Compliance Officer will inform the individual alieged to have engaged
in the harassing or retaliatory conduct, hereinafter referred to as the "Respondent”, that a
complaint has been received. The Respondent will be informed about the nature of the
allegations and provided with a copy of any relevant administrative guidelines, including
the Board's Anti-Harassment Policy. The Respondent must also be informed of the
opportunity to submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a designee
will attempt to complete an investigation into the allegations of harassment/retaliation
within fifteen (15) business days of receiving the formal complaint. The investigation will
include:

A.  interviews with the Complainant;
B.  interviews with the Respondent;

C.  interviews with any other witnesses who may reasonably be expected to have any
information relevant to the allegations;

D.  consideration of any documentation or other information presented by the
Complainant, Respondent, or any other witness that is reasonably believed to be
relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare
and deliver a written report to the Superintendent that summarizes the evidence gathered
during the investigation and provides recommendations based on the evidence and the
definition of unlawful harassment as provided in Board policy and State and Federal law as
to whether the Complainant has been subjected to unlawful harassment. The Compliance
Officer's recommendations must be based upon the totality of the circumstances, including
the ages and maturity levels of those involved. In determining if discriminatory harassment
or retaliation occurred, a preponderance of evidence standard will be used. The
Compliance Officer may consult with the Board’s legal counsel before finalizing the report
to the Superintendent.
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Absent extenuating circumstances, within five (5) business days of receiving the report of the
Compliance Officer or the designee, the Superintendent must either issue a final decision
regarding whether the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the
Complainant and the Respondent. '

If the Superintendent requests additional investigation, the Superintendent must specify the
additional information that is to be gathered, and such additional investigation must be
completed within five (5) business days. At the conclusion of the additional investigation, the
Superintendent must issue a final written decision as described above.

A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent .
may appeal through a signed written statement to the Board within five (5) business days of
his/her receipt of the Superintendent's final decision.

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their
representative within twenty (20) business days of the receipt of such an appeal. A copy of the
Board's disposition of the appeal shall be sent to each concerned party within ten (10) business
days of this meeting. The decision of the Board will be final. : ‘

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the member of the School District community or
third party alleging the unlawful harassment/retaliation pursues the complaint. The Board also

" reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its
designee.

Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the Complainant,
the individual(s) against whom the complaint is filed, and the witnesses as much as possible,
consistent with the Board’s legal obligations to investigate, to take appropriate action, and to
conform with any discovery or disclosure obligations. All records generated under the terms of
this policy and related administrative guidelines shall be maintained as confidential to the extent
permitted by law. Confidentiality, however, cannot be guaranteed. All Complainants proceeding
through the formal investigation process will be advised that their identities may be disclosed to

the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will
instruct all members of the School District community and third parties who are interviewed
about the importance of maintaining confidentiality. Any individual who is interviewed as part
of a harassment investigation is expected not to disclose any information that s/he learns or that
s’he provides during the course of the investigation. '

All public records created as a part of an investigation of a complaint of harassment will be
maintained by the Compliance Officer in accordance with the School Board's records retention
policy. Any records that are considered student education records in accordance with the Family
Educational Rights and Privacy Act or under Ohio’s student records law will be maintained in a
manner consistent with the provisions of the Federal and State laws.
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Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking
appropriate action reasonably calculated to stop the harassment and prevent further such
harassment. While observing the principles of due process, a violation of this policy may
result in disciplinary action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement(s).
When imposing discipline, the Superintendent shall consider the totality of the
circumstances involved in the matter, including the ages and maturity levels of those
involved. In those cases where unlawful harassment is not substantiated, the Board may
consider whether the alleged conduct nevertheless warrants discipline in accordance with
other Board policies, consistent with the terms of the relevant collective bargaining
agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a
member of the School District community, all subsequent sanctions imposed by the Board
and/or Superintendent shall be reasonably calculated to end such conduct, prevent its
recurrence, and remedy its effects.

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint alleging
unlawful harassment, or who has participated as a witness in a harassment investigation is
prohibited.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a
child with a disability under the age of twenty-one (21) or that a child under the age of
eighteen (18) has suffered or faces a threat of suffering a physical or mental wound,
disability or condition of a nature that reasonably indicates abuse or neglect of a child to
immediately report that knowledge or suspicion to the county children's services agency. If,
during the course of a harassment investigation, the Compliance Officer or a designee has
reason to believe or suspect that the alleged conduct reasonably indicates abuse or neglect
of the Complainant, a report of such knowledge must be made in accordance with State law
and Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery." If the
Compliance Officer or a designee has reason to believe that the Complainant has been the
victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge should be
immediately reported to local law enforcement.

Any reports made to a county children's services agency or to local law enforcement shall
not terminate the Compliance Officer or a designee's obligation and responsibility to
continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent
investigations, in no event shall the harassment investigation be inhibited by the
involvement of outside agencies without good cause after consultation with the
Superintendent,
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Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided for that
purpose, matters of misconduct on the part of licensed professional staff members convicted of
sexual battery, and will, in accordance with Policy 8141, suspend such employee from all duties
that concern or involve the care, custody, or control of a child during the pendency of any
criminal action for which that person has been arrested, summoned and/or indicted in that
regard.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational
measures to create greater awareness of unlawful discriminatory practices. The Superintendent
or designee shall provide appropriate information to all members of the School District
community related to the implementation of this policy and shall provide training for District
students and staff where appropriate. All training, as well as all information provided regarding
the Board's policy and harassment in general, will be age and content appropriate.

R.C. 4112.02 o '
20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA) o

20 U.S.C. 1681 et seq.

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

29 CF.R. Part 1635

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.8.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 1983

National School Boards Association Inquiry and Analysis — May 2008

3362 - Anti-Harassment
General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that is
free from all forms of unlawful harassment, including sexual harassment. This commitment
applies to all School District operations, programs, and activities. All students, administrators,
teachers, staff, and all other school personnel share responsibility for avoiding, discouraging,
and reporting any form of unlawful harassment. This policy applies to unlawful conduct
occurring on school property, or at another location if such conduct occurs during an activity
sponsored by the Board. ' :

The Board will vigorously enforce its prohibition against discriminatory harassment based on
race, color, national origin, sex (including sexual orientation and transgender identity),
disability, age, ancestry, or genetic information (collectively, "Protected Classes"), that are
protected by Federal civil rights lJaws (hereinafter referred to as "unlawful harassment"), and
encourages those within the School District community as well as third parties, who
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feel aggrieved to seek assistance to rectify such problems. The Board will investigate all
allegations of harassment and in those cases where unlawful harassment is substantiated,
the Board will take immediate steps to end the harassment, prevent its reoccurrence, and
remedy its effects. Individuals who are found to have engaged in unlawful harassment will
be subject to appropriate disciplinary action. :

The District will offer counseling services to any person found to have been subjected to
unlawful harassment, and, where appropriate, the person(s) who committed the unlawful
harassment.

For purposes of this policy, "School District community" means students, administrators,
and professional and classified staff, , including as well as Board members, agents,
volunteers, contractors, or other persons subject to the control and supervision of the
Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or
visitors on School District property (e.g., visiting speakers, participants on opposing
athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District
community at school-related events/activities (whether on or off School District property).

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals
engaging in any of the following prohibited acts:

A.  Retaliating against a person who has made a report or filed a complaint alleging
unlawful harassment, or who has participated as a witness in a harassment
investigation.

B.  Filing a malicious or knowingly false report or complaint of unlawful harassment.

C.  Disregarding, failing to investigate adequately, or delaying investigation of
allegations of harassment, when responsibility for reporting and/or investigating
unlawful harassment charges comprises part of one's supervisory duties.

Definitions
Bullying

Bullying rises to the level of unlawful harassment when one or more persons systematically
and chronically inflict physical hurt or psychological distress on one (1) or more students
or employees and that bullying is based upon one (1) or more Protected Classes, that is,
characteristics that are protected by Federal civil rights laws. It is defined as any unwanted
and repeated written, verbal, or physical behavior, including any threatening, insulting, or
dehumanizing gesture, by an adult or student, that is severe or pervasive enough to create
an intimidating, hostile, or offensive educational or work environment; cause discomfort or
humiliation; or unreasonably interfere with the individual's school or work performance or
participation; and may involve:
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A. teasing;
B. threats;
C. intimidation;
D. stalking;
E.  cyberstalking;
F.  cyberbullying;
G. physical violence;
H. theft; '
L sexual, religious, or racial harassment;
J.  public humiliation; or '
K. destruction of property.

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of technology, or
written, verbal or physical conduct directed against a student or school employee that:

A. places a student or school employee in reasonable fear of harm to his/her person or
damage to his/her property;

B. has the effect of substantially interfering with a student's educational performance,
opportunities, or benefits, or an employee's work performance; or

C.  has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment

Pursuant to Title VII of the Civil RJghts Act of 1964 and Title IX of the Educational
Amendments of 1972, "sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of
a sexual nature, when:

A.  Submission to such conduct is made either implicitly or explicitly a term or condition of
an individual's employment, or status in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the b351s for
employment or educational decisions affecting such individual.

C. Such conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working, and/or
learning environment; or of interfering with one's ability to participate in or benefit from a
class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the
same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the
kinds of conduct that may constitute sexual harassment include, but are not limited to:
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A.
B.

K.

Unwelcome sexual propositions, invitations, solicitations, and flirtations.
Unwanted physical and/or sexual contact.

Threats or insinuations that a person's employment, wages, academic grade,
promotion, classroom work or assignments, academic status, participation in athletics
or extra-curricular programs or events, or other conditions of employment or
education may be adversely affected by not submitting to sexual advances.

Unwelcome verbal expressions of a sexual nature, including graphic sexual
commentaries about a person's body, dress, appearance, or sexual activities; the
unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

Sexually suggestive objects, pictures, videotapes, audio recordings or literature,
placed in the work or educational environment, which may embarrass or offend
individuals.

Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

A pattern of conduct, which can be subtle in nature, that has sexual overtones and is
intended to create or has the effect of creating discomfort and/or humiliation to
another.

Remarks speculating about a person's sexual activities or sexual history, or remarks
about one's own sexual activities or sexual history.

In the context of employees, consensual sexual relationships where such relationship
leads to favoritism of a subordinate employee with whom the superior is sexually
involved and where such favoritism adversely affects other employees or otherwise
creates a hostile work environment.

Inappropriate boundary invasions by a District employee or other adult member of
the School District community into a student's personal space and personal life.

Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or
sex-stereotyping that does not involve conduct of a sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-
based or gender-based conduct must be sufficiently severe, pervasive, and persistent such
that it adversely affects, limits, or denies an individual's employment or education, or such
that it creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any
other adult member of the School District community is prohibited, and any teacher,
administrator, coach, or other school anthority who engages in sexual conduct with a
student may also be guilty of the criminal charge of "sexual battery" as set forth in
R.C. 2907.03. The issue of consent is irrelevant in regard to such criminal charge
and/or with respect to the application of this policy to District employees or other
adult members of the School District community.
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Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is.
based upon an individual's race or color and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working, and/or learning environment; or of interfering with one's ability
to participate in or benefit from a class or an educational program or activity. Such harassment
may occur where conduct is directed at the characteristics of a person's race or color, such as
racial slurs, nicknames implying stereotypes, epithets, and/or negative references relative to
racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal,. or nonverbal
conduct is based upon an individual's religion or creed and when the conduct has the purpose
or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering with
one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's religious
tradition, clothing, or surnames, and/or involves religious slurs.

National Origin/Ancestry Harassmént

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or
nonverbal conduct is based upon an individual's national origin or ancestry and when the
conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/or learning
environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's national origin or ancestry, such as negative comments regarding
customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's disability and when the conduct has the purpose or effect
of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering with
one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person’s disabling
condition, such as negative comments about speech patterns, movement, physical impairments
or defects/appearances, or the like. Such harassment may further occur where conduct is
directed at or pertains to a person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community, which includes all staff, and third parties are
encouraged to promptly report incidents of harassing conduct to an administrator, supervisor or
other School District official so that the Board may address the conduct before it becomes
severe, pervasive, or persistent. Any administrator, supervisor, or other District official who
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receives such a complaint shall file it with the District’s Anti-Harassment Compliance
Officer at his/her first convenience.

Members of the School District community or third parties who believe they have been
unlawfully harassed by another member of the School District community or a third party
are entitled to utilize the Board's complaint process that is set forth below. Initiating a
complaint, whether formally or informally, will not adversely affect the complaining
individual's employment or participation in educational or extra-curricular programs.
While there are no time limits for initiating complaints of harassment under this policy,
individuals should make every effort to file a complaint as soon as possible after the
conduct occurs while the facts are known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in
accordance with Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior, the
Principal believes that the reported misconduct may have created a hostile work
environment and may have constituted unlawful discriminatory harassment based on a
Protected Class, the Principal shall report the act of bullying, aggressive behavior and/or
harassment to one of the Anti-Harassment Compliance Officers who shall investigate the
allegation in accordance with this policy. While the Compliance Officer investigates the
allegation, the Principal shall suspend his/her Policy 5517.01 investigation to await the
Compliance Officer's written report. The Compliance Officer shall keep the Principal
informed of the status of the Policy 3362 investigation and provide him/her with a copy of
the resulting written report.

Anti-Harassment Compliance Officers

The Board desigﬁates the following individuals to serve as "Anti-Harassment Compliance
Officers" for the District. They are hereinafter referred to as the "Compliance Officers”.

Mr. John Frye Ms. Teresa Napier

Director of Pupil & Staff Services Treasurer

513-553-2616 513-553-2616

212 Market Street, 3" Floor 212 Market Street, 2 Floor
New Richmond, OH 45157 New Richmond, OH 45157
frye_j@nrschools.org napier_t@nrschools.org

The names, titles, and contact information of these individuals will be published annually:

A. in the parent and staff handbooks.
B. onthe School District's web site.

The Compliance Officers will be available during regular school/work hours to discuss
concerns related to unlawful harassment, to assist students, other members of the District
community, and third partics who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the
individual in those instances where concerns have not resulted in the filing of a formal
complaint and where all parties are in agreement to participate in an informal process.

Compliance Officers shall accept complaints of unlawful harassment directly from any
member of the School Disfrict community or a visitor to the District, or receive
complaints that are filed with a school building administrator. Upon receipt of a complaint
either directly or through a school building administrator, a Compliance Officer will begin
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either as an informal or formal process (depending on the request of the person alleging the
harassment or the nature of the alleged harassment), or the Compliance Officer will designate a
specific individual to conduct such a process. In the case of a formal complaint, the
Compliance Officer will prepare recommendations for the Superintendent or will oversee the
preparation of such recommendations by a designee. All members of the School District
community must report incidents of harassment that are reported to them to the Compliance
Officer within two (2) business days of learning of the incident. .

Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers
within two (2) business days. Additionally, any Board employee who observes an act of
unlawful harassment is expected to intervene to stop the harassment, unless circumstances
make such an intervention dangerous, in which case the staff member should immediately
notify other Board employees and/or local law enforcement officials, as necessary, to stop the
harassment. Thereafter, the Compliance Officer, or designee must contact the student, if age
eighteen (18) or older, or the student's parents if under the age eighteen (18), within two (2)
business days to advise s/he/them of the Board's intent to investigate the alleged misconduct,
including the obligation of the Compliance Officer or designee to conduct an investigation
following all the procedures outlined for a formal complaint.

Investigation and Complaint Procedure (See Form 3362 F1)

Any employee or other member of the School District community or third party (e.g., visitor to
the District) who believes that s/he has been subjected to unlawful harassment or retaliation
may seek resolution of his/her complaint through either the informal or formal procedures as
described below. Further, a process for investigating claims of harassment or retaliation and a
process for rendering a decision regarding whether the claim of legally prohibited harassment
or retaliation was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment, or retaliation timelines
are flexible for initiating the complaint process; however, individuals'should make every effort
to file a complaint within thirty (30) calendar days after the conduct occurs while the facts are
known and potential witnesses are available. Once the formal complaint process is begun, the
investigation will be completed in a timely manner (ordinarily, within fifteen (15) business
days of the complaint being received).

The informal and formal procedures set forth below are not intended to interfere with the rights
of any individual to pursue a complaint of unlawful harassment or retaliation with the United
States Department of Education Office for Civil Rights, the Ohio Civil Rights Commission
("OCRC") or Equal Employment Opportunity Commission ("EEOC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to
investigate and facilitate resolution through an informal means, if possible. The informal
complaint procedure is provided as a less formal option for a student, other member of the
School District community, or third party who believes s/he has been unlawfully harassed or
retaliated against. This informal procedure is not required as a precursor to the filing of a
formal complaint and will only be utilized where the parties (alleged target of harassment and
alleged harasser(s)) agree to participate in such process.
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that they have been unlawfully harassed or retaliated against may proceed immediately to
the formal complaint process and individuals who seek resolution through the informal
procedure may request that the informal process be terminated at any time to move to the
formal complaint process.

However, all complaints of harassment involving a District employee, any other adult
member of the School District community, or a third party against a student will be
formally investigated. Similarly, any allegations of sexual violence will be formally
investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed
and s/he is able and feels safe doing so, the individual should tell or otherwise inform the
harasser that the conduct is unwelcome and must stop. Such direct communication should
not be utilized in circumstances involving sexual violence. The complaining individual
should address the allegedly harassing conduct as soon after it occurs as possible. The
Compliance Officers are available to support and counsel individuals when taking this
initial step or to intervene on behalf of the individual if requested to do so. An individual
who is uncomfortable or unwilling to inform the harasser of his/her complaint is not
prohibited from otherwise filing an informal or a formal complaint. In addition, with
regard to certain types of unlawful harassment, such as sexual harassment, the
Compliance Officer may advise against the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed may make an informal
complaint, either orally or in writing: (1) to a teacher, other employee, or building
administrator; (2) directly to one of the Compliance Officers; and/or (3) to the
Superintendent or other District-level employee.

All informal complaints must be reported to one of the Compliance Officers who will
either facilitate an informal resolution as described below on his/her own, or appoint
another individual to facilitate an informal resolution.

The School District's informal complaint procedure is designed to provide employees,
other members of the School District community, or third parties who believe they are
being unlawfully harassed with a range of options designed to bring about a resolution of
their concerns. Depending upon the nature of the complaint and the wishes of the
individual claiming unlawful harassment, informal resolution may involve, but not be
limited to, one or more of the following:

A.  Advising the individual about how to communicate the unwelcome nature of the
behavior to the alleged harasser.

B.  Distributing a copy of the anti-harassment policy as a reminder to the individuals
in the school building or office where the individual whose behavior is being
questioned works or attends.

C.  If both parties agree, the Compliance Officer may arrange and facilitate a meeting
between the individual claiming harassment and the individual accused of
harassment to work out a mutual resolution. Such a meeting is not appropriate in
circumstances involving sexual violence.
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While there are no set time limits within which an informal complaint must be resolved, the
Compliance Officer or designee will exercise his/her authority to attempt to resolve all
informal complaints within fifteen (15) business days of receiving the informal complaint.
Parties who are dissatisfied with the results of the informal complaint process may proceed to
file a formal complaint. And, as stated above, parties may request that the informal process be
terminated at any time to move to the formal complaint process.

All materials generated as part of the informal complaint process will be retained by the
Compliance Officers in accordance with the Board's records retentlon policy and/or Student
Records policy. (See Policy 8310 and Policy 8330)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties has
requested that the informal complaint process be terminated to move to the formal complaint
process, or if the individual elects to file a formal complaint initially, the formal complamt
process shall be implemented. :

An individual who believes s/he has been subjected to offensive conduct/harassment/retaliation
hereinafter referred to as the "Complainant”, may file a formal complaint, either orally or in
writing, with a teacher, principal, the Compliance Officer, Superintendent, or other District
employee. Due to the senmsitivity surrounding complaints of unlawful harassment and
retaliation, timelines are flexible for initiating the complaint process; however, individuals
should make every effort to file a complaint within thirty (30) calendar days after the conduct
occurs while the facts are known and potential witnesses are available. If a Complainant
informs a teacher, principal, Superintendent, or other District employee, either orally or in
writing, about any complaint of harassment or retaliation, that employee must report such
information to the Compliance Officer or designee within two (2) business days.

Throughout the course of the process, the Compliance Officer should keep the parties informed
of the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent it is available: the
identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is
based; a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the
information set forth above, the Compliance Officer shall ask for such details in an oral
interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by
signing the document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action
should be taken in the investigatory phase to protect the Complainant from further harassment
or retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the alleged harasser. In making such a determination, the Compliance
Officer should consult the Complainant to assess his/her agreement to the proposed action. If
the Complainant is unwilling to consent to the proposed change, the Compliance Officer may
still take whatever actions s/he deem appropriate in consultation with the Superintendent.
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Within two (2) business days of receiving the complaint, the Compliance Officer or a
designee will initiate a formal investigation to determine whether the Complainant has
been subjected to offensive conduct/harassment/retaliation.

Simultaneously, the Compliance Officer will inform the individual alleged to have
engaged in the harassing or retaliatory conduct, hereinafter referred to as the
"Respondent"”, that a complaint has been received. The Respondent will be informed about
the nature of the allegations and provided with a copy of any relevant administrative
guidelines, including the Board's Anti-Harassment policy. The Respondent must also be
informed of the opportunity to submit a written response to the complaint within five (5)
business days.

Although certain cases may require additional time, the Compliance Officer or a designee
will attempt to complete an investigation into the allegations of harassment/retaliation
within fifteen (15) business days of receiving the formal complaint. The investigation will
include:

A interviews with the Complainant;
B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to have any

information relevant to the allegations;

D. consideration of any documentation or other information presented by the
Complainant, Respondent, or any other witness that is reasonably believed to be
relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall
prepare and deliver a written report to the Superintendent that summarizes the evidence
gathered during the investigation and provides recommendations based on the evidence
and the definition of unlawful harassment as provided in Board policy and State and
Federal law as to whether the Complainant has been subjected to unlawful harassment.
The Compliance Officer's recommendations must be based upon the totality of the
circumstances, including the ages and maturity levels of those involved. In determining if
discriminatory harassment or retaliation occurred, a preponderance of evidence standard
will be used. The Compliance Officer may consult with the Board’s legal counsel before
finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of
the Compliance Officer or the designee, the Superintendent must either issue a final
decision regarding whether the complaint of harassment has been substantiated or request
further investigation. A copy of the Superintendent's final decision will be delivered to
both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify
the additional information that is to be gathered, and such additional investigation must be
completed within five (5) business days. At the conclusion of the additional investigation,
the Superintendent must issue a final written decision as described above.
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A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent
may appeal through a signed written statement to the Board within five (5) business days of
his/her receipt of the Superintendent's final decision.

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and
their representatives within twenty (20) business days of the receipt of such an appeal. A copy
of the Board's disposition of the appeal shall be sent to each concerned party within ten (10)
business days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the member of the School District community or
third party alleging the unlawful harassment/retaliation pursues the complaint. The Board also
reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its
designee.

Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the Complainant,
the individual(s) against whom the complaint is filed, and the witnesses as much as possible,
consistent with the Board’s legal obligations to investigate, to take appropriate action, and to
conform with any discovery or disclosure obligations. All records generated under the terms of
this policy and related administrative guidelines shall be maintained as confidential to the
extent permitted by law. Confidentiality, however, cannot be guaranteed. All Complainants
proceeding through the formal investigation process will be advised that their identities may be
disclosed to the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will
instruct all members of the School District community and third parties who are interviewed
about the importance of maintaining confidentiality. Any individual who is interviewed as part
of a harassment investigation is expected not to disclose any information that s/he learns or that
s/he provides during the course of the investigation.

All public records created as a part of an investigation of a complaint of harassment will be
maintained by the Compliance Officer in accordance with the School Board's records retention
policy. Any records that are considered student education records in accordance with the
Family Educational Rights and Privacy Act or under Ohio’s student records law will be
maintained in a manner consistent with the provisions of the Federal and State laws.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking
appropriate action reasonably calculated to stop the harassment and prevent further such
harassment. While observing the principles of due process, a violation of this policy may result
in disciplinary action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement(s). When
imposing discipline, the Superintendent shall consider the totality of the circumstances
involved in the matter, including the ages and maturity levels of those involved. In those cases
where untawful harassment is not substantiated, the Board may consider whether the alleged
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conduct nevertheless warrants discipline in accordance with other Board policies,
consistent with the terms of the relevant collective bargaining agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a
member of the School District community, all subsequent sanctions imposed by the Board
and/or Superintendent shall be reasonably calculated to end such conduct, prevent its
recurrence, and remedy its effect.

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint alleging
unlawful harassment, or who has participated as a witness in a harassment investi gation is
prohibited.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a
child with a disability under the age of twenty-one (21) or that a child under the age of
eighteen (18) has suffered or faces a threat of suffering a physical or mental wound,
disability or condition of a nature that reasonably indicates abuse or neglect of a child to
immediately report that knowledge or suspicion to the county children's services agency.
If, during the course of a harassment investigation, the Compliance Officer or a designee
has reason to believe or suspect that the alleged conduct reasonably indicates abuse or
neglect of the Complainant, a report of such knowledge must be made in accordance with
State law and Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery." If
the Compliance Officer or a designee has reason to believe that the Complainant has been
the victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge should
be immediately reported to local law enforcement.

Any reports made to a county children's services agency or to local law enforcement shall
not terminate the Compliance Officer or a designee's obligation and responsibility to
continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent
investigations, in no event shall the harassment investigation be inhibited by the
involvement of outside agencies without good cause after consultation with the
Superintendent,

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided
for that purpose, matters of misconduct on the part of licensed professional staff members
convicted of sexual battery, and will, in accordance with Policy 8141, suspend such
employee from all duties that concern or involve the care, custody, or control of a child
during the pendency of any criminal action for which that person has been arrested,
summoned and/or indicted in that regard.




RECORD OF PROCEEDINGS

Minutes of New Richmond Exempted Village Board of Education Meeting

419

Held Market Street School - 6:00 p.m. November 18, 2013

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational
measures to create greater awareness of unlawful discriminatory practices. The Superintendent
or designee shall provide appropriate information to all members of the School District
community related to the implementation of this policy and shall provide training for District
students and staff where appropriate. All training, as well as all information provided regarding
the Board's policy and harassment in general, will be age and content appropriate.

R.C.4112.02 o

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA) |

20 U.S.C. 1681 et seq.

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635 _

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
42 U.S.C. 20004 et seq. C
42 U.S.C. 2000e et seq.

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 1983

National School Boards Association Inquiry and Analysis — May 2008

4362 - Anti-Harassment
General Policy Statement

Tt is the policy of the Board of Education to maintain an education and work environment that
is free from all forms of unlawful harassment, including sexnal harassment. This commitment
applies to all School District operations, programs, and activities. All students, administrators,
teachers, staff, and all other school personnel share responsibility for avoiding, discouraging,

and reporting any form of unlawful harassment. This policy applies to unlawful conduct - '

oceurring on school property, or at another location if such conduct occurs during an activity
sponsored by the Board. '

The Board will vigorously enforce its prohibition against discriminatory harassment based on
race, color, national origin, sex (including sexual orientation and transgender identity),
disability, age, ancestry, or genetic information (collectively, "Protected Classes") that are
protected by Federal civil rights laws (hereinafter referred to as "unlawful harassment™), and
encourages those within the School District community as well as third parties, who feel
aggrieved to seek assistance to rectify such problems. The Board will investigate all allegations
of harassment and in those cases where unlawful harassment is substantiated, the Board will
take immediate steps to end the harassment, prevent its reoccurrence, and remedy its effects.
Individuals who are found to have engaged in unlawful harassment will be subject to
appropriate disciplinary action.

The District will offer counseling services to any person found to have been subjected to
unlawful harassment, and, where appropriate, the person(s) who committed the unlawful
harassment.
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FEOEEYN®E R

For purposes of this policy, "School District community" means students, administrators,
and professional and classified staff, as well as Board members, agents, volunteers,
contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or
visitors on School District property (e.g., visiting speakers, participants on opposing
athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members: of the School District
community at school-related events/activities (whether on or off School District property).

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals
engaging in any of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint
alleging unlawful harassment, or who has participated as a witness in a
harassment investigation.

B. Filing a malicious or knowmgly false report or complaint of unlawful
harassment.
C. Disregarding, failing to investigate adequately, or delaying

investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges compnses
part of one's supervisory duties.

Definitions
Bullying

Bullying rises to the level of unlawful harassment when ome or more persons
systematically and chronically inflict physical hurt or psychological distress on one (1) or
more students or employees and that bullying is based upon one (1) or more Protected
Classes, that is, characteristics that are protected by Federal civil rights laws. It is defined
as any unwanted and repeated written, verbal, or physical behavior, mcludmg any
threatemng, insulting, or dehumanizing gesture, by an adult or student, that is severe or
pervasive enough to create an intimidating, hostile, or offensive educational or work
environment; cause discomfort or humiliation; or unreasonably interfere with the
individual's school or work performance or participation; and may involve:

teasing;

threats;

intimidation;

stalking;

cyberstalking;

cyberbullying;

physical violence;

theft;

sexual, religious, or racial harassment;
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J. public humiliation; or
K. destruction of property.

"Harassment" means any threatening, insuiting, or dehumanizing gesture, use of technology, or
written, verbal or physical conduct directed against a student or school employee that:-

A.

places a student or school employee in reasonable fear of harm to
his/her person or damage to his/her property;

has the effect of substantially interfering with a student's educational
performance, opportunities, or benefits, or an employee's work
performance; or

has the effect of substantially disrupting the orderly operatlon ofa
school.

Sexual Harassment

Pursvant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational
Amendments of 1972, "sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct
of a sexual nature, when:

A.

Submission to such conduct is made either implicitly or explicitly a term or condition of
an individual's employment, or status in a class, educational program, or activity.

Submission or rejection of such conduct by an individual is used as the basis for
employment or educational decisions affecting such individual.

Such conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working, and/or
learning environment; or of interfering with one's ability to participate in or benefit from a
class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of
the same or opposite gender. :

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the
kinds of conduct that may constitute sexual harassment include, but are not limited to:

A.

Unwelcome sexual propositions, invitations, solicitations, and flirtations.
Unwanted physical and/or sexual contact.

Threats or insinuations that a person's employment, wages, academic grade, promotion,
classroom work or assignments, academic status, participation in athletics or extra-
curricular programs or events, or other conditions of employment or education may be
adversely affected by not submitting to sexual advances.
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D. Unwelcome verbal expressions of a sexual nature, including graphic sexual
commentaries about a person's body, dress, appearance, or sexual activities; the
unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

E.  Sexually suggestive objects, pictures, videotapes, audio recordings or literature,
placed in the work or educational environment, which may embarrass or offend
individuals.

F.  Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is
intended to create or has the effect of creating discomfort and/or humiliation to
another.

H. Remarks speculating about a person's sexual activities or sexual history, or remarks
about one's own sexual activities or sexual history.

I In the context of employees, consensual sexual relationships where such
relationship leads to favoritism of a subordinate employee with whom the superior
is sexually involved and where such favoritism adversely affects other employees or
otherwise creates a hostile work environment.

J. Inappropriate boundary invasions by a District employee or other adult member of
the School District community into a student's personal space and personal life.

K. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or
sex-stereotyping that does not involve conduct of a sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-
based or gender-based conduct must be sufficiently severe, pervasive, and persistent such
that it adversely affects, limits, or denies an individual's employment or education, or such
that it creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by District employees or any
other adult member of the School District community is prohibited, and any teacher,
administrator, coach, or other school authority who engages in sexual conduct with a
student may also be guilty of the criminal charge of "sexual battery" as set forth in
R.C. 2907.03. The issue of consent is irrelevant in regard to such criminal charge
and/or with respect to the application of this policy to District employees or other
aduit members of the School District community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's race or color and when the conduct has the purpose
or effect of interfering with the individual's work or educational performance; of creating
an intimidating, hostile, or offensive working, and/or learning environment; or of
interfering with one's ability to participate in or benefit from a class or an educational
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prograrn or activity Such harassment may occur where conduct is directed at the characteristics
of a person's race or color, such as racial slurs, nicknames m'lplymg stereotypes, epithets,
and/or negative references relative to racial customs.

Religious {Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's religion or creed and when the conduct has the purpose
or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering with
one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's religious
tradition, clothing, or surnames, and/or involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or
nonverbal conduct is based upon an individual's national origin or ancestry and when the
conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/or learning
environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's national origin or ancestry, such as negative comments regarding
customs, manner of speaking, language, surnames, or ethnic sturs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's disability and when the conduct has the purpose or effect
of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering with
one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's disabling
condition, such as negative comments about speech patterns, movement, physical impairments
or defects/appearances, or the like. Such harassment may further occur where conduct is
directed at or pertains to a person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community, which includes all staff, and third parties are
encouraged to promptly report incidents of harassing conduct to an administrator, supervisor or
other School District official so that the Board may address the conduct before it becomes
revere, pervasive, or persistent. Any administrator, supervisor, or other District official who
receives such a complamt shall file it with the District’s Anti-Harassment Compliance Officer
at his/her first convenience.

Members of the School District community or third parties who believe they have been
unlawfully harassed by another member of the School District community or a third party are
entitled to utilize the Board's complaint process that is set forth below. Initiating a complaint,
whether formally or informally, will not adversely affect the complaining individual's
employment or participation in educational or extra-curricular programs. '
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While there are no time limits for initiating complaints of harassment under this policy,
individuals should make every effort to file a complaint as soon as possible after the
conduct occurs while the facts are known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in
accordance with Policy 5517.01 ~ Bullying and Other Forms of Aggressive Behavior, the
Principal believes that the reported misconduct may have created a hostile work
environment and may have constituted unlawful discriminatory harassment based on a
Protected Class, the Principal shall report the act of bullying, aggressive behavior and/or
harassment to one of the Anti-Harassment Compliance Officers who shall investigate the
allegation in accordance with this policy. While the Compliance Officer investigates the
allegation, the Principal shall suspend his/her Policy 5517.01 investigation to await the
Compliance Officer's written report. The Compliance Officer shall keep the Principal
informed of the status of the Policy 4362 investigation and provide him/her with a copy of
the resulting written report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as "Anti-Harassment Compliance
Officers" for the District. They are hereinafter referred to as the "Compliance Officers".

Mr. John Frye Ms. Teresa Napier

Director of Pupil & Staff Services Treasurer

513-553-2616 ‘ 513-553-2616

212 Market Street, 3" Floor 212 Market Street, 2™ Floor
New Richmond, OH 45157 New Richmond, OH 45157

frve j@nrschools.org napier_t@nrschools.org

The names and titles, and contact information of these individuals will be published
annually on the School District's web site.

The Compliance Officers will be available during regular school/work hours to discuss
concerns related to unlawful harassment, to assist students, other members of the District
community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the
individual in those instances where concerns have not resulted in the filing of a formal
complaint and where all parties are in agreement to participate in an informal process.

Compliance Officers shall accept complaints of unlawful harassment directly from any
member of the School District community or a visitor to the District, or receive
complaints that are initially filed with a school building administrator. Upon receipt of a
complaint either directly or through a school building administrator, a Compliance Officer
will begin either an informal or formal process (depending on the request of the person
alleging the harassment or the nature of the alleged harassment), or the Compliance
Officer will designate a specific individual to conduct such a process. In the case of a
formal complaint, the Compliance Officer will prepare recommendations for the
Superintendent or will oversee the preparation of such recommendations by a designee.
All members of the School District community must report incidents of harassment that
are reported to them to the Compliance Officer within two (2) business days of learning of
the incident.
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Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers
within two (2) business days. Additionally, any Board employee who observes an act of
unlawful harassment is expected to intervene to stop the harassment, unless circumstances
make such an intervention dangerous, in which case the staff member should immediately
notify other Board employees and/or local law enforcement officials, as necessary, to stop the
harassment. Thereafter, the Compliance Officer, or designee must contact the student, if age
eighteen (18) or older, or the student's parents if under the age eighteen (18), within two (2)
business days to advise s/he/them of the Board's intent fo investigate the alleged misconduct,
including the obligation of the Compliance Officer or designee to conduct an investigation
following all the procedures outlined for a formal complaint.

Investigation and Complaint Procedure (See Form 4362 F1)

Any employee or other member of the School District community or third party (e.g., visitor to
the District) who believes that s/he has been subjected to unlawful harassment or retaliation
may seek resolution of his/her complaint through either the informal or formal procedures as
described below. Further, a process for investigating claims of harassment ore retaliation and a
process for rendering a decision regarding whether the claim of legally prohibited harassment
or retaliation was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment, or retaliation timelines
are flexible for initiating the complaint process; however, individuals should make every effort
to file a complaint within thirty (30) calendar days after the conduct occurs while the facts are
known and potential witnesses are available. Once the formal complaint process is begun, the
investigation will be completed in a timely manner (ordinarily, within fifteen (15) business
days of the complaint being received). '

The informal and formal procedures set forth below are not intended to interfere with the rights
of any individual to pursue a complaint of unlawful harassment or retaliation with the United
States Department of Education Office for Civil Rights, the Ohio Civil Rights Commission
("OCRC") or Equal Employment Opportunity Commission ("EEOC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to
investigate and facilitate resolution through an informal means, if possible. The informal
complaint procedure is provided as a less formal option for a student, other member of the
School District community, or third party who believes s/he has been unlawfully harassed or

- retaliated against. This informal procedure is not required as a precursor to the filing of a
formal complaint and will only be utilized where the parties (alleged target of harassment and
alleged harasser(s)) agree to participate in such process. '

Employees, other members of the School District community, or third parties who believe that
they have been unlawfully harassed or retaliated against may proceed immediately to the
formal complaint process and individuals who seek resolution through the informal procedure
may request that the informal process be terminated at any time to move to the formal
complaint process.
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However, all complaints of harassment involving a District employee, any other adult
member of the School District community, or a third party against a student will be
formally investigated. Similarly, any allegations of sexual violence will be formally
investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed
and s/he is able and feels safe doing so, the individual should tell or otherwise inform the
harasser that the conduct is unwelcome and must stop. Such direct communication should
not be utilized in circumstances involving sexual violence. The complaining individual
should address the allegedly harassing conduct as soon after it occurs as possible. The
Compliance Officers are available to support and counsel individuals when taking this
initial step or to intervene on behalf of the individual if requested to do so. An individual
who is uncomfortable or unwilling to inform the harasser of his/her complaint is not
prohibited from otherwise filing an informal or a formal complaint. In addition, with
regard to certain types of unlawful harassment, such as sexual harassment, the
Compliance Officer may advise against the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed may make an informal
complaint, either orally or in writing: (1) to a teacher, other employee, or building
administrator; (2) directly to one of the Compliance Officers; and/or (3) to the
Superintendent or other District-level employee.

All informal complaints must be reported to one of the Compliance Officers who will
either facilitate an informal resolution as described below on his/her own, or appoint
another individuat to facilitate an informa] resolution.

The School District's informal complaint procedure is designed to provide employees,
other members of the School District community, or third parties who believe they are
being unlawfully harassed with a range of options designed to bring about a resolution of
their concerns. Depending upon the nature of the complaint and the wishes of the
individual claiming unlawful harassment, informal resolution may involve, but not be
limited to, one or more of the following:

A. Advising the individual about how to communicate the unwelcome nature of the
behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the individuals
in the school building or office where the individual whose behavior is being
questioned works or attends,

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting
between the individual claiming harassment and the individual accused of
harassment to work out a mutual resolution. Such a meeting is not appropriate in
circumstances involving sexual violence.
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While there are no set time limits within which an informal complaint must be resolved, the
Compliance Officer or designee will exercise his/her authority to attempt to resolve all
informal complaints within fifteen {15) business days of receiving the informal complaint.
Parties who are dissatisfied with the results of the informal complaint process may proceed to

file a formal complaijnt. And, as stated above, parties may request that the informal process be

terminated at any time to move to the formal complaint process.

All materials generated as part of the informal complaint process will be retained by the
Compliance Officers in accordance with the Board's records retention policy and/or Student
Records policy. (See Policy 8310 and Policy 8330)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties has
requested that the informal complaint process be terminated to move to the formal complaint
process, or if the individual elects to file a formal complaint initially, the formal complaint
process shall be implemented.

An  individual who believes s/he has been subjected to  offensive
conduct/harassment/retaliation hereinafter referred to as the "Complainant”, may file a formal
complaint, either orally or in writing, with a teacher, principal, the Compliance Officer,
Superintendent, or other District employee. Due to the sensitivity surrounding complaints of
unlawful harassment and retaliation, timelines are flexible for initiating the complaint process;
however, individuals should make every effort to file a complaint within thirty (30) calendar
days after the conduct occurs while the facts are known and potential witnesses are available.
If a Complainant informs a teacher, principal, Superintendent, or other District employee,
either orally or in writing, about any complaint of harassment or retaliation, that employee
must report such information to the Compliance Officer or designee within two (2) business
days.

Throughout the course of the process, the Compliance Officer should keep the parties
informed of the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent it is available: the
identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is
based; a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the
information set forth above, the Compliance Officer shall ask for such details in an oral
interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by
signing the document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action
should be taken in the investigatory phase to protect the Complainant from further harassment
or retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the alleged harasser. In making such a determination, the Compliance
Officer should consult the Complainant to assess his/her agreement to the proposed action. If
the Complainant is unwilling to consent to the proposed change, the Compliance Officer may
still take whatever actions s/he deem appropriate in consultation with the Superintendent.
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Within two (2) business days of receiving the complaint, the Compliance Officer or a
designee will initiate a formal investigation to determine whether the Complainant has
been subjected to offensive conduct/harassment/retaliation.

Simultaneously, the Compliance Officer will inform the individual alleged to have
engaged in the harassing or retaliatory conduct, hereinafter referred to as the
"Respondent”, that a complaint has been received. The Respondent will be informed
about the nature of the allegations and provided with a copy of any relevant
administrative guidelines, including the Board's Anti-Harassment policy. The
Respondent must also be informed of the opportunity to submit a written response to the
complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a
designee will attempt to complete an investigation into the allegations of
harassment/retaliation within fiftcen (15) business days of receiving the formal
complaint. The investigation will include:

Al interviews with the Complainant;
B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to have any

information relevant to the allegations;

D. consideration of any documentation or other information presented by the
Complainant, Respondent, or any other witness that is reasonably belicved to be
relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall
prepare and deliver a written report to the Superintendent that summarizes the evidence
gathered during the investigation and provides recommendations based on the evidence
and the definition of unlawful harassment as provided in Board policy and State and
Federal law as to whether the Complainant has been subjected to unlawful harassment.
The Compliance Officer's recommendations must be based upon the totality of the
circumstances, including the ages and maturity levels of those involved. Tn determining if
discriminatory harassment or retaliation occurred, a preponderance of evidence standard
will be used. The Compliance Officer may consult with the Board’s legal counsel before
finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report
of the Compliance Officer or the designee, the Superintendent must either issue a final
decision regarding whether the complaint of harassment has been substantiated or request
further investigation. A copy of the Superintendent's final decision will be delivered to
both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify
the additional information that is to be gathered, and such additional investigation must
be completed within five (5) business days. At the conclusion of the additional
investigation, the Superintendent must issue a final written decision as described above.
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A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent
may appeal through a signed written statement to the Board within five (5) busmess days of
his/her receipt of the Superintendent's ﬁnal dec1smn

In an attempt to resoive the complamt, the Board shall meet with the concerned parties and
their representatives within twenty (20) business days of the receipt of such an appeal. A copy
of the Board's disposition of the appeal shall be sent to each concerned party within ten (10)
business days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the member of the School District community or
third party alleging the unlawful harassment/retaliation pursues the complaint. The Board also
reserves the right to have the formal complaint investigation conducted by an external person
in accordance with this policy or in such other manner as deemed appropriate by the Board or
its designee.

Prwacy/Confidentlallty

The School District will employ all reasonable ‘efforts to protect the rights the of the
Complainant, the individual(s) against whom the complaint is filed, and the witnesses as much
as possible, consistent with the Board’s legal obligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligations. All records generated
under the terms of this policy and related administrative guidelines shall be maintained as
confidential to the extent permitted by law. Confidentiality, however, cannot be guaranteed.
All Complainants proceeding through the formal investigation process will be advised that
their identities may be disclosed to the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will
instruct all members of the Schoo! District community and third parties who are interviewed
about the importance of maintaining confidentiality. Any individual who is interviewed as part
of a harassment investigation is expected not to disclose any information that s/he learns or
that s/he provides during the course of the investigation.

All public records created as a part of an investigation of a complaint of harassment will be
maintained by the Compliance Officer in accordance with the School Board's records
retention policy. Any records that are considered student education records in accordance with
the Family Educational Rights and Privacy Act or under Ohio’s student records law will be
maintained in a manner consistent with the provisions of the Federal and State laws.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking
apptropriate action reasonably calculated to stop the harassment and prevent further such
harassment. While observing the principles of due process, a violation of this policy may
result in disciplinary action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement(s). When
imposing discipline, the Superintendent shalli consider the totality of the circumstances
involved in the matter, including the ages and maturity levels of those involved. In those cases
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where unlawful harassment is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies,
consistent with the terms of the relevant collective bargaining agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a
member of the School District community, all subsequent sanctions imposed by the
Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent
its recurrence, and remedy its effect,

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint
alleging unlawful harassment, or who has participated as a witness in a harassment
investigation is prohibited.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a
child with a disability under the age of twenty-one (21) or that a child under the age of
eighteen (18) has suffered or faces a threat of suffering a physical or mental wound,
disability or condition of a nature that reasonably indicates abuse or neglect of a child to
immediately report that knowledge or suspicion to the county children's services agency.
If, during the course of a harassment investigation, the Compliance Officer or a designee
has reason to believe or suspect that the alleged conduct reasonably indicates abuse or
neglect of the Complainant, a report of such knowledge must be made in accordance with
State law and Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery." If
the Compliance Officer or a designee has reason to believe that the Complainant has
been the victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge
should be immediately reported to local law enforcement.

Any reports made to a county children's services agency or to local law enforcement shall
not terminate the Compliance Officer or a designee's obligation and responsibility to
continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent
investigations, in no event shall the harassment investigation be inhibited by the
involvement of outside agencies without good cause after consultation with the
Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided
for that purpose, matters of misconduct on the part of licensed classified staff members
convicted of sexual battery, and will, in accordance with Policy 8141, suspend such
employee from all duties that concern or involve the care, custody, or control of a child
during the pendency of any criminal action for which that person has been arrested,
summoned and/or indicted in that regard.
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Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational
measures to create greater awareness of unlawful discriminatory practices. The Superintendent
or designee shall provide appropriate information to all members of the School District
community related to the implementation of this policy and shall provide training for District
students and staff where appropriate. All training, as well as all information provided regarding
the Board's policy and harassment in general, will be age and content appropriate.

R.C.4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA) : _

20 U.S.C. 1681 et seq. : -

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635 ‘

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended -
42 U.S.C. 20004 et seq.

42 U.S.C. 2000e ct seq.

42 U.S.C. 2000fF et seq., The Genetic Information Nondiscrimination Act

42 1U.8.C. 1983 ,

National School Boards Association Inquiry and Analysis — May 2008

5517 - Anti-Harassment
General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that is
free from all forms of unlawful harassment, including sexual harassment. This commitment
applies to all School District operations, programs, and activities. All students, administrators,
teachers, staff, and all other school personnel share responsibility for aveiding, discouraging,
and reporting any form of unlawful harassment. This policy applies to unlawful conduct -
occurring on school property, or at another location if such conduct occurs during an activity
sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based on
race, color, national origin, sex (including sexual orientation and transgender identity),
disability, age (except as authorized by law), religion, ancestry, or genetic information
(collectively, "Protected Classes") that are protected by Federal civil rights laws (hereinafter
referred to as unlawful harassment), and encourages those within the School District community
as well as third parties, who feel aggrieved to seek assistance to rectify such problems. The
Board will investigate all allegations of unlawful harassment and in those cases where unlawful
harassment is substantiated, the Board will take immediate steps to end the harassment, prevent
its reoccurrence, and remedy its effects. Individuals who are found to have engaged in unlawful
harassment will be subject to appropriate disciplinary action.
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The District will offer counseling services to any person found to have been subjected to
unlawful harassment, and, where appropriate, the person(s) who committed the unlawful
harassment.

For purposes of this policy, "School District community" means students, administrators,
and professional and classified staff, as well as Board members, agents, volunteers,
contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or
visitors on School District property (e.g., visiting speakers, participants on opposing
athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District
community at school-related events/activities (whether on or off School District property).

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals
engaging in any of the following prohibited acts:

A.  Retaliating against a person who has made a report or filed a complaint alleging
unfawful harassment, or who has participated as a witness in a harassment
investigation.

B.  Filing a malicious or knowingly false report or complaint of unlawful harassment.

Disregarding, failing to investigate adequately, or delaying investigation of
allegations of unlawful harassment, when responsibility for reporting and/or
investigating harassment charges comprises part of one’s supervisory duties.

Definitions
Bullying

Bullying rises to the level of unlawful harassment when one or more persons systematically
and chronically inflict physical hurt or psychological distress on one (1) or more students
or employees and that bullying is based upon one (1) or more Protected Classes, that is,
characteristics that are protected by Federal civil rights laws. It is defined as any unwanted
and repeated written, verbal, or physical behavior, including any threatening, insulting, or
dehumanizing gesture, by an adult or student, that is severe or pervasive enough to create
an intimidating, hostile, or offensive educational or work environment; cause discomfort or
humiliation; or unreasonably interfere with the individual's school or work performance or
participation; and may involve:

>

teasing;

threats;
intimidation;
stalking;
cyberstalking;
cyberbullying;
physical violence;
theft;

mOTEHYOw
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L. sexual, religious, or racial harassment;
J.  public humiliation; or
K. destruction of property.

Harassment
Harassment means any threatening, insulting, or dehumanizing gesture, use of technology, or
written, verbal or physical conduct directed against a student or school employee that:

A. places a student or school employee in reasonable fear of harm to his/her person or
damage to his/her property;

B. has the effect of substantially interfering with a student'’s educational perfbrmance,
opportunities, or benefits, or an employee's work performance' or

C. has the effect of substantially disrupting the orderly operatlon of a school.

~Sexual Harassment

- Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational
Amendments of 1972, "sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of
a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of
an individual's employment, or status in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the basis for
employment or educational decisions affecting such individual.

C. Such conduct has the purpose or effect of mterfermg with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive workmg,
and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity. :

Sexual harassment may involve the behavior of a person of either gender against a person of the
same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the
kinds of conduct that may constitute sexual harassment include, but are not limited to:

A. Unwelcome sexusal propositions, invitations, solicitations, and flirtations.
B. Unwanted physical and/or sexual contact.

C. Threats or insinuations that a person's employment, wages, academic grade, promotion,
classtoom work or assignments, academic status, participation in athletics or extra-
curricular programs or events, or other conditions of employment or education may be
adversely affected by not submitting to sexual advances.




434 RECORD OF PROCEEDINGS
Minutes of New Richmond Exempted Village Board of Education Meeting

Held Market Street School 6:00 p.m. November 18, 2013

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual
commentaries about a person's body, dress, appearance, or sexual activities; the
unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

E. Sexually suggestive objects, pictures, videotapes, audio recordings or literature,
placed in the work or educational environment, which may embarrass or offend
individuals.

F.  Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is
intended to create or has the effect of creating discomfort and/or humiliation to
another.

H. Remarks speculating about a person's sexual activities or sexual history, or remarks
about one’s own sexual activities or sexual history.

L. Inappropriate boundary invasions by a District employee or other adult member of
the School District community into a student's personal space and personal life.

J. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or
sex-stereotyping that does not involve conduct of a sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-
based or gender-based conduct must be sufficiently severe, pervasive, and persistent such
that it adversely affects, limits, or denies an individual's employment or education, or such
that it creates a hostile or abusive employment or educational environment, or such that it
is intended to, or has the effect of, denying or limiting a student's ability to participate in or
benefit from the educational program or activities.

NOTE: Sexual conduct/relationships with students by District employees or any other
adult member of the School District community is prohibited, and any teacher,
administrator, coach, or other school authority who engages in sexual conduct with a
student may also be guilty of the criminal charge of "sexual battery" as set forth in
R.C. 2907.03. The issue of consent is irrelevant in regard to such criminal charge
and/or with respect to the application of this policy to District employees or other
adult members of the School District community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's race or color and when the conduct has the purpose
or effect of interfering with the individual's work or educational performance; of creating
an intimidating, hostile, or offensive working, and/or learning enviromment; or of
interfering with one's ability to participate in or benefit from a class or an educational
program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying
stereotypes, epithets, and/or negative references relative to racial customs.
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Religious {Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct
is based upon an individual's religion or creed and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an mt1m1datmg,
hostile, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or act1v1ty Such harassment
may occur where conduct is directed at the characteristics of a person's rehgmus tradition,

clothing, or surnames, and/or involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or
nonverbal conduct is based upon an individual's national origin or ancestry and when the
conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/or learning
environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's national origin or ancestry, such as negative comments regarding
customs, manner of speaking, language, surnames, or ethnic slurs. '

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct
is based upon an individual's disability and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment
may occur where conduct is directed at the characteristics of a person's disabling condition, such
as negative comments about speech patterns, movement, physical impairments or
defects/appearances, or the like.

Reports and Complaints of Harassing Conduct

Students and all other members of the School District community and third parties are
encouraged to promptly report incidents of harassing conduct to a teacher, administrator,
supervisor, or other District official so that the Board may address the conduct before it
becomes severe, pervasive, or persistent. Any teacher, administrator, supervisor, or other
District employee or official who receives such a complaint shall file it with the District’s Anti-
Harassment Compliance Officer within two (2) school days.

Members of the School District community, which includes students, or third parties who
believe they have been unlawfully harassed are entitled to utilize the Board's complaint process
that is set forth below. Initiating a complaint, whether formally or informally, will not adversely
affect the complaining individual's employment or participation in educational or extra-
curricular programs. While there are no time limits for initiating complaints of harassment under
this policy, individuals should make every effort to file a complaint as soon as possible after the
conduct occurs while the facts are known and potential witnesses are available.
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If, during an investigation of alleged bullying, aggressive behavior and/or harassment in
accordance with Policy 5517.01 — Bullying and Other Forms of Aggressive Behavior, the
Principal believes that the reported misconduct may have created a hostile work
environment and may have constituted unlawful discriminatory harassment based on a
Protected Class, the Principal shall report the act of bullying, aggressive behavior and/or
harassment to one of the Anti-Harassment Compliance Officers who shall investigate the
allegation in accordance with this policy. While the Compliance Officer investigates the
allegation, the Principal shall suspend his/her Policy 5517.01 investigation to await the
Compliance Officer's written report. The Compliance Officer shall keep the Principal
informed of the status of the Policy 5517 investigation and provide him/her with a copy of
the resulting written report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as "Anti-Harassment Compliance
Officers" for the District. They are hereinafter referred to as the "Compliance Officers".

Mr. John Frye Ms. Teresa Napier

Director of Pupil & Staff Services Treasurer

513-553-2616 513-553-2616

212 Market Street, 3 Floor 212 Market Street, 2™ Floor
New Richmond, OH 45157 New Richmond, OH 45157
frve j@nrschools.org napier_t@nrschools.org

The names, titles, and contact information of these individuals will be published annually:

A.  in the parent and student handbooks.
B. on the School District's web site.

The Compliance Officers will be available during regular school/work hours to discuss
concerns related to unlawful harassment, to assist students, other members of the District
community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the student,
other member of the School District community or third party in those instances where
concerns have not resulted in the filing of a formal complaint and where all parties are in
agreement to participate in an informal process.

Compliance Officers shall accept complaints of unlawful harassment directly from any
member of the School District community or a visitor to the District, or receive complaints
that are initially filed within a school building administrator. Upon receipt of a complaint
either directly or through a school building administrator, a Compliance Officer will begin
cither an informal or formal process (depending on the request of the person alleging the
harassment or the nature of the alleged harassment), or the Compliance Officer will
designate a specific individual to conduct such a process. In the case of a formal complaint,
the Compliance Officer will prepare recommendations for the Superintendent or will
oversee the preparation of such recommendations by a designee. All members of the
School District community must report incidents of harassment that are reported to them to
the Compliance Officer within two (2) business days of learning of the incident.
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Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers
within two (2) business days. Additionally, any Board employee who observes an act of
unlawful harassment is expected to intervene to stop the harassment, unless circumstances make
such an intervention dangerous, in which case the staff member should immediately notify other
Board employees and/or local law enforcement officials, as necessary, to stop the harassment.
Thereafter, the Compliance Officer or designee must contact the student, if age eighteen (18) or
older, or the student's parents if under the age eighteen (18), within two (2} school days to
advise s/he/them of the Board's intent to investigate the alleged misconduct, including the
obligation of the Compliance Officer or designee to conduct an investigation following all the
procedures outlined for a formal complaint.

Investigation and Complaint Procedure

Any student who believes that s/fhe has been subjected to unlawful harassment may seek
resolution of his/her complaint through either the informal or formal procedures as described
below. Further, a process for investigating claims of harassment or retaliation and a process for
rendering a decision regarding whether the claim of legally prohibited harassment or retaliation
was substantiated are set forth below. '

Due to the sensitivity surrounding complaints of unlawful harassment or retaliation, time lines
are flexible for initiating the complaint process; however, individuals should make every effort
to file a complaint within thirty (30) calendar days after the conduct occurs while the facts are
known and potential witnesses are available. Once the formal complaint process is begun, the
investigation will be completed in a timely manner (ordinarily, within fifteen (15) business days
of the complaint being received).

The informal and formal procedures set forth below are not intended to interfere with the rights
of a student to pursue a complaint of unlawful harassment or retaliation with the United States
Department of Education Office for Civil Rights.

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to .
investigate and facilitate resolution through an informal means, if possible. The informal
complaint procedure is provided as a less formal option for a student who believes s/he has been
unlawfully harassed or retaliated against. This informal procedure is not required as a precursor
to the filing of a formal complaint. '

Students who believe that they have been unlawfully harassed may initiate their complaint
through this informal complaint process, but are not required to do so. The informal process is
only available in those circumstances where the parties (alleged target of harassment and alleged
harasser(s)) agree to participate in the informal process.

Students who believe that they have been unlawfully harassed may proceed immediately to the
formal complaint process and individuals who seek resolution through the informal procedure
may request that the informal process be terminated at any time to move to the formal complaint
process.
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However, all complaints of harassment involving a District employee or any other adult
member of the School District community against a student will be formally investigated.
Similarly, any allegations of sexual violence will be formally investigated.

As an initial course of action, if a student feels that s/he is being unlawfully harassed and
s/he is able and feels safe doing so, the individual should tell or otherwise inform the
harasser that the conduct is unwelcome and must stop. Such direct communication should
not be utilized in circumstances involving sexual violence. The complaining individual
should address the allegedly harassing conduct as soon after it occurs as possible. The
Compliance Officers are available to support and counsel individuals when taking this
initial step or to intervene on behalf of the individual if requested to do so. An individual
who is uncomfortable or unwilling to inform the harasser of his/her complaint is not
prohibited from otherwise filing an informal or 2 formal complaint. In addition, with regard
to certain types of unlawful harassment, such as sexual harassment, the Compliance Officer
may advise against the use of the informal complaint process.

A student who believes s/he has been unlawfully harassed may make an informal
complaint, either orally or in writing: (1) to a teacher, other employee, or building
administrator in the school the student attends; (3) to the Superintendent or other District-
level employee; and/or (3) directly to one of the Compliance Officers.

All informal complaints must be reported to one of the Compliance Officers who will
either facilitate an informal resolution as described below on his/her own, or appoint
another individual to facilitate an informal resolution.

The School District's informal complaint procedure is designed to provide students who
believe they are being unlawfully harassed with a range of options designed to bring about
a resolution of their concerns. Depending upon the nature of the complaint and the wishes
of the student claiming unlawful harassment, informal resolution may involve, but not be
limited to, one or more of the following:

Al Advising the student about how to communicate the unwelcome nature of the
behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the individuals in
the school building or office where the individual whose behavior is being
questioned works or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting
between the student claiming harassment and the individual accused of harassment
to work out a mutual resolution. Such a meeting is not appropriate in circumstances
involving sexual violence.

While there are no set time limits within which an informal complaint must be resolved,
the Compliance Officer or designee will exercise his/her authority to attempt to resolve all
informal complaints within fifteen (15) business days of receiving the informal complaint.
Parties who are dissatisfied with the results of the informal complaint process may proceed
to file a formal complaint. And, as stated above, parties may request that the informal
process be terminated at any time to move to the formal complaint process.
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All materials generated as part of the informal complaint process will be retained by the
Compliance Officers in accordance with the School Board's records retention policy and/or
Student records policy. (See Policy 8310 and Policy 8330)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties has
requested that the informal complaint process be terminated to move to the formal complaint
process, or if the student elects to file a formal complamt initially, the formal complaint process
shall be implemented.

A student who believes s/he has been subjected to offensive conduct/harassment/retaliation
hereinafter referred to as the "Complainant”, may file a formal complaint, either orally or in
writing, with a teacher, principal, or other District employee at the student’s school, the
Compliance Officer, Superintendent, or another District employee who works at another school
or at the district level. Due to the sensitivity surrounding complaints of unlawful harassment,
timelines are flexible for initiating the complaint process; however, individuals should make
every effort to file a complaint within thirty (30) calendar days after the conduct occurs while
the facts are known and potential witnesses are available. If a Complainant informs a teacher,
principal, or other District employee at the student’s school, Superintendent, or other District
employee, either orally or in writing, about any complaint of harassment, that employee must
report such information to the Compliance Officer or designee within two (2) business days.

Throughout the course of the process, the Compliance Officer should keep the parties informed
of the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent it is available: the
identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is
based; a list of potential witnesses; and the resolution sought by the Complainant. -

If the Complainant is unwilling or unable to provide a written statement mcludmg the
information set forth above, the Compliance Officer shall ask for such details in an oral
interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by
signing the document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action
should be taken in the investigatory phase to protect the Complainant from further harassment or
retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the alleged harasser. In making such a determination, the Compliance
Officer should consult the Complainant to assess his/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the Compliance Officer may still
take whatever actions s/he decm appropriate in consultation with the Superintendent.

Within two (2) business days of receiving the complaint, the Compliance Officer or a designee
will initiate a formal investigation to determine whether the Complainant has been subjected to
offensive conduct/harassment/retaliation.
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Simultaneously, the Compliance Officer will inform the individual alleged to have engaged
in the harassing or retaliatory conduct, hereinafter referred to as the "Respondent”, that a
complaint has been received. The Respondent will be informed about the nature of the
allegations and provided with a copy of any relevant administrative guidelines, including
the Board's Anti-Harassment policy. The Respondent must also be informed of the
opportunity to submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a designee
will attempt to complete an investigation into the allegations of harassment/retaliation
within fifteen (15) business days of receiving the formal complaint. The investigation will

include:

A. interviews with the Complainant;

B. interviews with the Respondent;

C. interviews with any other witnesses who may reasonably be expected to have any

information relevant to the allegations;

D. consideration of any documentation or other information presented by the
Complainant, Respondent, or any other witness that is reasonably believed to be
relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare
and deliver a written report to the Superintendent that summarizes the evidence gathered
during the investigation and provides recommendations based on the evidence and the
definition of unlawful harassment as provided in Board policy and State and Federal law as
to whether the Complainant has been subjected to unlawful harassment. The Compliance
Officer's recommendations must be based upon the totality of the circumstances, including
the ages and maturity levels of those involved. In determining if discriminatory harassment
or retaliation occurred, a preponderance of evidence standard will be used. The
Compliance Officer may consult with the Board’s legal counsel before finalizing the report
. to the Superintendent.

Absent extenuating circumstances, within ten (10) school days of receiving the report of
the Compliance Officer or the designee, the Superintendent must either issue a final
decision regarding whether the complaint of harassment has been substantiated or request
further investigation. A copy of the Superintendent’s final decision will be delivered to both
the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the
additional information that is to be gathered, and such additional investigation must be
completed within ten (10) school days. At the conclusion of the additional investigation,
the Superintendent shall issue a final written decision as described above.

A Complainant or Respondent who is dissatisfied with the final decision of the
Superintendent may appeal through a signed written statement to the Board within five (5)
business days of his/her receipt of the Superintendent's final decision.
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In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their
representatives within twenty (20) business days of the receipt of such an appeal. A copy of the
Board's disposition of the appeal shall be sent to each concerned party within ten (10) business
days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the student alleging the unlawful
harassment/retaliation pursues the complaint. The Board also reserves the right to have the
formal complaint investigation conducted by an external person in accordance with this policy
or in such other manner as deemed appropriate by the Board or its designee.

Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the Complainant,
the individual(s) against whom the complaint is filed, and the witnesses as much as possible,
consistent with the Board’s legal obligations to investigate, to take appropriate action, and to
conform with any discovery or disclosure obligations. All records generated under the terms of
this policy and related administrative guidelines shall be maintained as confidential to the extent
permitted by law. Confidentiality, however, cannot be guaranteed. All Complainants proceeding
through the formal investigation process will be advised that their identities may be dlsciosed to
the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will
instruct all members of the School District community and third parties who are interviewed
about the importance of mamtammg confidentiality. Any individual who is interviewed as part
of a harassment investigation is expected not to disclose any information that s/he learns or that
s/he provides during the course of the investigation.

All records created as a part of an investigation of a complaint of harassment will be maintained
by the Compliance Officer in accordance with the Board's records retention policy. Any records
that are considered student education records in accordance with the Family Educational Rights
and Privacy Act or under Ohio’s student records law will be maintained in a manner consistent
with the provisions of the Federal and State law.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking
appropriate action reasonably calculated to stop the harassment and prevent further such
harassment. While observing the principles of due process, a violation of this policy may result
in disciplinary action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement(s). When
1mposmg discipline, the Superintendent shall consider the totality of the circumstances involved
in the matter, mcludmg the ages and maturity levels of those involved. In those cases where
unlawful harassment is not substantiated, the Board may consider whether the alleged conduct
nevertheless warrants discipline in accordance with other Board policies, consistent with the
terms of the relevant collective bargaining agreement(s). :
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Where the Board becomes aware that a prior remedial action has been taken against a
member of the School District community, all subsequent sanctions imposed by the Board
and/or Superintendent shall be reasonably calculated to end such conduct in, prevent its
reoccuirence, and remedy its effects.

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint alleging
uniawful harassment, or who has participated as a witness in a harassment investigation is
prohibited.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State faw requires any school teacher or school employee who knows or suspects that a
child with a disability under the age of twenty-one (21) or that a child under the age of
eighteen (18) has suffered or faces a threat of suffering a physical or mental wound,
disability or condition of a nature that reasonably indicates abuse or neglect of a child to
immediately report that knowledge or suspicion to the county children's services agency. If,
during the course of a harassment investigation, the Compliance Officer or a designee has
reason to believe or suspect that the alleged conduct reasonably indicates abuse or neglect
of the Complainant, a report of such knowledge must be made in accordance with State law
and Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery." If the
Compliance Officer or a designee has reason to believe that the Complainant has been the
victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge should be
immediately reported to local law enforcement.

Any reports made to a county children's services agency or to local law enforcement shall
not terminate the Compliance Officer or a designee's obligation and responsibility to
continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent
investigations, in no event shall the harassment investigation be inhibited by the
involvement of outside agencies without good cause after consultation with the
Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided
for that purpose, matters of misconduct on the part of licensed professional staff members
convicted of sexual battery, and will, in accordance with Policy 8141, suspend such
employee from all duties that concern or involve the care, custody, or control of a child
during the pendency of any criminal action for which that person has been arrested,
summoned and/or indicted in that regard. '
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Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational
measures to create greater awareness of unlawful discriminatory practices. The Superintendent
or designee shall provide appropriate information to all members of the School District
community related to the implementation of this policy and shall provide training for District
students and staff where appropriate. All training, as well as all information provided regarding
the Board's policy and harassment in general, will be age and content appropriate.

R.C. 4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA)

20 U.S.C. 1681 et seq.

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended '

29 C.F.R. Part 1635

29 U.S.C. 6101, The Age Discrimination Act of 1975 _
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq. -

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 1983 '

National School Boards Association Inquiry and Analysis — May 2008

5517.01 - Bullying And Other Forms Of Aggressive Behavior

The Board of Education is committed to providing a safe, positive, productive, and nurturing
educational environment for all of its students. The Board encourages the promotion of positive
interpersonal relations between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or third
parties is strictly prohibited and will not be tolerated. This prohibition includes aggressive
behavior, physical, verbal, and psychological abuse, and violence within a dating relationship.

" The Board will not tolerate any gestures, comments, threats, or actions which cause or threaten
to cause bodily harm or personal degradation. This policy applies to all activities in the District,
including activities on school property, on a school bus, or while enroute to or from school, and
those occurring off school property if the student or employee is at anmy school-sponsored,
school-approved or school-related activity or function, such as field trips or athletic events
where students are under the school's control, in a school vehicle, or where an employee is
engaged in school business. :

This policy has been developed in consultation with parents, District employees, volunteers,
students, and community members as prescribed in R.C. 3313.666 and the State Board of
Education's Model Policy.

Harassment, intimidation, or bullying means:
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A.  any intentional written, verbal, electronic, or physical act that a student or group
of students exhibits toward another particular student(s) more than once and the
behavior both causes mental or physical harm to the other student(s) and is
sufficiently severe, persistent, or pervasive that it creates an intimidating,
threatening, or abusive educational environment for the other student(s); or

B.  violence within a dating relationship.

"Electronic act” means an act committed through the use of a cellular telephone, computer,
pager, personal communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious
enough, to negatively impact a student's educational, physical, or emotional well being.
This type of behavior is a form of intimidation and harassment, although it need not be
based on any of the legally protected characteristics, such as sex, race, color, national
origin, marital status, or disability. It would include, but not be limited to, such behaviors
as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling,
taunting, making threats, and hazing,

Harassment, intimidation, or bullying also means cyberbullying through electronically
transmitted acts (i.e., internet, e-mail, cellular telephone, perscnal digital assistance (PDA),
or wireless hand-held device) that a student(s) or a group of students exhibits toward
another particular student(s) more than once and the behavior both causes mental and
physical harm to the other student and is sufficiently severe, persistent, or pervasive that it
creates an intimidating, threatening, or abusive educational environment for the other
student(s).

Any student or student's parent/guardian who believes s/he has been or is the victim of
aggressive behavior should immediately report the situation to the Building Principal or
assistant principal, or the Superintendent. The student may also report concerns to teachers
and other school staff who will be responsible for notifying the appropriate administrator
or Board official. Complaints against the Building Principal should be filed with the
Superintendent. Complaints against the Superintendent should be filed with the Board
President.

Every student is encouraged, and every staff member is required, to report any situation
that they believe to be aggressive behavior directed toward a student. Reports may be made
to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly
investigated. The Building Principal or appropriate administrator shall prepare a written
report of the investigation upon completion. Such report shall include findings of fact, a
determination of whether acts of harassment, intimidation, and/or bullying were verified,
and, when prohibited acts are verified, 2 recommendation for intervention, including
disciplinary action shall be included in the report. Where appropriate, written witness
statements shall be attached to the report.
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If the investigation finds an instance of harassment, intimidation, and/or bullying/cyberbullying
by an electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial
and/or disciplinary action. This may include suspension or up to expulsion for students, up to
discharge for employees, exclusion for parents, guests, volunteers, and contractors, and removal
from any official position and/or a request to resign for Board members. Individuals may also be,
referred to law enforcement officials.

If, during an investigation of a reported act of harassment, intimidation and/or
bullying/cyberbullying, the Principal or appropriate administrator believes that the reported
misconduct may have created a hostile learning environment and may have constituted unlawful
discriminatory harassment based on a Protected Class, the Principal will report the act of
bullying and/or harassment to one of the Anti-Harassment Compliance Officers so that it may be
investigated in accordance with the procedures set forth in Policy 3517 - Anti-Harassment.

Retaliation against any person who reports, is thought to have reported, files a complaint, or
otherwise participates in an investigation or inquiry concerning allegations of aggressive
behavior is prohibited and will not be tolerated. Such retaliation shall be considered a serious
violation of Board policy and independent of whether a complaint is substantiated. Suspected
retaliation should be reported in the same manner as aggressive behavior. Retaliation may result
in disciplinary action as indicated above. : '

Deliberately making false reports about harassment, intimidation, bullying and/or other
aggressive behavior for the purpose of getting someone in trouble is similarly prohibited and
will not be tolerated. Deliberately making false reports may result in dlsc1plmary action as
indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of
whether it fits a particular definition, s/he should report it and allow the administration to
. determine the appropriate course of action.

" The District shall implement intervention strategies (AG 5517.01) to protect a victim or other
person from new or additional harassment, intimidation, or bullying and from retaliation

foilowing such a report.

This policy shall not be interpreted to mfrmge upon the First Amendment nghts of students (i.e.,
to prohibit a reasoned and civil exchange of opinions, or debate, that is conducted at appropnate
times and places during the school day and is protected by State or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that
remedial action has been taken. If after investigation, acts of bullying against a specific student
are verified, the Building Director or appropriate administrator shall notify the custodial
parent/guardian of the victim of such finding. In providing such notification care shall be taken
to respect the statutory privacy rights of the perpetrator of such harassment, intimidation, and/or
bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are
verified, the Building Director or appropriate administrator shall notify in writing the custodial
parent/guardian of the perpetrator of that finding. If disciplinary consequences are imposed
against such student, a description of such discipline shall be included in the notification.
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" Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment,
intimidation, or bullying. Such reports shall be reasonably specific including person(s)
involved, number of times and places of the alleged conduct, the target of suspected
harassment, intimidation, and/or bullying, and the names of any potential student or staff
witnesses. Such reports may be filed with any school staff member or administrator, and
they shall be promptly forwarded to the Building Director for review, investigation, and
action.

Students, parents/guardians, and school personnel may make informal or anonymous
complaints of conduct that they consider to be harassment, intimidation, and/or bullying by
verbal report to.a teacher, school administrator, or other school personnel. Such complaints
shall be reasonably specific including person(s) involved, number of times and places of
the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and
the names of any potential student or staff witnesses. A school staff member or
administrator who receives an informal or anonymous complaint shall promptly document
the complaint in writing, including the information provided. This written report shall be
promptly forwarded by the school staff member and/or administrator to the Building
Director for review, investigation, and appropriate action.

Individuals who make informal complaints as provided above may request that their name
be maintained in confidence by the school staff member(s) and administrator(s) who
receive the complaint. Anonymous complaints shall be reviewed and reasonable action
shall be taken to address the situation, to the extent such action may be taken that (1) does
not disclose the source of the complaint, and (2) is consistent with the due process rights of
the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the
investigation of such complaint shall be limited as is appropriate in view of the anonymity
of the complaint. Such limitation of investigation may include restricting action to a simple
review of the complaint subject to receipt of further information and/or the withdrawal by
the complaining student of the condition that his/her report be anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the
Board’s legal obligations to investigate, to take appropriate action, and to conform with any
discovery or disclosure obligations. All records generated under this policy and its related
administrative guidelines shall be maintained as confidential to the extent permitted by
law.
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Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written
summary of all reported incidents and post the summary on the District web site (if one exists).
The list shall be limited to the number of verified acts of harassment, intimidation, and/or
bullying, whether in the classroom, on school property, to and from school or at school-
sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate
law enforcement agency and/or to Child Protective Services in accordance with statute. District
personnel shall cooperate with investigations by such agencies.

Immunity

A School District employee, student, or volunteer shall be individually immune from liability in

a civil action for damages arising from reporting an incident in accordance with this policy and
R.C. 3313.666 if that person reports an incident of harassment, intimidation, and/or bullying
promptly, in good faith, and in compliance with the procedures specified in this policy. Such
immunity from liability shall not apply to an employee, student, or volunteer determined to have
made an intentionally false report about harassment, intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all

“school buildings and departments within the District and discussed with students, as well as
incorporated into the teacher, student, and parent/guardian handbooks. At least once each school
year a written statement describing the policy and consequences for violations of the policy shall
be sent to each student's custodial parent or guardian.

* The statement may be sent with regular student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made
available to students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at cach
building. All new hires will be required to review and sign off on this pohcy and the related
complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater
awareness of aggressive behavior, including bullying and violence within a dating relationship.
The Superintendent or designee shall provide appropriate training to all members of the School
District community related to the implementation of this policy and its accompanying.
administrative guidelines. All training regarding the Board’s policy and administrative
guidelines about aggressive behavior and bullying in general, will be age and content
appropriate.
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Annually, the District shall provide all students enrolled in the District with age-
appropriate instruction regarding the Board's policy, including a written or verbal
discussion of the consequences for violations of the policy.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction
in dating violence prevention education, including instruction in recognizing dating
violence warning signs and characteristics of healthy relationships. Parents, who submit a
written request to the Building Director to examine the dating violence prevention
instruction materials used in the school, will be afforded an opportunity to review the
materials within a reasonable period of time,

The District shall provide training, workshops, and/or courses on this policy for school
employees and volunteers who have direct contact with students. Time spent by school
staff in these training programs shall apply toward mandated continuing education
requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this
policy on bullying and other forms of harassment in the required training in the prevention
of child abuse, violence, and substance abuse and the promotion of positive youth
development. '

The Superintendent shall develop administrative guidelines to implement this policy.
Guidelines shall include reporting and investigative procedures, as needed. The complaint
procedure established by the Superintendent shall be followed.

R.C.3313.666, 3313.667
State Board of Education Model Policy (2007)

5460 - Graduation Requirements

In order to acknowledge each student's successful completion of the instructional program
appropriate to the achievement of District goals and objectives as well as personal
proficiency, the Board of Education awards a diploma to eligible students at a graduation
ceremony.

The Board shall award a regular high school diploma to every student enrolled in this
District who meets the requirements of graduation established by this Board or who
properly completes the goals and objectives specified in his/her individualized education
program (IEP) including either the exemption from or the requirement to complete the tests
required by the State Board of Education in order to graduate. Each student must
demonstrate, unless exempted, at least a proficient level of skill on the tests required by the
State Board of Education to graduate.
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Cmduaﬁon Requirements

The following courses are the minimum requirements for all students:

Social Studies 1%
American Government. 2
American History 1
English ' 4
Health ' 4
Mathematics 4
Fine Arts |

- Science 3
Physical Education Ya
Electives 4

TOTAL CREDITS REQUIRED 20
*Courses chosen from offerings in Art, Business, Industrial Technology and Music.

Mathematics units must include one (1) unit of algebra II or the equivalent of algebra II.

Students who participate in interscholastic athletics, cheerieadihg, or marching band for two (2)
full seasons are exempt from the physical education requirement. Students must take another
course of at least sixty (60) contact hours.

Science units must include one (1) unit of physical sciences, one (1) unit of life sciences and one
(1) unit of advanced study in one (1) or more of the followmg sciences: chemistry, physics, or
other physical science; advanced biology or other life smence astronomy, physical geology, or
other earth or space science.

Electives units must include one (1) or any combination of foreign language, fine arts, business,
career-technical education, family and consumer sciences, technology, agricultural education or
English language arts, mathematics science or social studies courses not otherwise required.

All students must receive instruction in economics and financial literacy during grades 9-12.
Students following a career-technical pathway are exempted from the fine arts requirement.

Students must pass all sections of the Ohio Graduation Test in order to graduate. Students must
complete a minimum of twenty (20) community service hours during their 10® 11® and 12
grade years.

State of Ohio Honors Diploma

High School Academic Diploma with Honors for
Graduating Classes of 2011 and Beyond

Students need to fulfill only 7 of the following 8 criteria
Subject Criteria

English 4 units
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Mathematics 4 units, including Algebra I,

Geometry, Algebra II or equivalent and
another higher

Level course or a four-year sequence of
courses that contain equivalent content

Science 4 units, including physics and chemistry
Social Studies 4 units
Foreign Language 3 units (must include no less that 2

units for which credit is sought) i.e., 3
units of one language or 2 units each of

two languages
Fine Arts ‘ 1 unit
Career-Technical Not counted toward requirements and

may not be used to meet requirements

Electives Not counted toward requirements
Grade Point Average 3.50na4.0scale
ACT/SAT Score [excluding scores 27 ACT/1210 SAT

from the writing sections]*
Additional Assessment None

*Writing sections of either standardized test should not be included in the calculation of
this score.

Diploma with Honors requirements pre-suppose completion of all high school diploma
requirements in Ohio revised code including:

¥2 unit physical education**
¥z unit healith

2 unit in American history
¥z unit government

**SB 311 allows school districts to adopt a policy exempting students who participate in
athletics or cheerleading for two (2) full seasons from the physical education requirement.
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Students enrolled in Tech-Prep for one-half (1/2) days must meet the requirements of New
Richmond High School for graduation.

A student may be excused from the physical education requirement because of illness or for any
other reason acceptable to the principal of the high school. :

Summer school credits will be accepted toward graduation providing the building principal has
given approval to register for the course(s).
Credit may be earned by:

A. completing coursework;
B. testing out of or demonstrating mastery of course content; or

C. pursuing one (1) or more educational options in accordance with the District's Credit
Flexibility Program. ' '

Credit may be earned at an accredited postsecondary institution.

Every high school may permit students below the ninth grade to take advanced work for credit.
This work shall count toward the graduation requirements if it was both:

A. taught by a person who possesses a license/certificate issued under State law that is valid
for teaching high school;

B. designated by the Board as meeting the high school curriculum requirements.

An honors diploma shall be awarded to any student who meets the established requirements for
graduation or the requirements of his/her IEP; attains the applicable scores on the tests required
by the State Board of Education to graduate; and meets any additional criteria the State Board
may establish. :

No student who has completed the requirements for graduation shall be denied a diploma as a
disciplinary measure. A student may be denied participation in the ceremony of graduation when.
personal conduct so warrants. ,

The Board also shall grant a diploma of adult education to all District residents over the age of
twenty-one (21) who meet the requirements established by the State Board of Education.

The Superintendent shall establish whatever administrative guidelines are necessary to comply
with State rules and regulations.

R.C. 3313.60, 3313.603, 3313.61, 3313.611, 3313.614, 3313.647, 3323.08
R.C. 3301.07, 0710, 0711
A.C.3301-41-01, 3301-13-01 to 07
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2575 - Service Learning General

The New Richmond Exempted Village School District Board of Education recognizes the
importance of volunteer service to the community as compatible with the role of schools in
today's “society. Further, the school district supports the ideal that caring for others and the
community are characteristics of responsible adults. Students who perform meaningful
community service not only improve the lives of those whom they help but are also
instilled with core values of good citizenship and responsibility through practical, hands-on
experience.

To this end, all students, beginning in their freshman year, will be required to complete a
minimum of twenty (20) hours of unpaid, community service prior to graduation.
Comumunity service may be performed at any time during the students' junior or senior
years, including the summer between, but in every case must be completed by the third
Friday in May of the students' second semester of their senior year.

Students who complete community service hours in the summer prior to the start of the
Jjunior or senior years, may submit these hours to the Student Program Administrator (SPA)
once school begins via the Pre-approval Form for consideration of possible credit for the
summer hours. All forms must include the hours worked, the type of work performed, the
agency assisted, and signatures of the student, student's parents, and on-site supervisor. The
SPA will review all submissions and inform the student as to any and all hours credited to
the twenty (20) hour requirement.

Community service is defined as an activity performed to benefit at least one other
unrelated person and for which the volunteer receives no pay. Examples of non-profit
organizations include the Red Cross, Goodwill Industries, Habitat for Humanity, etc. If an
individual or group earns a profit from the students' work, it is not considered community

~ service but simply "free labor." Service hours to benefit for-profit activities or businesses
will not be applied to this requirement except under exceptional, pre-approved
circumstances.

Curriculum Requirement

Community service work is considered an extension of the senior government class
curriculum and a required assignment as described on the course syllabus. Completion of
twenty (20) hours minimum will result in successful fulfillment of this assignment. Failure
to complete twenty (20) hours will result in an unsatisfactory grade of "F" for the
assignment and a "D" for the government course. Grades will not be pro-rated for those
students who complete fewer than twenty (20) hours prior to the course deadlines.

Students enrolled in first semester senior government classes must fulfill the twenty (20)
hour community service standard prior to the end of the first semester to receive full credit
for both the assignment and the class. Those students who do not achieve twenty (20) hours
prior to the end of Term 2 will be given a "D" for the course regardless of their overall
class grade; however, deficient hours successfully attained during the second semester will
be added to the first semester hours, and the first semester government grade will be
adjusted accordingly if the twenty (20) hour standard is achieved. Therefore it is incurmbent
upon all Junior and seniors, especially first semester government students, to attain as
many hours as possible prior to the end of the first semester of their senior year.
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The only exception to the twenty (20} hour standard will be for newly enrolled students who
will be required to complete five (5) hours for every semester attended at New Richmond High
School, Enrollment at any point in the first semester of the junior year will require all twenty
(20) hours. Credit for community service performed at other schools by newly enrolled students
will be evaluated for credit after receipt of appropriate ate documentation from the student and
previous school district. = '

Program Administrator

The Student Program Administrator (SPA) supervises this program, defines community service,
tallies student hours, suggests volunteer projects, and advises students in planning. The SPA is
not responsible for arranging community service nor expected to match students with agencies;
however, the SPA will have an on-going list of those activities which seek volunteers and are
appropriate to, the community service guidelines. : '

All community service projects must be approved by the SPA in writing and in advance of the
student’s starting date via the Pre-approval Form complete with name, phone number, signature,
signature of the student's direct supervisor, and signature of the parent or guardian. Forms are
available from the internet via the school website. The SPA, in conjunction with the building
principal, will have the final authority to approve service projects and can only do so in writing
via a completed Pre-approval Form. All forms must be signed by the student, parent, and work
supervisor and submitted to the SPA prior to commencing any work.

Limitations

Service through the Judicial System: Community service which is court-assigned will not be
applied toward the twenty (20) hour minimum requirement. '

Organization-Based Service: In general service performed for profit-making activities is not
applicable with the exception of hospitals, nursing homes and other such medical providers.
Service performed for an individual must be accomplished under the umbrella of a non-profit
organization {e.g., after school tutoring) to be considered applicable.

Service through Religious Organizations: Participation in religious ceremonies, projects that
further a religious denomination, or those that improve a particular church do not qualify as

- community service. For example, serving as an acolyte, reader, usher, earning funds to send
missionaries abroad, working to increase church membership, or improving the physical
condition of a structure or building do not qualify as community service.

Participation in church-sponsored community projects that benefit non-church members or the
community at large may qualify as community service. An example would include a church
group building houses with Habitat for Humanity. The test to determine if this type of voluntary
effort is appropriate is whether such religious-affiliated community service is for the benefit of a
particular church or denomination or if it is for needy individuals of the community who will be
the recipient of the volunteer efforts.

Traditional School-Sponsored Activities: School-sponsored events which are traditionally
performed after normal school hours are applicable but with a ceiling on the number of hours
that can be applied to the two (2) year, volunteer service credit requirement. :
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After a formal announcement by a school official or sponsor that volunteers are needed for
a certain event or activity, students will be permitted to sign-up; however, they will not be
given credit for more than ten (10) hours of campus volunteer efforts no matter how many
hours are actually worked, Examples include cleaning the campus after sporting events,
planting flowers, and other campus-wide cosmetic or maintenance improvements.

Documentation: In order to receive community service credit, verification forms signed by
the supervisor, student, and parent should be turned into the SPA within one (1) week of
completion of the service. All forms must be submitted to the SPA by the third Friday of
May of the students' senior year to receive full credit for all hours worked and successfully
complete the government class assignment. '

Forms may be picked up in the high school guidance office or downloaded from the
Internet via EDLINE. To ensure that credit is available and appropriate for the type of
service to be performed, except under very unusual or special circumstances, no one will
receive credit for work that is not approved in advance by the SPA. Students should not
assume that all community service volunteer efforts will be considered applicable to the
twenty (20) hour standard. To insure that credit can be given for community service,
students should always complete and submit a pre-approval form prior to commencing any
work. ‘

Roll Call: Mr. Walriven, yea; Mr. Bird, yea; Mrs. Hayden, yea; Mr. Hawkins, yea;
Mr. Heflin, yea. Motion cartied. :

2014-54 Moved by Mr. Bird, seconded by Mrs. Hayden, to accept the resiguaﬁon of Walter Roehm,
classified employee, effective close of business November 6, 2013.

Roll Call: Mr. Walriven, yea; Mr. Hawkins, yea; Mr. Heflin, yea; Mrs. Hayden, yea;
Mr. Bird, yea. Motion carried.

2014-55 Moved by Mr. Bird, seconded by Mrs. Hayden, to employ the following personnel:

A. Classified Employee

Linda Estepp, food service delivery driver, 12 hours/week, effective November 11,
2013, one (1) year limited contract, food service salary schedule step four (4)

B. Certified Substitutes

Heather Newberry
James Jeffries
Mary Ottlinger
Lisa Dean

C. Classified Substutites

Linda Estepp, effective November 11, 2013
Elizabeth Tremper
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D. Gate Worker

Amy Day

Linda Gilliam

Shannon Myers
E. Volunteer Coaches

Joe Kellerman, Boys Basketball
F. Supplementals

Joshua Wade, Winter Weight Room Supervisor, Pay Level 2

G. 'Aggroval of Pay Schedﬁle

It is recommended that the Board of Education approve the Pay Scale for SW
Sectional/District events, effective October 1, 2013, below.

If your site uses/needs personnel in these areas, please follow the suggested guidelines:

Security: Uniformed Police — Pay required fee
- School Personnel — Not to exceed $30.00 per game

Scorer/Timer/Announcer: Not to exceed $30.00 per game
(1 person)
Ticket Sellers: Not to exceed $30.00 per game
Ticket Taker: Not to exceed $30.00 per game
Trainer: Not to exceed $40.00 per game
Custodians: | If required, hourly wage per contract
: Otherwise, not to exceed $30.00 per game
Parking: Charging for parking is not permitted
Site Manager: $60.00 (no mileage will be reimbursed)
Facility Rental: Not to exceed $200.00 (for district tournament play only)

Not to exceed $100.00 (neutral field-sectional finals only)
Rental fee for games played on home sites is not permitted.
A fee for lights, mowing, paint, etc. is not permitted!

If for weather or some other important reason, an independent field is used — permission
to use this field must be granted by the SWDAB secretary or treasurer.
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2014-56

2014-57

NOTE: If a school does not have a field and normally rents a facility for their games,
they can use that for tournament, but the cost cannot be shifted to the SWDAB. The
school must pay the rental cost.

Game Officials:  Sectional $55.00 (plus $1.00 per mile over 50 miles one wajr)
District $70.00 (plus $1.00 per mile over 50 miles one way)

Roll Call: Mr. Walriven, yea; Mr. Hayden, yea; Mr. Heflin, yea; Mr. Bird, yea;
Mr. Hawkins, yea. Motion carried.

Moved by Mrs. Hayden, seconded by Mr. Heflin, to approve the following change
orders for the deduction of heat and smoke vents from the project scope:

Change Order H-1 ~ A&M Contracting, Inc. o ($9,000.00)
Change OrderR-1  TruCraft Roofing, LLC. - ($5,000.00)
TOTAL DEDUCT ($14,000.00)

Roll Call: Mr. Walriven, yea; Mr. Bird, yea; Mr. Hawkins, yea; Mr. Heflin, yea; Mrs,
Hayden, yea. Motion carried.

Moved by Mr. Hawkins, seconded by Mr. Bird to adjourn the regular meeting. Roll

lcall: all yeas.

Mr. Walriven declared the regular meeting adjourned at 8:02 p.m.

ool >

—  Kevin Walriven, President

Teresa S. Napier, Chiof Financial Officer
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Held

The New Richmond Exempted Village Board of Education met in special session at 8:00 a.m. on November
19, 2013, at Market Street School, 212 Market Street, New Richmond, Ohio 45157, with the following
members present:

Kevin Walriven, President
David Hawkins, Vice-President
Ben Bird

Fred Heflin

Kim Hayden

2014-58 Moved by Mrs. Hayden, seconded by Mr. Hawkins, to enter into executive session for the
purpose of consideration of the appointment, employment, dismissal, promotion, demotion or
compensation of a public employee; in accordance with Ohio Revised Code 121.22(1). Roll
call: Mr. Walriven, yea; Mr. Hawkins, yea; Mrs. Hayden, yea; Mr. Bird, yea; Mr. Heflin, yea.
Motion carried.

Mr. Walriven declared the special meeting moved into executive session at 8:01 a.m.

Mr. Walriven declared the executive session adjourned and the special meeting reconvened at
10:45 am. '

2014-59  Moved by Mr. Hawkins, seconded by Mrs. Hayden to adjourn the special meeting. Roll call:
all yeas.

Mr. Walriven declared the special meeting adjourned at 10:46 a.m.

/4;” YN =

«_—Kevin Walriven, President

D

Teresa S. Napier, Chief F




